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The Executive Council in its meetings held on 20.07.2023, 30.10.2023 and
30.12.2023 has approved the amendments/modifications to various Statutes,
Ordinances and Rules & Regulations as per Annexure-1, 2 and 3, respectively.
These amendments/modifications are being sent for keeping the record up-
to-date.
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A copy of the above is forwarded to the following for information and necessary

The Secretary to Governor-Chancellor, Haryana Raj Bhavan, Chandigarh.

The Director, Higher Education, Haryana, Shiksha Sadan, Sector-5, Panchkula.
The Registrar, Kurukshetra University, Kurukshetra.

The Controller of Examinations, M.D.University, Rohtak.

University Librarian, Vivekananda Library, M.D.University, Rohtak.

The Dean, Students’ Welfare, M.D.University, Rohtak.

All the Heads of the University Teaching Depariments, M.D.University, Rohtak.
The Chief Warden (Boys), M.D.University, Rohtak.

The Chief Warden (Girls), M.D.University, Rohtak.

All the Branch Officers, M.D.University, Rohtak.

The Joint Director (Audit), M.D.University, Rohtak.

The Director, University Computer Centre, M.D.University, Rohtak. He is
requested to kindly upload the same on the University website at appropriate
place.

0OSD to Vice-Chancellor/Registrar, M.D.University, Rohtak.
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MAHARSHI DAYANAND UNIVERSITY ROHTAK

Meetings of the Executive Council held on 20.07.2023, 30.10.2023 and
30.12.2023.

ANNEXURE- Al
STATUTES

The assent accorded by the Hon'ble Governor-Chancellor, M.D. University, Rohtak
with regard to amendment to the Statute-26 ‘Departments” and Statute-27
“Assignment of Departments of Studies to Faculties” of M.D. University Act, 1975
relating to change of name of ‘Institute of Public Health' to that of ‘University
Institute of Public Health Sciences’ vide letter No. HRB-UA-29(2)-02/3298 dated
25.04.2023 (Appendix C/1 page 1) and the same stands notified to all concerned
on 09.06.2023 (Appendix C/2 page 2).

[E.C. Reso. No. 3 of 20.07.2023]

. The assent accorded by the Hon’ble Governor-Chancellor, M.D. University, Rohtak

with regard to amendment to the Statute-32 (read with Statute-9) and the Statute-
13 of M.D. University Act as resolved by the Executive Counci! under Resolution
No. 67 in its meeting held on 19.12.2022 vide letter No. HRB-UA-29(2)-02/3298
- dated 25.04.2023 (Appendix C/3 page 3) and stands notified to all concerned
vide notification dated 30.05.2023 (Appendix C/4 pages 4-6).

[E.C. Reso. No. 4 of 20.07.2023]

Assent accorded by the Hon'ble Governor-Chancellor, M.D.University, Rohtak with
regard to amendment to the Statute -22 “Selection Committee for Appointments”
(Appendix C/5 pages 7-10) and Guidelines Issued by the State Govt. with regard
to Appointment of Teachers and other Academic Staff including Librarians and
Directors of Physical Education and Sports in Universities and Colleges vide
Memo No. 7/79-2017 C-IV(3) dated 11.11.2022 and referred the same to the
Executive Council in its meeting held on 19,12.2022 (Appendix C/6 pages 11-59).

[E.C. Reso. No. 53(24) of 20.07.2023
and 14 of 17.01.2023]

RN
Incharge (Acaaemlc)
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ANNEXURE- A/j2
RULES & REGULATIONS

4. Fixing the rates as recommended by the Committee constituted by the Vice-
Chancellor for letting the University buildings used for examinationsftests of
outside agencies: :

1. That the University may charge the infrastructure as well as remuneration rates
-already prescribed by the reputed National Test Agencies such as NTA, CBSE,
AICTE ete. or any of State Govl. Agencies for Offline as well as Online mode of
Tests/Examinations, to be conducted by these agencies.

2. If the infrastructure rates are not prescribed in case of an outside test conducting
agency, the charges for different modes of examinations may be as under:

Offline Mode i. Infrastructure Charges: Rs. 30/- per candidate
ii. Stationery Charges: Rs. 30/- per Candidate
iii. Printing Centre Material Charges: Rs 10/- percandidate

Online Mode | Rs. 100/- per candidate per session.
[includes charges related to Infrastructure, Stationery, Diesel for
genset, Printing, CCTV, etc.]

Note: These rates may be revised after every 3 years.

3. If the remuneration rates are not prescribed in case of an outside test conducting
agency, the payment to the staff on duty for different modes of examinations may be

as under:

Designation* Rate (in Rupees)
. Supdt-in-Chief 2000/- per session

Offiine Mode Observer 2000/- per session
Centre Superintendent 1500/- per session
Dy. Centre Superintendent 1250/- per session
Invigilator/Asstt. Supdt 1000/- per session
Centre Clerk 800/- per session
Security Guard/House Keeper 600/- per session
Electrician/Generator Operator 800/- per session
Waterman/Daftri . 600/- per session
* Including equivalent Post and appointing norms of
MDU Entrance Test
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Designation*

Rate (in Rupees)

Venue Head (one): 2000/ per session

1:25 seats

Invigilator/Test Administrator @ | 1000/ per session

Online Mode | @ 1:50 seats

IT System/Network Administrator | 1000/- per session

@1:100

Electrician/Generator ~ Operator | 800/- per session

@1:150

Security Guard/House Keeper | 800/~ per session.

* including equivalent Post

[E.C. Reso. No. 37 of 20.07.2023]

Revision of rates of printing of question papers/question booklet as mentioned

below:
1 Sr. Particulars of Job/ [tem Existing rates in | Proposed rates in
No. Rs. Rs.

(A)FOR QUESTION PAPERS:

1.

Composing, proof reading,
printing, folding,  pasting/
stitching/ binding (for 1% 100
copies or part thereof)

60.00 perpage | 65.00 per page

Subsequent 100 copies or part
thereof

18.00 per page 19.60 per page

(B)FOR BOOKLET TYPE QUESTION PAPERS:

3.

Composing, proof reading,
printing,  folding,  pasting/
stitching/ binding (for 1! 100
copies or part thereof)

102.00 per page | 112.00 per page

Subsequent 100 copies or part
thereof

30.00 perpage | 33.00 per page

Sticker - pasting & numbering,
including the cost of sticker
with a printed word “SEAL’
thereon

3.00 per booklet | 3.00 per bookiet ,_




®

(CJAPPLICABLE TO BOTH (A1) AND (B-3) ABOVE:

6. | Additional charge to be levied [ 15.00 per page "15.00 per page
on the above rates for
languages other than Hindi &
English as aiso for Maths,
Physics, Chemistry &
Engineering Papers
7. | Designing ")) Small design | 40.00 per 40.00 per design
ii} Big design | design 60.00 per design
60.00 per
design _
8. | Packing into double | 20.00 per pkt. 22.00 per pkt.
envelopes(lnner  Kraft and
outer cloth-lined) with sealing
9. |Bulk packing into corrugated | 85.00 per 92.00 per Cartoon/
box, duly packed in gunny/ | Cartoon/ Bag wherever needed
poly bag and Centre-wise | bag
packin
10. | Cost of paper (18" X 23"~ 60 | 715.00 per ream | 900.00 per ream
GSM), including wastage
Brands:
Century/JK/Star/Ballarpur
11. | Translation charges 22.00 per 24.00 per question
question
12. | GST As applicable As applicable
13. | Delivery/ Freight and Actual 1. Truck —Rs. 45/-

Collection charges

per kilometer or
Actual whichever
is less (only one
side-truck fare
from printer to
University will be
paid).

2. Taxi—Rs. 16/
per kilometer or
as per University
norms, whichever
is less

3. Bytrain- Actual
fare upto 3"A.C.

NOTE: 1. Payments on submission of bills, along-with a copy of each and
every Question papers(duly serial-wise bound)/ questlon booklets
after Examination(s) is/ are over.

2 1n case of mistake in the question paper, deduction from the amount of
current!/ subsequent bill(s) will be made as per the discretion of the




University authorities, which will not be less than Rs.2500/- for a

question paper, besides any other action.

NOTE:

THE ABOVE RATES OF REVISION WOULD BE EFFECTIVE FROM 17.05.2023
AND WILL BE APPLICABLE FOR MINIMUM OF THREE YEARS IN THE FIRST
INSTANCE, WHICH MAY BE EXTENDABLE FOR FURTHER TWO YEARS.

[E.C. Reso. No. 38 of 20.07.2023]

Selection Criteria for engagement of Assistant Professor (on Contract) based on
UGC Guidelines and in light of the instructions dated 03.07.2023 of State
Government (Appendix C/7 pages 60-61).

NOTE GIVEN UNDER THE TABLE REGARDING COMPONENT-WISE
WEIGHTAGE FOR ASSESSING THE PERFORMANCE BE REPLACED WITH
THE FOLLOWING NOTE:

NOTE:

THE CANDIDATES FAILING TO SECURE AT LEAST 50% MARKS IN THE
ENTRANCE TEST AND 50% MARKSFOR THE PERFORMANCE IN THE
INTERVIEW WILL NOT BE CONSIDERED SUITABLE FOR CONSIDERATION
OF SELECTION.

[E.C. Reso. No. 42 of 20.07.2023
and 1(42) dated 30.10.2023]

Qualifications and Selection Criteria in respect of various non-teaching posts of
Group (s) A, B, C & D for direct recruitment and for the post of Section Officer,
Accounts Officer (DDE), Lecturer (School Cadre)-English & Biology, TGT-Work
Experience, Mathematics & English and Security Guard for budgeted posts
(Appendix C/8 pages 62-78).

[E.C. Reso. No. 43 of 20.07.2023]

Lol/MoA between M.D.University, Rohtak and Tata Community Initiatives Trust,
New Delhi for Tata Strive Google Scholarship Program (Appendix C/9 pages 79-
80).

[E.C. Reso. No. 53(2) of 20.07.2023]



10.

11.

12,

13.

14.

Rules for award of Gold Medal in the memory of ‘Shaheed Nalb Subedar Sultan
Singh’ (Appendix C/H0 pages 81-84).

[E.C. Reso. No. 53(4) of 20.07.2023]

Memorandum of Understanding (MoU) signed between Bengaluru North
University, Kolar and M.D.University, Rohtak for a period of five years (Appendix
C/11 pages 85-88).

[E.C. Reso. No. 53(20) of 20.07.2023]

Memorandum of Understanding (MoU) signed between ICAR-Central institute of
Post-Harvest Engineering and Technology (ICAR-CIPHET), Ludhiana and
M.D.University, Rohtak for a period of three years (Appendix C/12 pages 89-95).

[E.C. Reso. No. 53(21) of 20.07,2023]

Reneﬁval of Memorandum of Understanding (MoU) signed between Forensic
Science Laboratory, New Delhi and M.D.University, Rohtak for a period of three
years (Appendix C/13 pages 96-100).

[E.C. Reso. No. 53(22) of 20.07.2023]

Memorandum of Understanding (MoU) signed between Institute of Hotel
Management, Pusa, New Delhi and M.D.University,- Rohtak for a period of three
years {Appendix C/14 pages 101-105).

[E.C. Reso. No. 53(31) of 20.07.2023]

Devising of Self-Assessment-cum-performance appraisal forms for teacher for
adherence to the Appendix-ll Table 1, 2, 3A, 3B, 4 and 5 specified in the State
Govt. regulations dated 11.11.2022 and to devise the application form for applying
for promotion under CAS (Appendix C/15 pages 106-169).

[E.C. Reso. No. 53(32) of 20.07.2023]
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16.

Institutional Development Plan of the University as per the requirement of the NEP

2020 (Appendix C/16 pages 170-201).

[E.C. Reso. No. 53(33) of 20.07.2023]

Amendment in point No. 3 b (i) of E.C. Reso. No. 42 dated 31.12.2021 and E.C.
Reso. No. 29 dated 18.07.2022 regarding relaxation in upper age limit for
Assistant Professor in SFS Colleges/Institutes (Degree, Education, Management,

Engineering, Architecture, Law etc.):

below the age of 18 years.

Assistant Professor in

Pvt. College as per

time,

serviceof College/Institute - Not

iy Maximum age for appointment of
SFS
Degree Colleges shall be the
same as in case of Govt. Aided
DGHE
guidelines received from time to

),

The age of retirement for
Associate Professor/Professor
in S.F.S. Degree
Coliege(s)/Institute(s) shall. be
70 years.

The age of retirement for
Principal in S.F.S. Degree
College(s)/Institute(s) shall be
65 years.

There shall be no maximum age
for entry in S.F.S. College(s)/
Institute(s) for the post of
Associate Professor/
Professor/Principal subject fo

EXISTING - PROPOSED
E.C. Reso. 42. Dated 31.12.2021

3(b)-

)  Minimum age for entry in the| i) Nochange

Maximum age for appointment of
Assistant Professor in Govt. Aided
Pvt. College as per DGHE guidelines
received from time to time. Maximum
age for appointment of Assistant
Professor in SFS Colleges/institutes
(Degree, Education, Engineering,
Management, Architecture, Law etc.)
as well as SFS programs in Gowt.
Aided Private Degree and Education

Colleges shall be 50 years.

iif) No change
iv) No change
v) No change




provision in peoint No. iii & iv
below.

vi) In S.F.8. Degree Colleges, rules
regarding age relaxation shall
be applicable as applicable in
case of Gowvt. Aided Private
Colleges of Haryana State.

XAXX XXXX

vi (&) In S.F.S. Colleges/institutes, rules
regarding age relaxation shall be
applicable as applicable in case of Govt.
Aided Private Colleges of Haryana State.

vi(b) In case the candidate has worked
in 8.F.S. Colleges/Institutes or S.F.S.
Programs in Govt. Aided Pvt. Colleges,
a relaxation equal to the number of
years of service put in by the candidate
against S.F.S. post on regular basis as
Assistant Professor/Associate
Professor/ Professor appointed through
duly constituted Selection Committee(s)
and hisfther appointment is duly
approved by the concerned
State/Central University.

E.C. Reso. No. 29 dated 18.07.2022
“The relaxation in upper age limit may
be granted to all such candidate(s),
who have worked on regular basis as
Assistant  Professor/  Associate
Professor/  Professor  appointed
through duly constituted Selection
Committee(s), and his/her
appointment is duly approved by the
concerned State/Central University.
This relaxation would be equal to the
number of years of service put in by
the candidate against SFS/Gowt.
Aided post as on last date of
application. This  provision in
relaxation of age shall be applicable
in case of all SFS (Degree,
Education, Engineering,
Management, Architecture and Law)
Colleges/ Institutions as well as for
programs being conducted under
SFS in other Gowvt. Aided Colleges.”

Modified and Incorporated as vi (b)
above.

[E.C. Reso. No. 53(37) of 20.07.2023]




17.

18.

19.

20.

21.

22,

Guidelines for Establishment of MDU Research and Development Cell and its
Functions (Appendix C/17 pages 202-209).

[E.C. Reso. No. 53(39) of 20.07.2023]"

Fee Structure of 4-Year Integrated Teacher Education Program to be run by the
Department of Education from the session 2023-24 and Fee Structure of Hostel
Fee for Boys and Girls Hostels (Appendix C/18 pages 210-211).

[E.C. Reso. No. 56 of 20.07.2023]

Rules for Allotment of Residential Accommodation Appendix C/19 pages 212-
220,
[E.C. Reso. No. 58 of 20.07.2023 and
1(58) & 28 of 30.10.2023]

Fee Structure of M.Sc. Mathematics (SFS) final year from the session 2023-24
and Fee Structure of BBA and BCA Programs for Somany Institute of
Technology and Management, Rewari (Appendix C/20 page 221).

[E.C. Reso. No. 60 of 20.07.2023]

Fee Structure with regard to change in fee/ funds to be deposited by the Colleges/
Institutes affiliated to the M.D. University, Rohtak (Appendix C/21 pages 222-
233). '

[E.C. Reso. No. 19 of 30.10.2023]

Fee Structure of the following {Appendix C/22 pages 234-235):

1. That the fee for B.Tech., M.Tech. and BCA programs being run in the UIET may be
charged in two instalments as per past practice.
2. That the change in Sports Registration Fee from Rs. 200/- to 300/- per annum for

UTDs/Institutes/ Colleges affiliated to M.D. University, Rohtak may be made applicable
from the next Academic Session i.e. 2024-25, In case of Colleges/Institutes, Rs. 200/-
has to be remitted to the University. The Sports Registration Fee will be remitted at the
time of submission of Registration Return (RR).

3. That fee for the Diploma Program in Drug Regulatory Affairs introduced in the
Department of Pharmaceutical Sciences may be charged Rs. 10,000/~ per semester.

[E.C. Reso. No. 20 of 30.10.2023)
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23. Corrections/clarifications/incorporations made in Chapter-7 of University Calendar
Vol. lll (Appendix C/23 pages 236-299):

1. Assessment Criteria and Methodology — Point No.4.1 at Page No. 16

Existing

Amended

(a) Tables 1 to 3 of Appendix Il are
applicable to the selection of Assistant
Professors/ Associate  Professors/
Professors/Senior Professor in
Universities and Colleges;

(a) Tables 6 to 7 of Annexure-B are
applicable to the Assistant Professors/
Associate Professors/
Professors/Senior Professor in
Universities and  Colleges for
promotion under Career
Advancement Scheme;

{b) Table 4 of Appendix Il is applicable
to Assistant Librarians/ College
Librarians and Deputy Librarians for
promotion under Career Advancement
Scheme; and

(b) Table 8 of Annexure-B is
applicable to Assistant Librarians/
College  Librarians and Deputy
Librarians for promotion under Career
Advancement Scheme; and

(c) Table 5 of Appendix Il s

applicable to Assistant Directors/
College teachers of Physical
Education sports and  Deputy
Directors/Directors of Physical

Education and Sporis for promotions’
under Career_ Advancement Scheme

(c) Table 9 of Annexure-B is
applicable to Assistant Directors/
College teachers of Physical Education
sports and Deputy Directors/Directors
of Physical Education and Sports for
promotions under Career
Advancement Scheme

. Stages of promotion under the Career Advancement Scheme of incumbent and

newly-appointed Assistant Professors /Associate Professors/ Professors — Point

No. 4.4 (A to E)}) — 1 at Page No. 26

Existing

Amended

Every Assistant Professor / Associate
Professor / Professor at the time of
submitting any research paper for any
purpose, shall submit an undertaking,
indicating that the document has been
prepared by him / her and the
document is his / her original work with
Level O (zero) Plagiarism i.e. similarity

upto 10% as per UGC Regulations,

2018

Every Assistant Professor / Associate
Professor / Professor at the time of
submitting any research paper for any
purpose, shall submit an undertaking,
indicating that the document has been
prepared by him / her alongwith co-
author(s) and the document is an
original work with Level 0 (zero)
Plagiarism i.e. similarity upto 10% as
per UGC Regulations, 2018
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3. Methodology for University and College Teachers for calculating
Academic/Research Score— Table 2 at Page No. 35
Existing Amended

Appendix Il

(b)

More than two authors: 70% of total
value of publication for the First/
Principal/Corresponding author and
30% of total value of publication for
each of the joint authars,

Appendix Il

(b)

More than two authors: 70% of total
value of publication for the First/
Principal [/ Supervisor / Co-
supervisor /ICorresponding author and
30% of total value of publication for

| each of the joint authors.

Appendix Il {c}

For  Publications other than
Research Paper, 70% of total value
of Publication for each author in
case of two authors and 30% of total
value of publication in case of more
than 2 authors., However,
first/corresponding author will get
70% marks irrespective of total
number of authors

Note (Bullet 4)

The research score shall be from the
minimum of three categories out of six
categories

Note (Bullet 4)

The research score shall be from
atleast three categories out of six
categories

4. Application form for promotion of teachers under Career Advancement Scheme -
Annexure-A at Page No. 44
Existing Amended

17 17

(@ X XX @XxX XX «

(b) X XX (b) X XX

(c) X XX () X XX
(d) Number of candidates who have
been awarded Ph.D. during
assessment period
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5. Annual Performance Assessment Report for Promotion under Career
Advancement Scheme (CAS) - Annexure-B, Table 6 — Note at Page No. 48 (2™

Builet)

Existing

Amended

At the time of Internal Screening
Committee, all the records related to
claims must be produced before the
convener of the committee

At the time of Internal Screening
Committee, all the records related to
claims/verification by the
concerned HOD must be produced
before the convener of the committee

6. Assessment of Academic / Research Score - Annexure B, Table 7 at Page No.

52,54 & 55

Existing

Amended

(Note 1)

2 (b) For more than two authors: 70% of
total value of publication for the First /
Principal / Corresponding author and
30% of total value of publication for each
of the joint authors

(Note 1)

2 (b) For more than two authors: 70%
of total value of publication for the
First / Principal / Supervisor/Co-
SupervisoriCorresponding author
and 30% of total value of publication
for each of the joint authors

Note (Bullet 4)

The research score shall be from the
minimum of three categories ouf of six
categories

2 (c)

For Publications other . than
Research Paper, 70% of total value
of Publication for each author in
case of two authors and 30% of
total value of publication in case of
more than 2 authors. However,
first/corresponding author will get
70% marks irrespective of total
number of authors .

Note (Bullet 4)

The research score shall be from
atleast three categories out of six
categories

Annexure — 1 at Page 54

Annexura = 1 at PFage 54

Se.No. | Tito ofthe Paper| Name ofthe| Avthors | Score | Page StMo. | Tideof |Name of che | Authods) | Smpad Scom | Page
Journal Na. the Journzl with Facter, Na.
Paper | Volume/ ifany
FPage No.
and Year
Armexure —4 af Page 55 Annexure — 4 st Page 55
4 (a) Rescarch Guid 4 {a) Research Guidance
Sr.No, | Class | Nameof | Pamicutars | Score | Page seRo] Teogramme | Namaol T K afmekacs Soxe | Fagelo. iy
University | OF No. iveraity Tos 5 "‘""", ol |-
Rescarcher rubmittod | avmrdad s
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7. Assessment Criteria and Methodology for Librarians Annexure-B, Table 8 Page
No. §7

Existing Amended
3. 3. '
If library has a computerized database |If library has a computerized
OR database then

Good — 100% of physical books and

journals in computerized database. Good — 100% of physical books and

journals in computerized database.
Satisfactory — At least 99% of
physical books and journals in
computerized database.
Unsatisfactory — Not falling in above
two categories

OR

If Library does not have a
computerised database then

Good - 100% Catagolue database
made up to date

Satisfactory —~ 90% Catagogue
database made up to date
Unsatisfactory — Catalogue database
not upto mark.

(To be verified in random by the CAS
Promotion Committee)

Grading Criteria : Good:. Checked
inventory and missing book less than
0.5%

Satisfactory — Checked inventory and
missing book less than 1%
Unsatisfactory — Did not check
inventory OR Checked inventory and
missing books 1% or more.

4, 4.

Satisfactory — At least 99% of physical | Checking inventory and extent of
books and journals in computerized | missing books

database. i) Good: Checked inventory and
Unsatisfactory — Not falling in above two | missing books then 0.5%

categories iy Satisfactory: Checked inventory
OR and missing book less than 1%

Good - 100% Catagolue database |iii) Unsatisfactory: Did not check
made up to date inventory OR Checked inventory and
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Satisfactory — 90% Catagogue database | missing books 1% or more.
made up to date

Unsatisfactory — Catalogue database
not upto mark.

(To be verified in random by the CAS
Promotion Committee}

Grading Criteria : Good: Checked
inventory and missing book less than
0.5%

Satisfactory — Checked inventory and
missing book less than 1%
Unsatisfactory — Did not check inventory
Or

Checked inventory and missing books
1% or more.

8. The last page of the proforma for ASAR i.e. Annexure-‘C’ may be allowed fo
be modified as under:

9. Extension work/Social/Community outreach activities:-
Please give a short account of your contribution to:
a. Co-Curricular Activities

b. Enrichment of campus life (Hostels, Sports, and Cultural activities)

¢. Student welfare and discipline

10. Brief assessment of performance
d. Contribution to University/Department activities / Corporate governance

e. Any other

11. Any other information about contribution not covered above and which is
relevant to a proper assessment of activities.

12. How do you rate yourself on the basis of above Self Appraisal Report on a 10
points scale: ]
Note: Please attach separate sheet wherever necessary
| certify that the information given above is correct and factual to the best of my
knowledge and belief.
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Signature of the Faculty Member

Date_ / [/
Forwarded with observations, if any
Signature of the Head of the Department
Date_ [/ |/
NOTE:

THE FOLLOWING MODIFICATIONS BE MADE:

i
)

i)

THE WORDS ‘SENIOR PROFESSOR’' APPEARING IN POINT NO. 4.1, (PAGE NO.
16 OF AMENDED CHAPTER-7) BE DELETED. ,

THE WORDS '‘CONVENER OF' APPEARING [N 2%° BULLET IN THE NOTE GIVEN
AT THE BOTTOM OF THE TABLE 6 (PAGE NO. 48 OF AMENDED CHAPTER-7) BE
DELETED.

THE CONTENTS UNDER AND INCLUDING THE HEADING AT THE END OF SR,
NO. 3 OF TABLE 8 (PAGE NO. 58 OF CHAPTER-7) BE DELETED AND THE
HEADING '‘GRADING CRITERIA’' BE INSERTED AFTER THE WORDS ‘IF LIBRARY
HAS A COMPUTERIZED DATABASE THEN' APPEARING IN SR. NO. 3 OF
TABLE 8 (PAGE 57 OF CHAPTER-7).

[E.C. Reso. No. 21(1) of 30.10.2023]

24. Rules for award of “Chaudhary Sarup Lal Gulia & Bharpai Devi Merit Scholarship”
(Appendix C/24 pages 300-301).

25,

26.

[E.C. Reso. No. 21(10) of 30.10.2023]

Annual Report Proforma, Guidelines for publication of an edited book and Roles &
Responsibilities of the Chairs established in MDU, Rohtak (Appendix C/25 pages
302-305). .

NOTE:

THE ‘BOOKS EDITED/TRANSLATED BOOKS' BE ALSO INSERTED IN THE
HEADING FOR POINT NO. 3 OF SECTION B OF THE PROFORMA FOR
ANNUAL REPORT OF THE CHAIR.

[E.C. Reso. No. 21(20) of 30.10.2023]

Amendments in Clause-6 “IPR Administration” and Clause -7 “Procedure for
Obtaining IPR through MDU, Rohtak” of the existing IPR Policy {Appendix
C/26 pages 306-327 and Appendix C/27 pages 328-330).

[E.C. Reso. No. 21(25) of 30.10.2023]
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Guidelines for engaging Professor of Practice in the University (Appendix Ci28
pages 331-334)

NOTE:
THE MODIFICATION IN SECTION 6(c) BE MADE AS UNDER:

THAT THE SELECTION COMMITTEE SHOULD ALSO CONSIST OF DEAN OF THE
CONCERNED FACULTY & HEAD OF THE CONCERNED DEPARTMENT OR DEAN &
HEAD OF THE RELEVANT FACULTY/ DEPARTMENT TO BE NOMINATED BY THE
VICE-CHANCELLOR.

[E.C. Reso. No. 21(27) of 30.10,2023]

Eligibility for teaching assignments and other academic activites and
honorarium/remuneration thereof for engaging Serving/Retired Teachers/
Corporate/Administrative Professionals, Ph.D. Scholars/Ph.D. degree holders and
Master Programme students of the Technical/ Professional courses (Appendix
C/29 pages 335-338).

NOTE:
THE MODIFICATIONS IN THE FOLLOWING CLAUSES BE MADE:
CLAUSE 3(B)

THE SENTENCE ‘RS. §000/- PER HOUR SUBJECT OF A MAXIMUM OF RS.
10000/- PER DAY' BE REPLACED WITH ‘RS. 5000/- PER HOUR SUBJECT TO
MAXIMUM OF RS. 10000/- PER DAY AND SUBJECT TO MAXIMUM OF 3
DAYS IN A WEEK AND MAXIMUM OF 8 DAYS IN A MONTH".

CLAUSE 6
THE UPPER LIMIT BE FIXED AS RS. 50000/- PER MONTH FOR ALL EXCEPT
RESEARCH SCHOLARS.

CLAUSE 7
THE LAST SENTENCE BE REPLACED WITH THE FOLLOWING SENTENCE:

“FOR 2(i) AND 2(iii), THE ENGAGEMENT MAY BE MADE UNDER ‘SALARY
HEAD™.

FURTHER THE UPPER LIMIT FOR ENGAGING DEAF TEACHER, MASTER
TRAINER AND INTERPRETERS AS RESOURCE PERSON ON LECTURE
BASIS AS RESOLVED VIDE EXECUTIVE COUNCIL RESOLUTION NO. 27
DATED 17.01.2023 BE FIXED AS RS. 40000/- PER MONTH.

[E.C. Reso. No. 22 of 30.10.2023)
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29, Rules for purchase of various IT products/or devices of similar categories for the
use of University Officers in line with the directions issued by the State
Government (Appendix C/30 pages 339-350):

Sr item Entitled Categories Limit (in
Rs.)
1 | Laptops/NoteBook/UltraBoo | Vice-Chancellor 100,000/-
k ChromeBook/ Convertible/
NotepadPhablet or devices gia?sggrdemlc Aftalrs, 75,000/
of similar categories d
Statutory Officers/ HoD's/| 50,000/
Directors
2 | Desktop/ All in one Vice-Chancellor 70,000/-
Dean Academic Affairs, 50,000/-
Registrar
Statutory Officers/ HoD's/| 40,000/-
Directors
3 | Laser Printer-cum-scanner- [ Vice-Chancellor 21,000/-
cum fax-cum-photocopier  Reap Academic Affairs, 18,000/-
(Muitifunctional devices) Registrar
Laser Printer Statutory  Officers/ HoD's/| 10,000/-
Directors
4 |UPS All Categories 5500/~
NOTE:

NORMALLY THE ABOVE LIMIT WILL BE APPLICABLE, HOWEVER, IN CASE
OF SPECIFIC REQUIREMENT, THE VICE-CHANCELLOR BE AUTHORISED

TO RELAX THE LIMITS AS ABOVE.

[E.C. Reso. No. 25 of 30.10.2023]

30. Appointment of Ombudsperson (Appendix C/31 pages 351-358) and Mechanism
for Redressing Grievance of Students in light of UGC Guidelines (Appendix C/32
pages 359-362).

NOTE:
THE EXPENSES FOR ONMBUDSPERSON, IF COMPLAINT IS SUBMITTED TO
HER AFTER EXHAUSTING OTHER CHANNELS, BE BORNE BY THE

CONCERNED COLLEGE TO WHICH THE COMPLAINT PERTAINS TO.
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FURTHER THE VICE-CHANCELLOR BE AUTHORISED FOR MAKING ANY
REQUIRED AMENDMENTS IN THE MECHANISM AND A MODEL FORMAT
FOR DEVELOPING MECHANISM BE DEVISED BY THE DIRECTOR, IQAC FOR
SENDING THE SAME TO THE COLLEGES WHICH WILL HELP THE
COLLEGES TO DEVISE THEIR OWN MECHANISM.

[E.C. Reso. No. 05 of 30.12.2023]

Revised Annual Confidential Report Proforma to bring parity of rating in calculation
in global score proficiency in rfo each post of Engineering Cell of this university as
per Appendix C/33 pages 363-369.

[E.C. Reso. No. 07 of 30.12.2023]

Instructions of the State Government regarding the maximum age [imit in
recruitment for various Teaching and Non-Teaching posts issued. vide
Memo.No.18/86-2023 UNP (1) dated 21.11.2023 (Appendix C/34 page 370).

NOTE:
THE DECISION OF THE STATE GOVERNMENT REGARDING THE MAXIMUM

AGE LIMIT IN RECRUITMENT FOR VARIOUS TEACHING AND NON-
TEACHING POSTS ISSUED VIDE MEMO.NO.18/86-2023 UNP (1) DATED
21.11.2023 BE APPROVED ONLY FOR THE ENTRY LEVEL POSTS I[N
TEACHING L.E. ASSISTANT PROFESSORS AND FOR CLASS C AND D IN

CASE OF NON-TEACHING POSITIONS.
[E.C. Reso. No. 18 of 30.12.2023]

Selection Procedure for appointment of Associate Professor and Professor in the
University Teaching Departments/Institutes of the University (Appendix C/35
pages 371-374).

NOTE:
M.PHIL MAY BE CONSIDERED AS VALID QUALIFICATION ONLY UP TO THE

ACADEMIC SESSION ALLOWED BY THE UGC.
[E.C. Reso. No. 22 of 30.12.2023]

RAM N,
Incharge (Academic)
for Registrar b
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ANNEXURE-A/3

ORDINANCES

34. UGC guidelines dated 13.04.2023 for pursuing two Academic Programs simultaneously

and amendment in clause-13 of the Ordinance for General Rules of Examinations in view

of NEP 2020:
EXISTING PROPOSED
Clause-13 Clause-13

A student can pursue two programmes
simultaneously through distance or
combination of distance and regular
modes from the same or different
University(ies)/Institution(s) in various
combinations, viz.

(a) One Degree and one
Diploma/Post Graduate
Diploma/Advanced PG Diploma
Certificate

(b) One Post Graduate Diploma and
one Diploma/Certificate

(c) One Diploma and one Certificate

(d) Two Post Graduate Diplomas

(e) Two Diplomas

(f) Two Certificates

Two Degree Programmes cannot be
allowed to be pursued simultaneously.
However, the bar shall not apply to a
candidate appearing in an examination

papers or for improvement of
division/result or for additional subject.
The bar shall also not apply to a
candidate who has completed course

course is not held in time due to
unavoidable reason(s).

of the University for passing re-appear’

of duration and the examination of that .

1. A student can pursue two full time
academic programmes in physical
mode provided that in such cases,
class timings for one programme do
not overlap with the class timings of

" the other programmes. However,
such Program (s) will only be started
after conducting feasibility study.

2. A student can pursue two academic

programmes, one in full time
physical mode and another in Open
and Distance Learning (ODL)/Online
mode; or up to two ODL/Online
Programmes simultaneously.

3. Degree or diploma programmes

under ODL/Online mode shall be
pursued with only such HEls which
are recognized by UGC/Statutory
Council/Govt. of India for running
such programmes.

4. Degree or Diploma Programmes

under these guidelines shall be
governed by the Regulations
notified by the UGC and also the
respective statutory/ professional
councils, wherever applicable.

Note:

() The above guidelines shall be
applicable only to the students
pursuing academic programmes
other than the Ph.D. Programmes,
(i) The bar shall not apply to a
candidate  appearing in an
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examination of the University for
passing re-appear papers or for
improvement of division/result or for
additional subject. The bar shall also
not apply to a candidate who has
completed course of duration and
the examination of that course is not
held in time due to unavoidable
reason{s).

[E.C. Reso. No. 35 of 20.07.2023]

Ordinance of Admission Committee (Appendix C/36 page 375).

[E.C. Reso. No. 53(18) of 20.07.2023]

Change of duration of the following Programs applicable w.e.f. the session 2023-
24, as under, in view of the new curriculum framework as per NEP 2020:

1. Bachelor of Computer Application from 3 years to 4 years
2. Master of Fine Arts (Painting) from 6 years to 5 years

[E.C. Reso. No. 53(19) of 20.07.2023]

(1) Curriculum and Credit Framework for Under Graduate programs (CCFUGP)
(2) Curriculum and Credit Framework for Five Year Integrated Programs (CCFYIP)
and (3) Ordinance for Curriculum and Credit Framework for Five Year Integrated
Programmes (CCFYIP) under NEP-2020 (4) Ordinance for Curriculum and Credit
Framework for Four Year Undergraduate Programme (CCFYUGP) under NEP-
2020 Appendix C/37 pages 376-473,

[E.C. Reso. No. 53(25) of 20.07.2023]
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38. Introduction and Scheme of Examinations of following five (05) PG Programs &

nine (09) UG Programs through Online mode w.e.f the session July, 2023-24

. Appendix C/38 pages 474-482.

39.

40.

i. Bachelor of Arts [English, Hindi; two papers one from each of the following
groups:

Group-l History, Economics, Public Administration
Group-ll Political Science, Mathematics, Sanskrit i.e. with
3x3=9 combinations]

ii. Master of Arts (History)

jiil. Master of Arts (Political Science)

iv. Master or Arts (Hindj)

v. Master of Arts (Economics)

vi. Master of Arts (Public Administration)

[E.C. Reso. No. 53(40) of 20.07.2023]

Introduction of 4-Year Integrated Teacher Education Program (ITEP) Secondary
Stage (B.A.B.Ed. and B.Com:B.Ed.) to be. offered by Department of Education
from the session 2023-24.

[E.C. Reso. No. 53(42) of 20.07.2023]

Curriculum and Credit Framework for Employability Enhancement Certificate
Courses and Post Graduate Diploma Programs (Appendix C/39 pages 483-491).

NOTE:

NORMALLY THE ABOVE CREDIT FRAMEWORK BE FOLLOWED FOR
CERTIFICATE AND DIPLOMA PROGRAMS, HOWEVER, SEPARATE
PERMISSION BE OBTAINED FOR DEVIATION, IF ANY, IN CASE OF SPECIAL
REQUIREMENT.

FURTHER IF ANY DIFFICULTY ARISES IN GIVING EFFECT TO THE
PROVISIONS AS ABOVE, . THE VICE-CHANCELLOR BE AUTHORISED TO
MAKE SUCH PROVISIONS NOT INCONSISTENT WITH THE ACT, STATUTES,
ORDINANCES AND OTHER REGULATIONS AS MAY APPEAR TO BE
NECESSARY, OR EXPEDIENT TO REMOVE THE DIFFICULTY.

[E.C. Reso. No.21(12) of 30.10.2023]
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Introduction of the following M.Tech. Programs (already existing) in flexible mode
in UIET from the session 2023-24 with provision of maximum 40% of credit transfer
through MOOCS-SWAYAM/LMSS platforms (Appendix C/40 pages 492-496):

. M. Tech.(Biotechnology)
Il. M. Tech.(Computer Science & Engineering)
ll. M. Tech.CSE (Artificial Intelligence and Machine Learning)
IV. M. Tech.(Electronics and Communication Engineering)
V. M. Tech.(Manufacturing & Automation)
VI, M. Tech.(Mechanical Engineering)
VII. M, Tech.(Structural Engineering )
VIIl. M. Tech.(Power Systems)

[E.C. Reso. No.21(13) of 30.10.2023]

Introduction of (i) ‘Universal Human Values-ll; Understand Harmony and Ethical
Conduct' as a mandatory course in B.Tech. 2" vear from the session 2023-24 (for
the student of 2023-24 batches); and (ji} The course namely "Energlx Management
and Auditing; Course Code OEC-EE-414 G) of B.Tech. EEE 8" semester be
implemented from the session 2022-23 instead of 2023-24 (Appendix C/41 pages
497-501)

[E.C. Reso. No.21(14) of 30.10.2023]
Revision of Ph.D. Ordinance to be made applicable w.e.f. the session 2023-24
onwards (Appendix C/42 pages 502-553).

[E.C. Reso. No.21(23) of 30.10.2023]

Introduction of 5-Year Integrated Program in Statistics w.e.f. the session 2024-25
(Appendix C/43 pages 554-556).

[E.C. Reso. No.21(26) of 30.10.2023]

Adoption of UGC fee refund policy guidelines 2023-24 as conveyed vide D.O.
letter No. F.2-71/2022 (CPP-Il) dated 03.07.2023 (Appendix C/44 pages §57-
558).

[E.C. Reso. No.16 of 30.12.2023]

. Q/t \e __
lnclmﬁ“ademic)
for Registrar ut/
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Subject:- Amendment in Statyte - 22, Statute - 26 & 27, Statute — 32
(read with Statute-Q) and Statute - 13 of M.D. University, Act.

1

I am directed to refer to your Ietter-No.AC-VI/ 23/3017, dated
27.1.2023, No.AC-VI/5884, dated 28.3.2023, No.AC-6/4615, dated
28.2.2023 and No.AC—6/‘4‘-616, dated 28.2.2023, on the subject cited above
and to inform you that on, 20.04.2023, "qu_'bl'e @Governor-Chancellor has
accorded his approval for the amcnd"ime}lts“’*m the Statite — 22 “Selection
Committee for Appgintments”, as tesolyEd. by tlie EXecutive Council vide
Reso. No.14 in its meeting held of, '?7.1.2@"23";,‘ amendments in the
Statute-26 and Statute-27 as rqsoli're_c_lfﬁy-‘:thq:Exécﬁ-t’ive Council vide Reso.
No.68 in its meeting held on 1@?1-_2.2@'_22 and amendment in the Statute-
32 (read with Statute-9) and Statuté:w “Academic Council -and its
Constitution”, as resolved by the Exec‘@ﬁi;x}’f_é Council vide Reso. No.657 in its

mecting held on 19.12.2022, a¥ requfsted by you vide letters under
reference.

Yours sincerely,
{Anita)
Under Secretary,
for Secretary to Governor, Haryana
.



MAHARSHI DAYANAND UNIVERSITY ROHTAK

B ’z’ ) -
(A State University established under Haryana Act No: XXV of 1973)

NOTIFICATION

As conveyed by the Secretary to Governor, Haryana (Chancellor, M.D.University, Rohtak)
vide letter No. HRB-UA-29(2)-02/3298 dated 25.04.2023, the Hon'ble Governor-Chancellor has
accorded his approval for the amendment to the Statute- 26 “Departments” and the Statute-27
Assignment of Department of Studies to Faculties® as resolved by the Executive Council vide
Resolution'Number 68 in its meeting held on 19.12.2022 as under:-

| Pre-amended Amended
Statute-26 “Departments” Statute-26 “Departments”
1-46 1-46 No.change
XX XX XX —— . .
47 Institute of Public Health 47_Umver5|ty Institute of Fublic Health
Sciences

. 48-55 No change

* - -
A+ Grade University Accredited by NAAG A PF ol <

Statute-27 “Assignment of Departments | Statute-27 “Assignmént of Departments of

of Studies to Faculties” . Studies to Faculties”
(N-(XIV) XX XX XX ] ()-(XIV) XX XX XX
(XV) Faculty of Interdisciplinary Studies (XV) Faculty of Interdisciplinary Studies
55, Institute of Public Health - 55. University Institute of Public
56-65 XX XX XX P Health Sciences
56-65 XX XX XX
_ REGISTRAR
Endst.No.ACVI22/F-3/B_10 36 2 = 10.39) Dated: 29 [¢ ]2

A copy of the above is forwarded to the following for information anc{ nece!ssary action:
- 4. All the Deans of Faculties, M.D.University, Rohtak.
2. All the Heads/Directors of the University Teaching Departments/Institutes/Centres,
M.D.University, Rohtak.
. Incharge (MDU-CPAS), Gurugram.
The Director, UCC, M.D.University,: Rohtak for uploading the same on the University website.
The Director, Public Relations, M.D.University, Rohtak.
_ The Controller of Examinations, M.D.University, Rohtak.
The Finance Officer; M.D.University, Rohtak.
_ Al ihe Branch Officers/Controlling Officers, M.D.University, Rohtak.
_ The Incharge (MDU-CPAS), Gurugram.
40. All the Directors/Principals of the affiliated Colleges/institutes, M.D.University, Rohtak.

© 0 ~N®L N W

———

o

¢/

11. The 0.S.DIP.A. to Vice-Chancellor/DAA/Registrar for information of the Vice-Chancellor/DAA

/ Registrar, M.D.Univeristy, Rohtak.
‘ 20T
2 4—0b
Superintendent (Academic)

"for Registrar
ar ’

D:\Academic-VI\Notification.docx
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The Registrar,

o
03%5‘ >
Maharshi Dayanand University, > d

Rohtak - 124001, Haryana.
C——E X/S:‘_)

Subject:- Amendment in Statute — 22, Statute - 26 & 27, Statute ~ 32
(read with _Sltatute -9) and Statute —~ 13 of M.D. University, Act.

To

Sir, :
' I am directed to refer to your letter No.AC-V1/23/3017, dated
27.1.2023, No.AC-V1/5884, dated 28.3.2023, WNo.AC- 6/4615, dated
28.2.2023 and No.AC-6/4616, dated 28 2 2023, on the subject cited above
and to inform you that on 20.04. 2023 Hon’ble Governor-Chancellor has
accorded his approval for the amendments in the Statute — 22 “Selection
Committee for Appgintments”®, as resolvqu}i by the EZecutive Courncil vide
Reso. No.14 in its meetmg held on:: I~.7 1 2023 amendments i the
Statute-26 and Statute-27 as resolved by the Executwe Council vide Reso.
No.68 in its meeting held on 19.12. 2022 and amendment in the Statute-
32 (read with Statute-9) and Statute-13 “Academic Council and its
Constitution”, as resolved by the Executlve Councﬂ vide Reso. No.67 in its

o &
meetmg held on 19.12.2022, as requestcd hy you “vide letters under

reference.

Yours sincerely,

b

(Anita)
~ Under Secretary,
for Secretary to Governor, Haryana
“am——
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NOTIFICATION

As conveyed by the Secretary to Governor, Haryana (Chancellor, M.D.University,
Rohtak) vide letter No. HRB-UA-29(2)-02/3298 dated 25.04.2023, the Hon’ble Governor-
Chancellor has accorded his approval for the amendment to the Statute-32 (read with
Statute-9) and Statute-13 of M.D.University Act as resolved by the Executive Council vide
its Resolution No. 67 in its meeting held on 19.12.2022 as under:-

Clause-1{b)(xi) of Statute-9 (Court and its Constitution) read with Statute-32 provides that:

“Five students to be nominated in the manner to be prescribed by the Statutes for a term of

one year.”

Pre-Amended Amended
Clause-1 of Statute-32 provides | Clause-1 of Statute-32 provides
as under: as under:

The nomination of five students on
the Court in terms of sub-clause (x)
of clause-1(b) of Statute-9
pertaining to the Court and its
constitution shall be as follows:

() One student who obtains the
highest percentage of marks in
the immediately preceding

~ examination ie. " in M.A.
(Previous) examination in the
Faculty of Social Sciences.

(i) One student who obtains the
highest percentage of marks in
the immediately preceding
examination ie. in
LL.M.(Previous).

(i) One student who obtains the
_highest percentage of marks in
the immediately preceding
examination i.e. in the

The nomination of five students
on the Court in terms of sub-
clause (xi} of clause-1(b) of
Statute-9 pertaining to the Cour:
and its constitution shall be ss
follows:

(i} One student who obtains the
highest percentage of marks
in the 1% year (1% and 2™
Semester) examination of
the PG Programs under the
Faculty of Social Sciences.

(i) One student who obtains the
highest percentage of marks
in the 1% year (1** and 2™
Semester) examination of
the PG Programs under the

Faculties of Law,
Management Sciences &
Commerce and

Interdisciplinary Studies.

(iiiy One student who obtains the
highest percentage of marks
in the 1% year (1°! and 2™
Semester) examination of

D:\Academic-VI\Notification.docx
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M.Com.(Previous),

& Management Sciences and
Textlies,

(iv) One student who obtains the

(v)

highest percentage of marks in
the immediately preceding
examination ie. in
M.A.(Previous) in the Faculties
of Humanities and Education.

One student who obtains the
highest percentage of marks in

the immediately preceding in the 1% year (1%t and 2™
examination ie. in the Semester) examination  of
M.Sc.(Previous) examination the PG Programs under the

in the Faculties of Physical

,\ MBA(Previous) and Master in Faculties of Engineering &
. Textiles{Previous) examination Technology,
in the Faculties of Commerce Pharmaceutical Sciences

(iv) One student who obtains ine

(v)

the PG Programs under the

and Physical Sciences.

highest percentage of marks
in the 1°* year (1% and 2™
Semester) examination of
the PG Programs under the
Faculties of Humanities &
Arts and Education.

One student who obtains fhe
highest percentage of marks

Faculty of Life Sciences.

Sciences and Life Sciences.

Clause-1(b)(ix) of Statute-13 {Academic Council and its constitution) provides as
under: :

Pre-Amended Amended
Five students nominated by the | Five students to be
Vice-Chancellor for a term of one | nominated by the Vice-

Chancellor for a term of one | .

year as under:

(a) One student who obtains the
highest percentage of marks
in the 1%t year (1% and 2™
Semester) examination of
the PG Programs under

year as under:

(a) One student who obtains the
highest percentage of marks in
the immediately preceding
examination ie. in MA.
(Previous) examination in the

Faculty of Social Sciences. the Faculty of Social
Sciences.
(b) One student who obtains the | (b) One student who obtains

highest percentage of marks in the highest percentage of

the immediately preceding marks in the 1% year (1%
examination Le. in and 2nd Semester)
LL.M.{Previous). examination of the PG
Programs under the
Faculties of Law,
Management Sciences &
Commerce and

Interdisciplinary Studies.

(c) One student who obtains the
highest percentage of marks
in the 1% year (1°* and 2™

(c) One student who obtains the
highest percentage of marks in
. the immediately preceding

D:\Academic-Vi\Notification.docx
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s examination ie. in the Semester) examination of
Y M.Com.(Previous), the PG Programs under
Cw MBA(Previous) and Master in the Faculties of
Textiles(Previous) Engineering &
examinations in the Faculties Technology,
of Commerce & Management Pharmaceutical Sciences
Sciences and Engineering and and Physical Sciences.
Technology.

(d) One student who obtains the | (d).One student who obtains the
highest percentage of marks in highest percentage of marks
the immediately preceding in the 1** year (1°* and 2™
examination ie. in Semester) examination of
M.A/M.Ed.(Previous) in the the PG Programs under
Faculties of Humanities and the Faculties of
Education. Humanities & Arts and

Education.

(e) One student who obtains the | (€) One student who obtains the
highest percentage of marks in " highest percentage of marks
the immediately preceding in the 1% year (1% and 2™
examination ie. in the Semester) examination of
M.Sc.(Previous) examination the PG Programs under
in the Faculties of Physical the Faculty of Life
Sciences and Life Sciences. Sciences.

NOTE: IN CASE THE STUDENTS'

ELECTION ARE HELD
THEN THIS PROVISION No change
SHALL BECOME
DEFUNCT.
REGISTRAR
Endst.No.AC-VI/22/F-3/B_ 429 - QR Dated: 2e b

A copy of the above is forwarded to the following for information and necessary action:

1.
2.

O 0O~ O ;bW

All the Deans of Faculties, M.D.University, Rohtak.
All the Heads/Directors of the University Teaching Departments/Institutes/Centres,
M.D.University, Rohtak.

. The Controller of Examination, M.D.University, Rohtak.

. The Director (UCC), M.D.University, Rohtak for uploading the same on the University website.
. The Director, Public Relations, M.D.University, Rohtak.

. The Finance Officer, M.D.University, Rohtak.

. The Incharge (MDU-CPAS), Gurugram.

. All the Directors/Principals of the affiliated Colleges/Institutes, M.D.University, Rohtak.

. The O.8.D/P.A. to Vice-Chancellor/DAA/Registrar for information of the Vice-Chancellor/DAA /

Registrar, M.D.University, Rohtak.

10. AC-IV set, Academic Branch, M.D.University, Rohtak

Zp (<3
Dy. Superintendent (Academic)
for Registrar "

D:A\Academic-VI\Notification.doex
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The Registrar, _ oY o5 %7
Maharshi Dayanand University, M S
Rohtak - 124001, Haryana. A
° o i o)

tute — 26 & 27, Statute — 32

Subject:- ~ Amendment in Statute - 22, Sta :
D.-University, Act.

{read with Statute-9) and Statute - 13 of M.

Sir, .
I am directed to refer to your letter No.AﬂﬁMﬂd
27.1.2023, No.AC-VI/5884, dated 28.3.2023, No.AC-6/4615, dated
28.2.2023 and No.AC-6/4616, dated 28.2.2023, on the subject cited above
and to inform you that on 20.04.2023, Hon'ble Governor-Chancellor has
accorded his approval for the amendments in the Statute — 22 “Selection
Committee for Appointments”, 88 resolved by the Executive Council vide
Reso. No.14 in its meeting held on 17.1.2023, amendmepts in the
Statute-26 and Statute-27 as resolved by the Executive Council vide Reso.
No.68 in its meeting held on 19.12.2022 and amendment in the Statute-
32 (read with Statute-9) and Statute-13 “Academic Council and its
Constitution”, as resolved by the Executive Council vide Reso. No.67 in its
held on 19.12.2022, as requested by you vide letters under

meeting
reference.

Yours sincerely,

*

(Anita)
Under Secretary,
for Secretary to Governor, Haryana

i
i
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[A) (l)’HmSelwﬁonﬁommitteol‘crrccommr.fnd!ns

appointment pnd Promotion of the tenchers of
tho Unlyersity namely Asgistont Piofessor,
Assogiats Professar ad Professor wnder the
velevant promation selteme py approved by the
University shall consist of tho followlug: '

| ¥ Viee Chaneallor ar  actiop  Vige.
Chanezller to ba Ihe Clinitperson: of the
Selection Comsmittee, ’

) -Anacademlelan who s thdnomines of the
Chaneellor,

iii) Three experts fa the coancemed subject /
field nomingted by the Vice Chancellor
out of the panel of rames spproved by the
Execitivo Counsil of the Intiversity,

iv) Deanofthe concemid Fecally,

¥) ReadDirector of the Department 7
Instituta / Center,

OBC } Minority ! Women / Differeatly.
sepresenting  these  categorfes Bs ths

-Ehancellor: If any of the sbove meambers,
of the selection conunittes. do not belong
to that -calegory.

Affeast four members, Including  two
@ sutside subject expests, shall constitele the

quorum.

(3) Tho Registrar shall be seerctary of the
Selection Cammitiee,

Belectfon  Committes shall also

@, r?;:mmmd the appeintment of Director of

ihe Directorste of Dltance Pducalion

Dirsctar  of  Regional Ccl_m'e,

Directar/Principal  of any meintoined.

Tnstitution of the Unlversity and the posts
equivalent thereto,

Seleetion Commillees for the pests .of

® Directors, Doputy Dirctors, Asslstont

Direators.of Physical Educatlon and Sposts,

vD An academiciou repressating SC 7 sT/|
gbled catepodes, If ‘any of candidaes|
applicant, to:be nominated by the Vice. ;

A T rr’—h - Q -
Ameroled by - Avifle Reso-no™ 53ty ) “F o20.07. 2693
o ; : Annexure-p
. ' Stnlulc-zz-SnIcnllunCnmm_htm!'nrﬁppnlntmnu
Sabule ey Phofned

{8) (1) The Selection Committes for recommendin
appointinent and prometion of the teackers of the
Valyetaify nomety Assistant Professor, Assoziate
Professor ond Professor under the refevan
proffotion sehema a5 appraved by the Untyersity
sholl eonstst of the following:

D The Viee CheneeTor* who shal] be the
Chairperson of the Commfites,

) An geadenichn pot befow the rank of
Professor 0 bo nominated” by the
Chanceller,

fil) Thres experts in " the conpemed
subfectificld nominated by the Vice
Chaseellor out of the panel of names
dpproved by fhs relevant stettory'body of
lhis university concerned,

W) ‘Dean of the Fasulty concemed, wherever
opplicable,

LTLT7
V) HoaHapdbfil of e Deporment
{institute! Contre concemed,

vi) An. academician representing SC / 8T/
8¢ -88€ / Minority / Wemen / Differently -
. obled eatepories to be nominated by o
Vice Clanceller, if any of tha candidares
from any of thess cileories it
epplicant and I€ any of the shove meabers
of the sclection committee does not belong

to that estepory.

(2) Four members, inc'!uding two outside subject
experts, shall constitute the quorum,

() The Reglstrar shall be scerciary of the
Selectisn Comemittee,

() -The Selwction Committes shafl also
recommend the nppointment of Director of
the Diree L
Director of  Reglomi Centre,
DirectorPrineipal  of auy  malntained |
Institution of iy University and the posts
. equivalent thoreto,

(5) Sclestlon Commltices for tho posts of
Directors, Deputy Directors, Ascistent
Jireetors of Physical Bducation and Sports,
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Librrinis Deputy Librayians ond Asslstant
Libraians ehalf bo the mamo oy fliat of
Professon,  Assoclate  Professor  and
Asslstant Peofessor tespeciively, exzepl
that (o comeemned eupert fy Physteal
Education and  Spats  or  Spora
Administatien  or  Library, ler:'BB
Librastns/Diceator Physice! Educallon, us
tho case mny b, shall be assocloted with
tho Sefection Committes 22 ond of the
enbject.coqenty,

(B) Tho “Screcning cum Evaluation Committes®
for CAS promotion of Assistanl Professorsf |
equivalent eadres in LibrriansBhysical
Education from ome AGP to the other
higher AGP shall conslstof 1

i) The ViceChancellor or Acting Viee|

Cheacellor, os the Chokperson of the |

Selection Cormmittes;
i) ThoDean of the constraed Faculty;

i) The HeadDirector of the Department/
InstitutefContre; and

iv) One subjest expest in the concerned subject

" nl;:nsigged by tliec Vicee €hincellor or.
Acting  Vice Clancellor from they
University panel of experts.

The quorum for the committes shall be
thees ineloding the ona sulject expent nred
whpmmmmﬁmﬂﬂlhﬂn
Secretary of the "Sercening cum Evaluation

Commiltes"

actas Chalrperson of the Commities,

:(I!) ‘Ths “Serezning - cum- Evalpation Comurittee™

" Litrrfans Dapuly Librasian's £0d Arsistant
Libmsline sholl bo the same #s Ihat of
Professor, Associuto Professor ¢nd Assietmt
Professor sespeatively, oxcopt lhal (Ao
cotigeried axpest (n Physleal Education and
Hperts.or Spors Admintstrstlon or Libary,
practlelng  Librecan/Dirgetor  Phoyskenl
Educatlon, as the cne miy be, shall te
assaclated with the Seleetfon Commities a5
ano of the subjest cxperts.

*In cove of Asslstant Professor / Assachte
Profearor  oud  equfvalent  cadre, 14w
Vico-Chantelloy may nominate any person who
bing ntleast 10 yoars of expericnce ay Professor fo

for CAS promotion of Assistant Professors /
equivalent cadees In Librarfans / Physical
Educativn and Spoits fiom one Jevel fo the
other higher Ievel shall consist of;

@  ForUniversity Teachers:

i) The Vice-Chancellor or Asting Vice- Chaneellor,
ps the Cholperson of the  Selection
Committees

1) The Dean 6f th coacemed Faculty;

i) Tho HeaVDircclor of the Deputment/
Institute/Centres and

i¥) Onp subfect expert in the concemed mubject
nominated by the Vices Chaneellor or Acting
Vice Cheneellor from the University pancl of
experis.

(i) For University Assistan| Librarion:

) The Vice-Chaneellor shall be the Chalrparsen
ofthe Committes;

-fi) ‘TheDran of tha Facalty concerncd:

1i3) Tho Librarion, University Libracy; and

iv) Ono expert who s & working Libmrim
rdminated by the Vice-Chanccllor Loy tho
University pagel of experts.

(ID) Per Unfversity Asslstant Dirtelon
Physieal Educatfon prd Sports: |

) The Vite-Cluncellor shalt be the Clalrperson
ol ike Commlttes; .

1 “ThoDean of tho Facully coneemed;, )

iii} The University Directar, Physieal Education

and Sports; and
i) Ono owgert in Pliysled! Education sad Sports |
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(O Thé Bipurt Commitiee for the higher grade
of Professorship (Stago 6) shall cnshstof:

B ‘The ViceChaacellor or Acting Viea
Chanscllor, &5 (ke Clolperscn of the
Selection Committes;

B) Theee experts ia the concemed:subjesy/ field
pistinited by the Vice-Cliancellor out off
the panel of pames gpproved by (o
Exesutive Council ¢of tho Unlversity,

The quorun for the commitize elizf) be thirea
Incloding the two ubzet exﬁxts aeed to be
presenl, Tho Reglstrar slizll bo the Becrelary
of the "Fxpert Commilice®,

i

iv)

b

3.

Mniinii_rmﬁun Fom Univensity  system
nominated by the Vice-Chancellor from the
Unlvansity pazel of expers:

Nolet The quomm fir theso comarlitecs tn

Wil cafegorfes shall be fhreo which wilt|
fucludp  one subject expertUidrenlly|

norfgen.

This Roglster shall bo the Secretary of fho
vSareenlng cum Evaluation Commitize”

KC) 1. ‘The §clection Committes for recompendlig

the ppproval and promotion of Yemier
Professor .

Viea Chancellor who shall be the Chairpersan
of the Commitize.

An academician nat Leloethe-rak of Sealor
Professar/Professor 4/ith minimem ten years
expitience who s ihe nomines of the
MsHoniChancellor, wherever applicatle.

Thres experts niot below (be rank of aSealor
Professar/Professar with & minimym of ten
yoars® expesieoce o the  subect/field
concersed nominated by the Vico-Chancellor
out of the pasel of nares approved by the
relevant stautory body of the umiversily.

Den (not below iz ok of Sealor
TrofessorfBrofesser vith miafoum tha yers
experience) of the Lculty, wherwr
ﬂppﬁ:nble.)

Feadfi & not below the rank of
Senior Professor/Professor with minimum ted’
years experience) ar Sealormost Profissos
{eot below the roak of Senior Professor /
Professor, with a mimmom of ten yeans’
experience)-of the Departrient/Schogl.

An geademicizn {out below the mnk of 3
Benfar Professor/Professor with winkmom ten
years experience) sepresentio SCST/aBRe
Minority / Womea, J Differentlyabled

eafegoriey, if any of candistes represenfing |-

Uieso catogories Is tho opplicanl, 10 ]
nomipated by Urs Vice Chancelior, if any of
the gbove members of (o selection
cammittze do o Yelong to that category.

Four membrrs, Irchuding two otside subject
experts, shall constinute e quorum.

The Registrar shall b (he Secrefary of the
“Zeleotion Comumslited™,.

o Srsapad den Se Y a3

-y ¥ oyl be s

-
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PROGEEDINGS OF THE MEETING OF THE COMMITTEE CONSTITUTED 'BY THE
VIGE-CHANGELLOR IN PERSUANCE OF EXECUTIVE COUNCIL RESOLUTION NO. 46 IN ITS
MEETING HELD ON 18.12.2022 FOR CONSIDERATION OF GOVT. NOTIFICATION DATED
41.41.2022 ALONGWITH RELATED NOTIFICATIONS [SSUED SUBSEQUENTLY AND TO GIVEITS
RECOMMENDATIONS REGARDING ADOPTION OF THE SAME HELD ON 06.01.2022 AND
08.01.2022 IN THE OFFICE OF THE DEAN ACADEMIC AFFAIRS

The fallowing members wero present:

1'

B.

Prof, Nov Ratlan Sharma . Chalrman
Dean, Academic Affalrs,

Prof, A. 8. Maan Member
Dean, Collage Develcpment Counsil

Prof, Satyawan Baroda Member
IMSAR

Prof, Randesp Rana ) Member
Department of-English '

Prof. Kavita Dhull Member
Depattment of Law .

{Not present fn the meeting) .

Prof, Gulshan Lal Taneja Member
REGISTRAR

The committes went thraugh the netifications Issued by the State Govt. vide Memo No. KW7/79-
. 2017 C-V(3) dated 11.11.2022, 15.41.2022 and 05.12.2022 and recommended the following

after defliberating at length: .

. 0

in

Saction S-A (3), (1A), (1B) and 9AA of the Universlly Act (Volume-) may be
referred 1o Stale Goul. for making necessary amendments in the MDU Act with
regasd o appalntment of Vice-Chancellor and Pro
Vice-Chancellor as per Clause 7.0 of the Stale Govt, nofification dated
11.11.2022.

With regard {o Clause 5.0 (Constitution of Selection Committees and guldelines
on Selection Progedure), the existing Statute 22 Is required to be replaced wilh
‘tha enclosed propos:ed Statute 22 on selection commiitees for appelntment

{Annexure-A}.
Existing Chapter-7 of MDU calendar (VoLIll) Is required to be replaced with the

enclosed proposed Chapter-7 with modified [ifle as "Revised qualiflcations and

eriteria for appolntment and promofion of teachers and equivalent cadres in the

University.and Govt. Alded Colleges” {Annexure-B). .

The UGC under Clause 6.3 in Its notification dated 18.07.2018 had made a

provision for option of cholce. For being cansidered for promotions under the
existing Regulations and lo avold hardshlp to thoge’Taculty members who have;

M/Wﬂﬂ-———
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already qualified or are likely tu qualify shorlly under the existing regufations,
“Fhls option can be exercised only within $hree yaars from the dale of netificatlon
éf these regulations,
The.cholce of oplfon may he elflowed by the Sfata govl. to such fatully members
to avold any hardship Le. an option (0 exarcise lfifs provision within three years
wilh effect from the date of notiffication l.e. 11.11.2022.

i) 1tis pertinentio'mention heretiat a.similar relaxation/provision has been made
ih caga of Assistant Professor {Leve! 11 to 42 and Level 12 to 13) vide PaintNo,
8.4 C (1) () as well gs In Polnt No. 6.4 C {{I1} (2) vide which it is stated a Ph.D.
Degrer In the subject relevant/ concemed / allled / refevant disclpline shall be
mandatory with effect from 3 years from the date of Issue of the nofificallon by
tha State Govit
As.retaxation for doinig Fh.D. kas elfeady beean given for 3 years from the dale of

* nofification and il is not possible for a teacher fo guide @ candidele vithaut
completing Ph.D., therefore, relaxation of three yeers may be alfowed for
fulfliment of clause 6.4 C-1V(4) on this ground also.

) Clause 8.0 (Duty Leave, Study Leave, Sabbalical Leave and -any other kind of
leave) of {he-State Govt. notification may bs relerred Yo the committee constituted
for amendment In University Calendar Vol It for giving its recommendations.

) Director (Research) may he asked to take necessary action with regard to
Clause 9.0 (Research Pramotion Grant). ' <.

i) Director for Professlonal Cansultancy Cell may he asked to take necessary
action with regard to Clauge 9.1 (Cansultancy Assignments).

W) With regard lo Clause 17.0 (Code of Professlonal Elhics), Chapter-6§ of
University Calendar Vol il may be seplaced with modified tile “*Code of
Prafessional Ethics for feachers.and ather Academig officers” (Annexure-C).

v) With regard to Clause 18.0 (Maintenance of Standards in Higher-Education
Institutions) and 18, 0 (Other Terms and Conditions) of the guldelines fssued by
the State govt, necessary actionfincorporation at appropnate places may be
made by the.cancetned branchesfoffices,

vl) SelF-assessment-cum-performange appraisal forms for teachers for sirict
adhetence 1o the Appendix ll, Table 1, 2, 3A, 3B, 4 and § specified In these
regutalons may ba devised by constituting a gommiltee.

The quallflcation and crileria regarding appoiniment of teachers and equivalent
eadres In affilated colleges / Instilutes under SFS, shall ba revised by the Dean
Colleges Developmant Councll of the University In the lighit of the nevw guldelines
notiffed by the State Gevl. On 11,11.2022 and subsequently In due course of time
and lllIJhen !he ex!sﬂng quahﬂcaliunfpmoedur may ba conilinued. d
,:
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The commitiee also polnied out some anomalles which need to be faken case of /
reconsldered by the State Gowt: .

In Appendix —I! (Table-2) of Gowt nolification dated 11.11.2022, the scord for
Research Paper in Peer Reviewsd and UGC Care Lsted Journals was given as
'08 and 10 for Facully of Sclences / Engineering ! Agriculture / Medical /
Veterinary' Sciences and Facully of Languages ! Humanilies / Arts [ Soclal
Scienees / Uibrary/ Education / Phystcal Edtkc,aﬁon / Cemmerce / Management &
other related disciplines respectively. whereas in the notification dafed -
05.12.2022, this score has heen delsted. However, the UGE 1A Ifs notificafion
dated 18.07.2018 mentioned the same scofe as was nofified by the Stala Govt
vids letter dated 11.11.2022 and the same still exists in the UGG guidelines.
Additicnal welghtage for SCOPUS Indexed Journals withaut Impact factar is also
required fo be given.

It is also brought to the notice that the UGC in Pubiic Notice dated 16.09.2019
has stated that the cld 'UGC Approved List of Joumnals® has been reptaced with
the new 'UGC-CARE Reference List of Quality Journals' (UGC-CARE List) and
with effect from 14™ June, 2019 research publieations only from the journals
indexed in UGC-CARE List should be consldered prospectively for any academic
purpose (Annexure:D}, This:point also needs to be taken of { considered by the

State Goul.

Mowwed— A, (W '
rof, Satyawan Baroda)

(Nov-Rattan Sharma)

- {A. S. Maah)

ket E
(Randaep Rana) [Guishan Lal Taneja)
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Annexure-A

Statute-22 = Selection Committea for Appointments

Statute | Exlsting . Proposed . - .

122 (A) (1) The Selection Conmmittee for recommending | (A) (1) The Selection Commlttes for rf:cmmm:ndin[eﬂ
appointment ond promotion of the teachers of appointinent and-promotion of the teachers of the
the I{niversity namely Assistant Professer, University nomely Assistant Professor, Assdeiate]
Asspeiste Professar and Professor under the Professor and Professor under the relevan
relevant promotion scheme as approved by the pratfiotion scheme as approved by the Universfl)ﬁ
University shall consist of the followiug: shall consist of the following:

i) Vice Chancellor or agcting Viee-| i) The Vice Chancellar® who shell be the |
Chancellor- to be the Chairperson: of the Chairperson of the Committee.
Selection Committee,
i) -Anocademician who is thénominee of the i) An academician not below the rank of
Chaneellor, Professor to be nominated” by the
Chancellor,
jii) Three experts in the concemed subject / iif) Three = experts In fhe  concemied
field nominated by the Vice Chanceflor subject/field siominated by the Vice
out of the pauel of names approved by the Clancellor out of the panel of names
Executive Council of the untversity. approved by dhe relavant statutery-body of
the university concemed,
iv) Dean.of the concemed Faculty, iv) 'Dean of the Faculty concerned, wherever
applieable,
v) Head/Director of the Department / v} Heaﬁsha‘%eﬁﬁ—ef—&&—ﬂmem
Institute / Center. [Institute/ Centre concerned, _
vi) An academician representing SC / 5T / vi) An academician represepting SC / ST /
OBC / Minority / Women / Differently- OBC / Minority / Womea / Differently -
abled categosies, if 'm;y of candidates ab.h:d ¢ategories to be nominated by e
representing these categorles is the Vice Chaneellor, if any of the candidates
applicant, to be nominated by the Vice-{ | from any of these categories is an
Chancellor, if any of the above members, opplicant and if any of the above members
of {he selection committes. do not belong of the selection conmiittee does not belong
(2) Atleast four members, including two (2) Four membars, iucluding two outsids subject
outside subject experts, shall constitute the experts, shall constitute the quorum.
quorum.
(3) Tho Registrar shall be secretary of the] (3) Tho Registrar shall bo sceetary of the
Selection Commitice. Selectidn Commiltee.
(4) The .Selection Commitice shall olso] (4) The Selsction Committee sholl also
* recommend the appointment of Director of recommend the appoiutment of Director of
{he Directorate of Distance Education the Directorate of Distauce Edueation
Director of Regional Centre, P.!rector of Regional Centre,
Ditcctor/Principal of any maintained Dlre.ctorfl’rincipal of auy malntained
Institution of the University and the posts Instilution of the University and the posts
equivalent thereto, cquivalent therelo. .
(5) Selection Committess for the posts of (5) Solestien Committ¢es for tho posts of
Directors, Deputy Directors, Asslstant Directors, Deputy Dlreclors, Assistant
. Ditectors.of Physical Education and Sports, Dircetors of Physical Education and Sports,

Mn\d__
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Librarians Peputy Librarian's ond Assistant
Librarians shall be the same ns that of
Professor, Assoclnte  Professor  and
Assistant Professor respeclively, cxccpt
that the concerned expert in Physical
Educotion and Sporfs eor Spois
Administration or Libruy, praclicing
Librarian/Director Physical Education, as
the case my be, shall be associated with
the Seolection Committee as one of the
subject.exports.

{B) The "Serecning cum Evaluation Committee”

equivalent cadres in Libreriany/Physical
Education from cne AGP to {he ofher
higher AGP shall consist of 3

§) 'The YVice-Chancellor or Acting Vice |
Chancellor, as the Chairperson of the |

Selection Committee;
i) The Dean of the concemed Faculty;

iii) The Head/Director of the Department/
Institute/Centre; and

iv) One subject expert in the concemed subject

nominated by fhie Vice- Chancellor or.
from the|

Acting  Vice Chancellor
Univessity pancl of experts.

Thke quorum for the commiites shall be
three including the oneo subject expert need
to be prasent, The Repistrar shall be the
Secretary of the "Screening cum Evaluation
Committea"

)

Librarlans Deputy Librarian's and Assistant
Librorians sholl be the sams es that of
Professor, Associale Professor and Assistans.
Professor  respeetively, except that the
concerned expert in Physical Education and
Sports or Sports Administration or Library,
prasticlng  Libraria/Dircetor  Physkal
Edgcation, as the ¢ase mdy be, shall be
assoclated wilh the Selection Committes as
ono of the subject experts,

#In case of Assistant Professor / Assgcinfe
Professor aud  equivalent  cadre, the
Vice-Chancellor may nominate any person who
has atfenst 10 years of expericnce as Professor to

actas Chairperson of the.Commitice.

: ;(D) The “Screenlng - cum- Evalvation Committes”
for CAS pramotion of Assistant Professazs/ |.

for CAS promotion of Assistant Professors /
equivalent cadres In Librarlans / Physical
Education and Sports frem one level to the
other higher level shall consist of:

(1] For Ouiversity Teachers:

i} The Vice-Chancellor or Acting Vice.Chaneellor,
ps the Choirperson of the Sclection’
Caommiitee;

ii) The Dean of the concemned Faculty;

iifj The Head/Director of the Department/
Institute/Centre; and

iv) One subjest expert in the concemed subject
nominated by the Vice- Chancellor or Acting
Vice Choneellor from the University panel of
experts.

(1) Tor University Assistant Librorion:

i) The Vice-Chancellor shail be the Chairperson
of the Committes;

i) The Dean of the Faculty concerned;

1ii) The Librarion, University Library; and

iv) One expert who is a working Librarian
ndminated by the Vice-Choncellor fror the
Univessity panel of experts.

(I) For Unlversity Assistant Direclon
Physicnl Edueation nnd Spovis:

) The Vite-Clioncellor shall be the Chairperso
of the Committee; .

1) “The Dean of tha Facully concemed;,

Ei) The University Dlrector, Physical Educatien
and Sports; and

fv) Onc cxpert in Physical Education and Sports

95 —0)
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Admimnistration from  University _ system
nominated by the Vice-Chancellor from the
University panel of experts.

Note: The quorum for these committees in

- ll calegories shall he three which will
include one subject  expert/University
nominee.

The Registrar shall be the Secrelary of the
“Screening cum Evaluation Committec”

{(C) The Expert Commitfee for the higher grade Galintian e
v e = el B 1. Thié Selcetion Committee for recomment}
of Professorship (Stage 6) shali consist of: © the approval and promotion of Séniz%

Professor
i) The Vice-Chancellor or Acting Vice | {) Vice Chancellor who shall be the Chairperson
Chancellor, as the Chairperson of the of the Committee.

Selection Committee;

if) Three experts in the concemed subject/ field | ii)- An scademioian not below the-rank of Senfor

nomindted by the Vies-Chancellor out of || Professor/Professor with minimum ten years
tlte pa_nel of names approved by the experience wlo is the nomirec of the
Executive Council of the University. MisitesfChancellor, wherever applicatle.

—

iii) Three experts not below the rank of a Senior
Professor/Professor with 2 minimum of ten
years’ experience in the subject/field
concemed nominated by the Vice-Chancellor: |
out of the panel of names approved by the
relevant statittory body of the university.

iv) Dean (not below the rank of Senior
Professor/Professor with minimum tén years
experience) of the faculty, wherever
applicable.

etfor
v) Headlg’ﬁ:a:i;p&man (not below the rank of

Senior Professor/Professor with minimum ten
years experience) or Senior-most Professor
(not below the rank of Senior Professor /
Professor, wilh a minimum of ten ycars’
experience).of the Departiment/School.

vi) An academician (not below the mnk of 3
Senior Professor/Professor with minimum ten
years experience) representing SC/ST/GBCY
Minority / Women. / Differently-abled
categories, if any of candidates representing
{liese categories is the applicant, to be
nominated by the Vice Chancellor, if suy of
the above members of the selection
cotnmittee do.uot-Lelong to that categery.

‘The quorum for the committes shall be theea | 2. Foue members, including tbwo outside subject

including the two subject expeits need to bo cxperts, shall constilute the quorun,
present, The Registrar Sh'f‘" be the Sccrelary | 5 Tlip Registrar shall be the Seeretary of the
of the "Expert Committee”. “Selection Committee™.

. . 3 iy ow g aoetos . ..
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< DRAFT
' Anncxure-B
Chapter-7
" * Revised Qualifications and Criteris for Appointment:and Promotlon-of Teacliers and
Equivalent Cadresdn the Uniyersity and Goyt. Alded Colleges

1.1 Qualifications for Assistant Professor (University and Colleges)

D, The National Eligibility Test (NET) shall remain the minimum eligibility for -
appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations, Further, SLBT/SET shall be valid as the minimum eligitility for
direct recruitment to Universitics/Colleges/institutions in the State.

Provided that candidates who have been awarded a Ph.D. Degree in accordance with
the University Grants Cormnission {Minimun StandaSls and Procedure for Award of
MPhil/Pl:D. Depree) Regulation, 2009, or the University Grants Commission
(Minimom Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulation -
2016 and their subsequent-atmendments from-time to time, as the case may be, shail be
exempted from the: requirement of the minimum eligibility condition of NET for
recruitment and appointment of Assistant Professor or any equivalent position in any
University, College or Instituticn,

Provided further that the award of degree to eandidates registered for the
M.Phil/Ph.D.programme prior to July 11, 2009, shall be governed by the provisians of
the then existing Ordinances / Bye-laws / Regulations of the Institutions awarding: the
degree. All such Ph.D. candidates shall be exempted from the requirement og PIETf?r
recruitment and appointment .of Assistant Professor or equivalent positions n
Universities/Colleges/Institutions subject to the fulfillment 6F the followitig conditions:
a) The PhuD. degree of the candidate has been awarded in regular que only;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

¢) An open Ph.D. viva vace of the candidate has been condut‘:led;

d) The candidate has pubfished two research papers from histher Ph.D. work out of
" which at least one is in a refereed joumal; ] )
¢) The candidate has presented at least two papers, based on his/ier Ph.D. work in

conferences/seminars sponsored/funded/supported by the UGCY ICSSR/CSIR or

any similar dgency.
The _%{ﬁ!menr ff "ﬂi)e‘se conditions is lo_be certified by the Regisirar or the Dean
(Academic Affairs)of the Universily concerned, o L
i) The clearing of NET/SLET/SET shall not be required for candidates in such disciplines
for which NET/SLET/SET has not been conducted. . .
ili) A minimum of 55% marks (or an equivalent grade in a pomt-si:alc, wh:erew?r the gm(.img
system is followed) at the Master's. le\;el sha;l be tlw eslsenlllal gualification for direct
i and other equivalent cadres at-any level,

iﬂlﬁi&?&'ﬁﬁiﬁll be allowe%! at the Bachelor's as well as at the Master's lev‘el .for

-the candidates belonging to Scheduled Caste/Scheduled Tril_::e!Baclnvard Class:e§ Al &
-'B‘(Non—creamy Layer) of Hmyana!Differentl):- able (.a) Bllpduess and low vision; (b)._
‘Deaf and Hard of Hearing; (c) Locomotor disability including cercbral palsy, leprosy
cured, dwarfism, acid- ttack victims and muscula_r dystrophy; (d). Auhs}n, _n}tf:llcctual
disabi’[ity, specific learning, disability and mental {llncss; (c) Multiple disabilitics from}
amongst persons under (a) ta (d) including de;t{"-'blu!dness) for the purpose of ehglbtl::}

and assessing good academic record for directrect ruitment. The e‘ll gibility m?rks of 5'5 %o
marks (or an-equivalent grade in a point scale _whcrever the grading system is followed)

and the relaxation of.5% to the categories mentioned :;\bovcn:;: permissible, based only on

ifying ithout ingluding any grace markprocedure,

i ﬂjklarg;::ﬂ:g;?lgomf a;;(’: ;’::flllohclprovidcg, (f):rom 55% to 50% of the marks) to thc LD,

") Degree holders who have obtained theit Muster*s Degree prior tol?'Septenul{er,li)Bl. )

v A :%*.Iuvant grado which is regarded as egnivalent of §5%, wherever the grr.ldmg syst?:in is

followed byarecognized university; at the Mn{‘(cr?s.lave! shall also be cousidered valid.

vi) The Ph.D. Degree shall ben mandstory qualificntion for appointincut and promation to

the post of Professor. .
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vii) The P.h.D. Degree shall be a mandatory qunlification for appointment to the post of
Assncu}te PI:OfESSOI‘ in Universities but it shall be n mandatory qualification -for
promoticn with effect from3 years (5 years in case of college teachers) from the date of
issue of this notification Ly the State Government, )

viii) The Ph.D. Degree shall bo n mandatory qualifieation for pramation to the post of

Assistant Professor (Selection Grade/Academic Lovel 12) in Universities with effect
. from 3 years frpm thie date of issue of this notifieation by the State Government.
i) The Ph.D. Degree shall be n mandatory qualification for direet recruitment to the post of
. Assistant Professor in Universities with effect from the date of issuc of this notification .
by thie State Government. ) |

x) The ..timc taken by candidates to acquire M.Phil, and / or Ph.D. Degree shali not be
ccnmficrcd as teaching/ research experience to be claimed for appointment to the
teaching .posi_tions. Further, the period of active service spent on pursuing Research
Degree simultaneously with teaching assignment without taking any kind of leave, shall

be counted as teaching cxperience for the purpose of direct recruitment/ promotion.
Regular facultymembers upta twenty per cent of the total faculty strength {(excluding
faculty on medical / matemity leave) may be allowed by their respective institutions to

take study leave for pursuing Pli.D.degree.

Qualifications: :
No person shall be appointed to the post of University and College teacher, Librarian or
Director of Physical Education and Spots, in any university or in any of institutions
including constituent or affiliated colleges recognised under clause (f) of Section 2 of the

University Grants commission Act, 1956 or in an institution deemed to bea University under "
Section 3 of the saidAct if such person does not fulfil the requirements as to the =

qualifications for the appropriate post-as provided in these Regulations.

Direct Recruitment.
For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences,

Sciences, Languages, Library Science, Physical Education, and Journalism & Mass
Communication,
L Assistant Professor:

Eligibility (A or B):

A
i) A Master's degree with 55% marks (or an equivalent grade in a point-scale

‘wherever the grading system is followed) in a concernedfrelevantfallied
subject from an Indijan University, or an equivalent degree from an accredited
foreign university. _

ii)y Besides fulfilling the:above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC or the CSIR, or a
similar test accredited by \lie UGG, likeSLET/SET or. who are or have been
awarded a Ph. D. Degree in accordance with the Uhiversity Granis
Commission  (Minimum Standards and Procedure for  Award of
M;PhiI-JPh.D.Degree) Regulations, 2009 or 2016 and their amendments from
time to time as 10 case may be exempted from NET/SLET/SET:

Provided, the candidates registered for the PivD. programme prior to Jfﬂy
11,2009, shall be governed by the provisions of Ehc then existng
O}Elinanceszye-lawsiRegnIaliuns of the Institution awarding the -degree and
such PhD. candidites shall be cxempted from lhr.:: requirement  of
NET/SLET/SET for recruitment and appointment of Assistant Professor or
cquivalent positions in U'uiw_:rsilIcs!Colll:gcsllnstimlious. subject to the

fulfillment of lhe following conditions:- .
a)  The Ph.D, dopree of the candidate lins been awarded in 3 regular

modo; )

t) The PhD. thesis: ha
cxaminers; .

c) Anapen Ph.D. viva vo

QMW
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s becn cvaluated by at least two external

ce of the candidate has been conducted;
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d)  'The Candidnte has puiblisied two research. papers from his/her Ph.D,
work, out of which atlcastono isin a roferced jonmal;
0)  Thecandidate lins presented al fcast two papers based on hisfher PLD,
work in conferences/éemlnacs sponsored/funded/supporied by the
UGC/ 1SSV CSIR or-any similar ggeheys
The fulfilment of these conditions Is lo be certified by the Registrar ar the
Dean (Academic Affairs) of the University concerned. .
Note: NET/SLET/SET shall also not be required for such Masters
Progromunes in disciplines for which NET / SLET / SET is not conducted by
the UGC, CSIR or similar tost accrcdited by the UGC,likeSLET/SET.
onr
B “The Ph.D, degree has been obtained from o foreign. university/institution with-
a rariking among.top 500 in theWorld University Ranking.(at any time) by any
one of the following: (i) Quacquarclli Symonds (QS} (ii):the Times Higher
Educstion (THE) or (i) the Academic Ranking of World Universities
(ARWU) of the Shanghat Jino-Tong University(Shan ghai).

The Academic score as specified in Appendix I (Table3A) for Universities shall be
considered for shurt-listing of thie candidates for interview only, and the selections shall
be Based only an flie performaice i thicinterview.Sefection of Assistant Professors in
Government Colleges shiall be wiade by HPSC and i Govi A ideil-Private Colleges, nsper
criteria desermined by the State Govt, fran tine to tisme based on UGC regulations.

II. Associate Professor:
Eligibility:

) A pood academic record, with a PhD.  Degrec
concerned/dlicd/relevantdiscipliies.

ii) A Master's Degree with at least §5% matks (or an equivalent grade in a point-scale,
wherever the grading system isfollowed).. .

iii) A minimum of eight ycars of experichee of teaching and / or research in an
academic/research posilion equivalent to that of ‘Assistant Professor in a University,
College or Accredited Research Institutionfindustry with a minimum of scven
publications in the pecr-revicwed or UGC-listed journals and a total research score
of Seventy five (75) as-per the criteria given in Appendix 1, Table 2.

in the

IIL DProfcssor:
Eligilitity (A or n):

A.
i) An eminent scholar having a BhD, degrep in the concermned/allicd/relevant
discipline, and published work of high quality, actively engaged in research
with evidence of publishied workwith,n miniinum. of 10 research publications
in the p'eer-re\ricwcd or UGC:listed journnls and a tolal researchscore of120
as per {ho crilerin given in Appendix 11, Table2. ¥
ii) A minimum of ten years of feaching experionce in university/college ns e
‘Assistont  Professor/Associnte  Profossor/Professor,  and ! or research %
experienco at equivalent level at tho Universily/National Level Institutions
with evidence of having successfully puided doctoral.candidate.
QR -

B. An outstanding  proféssional, having n PlD.  degree in  the
relovant/nllied/npplied  disiplines; from any academic institutions (not - -
included in A above)/ Industry,who has made significant contribution to the
knowledge in  the concernedfnllied/relevant  discipline, supported by

documentnry evidencs provided hic/sho s ten years’oxporicnce.

e T e
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5 IV. Scnior Prafessor: .
Up to 10 percent of the existing sanctioned strength of Professers in the university may
‘be appointed-as Senior Professor in the universitics, through direct recruitment.
Eligibility:
if) An eminent scholar with good track record of high-quality rescarch
publications in Peenrevicwed or UGC- listed journals, significant research
) contribution to the discipline, and engaged in research supervision,
i1 A minimum of ten years of teaching/research experience as Professor or an
equivalent grade in a University, College:or an institute of national.level.
iii) The selection shall be based on academic.achievements, favourable review
from three eminent subject experts who arghot less than the rank of Senior
_ Professor or a Professor of at least ten years experience.
iv) The selection shall be based on ten best publications in the Peer-reviewed or
UGC-—listed journals and award of Ph.D, degrees to at least two candidates
under his/her supervision during the last 10 years and interaction with the

Selection Committee constituted as per these Regulations.
V. College Principal:

Eligibility:
i} Ph.D. degree .
ii) Professor/Associate Professor with a total service/ experience of at least

fifteen years of teaching/research in Universities, Colleges and other
institutions of higher-education,
iii) A minimum of 10 research publications in peer-reviewed or UGC-listed
. Jjoumals.

iv) A minimum of 110 Research Score as per Appendix II, Tzble2

2.2, Music, Performing Arts, Visual Artsand Other Traditional Indian Art Forms like
Sculptare, ete, :
I.  Assistant Professor;
Eligibility:

i) Master's Degree with 55% marks (or an equivalent grade in a point scale

wherever grading system is followed} in the relevant subject or an
. equivalent degree from an Indian/foreign University.

i) Besides fulfilling the above qualifications, the candidate must have cleared
the National Eligibility Test: (NET) conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET or who are or hiave been awarded
a Ph. D. Degree iin accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree).
Regulations, 2009 or 2016 -and their amendinents from time to time as the
case may be. ’

Provided furiher, candidates registered for the Ph.D.programmeprior to July

11,2009, shall be govemed by the provisions of the then existing Ordinances

/ Bye-laws / Regulations of the Institutions awarding the degree and such

Ph.D. candidates shall be cxempted from the requirement of

NET/SLET/SETfor recruitment and appointment of Assistant Professor or

equivalent positions in Universities/Colleges/Institutions subject to the

fulfilment of the following condifions:

a)  Ph.D.degree has been awarded to the candidate in a regular made

b) The PhD. thesis has been cvaluated by at least two extemal
examiners; ]

c)  Anopen Ph.D. viva voce of the candidate had been conducled;

d) Candidate lias published two rescarch papers from histher Ph.D.
work, out ofwhich, at lenst one isiin a refereed journal;

e) The candidate has presented at least two research papers based on
histher Ph.D. work in conferences/seminars supported/ funded /
:gponsored by the UGC/ AICTE / ICSSR or any other similar agency.

-
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Note 1: The fulfilment of thicse conditions is to be cerlificd by the Registrar or the

_ Dean'(AcademicAffiir) of the University concemned. ) _
Note:2: The clearance of NET/SLET/SET: stinfl.also not'be required for such Masters

Progratimnes in disciplines for whiclt NET/SLET/SET fs riot conducted by the
' UGC, CSIR or similor testaceredited:by the UGC {like SLET/SET).

II. AssocinteProfessor:
Elipibility: .
] Good acadeic record, wilh a doctoral degree.
ii) Performing nbility of a igh professional standard.
i) Eight year’s experience of teaching in a Unipersity or College and / or of
research in a University / national fevel instilition, equal to that of Assistant
Professor in a.University / College.
iv) Has made a significant contritrution to know
as evidenced by quality publications,

ledge in the subject concerned,

TIL. Professor:
Eligibility (A or B):
A.

i) An eminent scholer liaving a doctoral degree

if) Have been actively engaged in research with at least.ten years of cxperience
in teaching in University/College and/ or research at the Un iversity/MNational
level institutions

iii) Minimum of 6 research ‘publications in the peer-reviewed or UGC-listed

Journals;
iv) Has a total research scoré of 120, as per Appendix 11, Table2.

oR

B.
A traditional or a professional artist, with highly-commendable professicnal
achievement, in the subject concerned, . :

i) Haviug Masters degree, in the relevant subject

ii) Has been ‘A'-grade astist of AIR/Doordarshan -

#ii)  Has Ten yéars of autstanding performing achievements in the field of
specialisation .
Has made significant. coniributions. in the field of specialisations and ability

iv)
ta guide research;

v) Has participated in National / Intemational Seminars / Conferences /
Workshops / Concerts-and / or recipient of National / Intemational Awards /
Fellowships;

vi) Has the ability to expliin with logical reasoning the subject congerned,and
vii)  Has adequate knowledge to tedcli theory witli illustrations in the said

discipline.

2.3 Drama Discipline:

I.  AssistantProfessor

Elipibility

i Master's Depree with 55% marks (er an equivalent grade in & point scale

wherever grading system is folloived) i the relevant subject or an
equivalent degree froman Indian/forcign University.

i Besides fulfilling the above qualificalions, the:candidate must have ¢leared
the NationalEligibility Test (NET) conducted by the UGC or the CSIR or a
similar test nccredifed by the UGC, like. SLET / SET or who are or have
been awarded a Ph.D. Depree in accordance with the University Grants
Commission (Minimum Standards and  Procedure for Award of
M.Phil/PL.D. Degree) Regulations, 2009, or 2016, nnd their amendments
from time fo time as the case may be.

S
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Provided further, candidates registered for the PID. programme, prior to
July 11,2009, shall be governed by the provisions of the then existing
Ordinances / Byc-lnws / Regulations of the Institutions awarding the degree
and such Pl.D, eandidates shall be exempted from-he requirement of NET/
SLET / SET for recruitment and appointment of Assistant Professor of
cquivalent positions in Urilvetsities / Colleges / Institutions, subject to the
falfillinent of {he following conditions:- )

a) The Ph.D. degree of the candidate has been awarded in the regular
mode; .

b) The Ph.D. thesis has been cvaluated by st least two external
examiners; _ '

<) AnopenPh.D. viva vore of the candidate has been conducted;

d) The candidate has published two research papers: from his/her Ph.D.
work out of which at leastone must be in a refereed journal;

) The candidate has presented at least two research pepers based on
his/her PliD., work in conférences / seminars supported / funded /
sponsored by the UGC/CSIR/ICSSR or any other similar agency.

Note:

1. The fulfilment of these conditions is to be certified by the Registrar or the
Dean (Academic Affuirs) of the University coneemed. :

2. NET/SLET/SET shall alsa not be required’ for such Masters Programmes in
disciplines for which the NET/SLET/SET is rot conducted by the UGC, CSIR
ar similar test accredited by-the:-UGC, like SLET/SET.

IO. Associate Professor:
Eligibility: :

i) A good academic recard, having a Ph.D. degree with performing ability of
high professional standard as certificd by an Expert Committee constituted

_ by the University concerned for the said purpose.

i) Eight years cxperience of teaching in a University / College and / arrescarch
in a University/national-level institutions equal to that of Assistant Professor
1in a University/College.

jily A significant contribution to knowledge in the subject concerned, as
evidenced by the quality publications.

0. Professor:
Eligibility (A or B):

A. An eminent scholar; having a dactoral degree, actively engdged in research
with ten years of expericnce in teaching’ and /or research at a
University/National-level institution, including experience  of guiding
research at the doctoral leve!, with outstanding performing achievement in
the field of specialisation, with a minimum of 6 research publications in the
peerbrwiewed or UGC listed joumnals, and a tofal research scoro of 120, as
per Appendix I, Tablel.

OR

B. A traditional and o professionnl artist, having bhighly commendable
- professional achizvemént in the subject concerned, who haos:
)] Master's degrée, in the relevant subject;:
ii) Ten years of outstanding performing achievements in the ficld of

specialisation;

iii) Made sipnificant conlribution in the field of specinlisation

iv) Guided researcly; .

v) Participated in National / Internntionn]l Seminars { Conferences /
Warkshops and / or recipient of National { Internntional Awards /
Fellgwships; .

vi) Ability to cxplaln with logical.reasoning tho-subject congerned;

vii)  Adequato knowledpa 1o teach theory, wilh iltusteations in the said
discipline, :

) Beb

T e Wi e
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2.4 Yoga Discipline -
) § Assistant Professar:
Eligibility (A or-B): _ . _
' gl I('tij:x(xd acndlmic record, with-at least 559 marks (or an equivalent grade ina
em is followed) at the Master's degree in

. point-scale wherever llte grading syster _
Yoga or any ofher relevant subject, or an equivalent degree from an

Indian/foreign University:

Besides fulfilling the above qualifications, the candidate: must have clea!red the
National Elipibility Test (NET) cohducted by the UGC, CSIR er a similar test
aceredited by the UGC like SLET/SET or who are or have been awardt?d a Ph.
D. Degree in accordance vith the University Grants Commission (Minimum
Standards and Procedure for Award of M:Phil./Ph.D. Degreo) Regulations,
2009 or 2016 and their amendments fram time to time.

OR .

B. A Master’s degree in.any discipline with at least 55% ‘marks {or an equivalent
grade in a point-scale wherever the grading system is followed) and a2 Ph.D,
Degree in Yoga* in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil/Ph.D.
Degree)Regulations,20080r 2016 and their amendments from time to time as
the case may be.

*Note; Considering the paucity of teachers in the ncwly-emerging field of
Yoga, this alternative hasheen provided and shall be valid only for five years
from the date of issue of ihis nofification by the State Government.

1L Associate Professor
i) A good academic record, with a Ph.D. degree in the subject concemed orin a
relevant discipline.
if) A Master's degree with at least 55% marks (or an equivalent grade ina point~

scale,wherever the grading system is followed).

iif) A minimuny of eight years'experience of teaching -and/ or research in an
academic/research position cquivalant to that of Assistant Professor in a
University, College or Accredited Research Institutions/Industry with evidence
of published work ond a minimum of 7 publications as books and / or
yesearch/policy papers.in peer- reviewed or UGC listed journals ard a total
rescarch score of at least Seventy five (75), as per the criteria given in

Appendix I1,Table2.
III.  Professor

Eligibility [A or B):

A, :

i) An eminent schollar with Ph. D. degree in the subject concerned or in an
ulliedfrele\:ant 51.|_hJcct and publistiéd work of high quality, netively engaged in
research with evidence of published work, with a minimum of 10 publications
as books azd! or researclrtgmlicy, papers in the peer-reviewed or UGC listed
journals and a total research score of at least 120 as per the criterin siven i
Appendix I1;Table2. ' per the criteria given "“

if) A minimum of ten years of teaching expericnro in a University/College and /

or experience in research at the university / National level instituti
. * . N . ¥ u
Industrics, with cyidenco of liaving successfully guided doctoral cam:li'dal::mn !
oR :
B. An outstanding professional, with established. rcpmmf.;,,; i
. Al 3 n the relevs

who has made significant contribution to the knowledge in th;";::t;::t n{"i:‘;d}
allied / relevant discipline, to be substantiated by credentials,
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x5 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS °
FOR APFOINTMENT OF OCCUPATIONAL THERAPY TEACHERS
3 Assistant professor:
A Bachelor’s Degree in Occupational Therapy {B.0.T/B.Th.0./B.0.Fh.), Masters in
Occupational Therapy (M.0.TWM. Th.0./ M.S¢. O.T/M .OT.), with:at least 55% marks
(or an cquivalent grade in a pointscale  wherever the grading system is followed),
from a recognised University

II. Associnte Professor:
i) Essential : A Master’s, Degrée in Occupational  Therapy
(M.O.T/M.O.Th/M.Sc. O.T)), with ciglit gears’ cxperience as Assistant
Professor.
iy Desirable: Higher Qualification, including a Ph. D, degree in anydiscipline of -
occupational therapy recognised by the UGC, and published work of high
standard in peer-reviewed or UGC- Jisted Journals,

-II.  Professor: :
i) Essential : Master’s Degree in Qccupational Therapy (M.O.T/
M.O.Th/M.Th.0O.M.Sc. O.T.), with Ten years of total experience in
-Occupational Therapy. '
if): Desirable: Higher Qualification, such as Ph.D. degree in any discipline of
occupational therapy recognised by the UGC, and published work of high
standard in peer- reviewed or UGC- listed Jjournals,

IV.  Principal / Director /Dean: :

Essential: Master’s Degree in Occupational Therapy (M.O.T./M.Th.O./M.O.Th./M.Sc.

O.T.}, with fifteen years' expcrience, which shall inclide five years' experience as

Professor (Occupational Therapy).

Note: _

(i The senior-most Professor in the. institution shall be desiguated as the Principal
! Director /Dean. .

(ii) Desirable: Higher qualification, like a Ph. D. degree in any discipling of
occupational therapy recognized by the UGC and published work of high
standard in peer reviewed or UGC listed journals,

2.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENT
FOR APPOINTMENT OF PHYSIOTHERAPY TEACHERS
L Assistant Professor:
Bachelor's Degree in Physiotherapy (B.P/T./B, Th./P/B.P. Th.),Master's Degree in
Physiotherapy (M.&P.TivM.Th.P./M.Sc. P.T/M.P.T.) with at least 55% marks {or an
equivalent prade in a point scale wherever the grading system jis followed) from a
recognized University, ,

IL Associate Professor: .
(i) Essential: A Mastet’s D.egrce _ in Phiysiothempy
. (M.P.T/MP.Th/MThP/MSc. P.T) with eight years expericnce as
Assistant Professar, ' _
(ii) Desirable: Higher Qualification, such ns PLD. degree in any discipline of
" Phiysiotherapy recognised by the U.G.C, and published work of ligh standard
in peer-reviewed or UGC ~ {isted journals,

I Profcssor: . ]
Essential: Mastee’s Depree in Physiothewapy (M.PT, / M.P.T h/MCThP/MLSe, DT,

with ten years experience.

Desirable: . _ . ) .
- ) .HighcggpaliﬁcatipnJikc.;_P.Jl. D. in:any sub_;cc! of Physiatherapy recognised by

L STa RS LT
GEME At v - o s _
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-U.G,C,and
(i)  Published work of high standard in peor -reviewed or UGC- listed.journals,

IV.  Principal/ Director /Dean:

Essential Master’s Degree-in Plysiotherapy (M.P.T/M.Th.B/M.Pth/M.Se. P.T.) with

fiteen years total experience, including five years experience as Professor

(Physiotherapy).. .

Note:

@) Senior-most Professor shall be-designated as the Principal / Director /Dean.

(i)  Desitable: Higher qualification like Ph.D. in any subject of -Physiotherapy
recognized by the UGC and publishied work oﬁhigih standard in peer revicwed
or UGC listed journals, L 4

2.7 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POS¥S-OF -
UNIVESRITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY
DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN ‘

L University Assistant Librarian / CollegeLilirarian

) A E\daster‘-s Degree in Library Science, Information Soience or Documentation
Science or an equivalent professional degree, with at least 55% marks (or an
equivalent grade in a point-scale, wherever, the grading system is followed)

(i) A consistently good academic vecord, with knowledge of computerization of-a
Tibrary. '

(ii)  Besides fulfilling the above qualifications, the candidate must haveclcared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET of who are or have been awarded a
Ph.D. Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree)
Regulations, 2009 or 2016 aud their amendments from time to time as the case
may be:

Provided-that the, candidates registered for the Ph.D. degree pricr to July 11,

2009, shall be governed by the provisions of the then existing Ordinances /

Bye-laws / Regulations of the Institution awarding the degree, and such Ph.D.

candidates shall be exempted from the requirement of NET/SLET/SET for

recruitment and appointment of Assistant Professor or equivalent positions in

Universities/Colleges / Institutions subject to the fulfillment of the following

conditions:-

a) The Ph.D. degree of the candidate has been awarded in the regular mode

b) The Ph.D. thesis las been evaluated by af least two external examiners;

¢) OpenPh.D. viva voce of the-candidate has been conducted;

d) The candidate has published two research papers from hissher Ph.D, work
out of which atleast -ane is in a-refereed joumal;

¢) The candidate has présented at least two papers based on his/her Ph.D.
work in conferences/seminars sponsored /funded/supported by the
UGC/ICSSR/CSIR or any similar agency.

Note:. .

i) The fulfilment of these conditious is to be certified by the Registrar or the
Dean (Academic Affairs) of the University concemned,

(i)  NETVSLET/SET shall also not be:required for candidates in such Master’s
Programnies for which NET/SLET/SET ismot condueted by the UGC, CSIR
or similar test accredited by the UGC like SLET/SET,

1. University DeputyLibrarian . . ] )
(i) A Master's Degree in library sciencefinformntion science/documentation

science, with at least 55% marks or an equivalent grade in a point —scale,
wherever grading system i followed.

SR sovl
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(i)  Eight years  experience 08 an  Assistant  University
Librasinn/CoflegeLibrariait. i ' .
(iii)  Evidence of jnnovative library services jncluding integralion of ICT in
library. e ‘
(iv) PhD. Degree in library soicnoe/ Information sciencef Documentation

Science / Archives nnd'mmm‘script:kccpIllgfcompulcrizﬂtiou of library.

W
0.  UniversityLibraviah . .
- W A Master's Degree in Library Scichiee/Information Seience/Dosumentation

Science with at least 55% marks or a cquivalent grade in o poirit -scale
wherever the grading system is foltowed,

(i) At lcast ten years as a. Librarian at any level in
years of teaching as Assistant/Associate Professor in
years* experience as a College Libratian.

(i)  Evidence of innovative Jibrary services,

i alibrary,
(iy A PhD. Degree in libraty science/in{ormation scicnce/documentation
. /archives and manuscript-keeping.

University Library or fco
Library Science ar fen

including the integration of ICT in

2.8 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT
DIRECTOR!PROFESS_OR OF PHYSICAL EDUCATION AND SPORTS, DEPUTY
DIRECTOR OF PHYSICAL EDUCATION AND SPORTS AND DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS(DPES)

L Assistant Dircctor of Physical Education and Sports in University or Assistant
Professor of Pliysical Education and Sports in College
Eligibility (A or B):

A.
)] A Master's Degree in Physical Education and Sports or Plysical Education

or Sports Science with 559 marks (or an equivalent grade in a point-scale,
wherever the grading systen is followed)

i)  Record of having represented the university / college at the inter-university
Jinter-collegiate comipetitions or the State:and/ or national cliampionships.

(iiiy  Besides fulfilling the above qualifications, the candidate must have cleared
the National Eligibility Test. (NET), conducted by the UGC or CSIR, or a
similar test accredited by the UGC, like. SLET/SET, or who are orhave been
awarded a Ph.D. Degree iit Physical Education or Physical Education and
Sports or Sports Science, in accordance with the University Gronts
Commission  (Minimum Standards and Procedure  for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their -amendwients
from time to time, as ihe case may be:
Provided that, candidates registered for the FluD. degree prior to July 11
2009, shali be goveried by the provisions' of the then existing Ordinanccs}
Bye-laws!chuIaﬁané of the Institutions awarding the degree and such Ph.D.
degree holders shall be exempted from the requirement of NET/SLET/SET
for recruitment and appointment of Assistant Professor or cquivalent

positions in Universities/Colleges / Institutions, subject to the flfillment of
the following conditions:- .
2) ThePh.D. degree of the candidate has been awnrded i regular niode;
b) The 'h.D. {hesis has been evaluated by at-lenst two extemal cxamiue:'s-
Open Ph.D. viva voce of the candidote has been conducted; '
d) Tho candidale has published two rescarch pnpers from hishier Ph.D

* work ont of whic[; ol least onie is in a refereed journal; s
¢y The candidate lns presented at least t . T

‘ confercnce/seminar, based en hisher l’h.D,wg‘:{f roscarch - papers 10

B iy
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A Noaote; :
: 6] The falfilinent of tlicse conditions (a) to (e) is to be certified by the Registrar
or the Dean (Academic Affairs) of tho University concerned.
(i) NET/SLET/SET shall also not bo required for such -Masters Programmes in
disciplines for which NET/SLET/SET is not condicted by the UGC, CSIR
. or similar test accredited by e UGC like SLET/SET.
(i)  Passed the physical fitness test conducted in accordance with these
Repulations.
OR
B. An Asian game or common-wenith games medal winner who has a degree at
least.at Post-Graduation Tevel.

IL Deputy Director of Plysical Education and Sperts in University
Elipibility (A or B):
Al

(i) A PhD. in Physical Education or Physical Education and Sports or Sports
.Science. Candidates from outside the university system, in addition, shall
also possess at least 55% marks (or an equivalent grade in a point scale
‘wherever prading system is followed) at the Master's Degree level by the
university concemed,

(ii) Eight years experience as University Assistant DPES/Assistant Professor of
Physical Educatin and Sports/College DPES.

(ifi)  Bvidence of organizing competitions and conductidg coaching camps of at
least two weeks duration.

(ivy  Evidence of having produced good performance of teams/athletes for

' competitions like State/National/Inter-university/Combined University,elc.

@) Passed the physical fitness test in accordance with these Regulations.

OR
B. An Olympic Games/ World Cup/ World Championship medal winner who has
a degree ot Jeast at the Post-Graduation Level.

YIL  Director of Physical Education and Sports in University

{i) A PILD. in Physical Education or Physical Education and Sports or Sports
Seience.

(i) Experience of at least ten years in Physical Education and Sports us
University Assistant/Deputy DPES or ten yeats as College DPES or teaching
for ten.years in Physical. Education and Sports or Sports Science as
Assistant/AssociateProfessor, :

@ii)  Evidence of organising competitions and coaching camps of af least bwo
weeks'duration,

(iv)  Bvidence of having produced good performance of teamsfathletes for
competitions like state/nationalfinter-university/combined university,ete.

IV.  Physical Fitness Test Norms . .
(a) Subject to the provisions of these Regulations, all candidates who are required to

undertake the physical fitness test are required to praduce a medical certificate
certifying that he/she is medically fit before un.dertnking such tests,

(b) On the production of such certificate mentioned in sub-clause (a) above, the
candidate would be required to undertake the physical fitness test in accordance

with the following norms:
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NORMS FOR MEN

{2 MINUTES RUN/WALK TEST

Upto 30 Upto 40 Years Upto 45 Upto 50
Years Years Years
1500 1500 metres 1200 melres ‘800 metres’
meires
"

NORMS FOR WOMEN

_ € MINUTES RUN/WALK TEST
Upto 30 Upto 40 Years Upto 45 Upto 50
Years Years Years
1000 800 inatres 600 metres ‘400 metres
metres

Note:

As a proof of experience, the candidates are required to submit Form No.
16 for the claim period in addition to the Experience Certificate

3.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINES K ON

SELECTION PROCEDURE:
31 Sclection Commiftee Composition

1)
2)

3

4)

For thic University, the Sclection Cammittec will be as prescribed in Statuie-22

For Assistant Professor in Govt. Aiiled Private Calleges:

In case of Govt-Aided Private calleges, the existing system for selection shall continue
as per their service rules under Haryana Affiliated Colleges (Security of Service) Act
1979 and rules framed thercunder by the Haryana Government from time to time,

For College Principal:

All posts of College Principals in Govt-Aided Colleges shall be filled through direct
recruitment according to the existing system for selection as per their service rules under
Haryana Affiliated Colleges (Security of Service) Act 1979 and rules framed thereunder
by the Haryana Government from time to time.

Sclection Committees for the posts of Dircclors, Deputy Directors, Assistant Directors of
Physical Education and Sports, Librarians, Deputy Librarians, Assistant Librarians shall
be the same as that of Professor, Associpte Professor and Assistant Professor,
respectively, except that in Library and Physical Education and Sports or Sports
Administration, respectively, practicing Librarian/Director Physical Education and
Sports, as the casc may be, shall be associated with thic Selection Committee as ong of
the subject experts,
The “Scrcening-cum—EvuIun_liun Committee” for CAS promotion of Assistaut
Professors Jeqquivalent cadres in Librarisus/Physical Education and Sports from
ane level to the ofher higher Tevel shintl cousist of:

A. For University tenchers:
As prescribed in Siatute-22 B(D

; AP x
M/ 8 -y
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B. For Govt-Aided private College teachers:

i i) Deanof Colleges of the concerned University
if) Nominee ofthe Dircetor, Higlier Education
ii1) Nominee ofthe Vice-Cliancéllor
iv) Subject Expert
V) Principal of fhe college

Note: The quorum for this commiltec shail be three which will include onc subjeet
expert/ Uhiversity nomince and DHE nominee as per existing practice.

C. For University Assistant Librarian: :ff
As prescribed in Sintufe-22 B-IT

D. For University Assistant Dircctor, Physieal Education and Sports:
As prescribed in Statute-22-B-1IT

3.2 The Screcning-cum-Evaluation Committee on verification / evaluation of grades secured by
the candidate through the Asscssment Criteris and Methodology Proforma designed by the
respective university based on these Regulatitns and as per the minimum requirement
specified shall recommend to the Executive Counci! in case of the University and Deptt of

_Higher Education in case of Colleges about the suitability for the promoticn of the
candidate(s) under CAS for implementation:
(3) In Appendix I1,Table I for each of the cddre of AssistantProfessor;
{b) In Appendix II,Table 4 for cach of the cadre of Librarian;and
(c) In Appendix I, Table 5 for each of the cadre of Physical Education and Sports,

3.3 The selection process shall be completed on the dey/last day of the selection committes
meeting, wherein the minutes are recorded and recommendation made on the basis.of the
performance of the interview are duly sipned by all members of the sclectioncommittee,

3.4  For all Selection Comunittees specified in tése Regulations, Head of Department / Teacher-
Incharge should be either in the same or higher-rank / position than the rank / positica for
which the interviéw is to be held.

4.0 Selection Procedure _
D The overal] sclection procedure shall incorporate transparent, objective and.credible

methodolopy of analysis of the merits and credentials of the applicants based on the
weightage given to the performance of the candidate-in different relevant parameters
and his/her performance on a grading system proforma, based on Appendix 11,
Tables 1, 2, 3A, 3B, 4, and 5. However, In case of Gavt-Aided colleges, the existing
criteria for selection shall confinue or as framed by the Haryana Government from
time to time-and in case of Govt Colleges, the selection criteria shall be determined
by HPSC.
In order to make the system more credible, universities may assess the ability for
teaching and / or research aptitude through a seminar or lecture in a classroom
situation or discussion on the capacity ta use fle latest technology in teaching and
research at the intervicw stage. These procedures can be followed for both the direet
recruitment and the CAS promotions, wherever selection committees are preseribed
in these Repulations.
(I In all the Selection Committees of direct recruitmient of teachers and ather academic
' stafF in unjversities and colleges provided lieroin, an academician belonging to the
Scheduled Caste/Scheduled Tribe/BC/Minosity/Womon/Differently-abled enteporics,
if any of candidates belonging to (hiese categories is the applicant and if any of the
‘members of thi¢ selection committee does mot belong to that category, shall be
nominated by the Yice-Chancellor of the Usiiversity, and in case of a College, Vice-
Chaneellor of the University.to which the college is.affiliated to. The acndemician,
so nominated for this purpose, shall be one level above the endre level of the
applicant, and such nominee shall ensure thit the-norng of the State Goverment, in
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R Step 13 The college/university teachers shatl submit. to college/university an annual
self-appraisal report in the prescribed Proforma to be designed based on T_able_s lto5
of Appendix Il. The report should be submitted at the end of every academic year,
within. the stipulated time.. The teacher will provide documentary evidence for the
claims nade in the:annual self-appraisal report, which is to be verified by the
HOD/Tescher- in-charge etc. The:submission should be through the Head -of the
Department(HOD)/teacher-in-charpe.

Step: 2@ After completion of the required years of expeti¢nce for promotion under
- CAS*and fulfilment of other requirements indicated below, tlie teacher shall submit an

application. for promotion under CAS, '

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 4.4 of these

Reguiations.

4.1  Assessment Criferia and Methodology:

{(a) Tables 1 to 3 of Appendix Il are applicable to the selection of Assistant
Professors/ Associate Professors/ 'I’mﬁzssors%ﬂiﬂ:a‘!mkssbr in Universities and
Colleges; '

(b) Table 4 of Appendix IT is applicable ta Assistant Librarians/ Coilege Librarians
and-Deputy Librarians for promotion under Career Advancement Scheme; and

(c) Table 5 of Appendix Il is applicable fo Assistant Directors/ College teachers
of Physical Education sports and Deputy Ditectors/Directors of Physical
Edueation.and Sports for promotions under Career Advancement Scheme

4Z  The constitution of the Selection Committees and Selection Procedure as well as the
Asscssment: Criteria and Methodology for the above cadres, either through direct
recruitment or through Career Advancement Scheme, shall be in accordance with
these Regulations.,

43  The criteria for promofions under Carcer Advancement Scheme laid down under
these Regulations shall be effective from:the date of notification of these Regulations
by State Government. However, if a candidate becomes eligible for promofions under
CAS. during the pericd from 01.01.2016 to the date of notification, hisfher case shall
be govemed by the provisions of existing scheme wherever applicable,

I A teacher who wishes to be considered for promotion under the CAS may submit in
writing to the university/college, within three months in advance of the due date, that
he/she fulfils all the requirements under the CAS and submit to the university/college
the Assessment Criteria and Methodology Proforma as evolved by the university
concemed supported by all credentials as per the Assessment Criteria  and
Methodology guidelines set out in these Regulations, In order to avoid any delay in
holding the- Selection Committee meetings for various positions under tlie CAS, the
University/College may initiate the process of screening/selection, and complete the
process within six months fram the receipt of application, Further, in order to avoid
any hardship, the candidates who fulff! all olher criteria mentioned in these: Regulations,
as on andtill the date on which these regulations are notified, can be considered for
promotion from the.date, on or after the date, on which they fulfil these eligibility
conditions; ) S

Il The Selection Committee spiecifications as contaihed in Clauses 3.1 o 3.4 shall be
applicable to all direct recruitments of faculty positions and enuivalent cadres and
Career Advancement promotions from Assistant Professor to Associnte Professor, from
Associate Professor to Professor, Professor to Senior Professor {in University) and for
equivalent cadres,

IIT. The CAS promoticn {rom a lower stage to a higher singe of Assistant Professor shall be
conducied through a “-Scrccnihg-cum—EvﬂIuntionCpmmitlcn", following the criterin Iaid
down inTabiel of Appendix II, ’

IV, The promotion under the CAS being a personal promotion to a teacher holding a
substantive sanctioned post, on his/her superanmuntion, the said post shall revert back
to its originatcadre. ) -

V. For the promotion under tlie CAS, the applicant tenther must bo on the role and in

= T
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relation to the catégorics mentioned above, arc strictly followed during the
selection process. '
The process-of selection of a Professor shall involve the inviting of the application
developed by the respective university, based on the Assessment Criteria and
Methodology guidelines st out in these Regulations in Appendix I, Table 1 and 2
and reprints of all significant publications of he candidates.
Providedthat the publications submitted by the candidate shall have been published
during the gqualifying period,
Provided further that such putilications shall be made avaifable to the subject experts
for assessment before halding the interview, ‘The evaluation of the publications by
fhe experts shall be faken into consideration while finalizing the outcome of
selection.
Tn the case of selection of faculty members who are from outside the academic field
and are considered under Clause 2.1 (IIL.B), 2.2 (11.B), 2.3 (IIL.B) and 2.4 (1I.B) of
these Regulations, the university's statutory bodies shall lay down clear and
transparent criteria and procedure so that only outstanding professionals who can
contribute substantially to the university knowledge system arc-selected.
In the selection process for the posts involving different nature of responsibilities in
certain disciplines/areas, such as Music and Fine Ans, Visual Arts and Performing
‘Arts; Physical Education and Sports, and Library, greater emphasis may be laid on
the nature of deliverables indicated against each of tlie posts in these Regulations
which need to be taken up by the institution while developing the Proforma for both
the direct recruitment and the CAS prometion.
The Internal Quality Assurance Cell (IQAC) shall be established as per the UGC/
National Assessment Accreditation Council- (NAAC). guidelines with the Vice-
Chancellor, as Chairperson (in the case of Universities), and Principal, as
Chairperson (in case of Colleges), The IQAC shall act as the documentation and
record-keeping Cell for the institution, including assistance in the development of
Assessment Criteria and Methodology Proforma based on these Regulations. The
IQAC may also introduce, Wherever feasible, the student feedback system as per the
NAAC guidelines on institutional parameters without incorporating the component of
the studeiits’ assessment of individual teachers in the Assessment Criteria and
Methodology Proforma:

The Assessment of the performance of College and University teachers for the CAS

promotion is based on the following criferia:
Teaching-Learning and Evaluation: The commitment fo teaching based on
abservable indicators such as being regular to class, punotuality to class, remedial
teaching and clarifying doubts within and outside  the class hours, counselling and
mentoring, additional- teaching to supportt the college/university as and  when the
need arses, eic. Examination and evaluation activities like performing of
examipation  supervision dutics, question-papers settiug for university/college
examinations, participation in the evaluation -of examination answer seripts,
conducting examinations for internal assessment as per the schedule to be announced
by the institution at the beginning of each Academic Session and returning and
discussing the answers in the class. _
Persounl Development Related to Teaching and Research Activities: Attending
orlentation/refresher/methedology courses, development of e-conteats and MQOCs,
organising. seminar/ conference/ workshop I presentation of papers and cliniring of
sessions/guiding and carrying out-research projects and publishing the research
output in national and international journals ere.
Administrative Support and Partlclpation in Students’ Ce- corricular and

Extra-curricular Activilics.

Assessment Process N ]
The following three-step process is recominended for carrying out assessment  for

promotion under the CAS at all levels: '
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active service of the University/Collcge on tho date of consideration by the Selection

Commiittee.

V1. The candidate shall offer himself/herself*forass mof
the ‘minimum geading specified in e relevant Assessment Criteria and Methodology

Tdbles, by submitting an application and tho required Assessment Criteria and

Methiodology Proforma, Hefshe can do so: thireo months before the due date. The

university shall send a general circular twice a year, inviting applications for the CAS

promotions from the eligible candidates.. —

i) If a candidate applies for promotion on completion of the minimum eligibility
period and is successful, the date of promotion shall be from that of minimum
period of eligibility. ‘ 4

iy  If, however, the candidate finds that he/she would fulfils the CAS promotion
criteria, as defined in Tables 1, 2,4, and 5 of Appendix II at a laterdate and
applies on that date and is suceessful, his/her promotion shall be effected from
that date of the candidate fulfilling the.eligibilitycriteria.

iii) The candidate who does notsucceed in the first assessment, he/she shall have to
be re-assessed only after one year. When such a candidate succeeds in the
eventual assessment, his/her promotion shall be deemed to be ons year from the
date of rejection.

essinent for promotion, if he/she fulfils

44 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY-APPOINTED ASSISTANT PROFESSORS /ASSOCIATE
PROFESSORS/ PROFESSORS

A. The entry-leve] Assistant Professors (Level 10) shall be eligible for promotion under
the Carcer Advancement Scheme (CAS) through two successive levels (Level 11 and
Level 12); provided they are assessed to: fulfill the eligibility and performance criteria
as laid down in Clause 4.3 of these Regulations.

B. Carecr Advancement Schemie (CAS) for Colleges teachers
I. Assistant Professor (Academic Level 10) fo Assistant Professor (Senior
Scale/Academic Level 11) :
Eligibility: Assistant Professors who have completed four years of service and having
a Ph.D. degree or five years of service and having a M:Phil. / PG Degree in
Professional Courses, such as LLM, M.Tech, ,M.V.Sc,, M.D,, or six years of service
for those without Ph.D./M.Phil/ PG Degree in Professional courses,
i, Aftended one Orientation course of 21 days’ duration on teaching
methedology;and .
i, Any one of the following: Completed one Refresher / Rescarch Methodology
Course . .
OR
Any two of the following: Werkshop, Syllabus Up-gradation Workshop, Training
Teaching-Learning- Evaluation, Technology Programmes and Faculty Dévelopment
Programmes of at least one week (5 days) duration,
OR
Completed one MOQOCs course {with e-certification) or development of c-contents in
four-quadrants / MOOCs course during the assessment period.
CAS Promeotion Criteria:
A teacher shall be promoted if;
i. He/she gets ‘satisfuctory’ or ‘good’ geade in the annual performance
assessment reports of at least three/four/five of the last four/fivefsix yenrs
of the assessment period as-the cast may be, ns specified in Appendix 11
Table 1,and; ’
fi.  Thepromotion is vecommended by thie screening-cum-cvaluation committee,
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11 Assistant Professor (Senlor Scale/Academic Leovel 11) to Assistant Professor
(Selecfion Grade/Academic Level 12) '

Eligibitity: R

1). Assistant Professors who have completed five years of service in Academic
Levell1/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/ Senior
Scale: Conipleted courses/programmes frem among the categories of Refresher
Courses/Research  Methodology  course/Workshops/  Syllabus Up-gradation
Workshop/ Teaching-Learning- Evaluation/ Technology Programmes/ Faculty
Development Programmes of at least two wecks {ten  days) duration (or
completed two. courses of at least one week (five dayg} duration in lieu of every
single course/programme of at [east two weeks (ten days) duration); or completed
MOOCs course in the relevant subject (with e-certification); or Contribution
towards development of c-content in 4-quadrant (at least-one quadrant) minimum
of 10-modules of a course/contribution towards development of at least 10 modules
of MOOCs coutse/centribution towards conducting of a MOOCs course during the
period of nssessinent.

CAS Promotion Criferia:

A teacher shall be promoted if;

) The teacher gets ‘satisfactory’ or ‘good grade in the anaual performance

assessinent reports of at teast four of the last five years of the assessment period,
(as prescribed in Appendix I, Table 1)and
i) The promotion is.recommended by the Sereening-cum-evaluation committee.

I  Assistant Professor (Selection Grade/Acadcmic Level 12) to Associate
Professor (Academic Level 13A)

Eligibility:

1) Assistant Professer who has completed three years of service in Academic
Level12/Selection-Grade.

2) A Ph.D.-degree in subject relevant /allied/relevant discipline shall be mandatory
with effect from S years from the date of issue of this notification by the State
Government.

3) Any one of the following during the last three years: completed one course /

" programme from amongst the categories of Refresher Courses/ Methodology
Wotrkshop/Syllabus Up-gradation Workshop/ Tenching- Learning-Evaluation
Technolopy Programme/ Faculty Development Programme ofiat least two weeks

: -(ten days) duration (or completed hvo courses of at.least ons week (five days)
duration in lieu of every single course/propramme of at least two weeks (ten days)
duration); or completed one MOQCs course {wilh e- cettification); or contribution
towards development of e-contents in A-guadrant(at feast one quadrant) minimum
of 10 modules of a course/contribution towards development of at least 10
modules of MOOCs course/ contribution towards conduct of 2 MOOCs course
during the period of assessnient,

CAS Promotion Criteria:

A teacher may be promoted if;

i) Hefshegetsa ssatisfactory* or ‘geod’ geade in the annual performance assessment
reports of at least two ofthe last three years of the assessment peried as preseribed
in Appendix Il;Table 1 ,and :

i) The promotion to the post of Associate Professor is recommiended by the selection
committee in nccordance wilh these Regulations.

cndemic Level 13A) to Prafessor (Academic Level

e .
e
A e T
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2. APhD. degree in subjec_t—mlevnnp‘alliqdfrelevnnt'dis-:.'.ipline_. | . )
3, A minithum of 10 tesearch publications in peer-revicwed or UGC-listed journals

out of whicli three rcsearch papers shall bo published during the assessment

ertod,

4, pA minimum of 110 Research Score.as.per Appendix I TableZ,

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher gets “sotisfactory’ or * good* grade in the annugl performance
assessment reports of at Jeast two of the last three years of the assessment period,
as per Appendix II, Table 1. .

if) The promotion to the post of Professor is recommended by selection commitice
constituted in accordance with these Regulations.

jii) Incumbént Associate Professors who have completed three years as Associate

N Professor on 1stJanuary 2016 and having Ph.D. degree as on that date, shall be re-
designated as Professor w.e.f. Ist January 2016 and placed at tlie appropriate
Academic Pay Level if they fulfil all the above mentioned. eligibility conditfons. If
thiey- do not fulfil the above cenditious of Research Publications and Rescarch
Score as on that date, they arc to fulfil these conditions within three years from the
date ofissue of this notification by the State Government. They shall be promoted

to the post of Professor w.e.f. 1st January 2016 butonly after the fulfilment of
these conditions.

iv) Incumbent Associate Professors who have not completed three yeats as Associate
Professor on 1st January 2016, shall be re-designated as Professor and placed at
the appropriate Academic Pay Level afier the completion of 3 years service as
Associate Professor and Ph.D, degree if they fulfil all above mentioned eligibility
conditions. If they do not fulfif the conditions of Research Publications and
Rescarch Score.as on that date,they are to fulfil (ese conditions within three years
from the date. of issue of this notification by the State Governinent, They shall ke
promoted to the post of Professor w.e.f. the date of completion of eligibility
conditions (1) and (2) but only after the fulfilment of all eligibility conditions.

v) After three years from the date of this nofification, all the conditions for the
promotion of Professor under CAS shall be mandatory and no relaxation of time
shafl be given to fulfil the conditions regarding research publications and research
score.

vi) Promotioi to the post of Professor under CAS shall not affect the original seniority
already fixed by the Department in that cadre.

Y-

k C. Carcer Advancement Scliemie (CAS) for University teachers

I Assistant Professor (Academic Level 10) fo Assistant Professor (Seni
Seale/Academic Level 1) ¥ (Senior

Eligibility:

i) An Assistant Professor who has completed four years of service with a Ph.D
depree or five years of service with n M.Phil. / PG Degree in Profcssio;;ai
Courses, such as LLM, M.Tech, M.V.Sc.and M.D,, or six years of service in case
of those.withiout a PFiLD./M.Phil/ PG Degree in a Professional ¢ i
the following conditions: Dum? and satisfics

#i) Attended one Orientation course of 21 days duration on teaching method :

ili) Any onc of the following: Campleted Refresher/ Research Mtﬁhodolzg;l'oc%mcf
Workshop/ Syllabus Up-gradation, Workshop/ Training Tenching-Leamin -
Evaluation, Teclinology Proprommes/ Facully Development Programmes of ﬁt
lepst. one week (5 days) duration, or taken one MOOCs course (with .
3;cgni§§atjon) or development. of e-contents in foun-quadrants 7 MOOCs cou o
wdurin “ﬂic._assyi%mp;}utfpe'riud_;:ur_td ' i
WErRblished oneracarchypliblication. it he: peer-rovicwed journal L

'-%if]%fifhﬁiﬁiiuffjfggii_ssgﬁ?fnéﬁt'ﬁcridd. Journals or UGC-listed

' ) : . ’ -
5 %%? ﬁ
Souar e . C e e B, ;
Eﬁém%f‘ PETE T T T2 'r"l.. n.-...' i i spdppimmin .Miv'v'*‘-«-.v""'-'- - . -
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-CASPromotion Criteria :
) A teacher shall be promoted if )
grade in the annval performanco assessment

i) He/she gets a ‘satisfactory’ or tpood'
reports of nt Jeast threc /four/ five of {lic last:fous/ five! six years of the assessment

‘period as the case niay be (as provided in Appendix I, Table 'l ), and; .
i ded by the screening-cum evalualion committee.

i1) ‘The promotion Is:recoimen
IL. Assistant Professor (Senfor Scal¢/Acndemic  Level 11) to Assistant
Professor (Selectlon Grade/Academic Level 12}
Eligibilicy: .
i) Assistant Professors who has comple

11/Senior Scale.
i) A PltD. Degree in the subject relevant/allied/relevant discipline shall be

smuandatory with efféct from 3 years from the date of issuc of this notification by
the State Governmenl,

iii) Hus done any two of the following in the last five ycars of Academic Level
11/Senior Scale: Completed a course / programme from amongst the categories of
Refresher Courses/Research Methodology/  Workshops/ Syllabus Up-gradation
Workshop! Teaching-Learning-Evaluation/ Technology Programmes / Faculty
Development Programme:of at least two wecks (ten days) duration (or completed
two courses of at least one week (five days) duration in lien of every single
course/progtamme of at Ieast two wecks (ten days) duration), or, completed one
MOOCs cowrse in the relevant subject (with e-certification); or contribution
towards the development of e-content in 4-quadrant (at least one quadrant)
minimum of 10 modules of a course/contribution towards the development of at
least 10 modules of MOOCs course/ contribution towards conduct of a MOQOCs
course during the period of assessment.

iv) Published three research papers in the peer-reviewed journals or UGC-listed
journals during assessment period.

CAS Promotion Criteriar

A teacher shall be promoted if;

i) The teacher pets a “satisfactory* or ‘good’ grade in the annual performance
assessment reports of at least four of the Jast five years of the assessment period,
{as prescribed in Appendix 1, Tiblel )and;

ii) The promotion is recommended by the Screening-cum-evaluation committee,

ted five.years of service in Academic Level

oL Assistant Prafessor (Selection GradefAcademic Lovel 12) to Associate
Professor (Academic Level 13 A)
Eligibility:

1) Assistant Professor who has completed three years of service in Academic
Level 12/Selection grade.

2) A Ph.D. Degree in the subject concemed/allied/relevant discipline shall be
mandatory with effect from 3 years from the date of issne of this notification
by the State Government, .

3) Any one of the following during last three years: complefed one course /
programme from amongst the categorics of Refiesher Courses/ Research
Methodology Workshops/Syllabus  Up-gradation Workshop/  Teaching-

' Learning-Bvaluation  Technology.  Programme/ Faculty Development
Programme of at least two weeks (ten days) duration (or completed two
courses of ot feast one week (five days) duration in licu. of every single
course/programme of at lcast two weeks (ten days) duration); or completed b%w
MOOCs course (with e certifieation); or contribution towards the *
development of e-content in 4-quadrant (ot least one quadrant) minimun of 1‘3 .
modules-of a coursc/contribution towards development of at least 10 modul
of MOOCs course/ conlribution towards cenduct of n MOOCs course dcu:i“e;

the period of nssesstent. '
-
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ations in:the peer-reviewed or UGC.-listed journals

4) A minimum of seven public : :
‘ : L papers should have;been published during the

out of which three researc
assessinent period,

5) Evidence of having guided at least one Ph
Professor is guiding doctoral candidates as ©
Notice dated 23.12.2022,

CAS Promotion Criterin:

A teacher shall be promoted if;
i) Hefshe gets a ‘satisfuctory® or ‘good* grade in the annual performance asscssment

reports of at least two of the last three years of the.assessment period as specified
in Appendix I1,Table 1, and has a research scom(%f at least 70 as. per Appendix
11, Table2.

i) The promotion is recommended by as
accordance with these Regulations,

D.candidato i.e. the said Assistant
larified by the UGC vide Public

election committee constitited in

IV, Assoclate Professor {Academic Level 13A) to Professor (Academic
Level 14)
Eligibility:
1) An Associate Professor who has completed.three years of service in Academic
Level 13A,

2) A Ph.D. degree in the subject concerned/allied/relevant discipline.

3) A minimum of ten research publications in the peer- reviewed or UGC-listed
joumnals out of which three research papers should have been published
during the assessment period. .

4) Evidence of having successfully guided doctoral candidate ie. doctoral
candidate and thie said Associate Professors have been awarded Ph.D. Degrees
as clarified vide UGC Public Notice dated 23.12.2022.

5) A minimum of 110 Research Score as per’ Appendix II, Table 2.

CAS Promotion Criteria: '

A teacher shall be promoted if; .

i) He/she pets ‘satisfactory* or ‘good* grade in the annuak performance assessment
reports of at least two of the Jast three years of the assessment period, 8s per
Appendix II,Table 1, and at least 110 research score, as per Appendix I, Table 2.

ii) The promotion is rccommended by a selection committee constituted in

accordance with these Regulations.

V. Professor (Academic Level 14) to Senior Prolessor {Academic Level15)

A professor can be promotéd to the post of Senior Professor under the CAS.
The promotion shall be based on academic achievement, favourable review
from three eminent subject -experts who arc not of the rank lower than the
rank of a Senior Professor or a Professor having at least ten years® of
experience. The selection shall be based on 10 best publications during the last
10 years and interaction with a Selection Committee constituted in accordance

-with these Regulations,

Eligibility:

i) Ten years’ experienco as aProfessor.

i) A minimum of ten publications in the peer-reviewed or UGC-listed journals
and- Ph.D. degrec has been successfully awarded to two candidates under
his/her supervision during the assessment 'period.

D. Cureer Advancemont Scheme (CAS) for Librariins
Note:

i}y The following provisions apply only to those persous who nre not involved
in the feaching of Library Seience. Tenchers in institutions where Libyary
Scicnce is n teaching department shall be covered by the-provisions given

- under scctions 44 (B) amd 44 (C), of these Repulations for
Colleges/Institutions and for Universities,respectively,

1.
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i) The Deputy Librarian in Universitics shall have two levels ie. Academic
Level 13A and AcademicLevel 14 while College Librariins shall have five
levels ke, Academic Level 10, Acndemic Level 11, Academic Level 12,
Aendemic Level 13A and Academic Level 14,

I. From University Assistant  Librarian  (Academic level 10)/College
Librarian (Academie Ievel 10) to University Assistant Librarian (Senfor
Scale/ Academle levelll) / College Librarian:(Senior Scale/ Academic level
11):

Eligibility: . '
An Assistant Librarian/ College Librarian who i5in Academic Level 10 and has
completed four years of service having a Ph.D, degree in Library Science/ Information .
Science/ Documentation Science or an equivalent degree.or five years' of experience,
having at least a M.Phil. degree, or six years of service for those without a M.Phil. or
a Ph.D. degree, .

(1) He/she has attended at least one QOrientation course of 21 days’ duration;and

(ii) Training, Seminar or Workshop on zutomation and digitalisation, maintenance
and related activities, of ot least 5 days, as per Appendix I, Table 4.

CAS Promotion Criterin:
An Agsistant Librarian/College Librarian may be promoted if:

i) Hefshe gets a “satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least threc/four/five out-of the last four/five/six years
of the assessment period as the case may be as specified in Appendix IT, Table
4,and

ity The promotion is recommended by a screcning-cum-evaluation committee,

II. From University Assistant Librarian (Senior Scale/Academic level
11)/College Librarian (Senior Scale/Academic level 11) to University
Assistant Librarian (Sclection Grade/ Acndemic level 12/ College
Librarian (Sclection Grade/Academic level 12)

Eligibility:

I He/she has completed five years of service in that grade.

2) He/fshe has done any two of the following: in the last five years: (i)Training/
Seminar/ Wotkshop/ Course on automation and digitalisation, (ii)Maintenance
and other activities as per Appendix I Table 4 of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in
lien of every single course/programme of at least two weeks (ten days)
duration), (iii) Taken/developed one MOOCs course in the relevant subject
(with e-certification), or (iv) Library up-gradation ¢ourso.

CAS Promotion Criteria:

An individual shall be promoted if:

i) Hefshe gets a ‘satisfactory’ or ‘good” grade in the annual performance
assessment reports of at Jeast four out of the last five years of the assessment
period, as specified in Appendix I, Table 4, and;

ii) The promotion is recommended by a screening-cum-evaluation committee,

III. From University Assistant Libravian (Seleetion Grade/Acndemic level 12y
College Librarlan (Sclcc_lion Grade/Academic lovel 12) to University
Deputy Librarvinn (Academle Level 13A)/College Libmivian (Academic

Levell3A) -
1§ He/she has completed thiree years of service in that geade,
2} He/she has done any one of the following in the last three years:(i) Training/

Seminar/ Workshop/ Course on auto:{mliou and digitalization, (ii)Maintenance
and related activitics as.per Appendix 11, Table 4 of at least two weeks’ (ten

--
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days) duration, (iii) Completed two courses of at least one week-(five diys)
duration in licu of every singlo course/ programme of at least two weeks (ten
days) duration), (iv) Taken/ developed one MOOQCs course in the relavant
subject (with c-certification), and (v) Library u p-gradation course.

CAS Promotian Criferin:

An individual shall be promoted if: .

i) Hefshe gets a ‘satisfactory or ‘good® grade in the annual performance
assessment reports of at least two out of thie last three years of the assessment
period, as specified in Appendix I, Table 4;and

if) The promotion is recommended by a Selection Committee constituted as per
these Regulations on:the basis of the interview performance.

IV. The criterin for CAS Promotions from University Depuly
Librasian/Callege Librarian (Academic Level 13A) to University Deputy
Librarian/ College Libratians (Academic Level14) shall be the following:

D Hefshe has completed three years.of service in that grade. '

2) He/she has done any one of the following in the last three years: (i)Training/
Seminar/ Warkshop/ Course on automation and digitalization, (ii)Maintenance
and related activities as per Appendix ILTable 4 of at least two weeks’ {ten
days) duration, (iii} Completed two courses of at least ane week (five days)
duration.in lieu of every single course/programme of at least two weeks (ten
days) duration), (iv) Taken/developed one MOOCs course in the relevant

. subject (with c-certification), and (v) Library up-gradation course.

3 Evidence of innovative library services, including the integration of ICT in a
library.

4) A Ph.D. Degree in Library Science/Information Science/Documentation
/archives and Manuscript- Keeping. :

CAS Promo(ion Criterin:

An individual shall be promoted ift

i) He/she gets a ‘satisfactory’ or ‘good* grado in the annual performance
assessment reports of at Jeast two  out of the last three years of the
assessment periad, as specified in Appendix I1, Table 4; and

i) The promotion is recommended by a Selection Committee constituted as per
these Regulations on the basis of the interview performance.

E. Carcer Advancement Scheme (CAS) for Directors af Physical Education and
Sports . }
Note:

i) The following provisions apply only to those persomnel who are not
involved In teaching physical edueatlon and sports, Teachers in
fnstitntions where Physical Education antd Sports is a tenching department
shall be covered by the provisions given under scctions 6.4 (B) nnd 6.4 (C),
of these Regulations for Colleges/Institutions and for Universitics,
respectively.

iiy The Deputy Dlrectar Physical Education and Sports in Universities shall
have two Jevels ic. Academide Level 13A and Academic Level 14 whilo
College teachers of Physteal Ed ucation and Sports shall have five Ievels i.c.
Academic Level 10, -Academic Level 11, Academle Level 12, Academic

Level 13A and Academic Levelld,

From Assistant Dircetor of Physical Education nnd Sports (Academic Level
10)/Assistant Professor of Pliysical Education nnd Sports (Academic Level 10)to
Assistant  Dircctor  of  Physleal  Xducation and  Sports  (Senior
Scale/AcademicLovell1)/Assistant Professor of Physical Education and Sports

(_Sc'plors_&ﬁlelg}c_ndcmchcvcllI)
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i) Hefshe lias completed four ycars of service with a PhD. degree in Physical
Education or Physical Editcation & Sports or Sports Seience or five years of
service with an M.Phil. degreo or six years of service for those without an
M.Phil. or Ph.D.degree.

i) He/she has attended one Orientalion course of 21 days® duration;and

iii) He/she lias done any one of the following: (a)Completed Refresher / Research
Mecthodology Course/ workshop, {b)Training Teaching-Learning-Evaluation
Technalogy Programme/ Facully Development Programme of at least 5 days
duration and (¢) Taken/developed one MOOCs course (with e-certification).

CAS Promotion Criterias
An individual may be promoted if:
i) Hefshe gets a ‘satisfactory* or ‘good' grade in the annual performance
assessment reports of at Jeast threc/four/five of the last four/five/six years of
;he a:sessment period as the casc may be, as specified in Appendix If, Table
3an
ii) The promotion is recommended by a screening-cum-cvaluation commiltee.

From Assistant. Director of Physical Education and Sports  (Senior
Scale/Academic Level 11)/ Assistant Professar of Physical Education And Sports
(Scnior Scale/Acadenic Level 11) to University Assistant Dircctor of Physieal
Education and- Sports (Sclection Grade/Academic Level 12) / Assistant Professor
of Physical Education and Sports(Selection Grade/Academic Level12) -

1) He/she has completed five years of service in that grade.

2}  He/she has done any two-of the following in the last five years:

(i)Completed one course/programme from among the categories of refresher
courses, research methodalogy workshops, (i) Teaching-Learning-Evaluation
Technology Programmes / Faculty Dovelopment Progratmes of at least two
weeks (ten days) duration, (ifi)Completed two courses of at [east one week(five
days) duration in licu of cvery single course/programme of  at least two weeks
(ten days) duration),.and (iv) Taken/developed one MOOCs course in the relevant

subject (with e-certification).
CAS Promotion Criteria:

_An individual may be promoted if;

i) Hefshe gets a ‘satisfactory’ or ‘goed grade in the anoual performance
assessment reports of at least four out of the last five years’ of the assessment

period as specified in Appendix II, Table 5, and,
ii) The promotion is recommended by o scscening-cum-cvaluation committee.

Fram University Assistant Director of Physical: Educntion and Sports (Sclection
Grade/Academic Level 12)/ Assistant Professor of Phiysical Education und Sports
(Selection Grade/Academic Level 12) to University Deputy Director of Physical
Eduacation and Sports (Academic Level 13 A)/ Associate Professor of Pliysical

Education nnd Sports (Academic Level 13A)

1)  He/she has completed three years of service.
He/she has donc any one of the following during last threo years: (i)Completed

2
) one course / programme from among the categorics of Refreshier Courses,
Rescarch Methodology ~ Workshop,  (if) Teaching-Learning- Evaluation
Technology Programmes/Faculty Development Programmes of at lenst two weeks
(ten days) duration (or completed-two courses of at least one week (five days)
duration in lieu of every single course/programme of at least two weeks (ten days)
duration), (iii) Taken / devoloped ono MGOCs course in relevant subject (with c-

ccrtification). _
CAS Promotion Criteria:

An individual may be promoted ifi .
He/she gets a ‘satisfactory® or “good" grade performance assessment reports of

e .
) at least two out of (he last three years of the nssessment period as specified in
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Appendix II,Table 5,and;

ii) The promotion is recommended by a selection committee constituted as per
’ these Regulations on the basis of the interview performance.
romotions from University Deputy Director Pliysical
o Professor of Physical Eduteation and Sports
sity Deputy Director Physical Education and
tion and Sports (Academic Level 14) shall be

IV.  The criteria for CAS It
Education and Sports/Assocint
(Academic Level 13A) to Univer
Sports/Professor of Physical Educa
the following:

1) He/she hias completed three years ofservice.

2 He/she has done-any one of the following during last three years: (i)Completed
one course / programme fram among the catcgories of Refresher Courses,
Research  Methodology ~ Workshop,  (ii)Tgaching- Learning-Evaluation
Technology Programmes / Faculty Development Frogmmemes of at least two
weeks (ten days) duration (or completed two courses.of at least one week (five
days) duration in licu of every single course/programme of at least two weeks
(ten days) duration), (iii) Taken / devcloped one MOOCs course in relevant
subject (with e-cerfification),

3) Evidence of organising competitions and coaching camps of at least two weeks’
duration.

4) Bvidence of having produced good performance of teams/athictes for
competitions like state/national / inter-university/combined university,etc.

5) A Ph.D. in Physical Education or Physical Education and Sports or Sports
Science,

CAS Promotion Crileria:

An individual may be promoted if;
i) He/she gets a “satisfactory* or *good’ grade performance assessment reports of

at least two ont of the last three yeats of the:assessment period as specified in
Appendix II,Table 5,and; '

i) The promotion is recommended by a selection committee constituted as per
these Regulations on the basis of the interview performance.

4.5 Discretionary award of advance increments for those who enter the profession as Associate
Professar or Professor with higher merit, high number of research publications of high quality
and experience at the appropriate level, shall be within the competence of the appropriate
authority of the University concerned or recruiting institution based on the recommendations
of a selection committee while considering the case of individual candidates in the context of
the merits of cach case, taking into:account the pay structure of other teachers in the faculty and
othier merit- specific factors, Discretionary award of advance increments is not applicable to
those entering the profession as Assistant Professor/Assistant Librarlan/Assistant Director of
Physical Education and Sports and to those who are entitled for grant of advance increments
for having acquired a Ph, D., M. Phil. or M.Tech, and LLM .degree. However, those entering
the service as Assistant Professor/Assistant Librarian/Assistant Director of Physica! Education
and Sports, having a post-doctoral teaching/research experience, after obtaining a  Ph.D.
degrec -and proven credentials, may be eligible for discretionary award of advanced increments
to be given to the person, as decided and recorded by the. Selection Committee in the minutes

of its meeting.

50 Counting of Past Services for Dircct Recruitment aid Promotion under CAS
Previous regular service, whether national or internationnl, as Assistant Professor, Associate
Professor or Professor or equivalent in a University, College, National Laboratories or other
scientific/professional organisations such as the 'CSIR, ICAR, DRDO, UGC, 'I'CSSR,- ICHR
ICMR and DBT, etc including Govt. Aided Private Colleges of Haryana should Le counted fo;'
the direct recruitment and promotion under the CAS of a teacher as Assistant Professor
Associate Professor, Professor or any other nomenclature, provided that: ’
(a) The cssential qualifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor, Associate Professor and Professor, as the

.-24q//£l£‘_§d_/

Scanned »\ath '-('Zf'e‘nmScénner




case may be. . .
(b) The post is/was in an equivalent grade or of the pre:revised scale of pay as the post of

Assistant Professor (Lecturer) Associate:Professor (Render) and Professor, ]

(c) The-concerned.Assistant Professor, Associate Professor and Professor should possess the
same minimum qualifications as prescribed by the UGC for appointment to the post of
Assistant Professor, Associate Professor and Professor, as the case may be.

(d) The post was filled in-accordanco with the prescribed sclection procedure 25 laid down in
the Regulations of the University/State Govpnnnent!Ccn!rul Govemment! Institutions
concerned, for such appointments and the candidate has applied for direct recruitment
through proper channel only.

(¢) The previous appointment was not as guest lecturer for any duration,

(f) The previcus Ad-hoc or Temporary or contractual service{by whatever nomenclature it
may be called) shall be counted for direct recruitment and for promotion, provided that:

() the essential qualifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor, Associate Professor and Professor, as
the cass may be

(i) the incumbent was appointed on the recommendation of a duly constituted Sclection
Committee/Selection Committee constituted as per the rules of the respective
university and the incumbent was selected to the permanent post in continuation to
the Ad-hoc or temporary or contractual service without any break;

@iiD) the incumbent was drawing total gross emoluments not less than the monthly gross
salaty of a regularly appointed Assistant Professor, Associate Professor and
Professor, as the case may-be;and )

(g) No distinctions shall be made with referencoto the nature of management of the institution
where previous service was rendered (privatdlpcal-b_ody!Govcmmcnt), while counting the
past service under this clause. .

.6.0. Period of Probation and Confirmation .

6.1  The minimum period of prabation of a teacher slall be onc year, extendable by a maximum
period of one more year in case of unsatisfactory performance.

62  The teacher on probation shall be confirmed at the end of onc year, unless extended by
another year through a specific order, before expiry of the first year.

63  Subject to Clause 5 of this Regulation, it is obligatory on the part of the university/the
concerned institution to issue an order of confirmation to the incumbents within 45 days of
completion of the probation period after following the due process of verification of
satisfactory performance.

64  The probation and confirmation rules shall be applicable only at the initial stage of

recruitment, issued fromtime to time, by the State Government.
6.5  All other State Government ruleson prabation and confirmation shall be applicable umtatis

mutandis.

7.0 Creation and Filling-up of Teacking Posts
7.1 Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for

instance, for one post of Professor, there shall be two posts of Associate Professors and. four

posts of Assistant Professor, per department,
72 All the sanctioned/approved posts in the university system shall be filled up on an urgent

basis.
8.0 Appointments on Contract Basis

For Universities i .
The teachers shotld be appointed on contract basis only when it is absolutely necessary and

when the student- teacher ratio daes not satisfy the laid-down norms. In any case, the number
of such appointments shoutd not exceed 10% of the total nuinber of faculty positions in a
College/University. The qualifications and selection procedore for appointing them should be
the same as those applicable to:a regularly-appoitited teacher, The fixed emoluments paid to
such contract teachers should not be tess than the monthly basic. pay of a regularly- appointed
Assistant Professor. Such appointments should not be made initially for more than. one
academic session, and the performance of any such entrant teacher should be reviewed for
academic performance before reappointing him/hér on contract basis for another session.

@ 67%/@/ -Q/\M;ﬁ’"f’{l’
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For Colleges. | _
For colleges, the existing:practice or as decided from time to time shall be adopted.
Teaching Diys N _ -
Thie Universities/Colleges must:have st lenst 180 teaching, i.c., there shall bea minimum of 30
weeks of actual teacling in o G-day week, Of lhe remaining period, [2 weeks may be devoted
1o admission and examination activities, and non-instructional days for co-curricular, sports,
callege -day, etc., 8 weeks for vacations and 2 weeks may bo attributed to various public
Lolidays.

The above provision is summarised as follows!

Number of weeks ¢ 6-iaysaweek pattern
Categorisation Universt College
' ty
‘Teachingand 30wecks 30weeks
LearningProcess (180 (180 days)
‘ : ’ days)
Admissions, 12 10
Examinations,and )
| preparationfor
Examination
Vacations __ 3 10
JPublic Holidays ' 2 2
| (to increase and adjust '
teaching days
accordingiy).
Total 52 52

10.0 Workload

10.1

10.2

11.0
1L1

The workload of the teachers in full employment should nat bo less than Forty hours & week
for Thirty working weeks (One Hundred and Eighty teaching days) in an academic year. It
shall be necessary for the teacher to be available for at least Five and half hours daily in the
University/College as per existing regulations. However, in- the neademic interest of the
institution and students, Principal or. Head of the jnstitution/Uriiversity may retain the
teachers boyond the minimum stay hours and it shall be obligatory on the-part of the teachers
to comply with any such orders. Teachers shall devote at least Two hours per day for
mentoring of students (minimum Fifteen. students per coordinator) for Comnuaity
Development/Extra- Cutricular Activities/library consultation/research in case of Urder-
Graduate Courses and/or at least Two hours per day for research in case of Post-Graduate
for which the necessary space and infrastructure shall be provided by the

.COUFSES
Univcr';ily/Col[egc. The direct teaching-learning work Ioad should be as follows:
For Unlversities:

AssistentProfessor - 16 hours perweek

AssociateProfessor/Professor - 14 hours perweck

For Collcpres . Lt
Direct teaching hours shall be us per exisling rules irrespective of the post as Assistant

Proféssor or Associate Professoror Professor and as prescribed by the State Government
from time to time.

A relaxation of two hours per week iq the workload may, however, be-given to Professors/
Associate Professors/ Assistanl Professars involved in ndministention/ extension work.

Service Agreement nud Fixing of Senlority
At the time of recruifment in Universitics nnd Colleges, o service agreement should be

executed between the Univefsityf(‘._a!lcgc and the teacher concenited and a copy thereof shall
~be -deposited” with the Registror/Principal. Such service agreement shall be duly stantped as (;. Jﬂ
“y . s | "

P [
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r the govemnment rates applicable. _ _ -
'I;‘irc s':llg'-appraisal mcllwdpo[;ngy,_ as per clauso 4.0 and its sub:clauscs 4.1 to 4..4 .an.d_ all s;b“
hléusas.conldinc_d tlierein and as per Tables { to 5 of Appendix I, as per cligibilily, sha
form part ofthe service agreement/recard.
Tnter-se senfority between the direet vecrulted a

r-Universities: . '
%e Iiitc'r-se seniority of a direct recruit shall be dctermined with reférence to the _dfat? .of
joining and for the teachers promoted under the CAS with {cfcrcncs to the dats of ¢l |g'1bzhty
as.indicated in the recommendations of the selection commiiter of the respective candidates,
However, rules and regulations ofibe State Govemment shall apply, for all matters of
senifority.

Far Colleges: '

As per existing rules/practice or as:decided by the Govt. fro

nd teachers promoted under CAS

m time to time shall apply.

._ B o — -

APPENDICES

Aiapcndixl Fitment Tablcs for fixation of pay of the existing incumbents,

who were in pesition as-on 01.41.2016, in various categories of

posts indicated in the tahles (MIIRD Nofification MHRD
letters No.  Corrgendum  F.No.1-7201S-UJI(I)  dated

08.11.2017

AppendixIl Assessment Criteria and Methgdolo

Table 1 to 3 - For University and College Teachers

Table4 - For Assistont Librarinm, Deputy Librarian,

Librarianete. .

Table 5 - ¥or Assistant Director/Deputy Director/Director
: Pliysicn]l Education and Sporis ctc.
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PayMatrix AppendixI
Fitment ‘Tables for fixation of pay of the existing incumbents; who were in posilion a3 on
01.01.2016; in'varions eategories of posts Indicated in the tables _ i
Pay Band (Rs.) 15,600-39,100 ~37,400-67,000 67,000-79,000
Grade Pay (Rsy) 6,000 ). 7,000 | 8,000 3,000 10,000 0.
Index of rationalization |  2.67 267 | 267 2.67 2,72 2.72
Entry Pay(Rs.) _ 121,600 | 25,790_ 29,900 | 49200 | 53,000 67;000
Academic Level 10 11 12 13A 14 15
Ralloralizaton Evtry Pey (R0 | 57,700 | 68,900 | 79,800 | 1,31,400°| 1,44,200 1,82,200
2 39400 | 75,000 | 82,200 | 1,35,300 | 1,48,500 1,87,700
3 61,200 | 73,100 | 84,700 ]| 1,39.400 ¢ 1,53,000 193,300
4 63,000 | 75,300 | 87,200 | 1,43,600 .155?.600 1,909,100
5 64,900 1,47.000 | 162,300 2,05,100
G 54,500 52300 1 167,200 2,11,300
¥ S8 A3 i R jaiaun b ivi;.r..d@" 2,17,600
8 TO.500 ] 8 98,206 | 1,61,600 | 1,77,400 2,24,100
9 73,000 | 87,300 {1,01,100 | 1,66,400 | 1,82,700 s
10 75,200 | 89,900 [ 1,04,100]1,71,400 [ 1,88,200
i1 77,500 | 92,600 | 1,07,200 [ 1,76,500 | 1,93,800
12 79,800 | 95,400 |1,10,400 | 1,81,800 | 1,99,600
13 §2,200 | 98:300 | 1,13,700 [ 1,87,300 [ 2,05,600 '
14 84,700 | 1,01,200{ 1,17,100 | 1,92,960 | 2,11,800
15 87,200 | 1,04,200 { 1,20,600 | 1,98,700 | -2,18,200
16 89,800 | 1,07,300 | 1,24,200 [ 2,04,700 J:& B
: 17 92,500 | 1,10,500 | 1,27,900 | 2,10,500 |~ -
18 95,300 | 1,13,800 [ 1,31,700 | 2,17,100 [5 .
19 98,200 [ 1,17,200 | 1,35,700 [[%3 % .
20 1,01,100 [ 1,20,700 |- 1,39,800 | ;
21 1,04,100 | 1,24,300 [ 1,344,000 [
22 1,07,200 | 1,28,000 | 1,438,300 [*
23 1,10;400 | 1,31,800 | 1,52,700 |°
24 1,13,700 |1,35,800 | 1,572,300 | R
25 1,17,100 | 1,39,900 | 1,62,000 [
26 1,30,600 | 1,44,100 | 1,66,900 [:*
27 1,24,200 | 1,48,400{ 1,71,90D.} " .
28 1,27,900 | 1,52,900 { 1,77,100 [
29 131,700 | 1,57,500 | 1,82,400 §
30 1,35,700 | 1,62,200 ; 1,87,900 37
. 31 19800 1 a7 10T 103500 Y
32 1,44,000 |1,72,100]1,99300 [ = - .
33 1,48,300 [ 1,77,3001{2,05,300 |5 ™ -
34 1,52,700 [ 1,82,600 :
35 ~11,57,300 | 1,838,100
36 1.62,000 [ 1,93,700 1%
37 °1,66,900 | 1,99,500 (2
38 1,71,000 {2,05,500 [&
39 11,77,100 "§W@J¥%§Er
40 1,82,400 [BESNGES
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Appendix IT
. Tablel .
Assessment Criteria and-Methodology for Unlversity/College Teachers
SNo. | Aclivity | ' Grading Criteria
1. Teaching: (Numbet of classes tauglitftotal classes 80% & above — Good
' .assigned)x100% '
D, L
(Classes taught includes sessions on tutorinls, lab g clp ;."' 80% but 70% & above-
and other teaching related netivities) _ atisfactory
" - : | Less tjin 70% - Not satisfactory
2. Involvement in thie University/College  students | Good - Involved in at least 3 activities
‘related-activitics/research activities: Satisfactory - 1-2 activities. .. - |
Not-satisfactory - Not  involved/

(@ Administrative responsibilities such as
Head, Chairperson/ Dean/ Director/ Co-
ordinatar, Warden ete, Note: _

wi § Warabor of setivities can be within o

¢ ! agynss the broad vategories of activities

undertaken any of the activities

exainination paper cvelvatios,

(¢) Student related co-curricular, extension and
field based activities such as student clubs,
career counselling, study visits, student
seminars.and other events, cultural, sposts,
NCC, NSS and community services,

(d). Organising seminars/ conferences/
workshops, cther colleg / -university
nctivities. .

(c) Evidence of actively involved in guiding
Ph.D. students.

(f Conducting minor or:-major research project
sponsored by national .or international
agencies. ' -

(g) At least one single or joint publication in
peer- reviewed or UGC list of Journals.

Overall Grading:
Gooil: Good in tezching and satisfactory or good in-activity at S1. Mo, 2

Cr
Satisfactory: Satisfactory in teaching.and good or satisfactory in activity at SLNo.2.

Not Satisfactory: If neither good nor satisfattory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial N2, { sad Serial No. 2, all such
periods of duration wiiui: havs Hewir sgent by the teavker o dilierent Kinds of paid ‘leaves such as
Matemity Leave, Child Care Leave,Siudy Leave, Medical Leave, Extraordinary Leave and Deputation
shall be excluded from the grading assessment, The teacher sliall be assessed for the remaining period
of duration and the same shall be extrapalated for the entire period of'nssessment to arvive at the prading |
of the teacher. The teacher on such leaves or deputation as mextioned above sliall wot be put 10 any
disadyantage for promotion under CAS-due to hisflier absence from histher teaching responsibilities
subject to the. condition that such leave/deputation was undertaken with the prior approval of the
competent authority following oll procedures laid down {n these regulations and as per the ncts, statutes
and ordinances of the_parent institution.
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" Inble2 {Appendix IX Contd.)
Y Methodology for University and Callege Teachers for caleulnting Acndemic/Research Score

N
Cwor e (Assessment must bo based on evidence produced by the teacher such.as: copy of publications, project
< sanction letter, utilization and completion certificates issued by the Universily and acknowledgements
-, for patent filing and appraval letters, students® PhD. award Tétterete,.)

; S.N. | Academic/Rescarch Activity Factlty Facilty of
' ofSciences/E | Languages/Mumanitics/
nginceringfAgricnitur | Arts/Social
o/Medical/Veferinary | Seiences/Library/Educa
Scicuees tion/Physical
Education/Commerce/
Management & other
related disciplines

riminm e ———

I, Research Papers in Peer-Revicwed or - -
UGC listed Journals A
2 Publications  (other than Researel|
papers) '
; (@) ]I:m'ks authored which are published
! Y )
i’ International publishers - 12 12
T National Publishers - 10 10
: Chapter in Edited Book 05 05
; Editor of Book by International Publislier 10 _ 10
' Editor of Book by National Publisher - 08 ) 08

(b) Translation works -ju Indian and
Foreipn Languages by qualified

faculﬁ_cs
! | Chapter or Research paper ' 03 . ' - .. 03
_Book. . 08 08

3. Creation of ICT mediated Teaching
Learning pedagogy and content and
development of new and innovative
courses and corricula

o ——

g ey

i; (a) Development of Innovative pedagagy | 05 05

i (b) Pesign of new curricola and courses 02 per curricula/eoursel 02 per cwrrienlo/course

3 (¢)MOOCs _ ! . | -
Dévelopment of complete MOOCs in 4 20 20

quadrants (4 credit course){In case of
| MOOCs of lesser credits 05 marks/credit)

MOOCs (developed in 4 quadrant) per 05 - 5
module/lecture .
Contentwriter/subject nmtter expert for | 02 * m

each moduleof MOOGs (at least one
ql_._ladran!‘.) . L

o e e g i m———r .
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T e e pn . .

Scanned withhci'an{st:‘anner




—

w‘?{?‘ i
<

L

- et ) g
. E ! .
L ot E W4

’ - ) N -

o

Course Coordinator for MOCCs (4 credit 08 08 ]
course){ln case of MOOCs of lessert
1 -eredits 02 marks/credit) .
(d) E-Content '
Deovetopment of e-Content in 4 quadrants 12 12
for a complete course/e-book
e-Content (developed in 4 quadrants) per 05 05
-madule . |
| Centribution to development of c-content 02 02
| module in complete course/paper/e-book
| (atleast gne quadrant) —
T Editor of e-content for complete course/ . 10 10
_paper/e-book
4 (@) Research guidance
PhD. 10 per degree awarded 10 per degree awarded
5 per thesis-submitted] 05 per thesis submitted
| M.Phil./P.G dissertation 02 per degree aworded 02 per degree awarded
(b) Rescarch Projects Completed
More tlian 10 lakhs 10 10
Less than 10 Jakhs 05 05
(c).Rcsearch:Prujccts Onpoing ¢
Meore than 10 lakhs 05 035
Less than 10akhs 02 02
. {d) Consultancy 03 03
5 () Patents
Jnternational 10 10
National 07 07
-{b) *Policy Document  (Submitted to  an International
body/organisation like UNO/UNESCO/World
Banlk/International Monetary Fund etc. or Central Government
or Stale Government) .
| 1hternational 10 10
‘National 07 07
‘State 04 . 04
(c) AwardsfFéllowship _
International 07 07
| National 05 05
6, “Tavited lecturcs / Resource Person/
paper  presertation in Seminars/
Conferences/full paper in Couference
Proceedings  (Faper presented i
Seminars/Conferences and also
published as full paper in Conference
Proceedings ; will be | counted only once) |
| Inteenational {Abroad) 07 ’ 07
T Tnternational (within country) 05 G
A Nﬁtional___'_'_________' 03 P
5| Stafe/University 02 02

Oy 02—
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The Research score for research papers would be angmented 03 follows-: .
Peer-Reviewed or UGC-listed Journals (Tmpact factor 1o be determined.as per Thomson Reuters list) :

i) Paperin referced journals without impactfuctor - 5Points
ii) Paperwith impact factor less thau! - 10Pojnts
iii) Paper with impactfactor between I and2 - 15Points
iv) Paper witi im_pact factor between 2 and$ - 20Poiﬁls
v) . Paper with impact factor between 5 and10 - 25Poin€”
vi) Paperwith impact factor>10 - 30Points

(@ Two authors: 70% of total value of publication for each .aul_ho_r._

(b) -More than two aulliors: 70% of total value of publication for the First/Principal/Corresponding
author and 30% of total value of publication for cach of the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Note:

* Paper presented if part of'edited book or proceeding then it can be claimed only once,

« For joint supervision of research stt;dents, the formula shall be 70% of the total score for
Supervisor and Co- supervisor. Supervisor end Co-supervisor, both shall get 7 marks
each,

= *For the purpose of calculating rescarch score of the teacher, the combined research
score from the categories of 5(b): Policy Document and 6: Invited lectures/Resource
Person/Paper presentation shall have an upper capping of thirty percent of the total
research score.of the teacherconcerned.

s The rescarch.score shiall be from:the minimum of thiree categoties out of six categories.

2
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TalleJA (Appendix If Contd.)
Criterin for Short-listing of Canididates for Interview for thie Post of Assistant Professorsin
. Universities
S.N. 14¢ad_cmic Record 1K Score .
I. |Graduation 0% & £0% to less  |55% toless  |45%to less

Above=15 |than 80%=13-]than 60%=10 than55% =05

2.  |Post-Gmduation 80% & £0% Lo less 55% (50% in case of
Above=25 |ilian 80%=23 | SC/ST/OBC (non- creamy
g layerYPWD) to less than 60%

=20
3. {M.Phil. 60% & 55%to-less than 60% =05
. ‘above.=07
4 [pnD. . ) ; 30
5. |NETwith JRF ; 07
|NET L 05
SLET/SET 03
6. |Research Publicaflons 10 (Max.)
4. SCOPUSMeb of Science D3 marks { pubiTcation
B, UGC CARE fist w.e.l. June, 02 matks { publication

2019 f Publications prlor fo
June, 2019 in peer reviewed

or UGE old listed'journals.
17, ITeaching / Post Doctoral 10
Experience (2 marks for one year )
each)#
8. (Awards .
International / National Level 03

(Awards given by Intemnational
'Ofganisations/ Govemnment of India
/ Government of India recognised

‘National Level Bodies)

State-Level 02
(Awards  glven by  Statg - '
| Government)

# However, if the pen'dd of teaching/past-tloctoral experieice Is less than aite year then the marks
shall be reduced praportionafely, The candidates are required fo submit Fori No. 16 for claimed
period in addition to the experience certificate.

Note:
) (i) M.Phil+PhD. ‘Maximum — 30Marks

(il RE/NET/SET Maximum — 07Marks
(iii)[n owards category Maximum — 03Marks

B) Number of candidates to be called for interview shall be decided by the concerneduniversitics.

(&)
Academic Scare - 80
Rescarch Publications - 10
Teaching Experience - 10
Tatal ’ - 100

(D) Score shall be valid for appointment in respective State SLET/SET Universities/ Colleges/ Institutious only
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Talle 3B (Appendix II Contd.)

| _ -
Cl."“ffi“:for: Short-listing:of candllates for Interview for the Post of Assistant Professors in Colleges

S.N. | Academic Record

Score

1.

Graduation .

30% & 60% to less
Above=21 [than 80% =19

55% toless [43%to less
than 60%= |than 55% =10
16

-2i

'Post-Graduation

80%& | 60%to fess

( 55%5.(50% in case of
Above=25 |than 8024 =23

‘SC/ST/OBC (non- creamy
layer)/? WD) to less than
66% =20

M.Phil.

60% & 55% to less than 60% = 05
above ={7

Ph.D.

23

in

ol

NET with JRF

08

_|SLET/SET

05 .

Research Publications ( 2 marks
for cach research publications
published in Peer-Reviewed ox
UGC-isted Journals) )

06

Teaching [ Post

yearcach)#

Doctorat|:
Experience (2 marks for amel

1o

Awards

" [ international / National Level
(Awards given by International
Qrpanisations/ Government of India
'/ Government of India recogniscd
National Level Bodies)

03

State-Level
(Awards given by State
Government) .

02

8. However, If the period of 1eat.
shall be reduced proportionatelp. Tlre

teaching/post-toctoral expérience Is less fhan one yeer then the maris

candidates are required fo submit Form No. 16 for clpimed

period in addition fo the experience cetfificate.

(A ‘
Ié;atc (]M}.Phil. +Ph.D. Maxiinum - 25Marks
(i)  JRE/NET/SET Maximum - 10Marks
(i) In awardscategory Maximum - 03Marks
(B) Number of candidates to be called for interview shall be decided by thecollege.
(C) AcademicScore - 84
RescarchPublications - 06
:!QT&L - 130 _ ' '
bo valid for appointment in  respective  Siate

(D) SLET/SET _ score shall

-Uni'\re:sities/ColIegesfinstirutionsonly.
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Table 4 (Appendix IT Contd.)
Assessment Criterin and Methodology for Librarians
S.No. | Activity ' T Grading Criteria
1 Reglarity of attending library- (caltulated in 90% and above — Good'

terms of petcentage of days atiended fo the
total number of days hefshe is expected to | Below 50% but $0% and above
.| attend) - Satisfuctory .

’ Less than 80% - Not satisfaciory
Wiiile attending in the library, the individual
is expected to undertake, interalia, following
items ofwork:

n Library Resource and Organization and
maintenance of  books, journdls
-andreports. - .

« Provision of Library reader services
such as literature retrieval services to
rescarchers and analysis of report.

« Assistance towardsupdating
institutional website

2. Conduct of seminars/workshops velated to | Good ~— 1 National level seounar/ workshop
library activity or on specific Looks or genre | +1 State/institution levelworkshiop/Seminar
of baoks. Satisfactory - 1 National level seminar/
workshop or 1 State level seminar/ workshop
+ | institution level seminar/ workshop or 4
institution seminar fworkshop

Unsatisfactory — Not failing in above Hwo
categories

3, If library hasa cniﬁputcrizzd database then Good -- 100% of physicst books and joumals
OR in computerized database.
. . Satisfactory — At least 99% of pliysical books
i{i{;iq does not liave a computerized and journals in computetized database.,
| Unsatisfactory — Not falling wuder good o
satisfactory.
OR
| Goed — 100% Catalogue database made up i
date [
Satisfactory- 90% catalogue database made up
to date
Unsatisfactory - Catalogue database not vplo
mark,

(To be verified in random by the CAS
Promotion Geammittee)
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Checking inventory and exient. of missing
books

| Unsatisfactory — Did not check inventory

1 more,

Good : Checked inventory and missing boo
fess than 0.5%

Satisfactory - Checked inventory and missing
book less than 1%

Or
Checked inventory and missing books 1% o

(1) Digitisation. of 'quks dotabase in

instinition having no computerized database
(ii)Promotion of library network,

(i)  Systems in place for dissemination of

information relating to books and other
TESINre ey . ’ ‘-

{ivy g Aar mde i
and governance relate.d wock including worl

done during admissions, examinations and
extra curricular activities,

.

P e e e
A ) H

TR

(v)  Design and offer short-term courses
for users,
(vi) Publications of at least one researeh

paper in UGC approved journals,

Good - IfVolved it any two activitics

Satisfactory - At least onz activity

Noi Satisfactory - Not involved/ undettaken'
any of the activities, :

OverzﬂlGr
ading

Good : Good in Item 1 and satisfactory/good in any two other jtems including Item 4,
Satisfactory : Satisfactory in Item | and satisfactory /good in any other two items

including Item 4.

Naote :

(1) It is recommended to use ICT technolo
criteria of assessment,

(2) The Librarian must submit evidence of published paper, participation certificate for refresher or
~ methodology course,successful research guidance from Head of Departmesnt of the concerned

Not satisfactory ; If neither good nor satisfactory in overall grading.

department, project completion.

(3) The system of tracking user -grievances and ihe-extent of grievances redressal details may also be

made available to'the CAS promotion committee.

gY to monitor the attendance of library staff and compute the

j

O
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Table 5 {Appendix X Conid.)
Asséssnient Criterin and Methodology for Directars of Physical Education and Sports
S. No. Activity Grading Criteria
e T"Attendance  calculated i terms  of | 90-and above - Good
: percentage of d:-.y_s attended to the total | Above 80 but below 90- Satisfactory.
: number of days le.is expectcd toaftend. Less than 80 - Not satisfactory.
- - .\ e - - ’: O]
2. Organizing intra college competition Good -"Tntra college competition in
more than Sdiseiplines. |
i ~ Satisfactory - Intra  college
competition in 3-5 discipbines.
Unsatisfactory - Meither good
— T aatSTRCIOTY,
ER Destibafion pacteimtieg fnowens i lational. vel competition In
Conpeiiens st leamt  ooe  disvipline  plus
State/Tiistrict level campetition in at
least 3disciplines.
Satisfactory- State level competition
in at [cast one discipline plus district
level competition in at least
3disciplines. .
.Or Distriet level competition in at
least 5 disciplines.
| Unsatisfactory - Neither good nor
satisfactory.
4. Up-gradation of sports and  physical Good/Satisfactary/Not-
training infrastructure with scientific and-| Satisfactorytobe assessed by the
technological inputs. Proniotioncommittee,
Development and maintenance ~ of
playfields and sports and physical
Education ficilities. _ o
5. (iy At Jeast one student-of the institution ) . .
participating in national/ state/ university Goc.)d. Involved m.atiy fwo activities.
(for college levels only) teams. Organizing Satisfactory: 1 activity
state/nationalfinter university/inter college | Not Satisfactory : Not involved/
'| level.competition. ' undertaken any of theactivities.
(i) Being invited for coaching at
state/natiopallevel,
(i)  Orgeniziag s tunse feen wodkahog
in aycar, _
| Gv) Publications of at least ono research. |
paper in UGC approved  journal, |.
Assistance in college administration end
| governance related work including work |
| done during admissiens, examinations and
1 extra curriculor college activitics.
QOvérall Good: Good in fiem ] and satisfactory/good in any two ofher items.
Grading | Satisfactory: Satisfactory in Hem I and satisfactory/goed in any othier two

| items. Not Satisfactory: If neither good nor satisfactory in overall grading,
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i) It is recommended to use ICT technology to motitor the attendance of sports. and physical

| education and compute the criteria ofassessment.

| iiy  The institution must obtain student fegdback. The feed-backs. must be shared w.ith sthe
concerned:Director of Physical and Educatipn and Sports and also the CAS Promotioncommittee.

fify  The system of tracking user grievancés and the extent of grievance redressal details may:

-also be madeg available fo.the CAS Promotion Comimiltes,

(AN}
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Annexure-C

Code of Professtonal Etliles for Teacliers ard other
Aendemic Officers

I, Teachers and their Responsiliilitics:
Whoever adopts tenching as a profession assumes the obligation:to conduct
himself / herselfin-accordance with the ideal ofithe profession. A teacher is
constantly under the scrutiny of his students and the socicty at large.
Therefore, every feacher should sce that Ihere is mo incompatibility
between his precepts and practice. Thie national idcals of education which
have already been set forth and which he/she should seck fo inculcate
among students must be hisfher own ideals, The. profession-further requires -
that the teacher should be calm, patient and commugicative by
temperament and amiable indisposition. '
Teacher should:

) Adhere 10 a responsible. pattern :of conduct and demean or
expected of them by the community;

if) Manage their private affairs in a manner consistent with the
dignity of the profession;

iif)  Seck to makeprofessional growth coatinuous through study and -
research;

iv) Express free and frank opinion by participation at professional
meetings, seminars, conferences efc., towards the contribution of
knowledge;

v)  Mzintain active membership of professional erganisations and
strive to improve education and profession throngh them;

vi)  Perform their duties in the form of teaching, tutorials, practicals,
seminars and research work, conscientiously and with
dedication;

vii) Discourage and not indulge in plagiarism aud ofher non ethical

. behaviour in teaching and research; ) _

viii) Abide by the Act, Statute and Ordinance of the University ard to
respect its ideals, vision, mission, cultural practices and tradition;

ix) Co-operate and.assist in camying out the functions relating to the

educational responsibilities of the college and the university,
such as: ossisting in eppraising applications for. admission,
advising md counselling studénts as well as assisting the
conduct of university and college examinations, including
supervision, invigilation and evaluation; and

Partivipate in extension, co-curricular and extra-curricular
activities, including the community service,

II. 'Teachers and Students
Teacliers should:

() Respect tha rights and dignity of the student in expressing his/
her opinion;

(i) Deal justly and impactially with siedents regardless of their
religion, caste, gender, political, economic, secial and physical
characlerislics;

(i) Recognisc the difference in aptitude and capabilities among
students and strive 16 meet their individual needs;

_ ) ol
v O e
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o theit attainments, develop their

Encourage students to. improy ' ¢
time contribute to community

personalities and at tho same
walfare;

‘Inculeate among students:scicatific temper, spirit of inquiry and

ideals of democracy, patriotism, social justico, environmental
protection and peace; ; ' o
Treat the-students with dignity and not behave in a vindictive

manner towards any of them-for any rcason; .
Pay attention to only the .atlain_!ne?}, of the student in the

assessment of mefit; !

(viii) Make themselves available to the students even beyond their

(ix).
()

class lhours and help and guide students without—any-

renuneration or reward; _ ,
Aid students to develop an understanding of our national

heritage and national goals; and
Refrain from inciting students against other students, colleagues

or administration.

II1. Teachers and Colleagues
Teachers should:

o)
(i)
(i),
(iv)

Treat other miembers of the profession in the same manner as

they themselves wish-to be treated; )
Speak respectfully of other teachers and render assistance for

-professional betterment;

Refrain from making unsubstantiated allegations against
colleagues to higher authorities; and ;

Refrain from allowing considerations of caste, creed, religion,
race or sex in their professional endeavour.

IV. 'Teachers and Authorities:

Teachers should:

1)

i)

iii)

iv)-

v)

vi)
vii)

;
Discharge their professional responsibilities according to the
existing rules and adhere to procedures and methods consistent
with their profession in initiating steps through their own
itistitutional bodies and/or professional organisations for change
of any such rule:detrimental to the professional interest;

Refrain from undertaking any other employment and
commitment, including private tuitions and coaching classes
which are likely to interfere with their professional
responsibilities;

Co-operate in the formulation of policies of the institution by~
‘accepting various offices and discharge responsibilities which

such offices may demand;

Co-operate through their organisations in the formulation of
palicies of the other institutions and accept offices;

Co-operate wilh the. autliorities for the betterment of the
institutions keeping in view the irterest and in conformity with
the dignity of the profession;

Adhers to the termis of contract;

Give and expect due notice Lefore a change of position takes
place; and

viii} Refrain from ayailing themselves of leave except on unavoidable

grounds and as far as practicable with prior intimation, keeping

in view their particular responsibility for completion of academic

schedule.

s
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Teachers and Non-Teaching Staff:
Teacliers shiould: -

(i) Treat the non-teaching staff as colleagues and equal partners in
a cooperativo undertaking, wilhin every educational institution;

(i} Help in the-functioning of joint-staff councils covering both the

~ teachers and:the non-teaching staff,

Teachers and Guardians Teachers should:

Trj: to see throngh teachers' bodies and organisations, that.institutions

maintain ‘contact with the guardians, their students, send reports of

their performance to the guardians whengVer riecessary and meet the
guardians in meetings convened for the purpose for mutual exchange

of ideas-and for the benefit of the institution. e

Teachers and Society Teachers-should:
() Recopnise-that education is a public service and strive to keep
the public informed of the educationzl programmes which are
. being provided; ‘
(i) Work to improve education in the community and strengthen the
- community's inoral and intellectual life;

(ii) Be nware of social problems and take part in such activitics as
would be conducive to the progress of society and hence the
cointry as a whole;

{iv) Perform the duties of citizenship, participate in community
activities and shoulder responsibilities of public offices;

(v) Refrain from taking part in ar subscribing to or assisting in any
way acHvities, which tend to pramote feeling of hatred or enmity
among different. communities, religions or linguistic groups but
actively work for national integration.

The Vice-Chancellor/Pro-Vice-Chancellor/Rector
The Vice-Chancellar/Pro-Vice-Chancellor/Rector should:

(i) Provide inspirational and motivational value-based academic and
executive leadership to tlie university through policy formation,
operational management, optimization of livman resources and
concern for environment and sustainability;

(ii) Conduct himselffherself with transparency, fairness, honesty,
highest degree-of ethics:and decision making that {5 in the best
interest of the.university; :

(iii) Act as steward of the university’s assets in managing the
resources responsibility; optimally, offectively and efficientfy for
providing a conducive working and learning-environment;

(iv) Promote the collaborative, shared and consultative work culture
in the university, paving way for innovative thinking and ideqs;

(v) Endeavour fo promeie a work culture and ethics that brings
about quality; professionalism, satisfaction and -service to the
nation and society.

(vi) Refrain from allowing considerations of caste, creed; religion,
race, gender-or sex in.their professional endeavour.

College Principal should;

a)

b)

Provide inspirational and motivational value-based academic and
executive leadership to the college (hrough policy formation,
operational management; optimization of human:resources and concern
for environment and sustainability;

Conduct himselfherself with transparency, fairness, honesty, highest
degree of ellics and decision making that 15 in the best interest of the

college; ' |
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Act ag steward of (i College’s assels in managing the rcsources
responsibility, optimally, effectively ond cfficiently for providing a
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conducive working and learing environment;

Promote the collaborative, shared and consultative work culture in the

college, paving way for innovative thinking and ideas;

% colture and ethics that biings about

Endeavour {o promofe a wor
d service to the nation aad

quality, professionalism, selisfaction an
society, .
Adlicre to n responsible pattem of conduct and demean er expected of
them by the comnunity;

Manage their private affairs in.n matiner.consistent with the dignity of
thic profession;

Discourage and not indulge in plagiarism and other na
behaviour in teaching and rescarch; i
Participate in extension, co-curricular and extea-curri
iicluding the community service.

Refrain from allowing considerations of caste, creed, religion, race,
gender or sex in their professional endeavour,

n ethical

cular activities,

Dircetor Physieal Edueation and Sparts (.University.-’Cnllcge).’Librarian
(University/Colicge) should;

a)
b}
c)
d)

€)

“the profession;

Adhere to a responsible patiesn of conduct and demean or expécted of

them by the community;
Manage their private affaivs in 2 manner consistent with the dignity of

Discourage and not indulge in plagiacism and other son ethical
behaviour in teaching and rescarcly;

Pirticipate in extension, co-curricular and extra-curricular activitics,
including the cammunity scrvice. :

Refrain from allowing considerations of caste, creed, religion, race,
gender.or sex in their professional endeavour,

o
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{inscy of Humun Resoutta Development, Gor. of ndia)
R 9 T, 7 Rifraicoes
Bahadur Shah Zafor Marg, Hew Delhi. 116007

Fi1-1/2018(JournaliCARE) 16" September, 2019
PUBLIC NOTICE

In the interests of Indian academic publishing and the credibility of our research and
knowledge production, the UGG reitarates the following ;

(1) The old 'UGC Approved List of Journals'has been replaced with the new
"UGC-CARE Referenca List of Quality Journals’ (UGC-CARE List) anrd with
effect from 14™ Juns, 2019 research publications only from tha journals
indexed in UGC-CARE Llst should be. considered prospectively for any
academicpurposa.

(2) The Vice Chancellors, Selection Committees, Screening  Committees,
research supervisors and allfany expert(s) involved in academic! performance
evaluation and assessment are hereby advised to ensure that their decizlons
in the case of selections, promotions, credit-allotment, award of research
degrees etc. must be based on the qualify of published work rather than just
numbers or 2 mere presence in peer reviewed or in old UGC Approved List of
Journals which is available for reference on the UGC website,

(P.K. Thakur)
Secrefary( Officiating)
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- Selection Criteria APPerclive- </
1. Criteria for shortlisting and selection of candidates for appointment to the post of Assistant Professor in the
University:
A. Criterla for shortlisting the candidates for appointment fo the post of Asslistant Professor In the -
University :
S. | Academic Record Score
No.
1. | Graduation 80% & Above =15 | 60% to less than| 55% to less| 45% to [ess
80% =13 than  ©&0%| than 55%=05
. =10
2. | Post-Graduation B0% & Above=25 | 60% fo less than| 65% (50% in case of
80% =23 8C/ST/OBC  (non-cceamy
layer)iPWD) fo fess than
£80%=20
3. | M. Phil. 80% & above=07 | 55% to less than
B0% =05 MaxImum - 30 marks
4. | Ph.D, 30 -
§. | NET wlith JRF 07 .
NET 035 ) Maximum -~ 07 marks
SLETISET 03
6, | *Research Publications 10 (Max.)
a. SCOPUSMeb of Sclence 03 marks / publication

b. UGC CARE list w.e.f. 14~ June| 02 marks / publication
2019/ Publicatlons prior to 14™
June, 2019 In peer reviewed or
UGC old listed joumnals

7. | Teaching / Post Doctoral Experieace (2| 10
marks for one year each)#

8. | Awards Maximum — 03 marks
International 7 National level 03 N

(Awards given by Intemational
Crganizations! Government of India/
Government of [ndia’recognized National
Level Bodies)

Slate-Level 02 .
(Awards given by State Government)

# If the period of teaching/Post-doctoral experience Is less than one year then the marks shall be
reduced proportionately. The candidates are required to submit Form No. 16 for claimed period in
addition to the experience certificate.

Note:

The candidates who will be awarded at least 50% marks as per ‘A’ on pre-page shall form list of
shorllisted candidates. -

If the numbér of shortlisted candidates Is more than 12+3n for n (n=1,2,3,...) posts, for example, if it is
more than 15 for single post and more than 18,21,24,... for 2,3,4,... posts, respectively, then further
shortlisting will be done in the manner as given in 'B’ below.

However, in case of number of candidates is less than equal to 12+3n (for n=1,23... posts), no further
shortlisting will be done, The process shall not be carred forward, if the number of eligible eandidates
is less than three.

The process of shortlisting / selection will be carried out for filling up only that many advertised posts
which satisfy atleast 1:3 ratio for advertised number of posts to the number of eligible candidates e.g.
If there are 7 applicants for three advertised posts, then selection shall be made only against two
posts.

“Criterla for Calculation of Marks for Jolnt Publication(s){Research Papers/Boaks): Of the total
score for the relevant category of publications by the concerned applicant the First/Principal author/
Corresponding authar would share 70% of the total value of publication and remaining 36% of the total
value of publication for each of other authors. For example, if the total score for a publication is
02(say), then the first/principal author/corresponding author would get 1.4 marks each and the other
authors would get 0.6 marks each. However, the marks for research paper(s) published will be
considered only if the candidate will submit authentic proof for the same up to the last day of the
receipt of the applications.

n p.;.-‘
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B. Crileria for further shortllsting: — 4] —

The candidates, shortlisted on the basls of marks as per 1(A) and for whom further shortlisting Is to be
done, shell appear in a test for assessing their domaln knowledge and Research Aptitude, The test
shall comprise 100 Multiple Chofca Questions of one mark each (% marks shall be deducted for each
wrong answer) and shall be of 90 minutes duration.

For n (n=1,2,3,...) posts, top 12+3n candidates based upon the performance in test will be shortlisted
for appearing before the Selection Committee. In case of tie of score with the lowest qualified
candidates, all such candidates having same score; shall also be Included in the second list of short
listed candidates.

2.  Seglection of shortlisted candidates for UTDsf MDU-CPASICentre for Distance and Online

Ed

ucation (CDOE):
The shortlisted candidates shall appear before the select:on committee having composition as per
Statute ~ 22 of M. D. University Act.

The seleclions shall be basad on the performancs In the interview Ey assessing the following:

Sr. No. | Component . Weightage
(i) Subject Knowledge & Research Aptitude 50%
(i) | Presentation, Communication Skills & ICT Knowledge | 30%
{lily | Overall Personality 20%

Note: If the committee does not find any candudate suitable for the post(s), it may declare ‘none of the
candldates found suitablg’,

3. Selection Criteria for Assistant Professors on Cantract shall also be the same as that prescribed for the
regular Assistant Professors. However, the composition of the selection committee will be as under as

. prescrii:aeq by the UGC:
()  The Vice-Chancellor or hisiher nominee shall be the Chairpersen of the Selection Committee
()  One expert in the concerned subject nominated by the Vice-Chancellor.
(1) Dean of the concerned Faculty; wherever applicable
(v) Head/Chalrperson of the Department/School
{v) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories to be

nominated by the Vice-Chancellor or Acting Vice-Chancelior, if any of the candidates representing
these categories Is the applicant and If any of the above members of the Selection Committes does
not belong to that category.

At least four members, including one outside subject expert shall constitute the quorum.

N ]
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PROCEEDINGS OF THE MEETING OF THE COMMITTEE CONSTITUTED
BY THE VICE-CHANCELLOR FOR PRESCRIBING QUALIFICATIONS AND
SELECTION CRITERIA IN RESPECT OF VARIOUS NON-TEACHING
POSTS OF GROUP(S) A, B, C AND D FOR DIRECT RECRUITMENT HELD
ON 06.03.2023, 19.05.2023 AND 16.06.2023 AT 11:00 AM IN THE
REGISTRAR’S COMMITTEE ROOM, MAHARSHI DAYANAND
UNIVERSITY, ROHTAK.

The following members were present:

1. Prof. Surendra Kumar, Deptt. of Sanskrit Convener
9. Prof. Bhagwan Singh, Deptt. of Geo-Physics(KUK) Member
3. Dr. Satish Malik, Librarian Member
4. Finance Officer Member
5. Deputy Registrar (Estt. NT) Member

The Committee discussed the matter at length regarding the
qualifications & Selection Criteria for the post of Section Officer, Accounts
Officer(DDE), Lecturer (School Cadre)-English & Biology, TGT-Work
Experience, Mathematics & English and Security Guard for Budgeted posts

were finalized and recommended as at Annexure ( A to H)j.
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QUALIFICATION AND SELECTION CRITERIA FOR THE POST OF
SECTION OFFICER

Pay Scale : Level-6 (35400 - 112400) + 100 SP

Oualiﬁcations:

(i) Bachelor's Degree in Commerce with 50% marks.
OR .

Bachelor's Degree having qualified S.A.S. Exams.

(i) 10 years experience out of which 05 years should be as Assistant or an

equivalent post in recognized Educational Institute/Govt. Office.

(iif)  Hindi/Sanskrit upto Matric Standard or Higher.

SELECTION CRITERIA:
A) Domain Knowledge Test 75 Marks
B) Academic Qualifications- 15 Marks
C) Socio-Economic Criteria and Experience 10 Marks.
Note:
$ The merit list shall be prepared based upon the scores in criterion A to C.
A) Domain Knowledge Test: Max Marks : - 75
Total Marks:- 100 Time: 90 Minutes

Question_paper will contain 100 MCO?’s, each of one_mark. There will be
negative marking, % (0.25) marks will be deducted for each wrong answer.
Marks obtained will then be converted proportionately out of 75.

DOMAIN KNOWLEDGE SYLLABUS

Knowledge of Accounts, Auditing, Income Tax & GST, Computer Applications, MS Office
and Accounting software(s).

B) Academic Qualifications: Max. Marks:15

i) [ Graduation upto 50 % Marks 00 Marks
Graduation above 50% to 60% Marks 02 Marks
Graduation above 60% to 70% Marks 05 Marks
Graduation above 70% Marks to 80% Marks 07 Marks
Graduation above 80% Marks 10 Marks

ii) | Master Degree in Commerce/Management 05 Marks

o . . -
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i+ C) Socio-Economic Criteria and Experience: Max. Marks:10

F ¥

In light of G.8.R. 25/Const./Art.309/2019 dated 11 June, 2019 issued by Chief Secretary to
Government, Haryana, the 10 marks for socio-economic criteria and experience shall be

allocated as follows:

1) If neither the applicant nor any person from among the applicant’s family viz father,
mother spouse, brothers and sons is, was or has been a regular employee in any
Department/Board /Corporation /Company/ Statutory Body/Commission /Authority of

Government of Haryana or any other State Government or the Government of India;
(5 Marks)

2) If the applicant is:
@ a Widow ; or
(iiy  the first or the second child and his father had died before attaining the age-of
forty two years; or
({iij)  the first or the second child and his father had died before the applicant had
attained the age of fifteen years; (5 Marks)

3) If the applicant belongs to such a denotified tribe (Vimukt Jatis and Tapriwas Jatis) or
Nomadic tribe of the State of Haryana which is neither a Scheduled Caste nor a
Backward Class; . (5 Marks)

4) Experience: One-half (/3) mark for each year or part thercof exceeding six months of
experience, out of maximum of sixteen years, on the same or a higher post in any

.Department/ Board/ Corporation/ Company/ Statutory Body/ Commission/ Authority
of Govt. of Haryana, No marks shall be awarded for any period less than six months.
(8 Marks)

Tie-Breaking Criterion
In the event of two or more candidates obtaining same aggregate marks, the tie-breaking
criterion for awarding the ranks will be in the following order:

a) Higher marks in Domain Knowledge Test.

b) Higher marks in Qualifying Examination.

¢) Senior in age.

¥ e R Mol Gian
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OUALIFICATION AND SELECTION CRITERIA FOR THE POST OF
ACCOUNTS OFFICER (DDE)

Pay Scale : Level-6 (35400 - 112400)

Qualifications:

(i) Commerce Graduate with 55% marks.
() 12 Years experience of working in a University/Education Institutions/State

Government/Research Institutions out of which 05 years experience as

Assistant/ Accountant.
(iii) Hindi/Sanskrit upto Matric Standard or Higher.

DESIRABLE
SAS or Chartered Accountancy or Cost Accountancy from a recognized
Institute.
SELECTION CRITERIA:
A) Domain Knowledge Test 75 Marks
B) Academic Qualifications 15 Marks
C) Socio-Economic Criteria and Experience 10 Marks.
Note:

» The merit list shall be prepared based upon the scores in criterion A to C.

A)  Domain Knowledge Test : Max Marks : - 75

Total Marks:- 100 , Time: 90 Minutes

Question_paper will contain 1_00 MCO'’s, each of one mark. There will be
negative marking, % (0.25) marks will be deducted for each wrong answer,

Marks obtained will then be converted proportionately out of 75.

DOMAIN KNOWLEDGE SYLLABUS

Knowledge of Accounts, Auditing, Income Tax & GST, Computer Applications, MS Office
and Accounting software(s).

B) Academic Qualifications: Max. Marks:13

i) | Graduation upto 55 % Marks - 00 Marks
Graduation above 55% to 60% Marks 02 Marks
Graduation above 60% to 70% Marks 05 Marks
Graduation above 70% Marks to 80% Marks 07 Marks
Graduation above 80% Marks 10 Marks

ii) | Master Degree in Commerce/Management 05 Marks
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» C) Socio-Economic Criteria and Experience: Max, Marks:10

In light of G.S.R. 25/Const./Art.309/2019 dated 11 June, 2019 issued by Chief Secretary to
Government, Haryana, the 10 marks for socio-economic criteria and experience shall be

allocated as follows:

1) If neither the applicant nor any person from among the applicant’s family viz father,
mother spouse, brothers and sons is, was or has been a regular employee in any
Department/Board /Corporation /Company/ Statutory Body/Commission /Authority of

Government of Haryana or any other State Government or the Government of India;
: (5 Marks)

2) If the applicant is:
(i) aWidow;or
(ii) the first or the second child and his father had died before attaining the age
of forty two years; or
(iii) the first or the second child and his father had died before the applicant
-had attained the age of fifteen years; (5 Marks)

3) If the applicant belongs to such a denotified tribe (Vimukt Jatis and Tapriwas Jatis) or
Nomadic tribe of the State of Haryana which is neither a Scheduled Caste nor a
Backward Class; (5 Marks)

4) Experience: One-half (V%) mark for each year or part thereof exceeding six months of
experience, out of maximum of sixteen years, on the same or a higher post in any
Department/ Board/ Corporation/ Company/ Statutory Body/ Commission/ Authority

of Govt. of Haryana. No marks shall be awarded for any period less than six months.
(8 Marks)

Tie-Breaking Criterion
In the event of two or more candidates obtaining same aggregate marks, the tie-breaking
criterion for awarding the ranks will be in the following order: '

a) Higher marks in Domain Knowledge Test.

b) Higher marks in Qualifying Examination.

¢) Senior in age.

N
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QUALIFICATION AND SELECTION CRITERIA FOR THE POST OF
LECTURER (SCHOOL CADRE)-ENGLISH

Pay Scale : Level-8 (47600-1511 00}

Qualifications:

(i) Master's Degree in English with 50% marks from recognized University.

(i) B.Ed.from recognized University. '

(iii) . Certificate of having passed Haryana Teacher Eligibility Test (HTET)/School
Teachers Eligibility Test (STET). _

(iv) Hindi/Sanskrit upto Matric Standard or Higher.

(v) Consistent good academic record.
Note: “Good Academic Record means the candidate having 50% marks after

taking average of any three examination from [Oth/12th/Graduation/Post
Graduation as the case may be. However, the candidate must have at [east
50% marks in Post-Graduation except PGT Computer Science and in case of
PGT Computer Science, the candidate must have atleast 556% marks in Post-

Graduation/Graduation as the case may be"

SELECTION CRITERIA:
A) Domain Knowledge Test 60 Marks
B) Academic Qualifications 15 Marks
C) Socio-Economic Criteria and Experience - 10 Marks
D) Interview 15 Marks.

Note:

» The merit list shall be prepared based upon the scores in criterion A to D.

A) Domain Knowledge Test : . Max Marks : - 60

Total Marks:- 100 Time: 90 Minutes

Question_paper will contain 100 MCO’S, each of one mark., There will be
negative marking, % (0.25) marks will be deducted for each wrong ANSWET',
Marks obtained will then be converted proportionately out of 60.

DOMAIN KNOWLEDGE SYLLABUS

i) General Knowledge Max Marks — 20
ii) Subject Knowledge Max Marks — 40
B) Academic Qualifications: Max. Marks:13
i) | Matric (10%) Max. Marks— 03
60% to less than 70% 1.00 marks '
70% to less than 80% 2.00 marks
80% and above 3.00 marks
i) | 1042 ' Max. Marks — 03
60% to less than 70% 1.00 marks
70% to less than 80% 2.00 marks
80% and above 3.00 marks
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iii) | Graduation Max. Marks - 03
60% to less than 70% 1.00 marks
70% to less than 80% ' 2.00 marks
80% and above 3.00 marks

iv) | Post Graduation in the concerned subject Max. Marks — 03
51% to less than 60% ; 1.00 marks
60% to less than 70% 2.00 marks
70% and above 3.00 marks

v) | Additional Higher Qualification Max.Marks - 03
M.Phil in Concerned Subject 1 2,00 marks
Ph.D. in Concerned Subject 3.00 marks

C)  Socio-Economic Criteria and Experience: Max. Marks : 10

In light of G.S.R. 55/Const./Art.309/2019 dated 11 June, 2019 issued by Chief Secretary to
Government, Haryana, the 10 marks for socio-economic criteria and experience shall be

allocated as follows:

1) If neither the applicant nor any person from among the applicant’s family viz father,
mother spouse, brothers and sons is, was or has been a regular employee in any
Department/Board /Corporation /Company/ Statutory Body/Commission /Authority of

Government of Haryana or any other State Government or the Government of India;
' ' (5 Marks)

2) If the applicant is:
(i) a Widow ; or
(ii) the first or the second child and his father had died before attaining the age of
forty two years; or
(iii) the first or the second child and his father had died before the applicant had
attained the age of fifteen years; (5 Marks)

3) If the applicant belongs to such a dénotified tribe (Vimukt Jatis and Tapriwas Jatis) or
Nomadic tribe of the State of Haryana which is neither a Scheduled Caste nor a
Backward Class; (5 Marks)

4) Experience: One (1) mark for each year or part thereof exceeding six months of
experience, out of maximum of ten years, on the same or a higher post in any
Department/ Board/ Corporation/ Company/ Statutory Body/ Commission/ Authority

of Govt. of Haryana, No marks shall be awarded for any period less than six months.
(8 Marks)

D). Interview Max. Marks : 15

Tie-Breaking Criterion
In the event of two or more candidates obtaining same aggregate marks, the tie-breaking
criterion for awarding the ranks will be in the following order:

a) Higher marks in Domain Knowledge Test.

b) Higher marks in Qualifying Examination.

¢) Interview marks '

d) Senior in age.
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OUALIFICATION AND SELECTION CRITERIA FOR THE POST OF
LECTURER (SCHOOIL CADRE)-BIOLOGY

Pay Scale : Level-8 (47600-151100)

Oualifications:

(i) Master's Degree in Botany/Zoology/Life Sciences/Bio-Science/
Bio-Chemistry/Genetics/Micro Biology/Bio-technology/Molecular Biology/Plant
Physiology provided they have studied Botany and Zoology at graduation with
50% marks from recognized University.

(i) B.Ed. from recognized University.

(iii) Certificate of having passed Haryana Teacher Eligibility Test (HTET)/School
Teachers Eligibility Test (STET).

(iv) Hindi/Sanskrit upto Matric Standard or Higher.

(v) Consistent good academic record.
Note: “Good Academic. Record means the candidate having 50% marks after

taking average of any three examination from 10th/I2th/Graduation/Post
Graduation as the case may be. However, the candidate must have at least
50% marks in Post-Graduation except PGT Computer Science and in case of
PGT Computer Science, the candidate must have atleast 55% marks in Post-

Graduation/Graduation as the case may be".

SELECTION CRITERIA:
A) Domain Knowledge Test 60 Marks
B) Academic Qualifications 15 Marks
C) Socio-Economic Criteria and Experience 10 Marks
D) Interview 15 Marks.

Note:

> The merit list shall be prepared based upon the scores in criterion A to D.

A) Domain Knowledge Test : Max Marks : - 60

Total Marks:- 100 Time: 90 Minutes

Question paper will contain 100 MCQ’s, each of one mark. There will be
negative marking, % (0.25) marks will be deducted for each wrong answer.
Marks obtained will then be converted proportionately out of 60.

DOMAIN KNOWLEDGE SYLLABUS

i) General Knowledge Max Marks — 10
i) - English upto 10" Class Max Marks — 10 ~
iii)  Subject Knowledge Max Marks — 40
B)  Academic Qualifications: ‘ Max. Marks:15
i) | Matric (10%) i Max. Marks — 03

60% to less than 70% : 1.00 marks

70% to less than 80% 2.00 marks

80% and above 3.00 marks
iiy | 10+2 Max. Marks - 03
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60% to less than 70% 1.00 marks
70% to less than 80% 2.00 marks -
80% and above 3.00 marks
jii) | Graduation | Max. Marks - 03
60% to less than 70% 1.00 marks
70% to less than 80% 2.00 marks
80% and above 3.00 marks
iv) | Post Graduation in the concerned subject Max. Marks — 03
51% to less than 60% 1.00 marks :
60% to less than 70% 2.00 marks
70% and above 3.00 marks
v) | Additional Higher Qualification Max. Marks - 03
M.Phil in Concerned Subject 2.00 marks
Ph.D. in Concerned Subject | 3.00 marks
C) Socio-Economic Criteria and Experience: Max, Marks : 10

In light of G.S.R. 25/Const./Art.309/2019 dated 11 June, 2019 issued by Chief Secretary to
Government, Haryana, the 10 marks for socio-economic criteria and experience shall be

allocated as follows:

1) If neither the applicant nor any person from among the applicant’s family viz father,
mother spouse, brothers and sons is, was or has been a regular employee in any
Department/Board /Corporation /Company/ Statutory Body/Commission /Authority of

Government of Haryana or any other State Government or the Government of India;
(5 Marks)

2) If the applicant is:
(i) a Widow ; or
(ii) the first or the second child and his father had died before attaining the age of
forty two years; or
(iii) the first or the second child and his father had died before the applicant had
attained the age of fifteen years; (5 Marks)

3) If the applicant belongs to such a denotified tribe (Vimukt Jatis and Tapriwas I atis) or
Nomadic tribe of the State of Haryana which is neither a Scheduled Caste nor a
Backward Class; (5 Marks)

4) Experience: One (1) mark for each year or part thereof exceeding six months of
experience, ‘out of maximum of ten years, on the same or a higher post in any’
Department/ Board/ Corporation/ Company/ Statutory Body/ Commission/ Authority

of Govt. of Haryana. No marks shall be awarded for any period less than six months.
(8 Marks)

D) Interview Max. Marks : 15
Tie-Breaking Criterton
In the event of two or more candidates obtaining same aggregate marks, the tie-breaking
criterion for awarding the ranks will be in the following order:
a) Higher marks in Domain Knowledge Test.
b) Higher marks in Qualifying Examination.
¢) Interview marks : "
d) Seniorina )
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QUALIFICATION AND SELECTION CRITERIA FOR THE POST OF
TGT (WORK EXPERIENCE)

Pay Scale : Level-7 (44900 - 142400)

Qualifications:

() B.Sc. (Electronics) with 50% marks.
OR .

Degree in Electrical or Electronics Engineering from a recognized. University
with 50% marks.

(i) B.Ed. from recognized University.

(iii) Certificate of having passed Haryana Teacher Eligibility Test (HTET)/STET or
Central Teacher Eligibility Test (CTET).

(iv) “Hindi/Sanskrit upto Matric Standard or Higher.

SELECTION CRITERIA:
A) Domain Knowledge Test 60 Marks
B) Academic Qualifications 15 Marks
C). Socio-Economic Criteria and Experience 10 Marks
D) Interview 15 Marks.
Note:

> The merit list shall be prepared based upon the scores in criterion A to D,

A)  Domain Knowledge Test : Max Marks : - 60

Total Marks:- 100 _ Time: 90 Minutes

Ouestion paper will contain 100 MCQ’s, each of one mark. There will be
“negative marking, % (0.25) marks will be deducted for each wrong answer.
Marks obtained will then be converted proportionately out of 60.

DOMAIN KNOWLEDGE SYLLABUS

;1) General Knowledge _ Max Marks — 10
i)  English upto 10" Class Max Marks — 10
iif)  Subject Knowledge Max Marks —40

B) Academic Qualifications: Max. Marks:15

iy | Matric (10 Max. Marks — 04
51% to less than 60% 1.00 marks
60% to less than 70% 2.00 marks
70% to less than 80% " 3.00 marks
80% and above 4,00 marks
i) | 10+2 ) Max. Marks — 04
51% to less than 60% 1.00 marks
60% to less than 70% 2.00 marks
70% to less than 80% 3.00 marks
80% and above ’ 4,00 marks
iii) | Graduation Max. Marks - 04
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51% to less than 60% 1.00 marks
60% to less than 70% 2.00 marks
70% to less than 80% 3.00 marks
80% and above 4.00 marks
iv) | Additional Higher Qualification Max. Marks - 03
Post Graduation in the concerned Subject 1.00 marks
M.Phil in the concerned Subject 2.00 marks
Ph.D. in the concerned Subject 3.00 marks
Q) Socio-Economic Criteria and Experience: Max. Marks : 10

In light of G.S.R. 25/Const./Art.309/2019 dated 11 June, 2019 issued by Chief Secretary to
Government, Haryana, the 10 marks for socio-economic criteria and experience shall be

allocated as follows:

1) If neither the applicant nor any person from among the applicant’s family viz father,
mother spouse, brothers and sons is, was or has been a regular employee in any
Department/Board /Corporation /Company/ Statutory Body/Commission /Authority of

Government of Haryana or any other State Government or the Government of India;
(5 Marks)

2) If the applicant is:
(i) a Widow ; or
(ii) the first or the second child and his father had died before attaining the age of,
forty two years; or
(iif) the first or the second child and his father had died before the applicant had
attained the age of fifteen years; (5 Marks)

3) If the applicant belongs to such a denotified tribe (Vimukt Jatis and Tapriwas Jatis}) or
Nomadic tribe of the State of Haryana which is neither a Scheduled Caste nor a
Backward Class; (5 Marks)

4) Experience: One (1) mark for each year or part thereof exceeding six months of
-experience, out of maximum of ten years, on the same or a higher post in any
Department/ Board/ Corporation/ Company/ Statutory Body/ Commission/ Authority

of Govt. of Haryana. No marks shall be awarded for any period less than six months.
. (8 Marks

D) Interview Max. Marks : 15

Tie-Breaking Criterion
In the event of two or more candidates obtaining same aggregate marks, the tie-breaking
criterion for awarding the ranks will be in the following order:

a) Higher marks in Domain Knowledge Test.

b) Higher marks in Qualifying Examination.

¢) Interview marks. ' .

d) Senior in age.
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OUALIFICATION AND SELECTION CRITERIA FOR THE POST OF

TGT_(MATEMATICS)

Pay Scale : Level-7 (44900 - 142400}

Qualifications:

(i) Bachelor's Degree from.a recognised University with at least 50% marks in
Mathematics as compulsory or elective or Core or Honours subject.

(i) B.Ed. from recognized University.

(iii) Certificate of having passed Haryana Teacher Eligibility Test (HTET)/STET or
Central Teacher Eligibility Test (CTET).

(iv) Hindi/Sanskrit upto Matric Standard or Higher.

SELECTION CRITERIA:
A) Domain Knowledge Test 60 Marks
B) Academic Qualifications 15 Marks
C) Socio-Economic Criteria and Experience 10 Marks
15 MarKks.

D) Interview

Note:

» The merit list shall be prépared based upon the scores in criterion A to D.

A)  Domain Knowledge Test :

Total Marks:- 100

Max Marks : - 60

Time:; 90 Minutes

Question paper will confain 100 MCQ’s, each of one mark. There will be
negative marking, % (0.25) marks will be deducted for each wrong answer.

Marks obtained will then be converted proportionately out of 60.

i) | General Knowledge
i)y  English upto 10" Class
iif)  Subject Knowledge

B) Academic Qualifications:

DOMAIN KNOWLEDGE SYLLABUS

Max Marks - 10
Max Marks - 10
Max Marks —40

Max. Marks:15

0y [ Matric (10™) Max. Marks — 04
51% to less than 60% 1.00 marks
60% to less than 70% 2.00 marks
70% to less than 80% 3.00 marks
80% and above 4.00 marks

i) | 10+2 Max. Marks — 04
51% to less than 60% 1.00 marks
60% to less than 70% 2.00 marks
70% to less than 80% 3.00 marks
80% and above 4,00 marks _

iii) | Graduation .| Max. Marks - 04
51% to less than 60% 1.00 marks
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o 60% to less than 70% 2.00 marks

70% to less than 80% _ 3.00 marks
80% and above 4.00 marks
iv) | Additional Higher Qualification Max. Marks - 03
Post Graduation in the concerned Subject 1.00 marks
M.Phil in the concerned Subject 2.00 marks
Ph.D. in the concerned Subject 3.00 marks
C)  Socio-Economic Criteria and Experience: Max. Marks : 10

In light of G.S.R. 25/Const./A1t.309/2019 dated 11 June, 2019 issued by Chief Secretary to
Government, Haryana, the 10 marks for socio-economic criteria and experience shall be

allocated as follows:

1) If neither the applicant nor any person from among the applicant’s family viz father,
mother spouse, brothers and sons is, was or has been a regular employee in any
Department/Board /Corporation /Company/ Statutory Body/Commission /Authority of

Government of Haryana or any other State Government or the Government of India;
(5 Marks)

2) If the applicant is:
(i) a Widow ; or
(ii) the first or the second child and his father had died before attaining the age of
forty two years; or
(iii) the first or the second child and his father had died before the applicant had
attained the age of fifteen years; (5 Marks)

3) If the applicant belongs to such 2 denotified tribe (Vimukt Jatis and Tapriwas ] atis) or
Nomadic tribe of the State of Haryana which is neither a Scheduled Caste nor a
Backward Class; (5 Marks)

4) Experience: One (1) mark for each year or part thereof exceeding six months of
experience, out of maximum of ten years, on the same or a higher post in any
Department/ Board/ Corporation/ Company/ Statutory Body/ Commission/ Authority

of Govt. of Haryana. No marks shall be awarded for any period less than six months.
(8 Marks)

D) Interview Max. Marks : 15

Tie-Breaking Criterion
In the event of two or more candidates obtaining same aggregate marks, the tie-breaking
criterion for awarding the ranks will be in the following order:

a) Higher marks in Domain Knowledge Test.

b) Higher marks in Qualifying Examination.

c¢) Interview marks

d) Senior in age.
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OUALIFICATION AND SELECTION CRITERIA FOR THE POST OF
TGT (ENGLISH)

Pay Scale : Level-7 (44900 142400)

QOualifications:

(i) Bachelor's Degree from a recognised University with at least 50% marks in
English as compulsory or elective or Core or Honours subject.

(i) B.Ed.from recognized University.
@iii) Certificate of having passed Haryana Teacher Eligibility Test (HTET)/STET or

Central Teacher Eligibility Test (CTET).
(iv) Hindi/Sanskrit upto Matric Standard or Higher.

SELECTION CRITERIA:
A) Domain Knowledge Test 60 Marks
B) Academic Qualifications 15 Marks
C) Socio-Economic Criteria and Experience 10 Marks

D) Interview 15 Marks.

Note:
» The merit list shall be prepared based upon the scores in criterion A to D.

A)  Domain Knowledge Test : Max Marks : - 60

Total Marks:- 100 Time: 90 Minutes

Question_paper will contain 100 MCO’s, each of one mark. There will be
negative marking, % (0.25) marks will be deducted for each wrong answer.
Marks obtained will then be converted proportionately out of 60.

DOMAIN KNOWLEDGE SYLLABUS

Max Marks — 20

i) General Knowledge
Max Marks — 40

ii) Subject Knowledge

B) Academic Qualifications: ‘Max. Marks:15

i) [ Matric (10™) Max. Marks — 04
51% to less than 60% 1.00 marks
60% to less than 70% 2.00 marks
70% to less than 80% 3,00 marks
80% and above 4,00 marks
ii) | 10+2 : Max. Marks — 04
51% to less than 60% 1.00 marks
60% to less than 70% 2.00 marks
70% to less than 80% _ 3.00 marks
80% and above 4,00 marks
iii) | Graduation ' Max. Marks - 04
51% to less than 60% 1.00 marks
60% to less than 70% 2.00 marks
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80% and above 4,00 marks
iv) | Additional Higher Qualification Max, Marks — 03
Post Graduation in the concerned Subject 1.00 marks .
M.Phil in the concerned Subject 2.00 marks
Ph.D. in the concerned Subject 3.00 marks
C) Socio-Economic Criteria and Experience: . Max. Marks : 10

In light of G.S.R. 25/Const./Art.309/2019 dated 11 June, 2019 issued by Chief Secretary to
Government, Haryana, the 1_0 marks for socio-economic criteria and experience shall be

allocated as follows:

1) If neither the applicant nor any person from among the applicant’s family viz father,
mother spouse, brothers and sons is, was or has been a regular employee in any
Department/Board /Corporation JCompany/ Statutory Body/Commission /Authority of

Government of Haryana or any other State Government or the Government of India;
. (5 Marks)

2) If the applicant is:
(1) a Widow ; or
(ii) the first or the second child and his father had died before attaining the age of
forty two years; or
- (iii) the first or the second child and his father had died before the applicant had
attained the age of fifteen years; (5 Marks)

3) If the applicant belongs to such a denotified tribe (Vimukt Jatis and Tapriwas Jatis) or
Nomadic tribe of the State of Haryana which is neither a Scheduled Caste nor a
Backward Class; (5 Marks)

4) Experience: One (1) mark for each year or part thereof exceeding six months of
experience, out of maximum of ten years, on the same or a higher post in any
Department/ Board/ Corporation/ Company/ Statutory Body/ Commission/ Authority

of Govt. of Haryana. No marks shall be awarded for any period less than six months.
(8 Marks)

D) Interview Max, Marks : 135

Tie-Breaking Criterion ,
In the event of two or more candidates obtaining same aggregaie marks, the tie-breaking
criterion for awarding the ranks will be in the following order:

a) Higher marks in Domain Knowledge Test.

b) Higher marks in Qualifying Examination.

c) Interview marks.

d) Senior in age.
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OUALIFICATION AND SELECTION CRITERIA FOR THE POST OF
SECURITY GUARD

Annexure-H

Pay Scale : DL (16900-53500+30 SP)

Qualifications:

(i) Matric with 50% marks.
(ii) Hindi/Sanskrit upto Matric Standard or Higher.

(iii) Preferable Ex-serviceman.

Physical Measurements:

1. Male:
Height- 167.5 c.m.

Chest- 76.5-81 c.m.

2. Female:
Height- 154.6 c.m.

Eyesight- 6/12 without spectacles. The candidates should be physically and
mentally fit. .

SELECTION CRITERIA:

A) General Knowledge Test 50 Marks

B) Physical Fitness Test 40 Marks

C) Socie-Economic Criteria and Experience 10 Marks.
Note:

% The merit list shall be prepared based upon the scores in criterion A to C.

A) General Knowledge Test : Max Marks : - 50
Total Marks:- 100 Time: 90 Minutes

Question_paper_will contain 100 MCO’s, each of one mark. There will be
negative marking, % (0.25) marks will be deducted for each wrong answer.
Marks obtained will then be converted proportionately out of 50.

B)  Physical Fitness Test Max. Marks:40
For Male- 1 (One) Mile Race (1.6 k.m.) (in Maximum 06 minutes)
Within 5 minutes _ - 40 Marks
More than 5 minutes to 5 minutes 20 seconds - 32 Marks
Mote than 5 minutes 20 seconds to 5 minutes 40 seconds - 24 Marks
More than 5 minutes 40 seconds to 6 minutes - 16 Marks

For Female- 1 (One) k.m. (in Maximum 06 minutes)

Within 5 minutes - 40 Marks
More than 5 minutes to 5 minutes 20 seconds - 32 Marks
More than 5 minutes 20 seconds to 5 minutes 40 seconds - 24 Marks
More than 5 minutes 40 seconds to 6 minutes - 16 Marks
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C)  Socio-Economic Criteria and Experience: Max. Marks : 10

In light of G.S.R. 25/Const/Art.309/2019 dated 11 June, 2019 issued by Chief Secretary to
Government, Haryana, the 10 marks for socio-economic criteria and experience shall be

allocated as follows:

1) If neither the applicant nor any person from among the applicant’s family viz father,
mother spouse, brothers and sons is, was or has been a regular employee in any
Department/Board /Corporation /Company/ Statutory Body/Commission /Authority of

Government of Haryana or any other State Government or the Government of India;
' (5 Marks)

2) If the applicant is:
(i) a Widow ; or
(ii) the first or the second child and his father had died before attaining the age of
forty two years; or
(iii) the first or the second child and his father had died before the applicant had
attained the age of fifteen years; (5 Marks)

3) If the applicant belongs to such a denotified tribe (Vimukt Jatis and Tapriwas Jatis) or
Nomadic tribe of the State of Haryana which is neither a Scheduled Caste nor a
Backward Class; (5 Marks)

4) Experience: One (1) mark for each year or part thereof exceeding six months of
experience, out of maximum of ten years, on the same or a higher post in any
Department/ Board/ Corporation/ Company/ Statutory Body/ Commission/ Authority

of Govt. of Haryana. No marks shall be awarded for any period less than six months.
(8 Marks)

Tie-Breaking Criterion
In the event of two or more candidates obtaining same aggregate marks, the tie-breaking
criterion for awarding the ranks will be in the following order:

a) Higher marks in-General Knowledge Test.

b) Higher marks in Physical Fitness Test.

c¢) Senior in age.
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A Date:22-07-2022
To,

Dr. Guishap Lal Taneja
The Registrar, Maharsht Dayanand University

Rohtak, Haryana- 124001

Subject: Letter of Intent for Tata STRIVE Google Scholarship program

Dear Sir, _
As per our discussion-dated 23% July 2022, we are glad to share you the letter of intent for Tata STRIVE

Google Scholarship program. The duratlon of the program would be till 31% December, 2023,
~___,_.--"‘"""—
ssas the pressing need of

Tata STRIVE is the skill development inittatlve of Tata Trusts, which addre

skiliing India’s youth for Employment, Entrepreneurship and Community Enterprise.
students to enhance

We have collaborated with Gaogle for the scholarship pragram, which will help

their employability through varlous courses hosted on the Coursera platform,
rs shall each get

Following technical courses will be offered to the efigible Final year students (learne

to choose only one cut of the four courses):

1) Google Data Analytics Professional — 240 hours
2) Google UX Design Professional — 240 hours

3) Google iT Support Professional — 240 hours
4) Google IT Automation with python Professional Certificate ~ 240 hours

5} Google Digital Marketing & E - commerce = 240 hours
Along with these courses, we will alsa offer Tata:STRIVE's slgnature Youth Development Programme
(YDM) of up to 35 hours, which will be useful to develop life skills in our students. There would be no
financial implication on the part of either University/College or students joining this programme.

As part of knowledge enrichment Tata STRIVE will be organizing SME {subject matter expart) sessions
by Technical experts to suppart students in their Journey while completing this course.

Maharshi 'Dayanan_d_ University cannot use Tata STRIVE's Name, logo, or any of its communication
materials for its promotions, If the same found without any approval partnership will be terminated.

TYata STRIVE will also provide placement assistance to students, who will complete this programme

within defined timeframe.
In order to ensure. program success, We would require below mentioned support from your

organization:
Provide single polnt of contact {SPOC) to support this Initiative across various colleges

. List of affiliated colleges and course details in under graduate and postgraduate streams.
Circulate information to pre final and final year student about the programme
Provide data of interested/eligible pre final and final year students data and provide support

in student orlentation and enrollment
‘Provide access to computer lab for the students as required
Cncourage students to complete the course within specified time lines
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Subject:

Sir,

permission 0 introduce a Gold Medal in the memory of Shaheed
subedar Sultan Singh, yPO-Bharan, Teh. Meham, Distt-Rohtak.

2 pr (RED fji\i\@

Na

With due respect, | beg to state that my reyered father Shaheed Niab

“cybedar Sultan Singh who served Indian Army with colours from 24" April, 1951 t0 13"

November, 1962 in the JAT REGIMENT. He sacrificed his life in the service of the Motherland

/ Nation, a Noble death for any soldier, during INDO-CHINA war in 1962.

‘Our family has decided to honour the sacrifice of my father by ln_g_gi}_g;ing a

Gold Medal in his memory to be
Dayanand University.

the cost of Gold nledal of about 4 10 5 gram Gold per year.

i

Thanking yoil.

Correspondence address

sudarshan Rathee,

H. No.252, sector-14,

Rohtak (Haryana)

Contact No. 9416166981, 7015023827
Emails skratheel%O@gmail.com

awarded to the topper/brilliant students of Maharshi
——

My family is ready to deposit upto Rs-'J.OO lakh with :che University for

vours faithfully,

@ﬂ,{aﬁ 92|

gudarshan Rathee

5/o Shaheed Sultan Singh,
VPO-Bharan, Teh. Meham,
Distt- Rohtak (Haryana)



N LA VL)

)

TD 1:,:-: f"-‘..',- == n [a)gli

i :
- % %w%é zyww/JMMj/

;z ina,ém/ 2yl Subeston @/@xyz

Jhof- 022 JT o8 dedm

A %’(JM %ménm

Catdl - —  F Z
st - - M;?i;"é‘j/ fnalysr
| z;é/m Giv!l JW

Cefhon - - 4% v Zﬁ Mﬂ/wé/

mevc?( d MM’” "y jgd%ﬂ/

b 2 WJ/%(Z/ /it
| o o el] 4) MG Zée%’a: -
%ém,%f {::/ "%/We% it 12

“ﬁ;’;t%% \C‘tm /Ul /&%/
i 3, rsons



) ,'_—‘:f""-" __..83.—-—-'

1
o -.:,\_'t: '{-.fl':'-'-‘f:‘";.'

MAHARSHI DAYANAND UNIVERSITY, ROHTAK
(A State University established under Haryana Act No. XXV of 1975)
'A+' Grade University Accredited by NAAC
Registration & Scholarship Branch

Minutes of the meeting of the following Committee consggy\gﬁgg 'by the Vice-g’hancellor for
e - e er Gt 18 (L memovy i
framing the rules and terms & conditions for instituting of&Shaheed Naib Subedar Sultan Singh

held on 12.01.2023411.30 AM in the Committee Room adjacent to the Registrar Office:

The following members were present :

1. Dean, Academic Affairs Convener .
2. Dean, Faculty of Humanities & Arts Member
3. Head, Department of English" Member
4. Finance Officer Member
5. Sh. Sudarshan Rathee (Donor) Member

'TI'le Committee after detailed discussion recommended the following rules for the above said Gold
Medal is as under:

1. PURPOSE
To perpetuate the memory of Shaheed Naib Subedar Sultan Singh.
One Gold medal of 03 to 05 gms (may vary according to interest amount accrued)
inscribed with the name of Shaheed Naib Subedar Sultan Singh on one side and session
will be mentioned on the other side of the medal. The Gold Medal will be purchased from
the amount of interest earned on endowment fund of Rs 4 lacs depdsited by the donor.
| Sh. Sudarshan Rathee (Donor) has submitted a Cheque amounting Rs. 4 lacs. (four lacs)
" bearing Cheque no, 592241 dated 27.07.2022 which was accepted by the authorities and
the same was invested in an FDR in order to earn maximum annual interest.

g

. 2. Eligibility
The Gold Medal will be given to the regular topper/brilliant girl student in M. A. (English)
2 year program in the Department of English.

3. PROCEDURE
The Head of the Department (within one month of admissions in the 2" yr. of the progtam
shall recommend and forward the name of the eligible topper/brilliant girl student of M. A.
English (F) program who has secured the highest marks in MA English 1% Year (1* and 2™
Sem. together) in 1** attempt alongwith attested copies of detailed marksheet/result duly
verified by the concerned Result Branch.
On the basis of the recommendations of the Head of Department to be approved in the
Departmental Committee, the Registrar shall notify the name of awardee. ‘
% The Gold Medal shall be awarded every year by Head of the Deparfment in some
function of the department/University and the Donor/family member shall be invited.

G o
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4. OTHER TERMS& CONDITIONS OF AWARD
1. The Gold Medal is to be given every year.

. 2. In case of more than one eligible candidate,

; basis of merit o be determined exclusively on marks obt

year examinations of the Graduation course in preceding year.

3. The award of Gold Medal shall commence from the session 2023-24 which will be

purchased from fhe interest accrued from the endowment fund deposited by the Donor.

The income from the endowment will be used only for awarding Gold Medal and not~"" )

for any other purpose.
4. The scheme of Gold Medal will not be discontinued without written confirmation of the
Donor. If, the Gold Medal will be discontinued due to any reasoi then the amount

deposited by the donor will be treated as University Property.
5. The donor may be required to deposit additional amount, in case, there is change in rate

of interest and the accrued amount of interest fall short of the amount.
6. Tn case of dispute, if any, the decision of the Vice-Chancellor shall be final and binding

on all concerned.

the Gold Medal would be awarded on the
ained by the applicants in final
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MEMORANDUM:OF UNDERSTANDING
BETWEEN
MAHARSHI DAYANAND UNIVERSITY, ROHTAK
AND
BENGALURU NORTH UNIVERSITY, KOLAR
(Date)

This Memcl)randum of Understanding is made and executed at Rohtak on this %!d% of
ol (month) of the year2s.22and between
Maharshi Dayanand University, Delhi Road, Near Delhi Bypass, Rohtak,
Haryana, Pin-124001
AND
Bengaluru North University, Sri Devraj Urs Extension, Tunaka, Kolar,
Behind S.P. Office, Karnataka, Pin- 563103

Article 1: Background
Maharshi Dayanand University (MDU), Haryana is located at Rohtak, Harymna. Maharshi
Dayanand .Uni'vefsity, abinitio established as Rohtak University, Rohtak, came into existence

by an act no. 25 of 1975 of the Haryanu legislative assembly 1976 with the objective to

1 -
S \@O ,{’
' — A Registrar
W / ih;'mru I\?orth University

wmaten, ol Kamataka-
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cultural enrichment,

Bengaluru North University (BNU) is a State University located in Tamaka near NH 75 in:
Kolar Karnataka India. The university was established in 2

Karnataka ‘through the Karnataka State Universities

Bangalore University by creating Bengaluru North

017 by the Government of
(Amendment) act 2015 trifurcating

University and Bengaluru Central
University, through its University Gadget Notification dated 13.08.2015. It started various
teaching programs from its campus w.e.f. 2017-18. '

Article 2: Purpose

The purpose of the Memorandum of Understanding (MoU) is to extend academic

cooperation, research collaboration, student and faculty exchange, and cooperation in other
extension activities. '

Article 3: Scope
In pursuit of the aim of the MoU, both Universitics hereby agree to undertake, to promote
within the framework of the provisions of the respective act/ statutes/ordinances/regulations
applying in each of the institutions, and subject to the availability of resources, the following
activities:
» academic cooperation and research collaboration;
» exchange programs.for students/young researchers and faculty members;
* cooperation in other extracurricular and extension activities;
* any other such activities as may be mutually agreed upon.
Article 4: Roles and Responsibilities
1. MDU and BNU shall allow the sharing of facilities like library, laboratories and guest
house/hostels (if available) etc. to each other as per mutual consent.
2. The joint research publication/project if any shall be in the name concerned
- authors/researchers with due acknowledgement to the Institutions.
3. Each Universily shall be responsible for the salary, TA/DA and other expanses of its
visiting team of students and teachers; however the host university shall arrange for

the food and hospitality besides the boarding arrangements, The insurance, risk

\-,Q,/\o_}'/' 2 /%\M/%‘ﬂy
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certificates etc shall be the responsibility ‘of the concerned inlslitutmn of th

e visiti
team. o
4. The list of the visiting team shall be shaged by the concerned university beforehand to
the coordinator of the university to be visited.
5.

The rules and regulation of the host university are to be followed by the visiting team
while their stay at the host institution.
Article 5: Impl'ementation

1. Both the Universities shall appoint/ nominate a faculty as the Coordinator to facilitate

the collaborations/ visits/ exchange programs etc

A joint coordination comniittee (of MDU and BNU) may be constituted for better
coordination, working and monitoring of the visits/collaborations

2l

The constitution of the Joint Coordination Committee shall be as under consisting of
the following from both universities:

1. Vice Chancellor Chairman
2. Dean Academic Affairs Member
3. Dean Students® Welfare Member
4. Director, Outreach Program - Member
5. Vice Chancellors’ Nominee Member
6. Student Coordinator, Boys Member
7. Student Coordinator, Girls Member

4, Meeting of the Joint Coordination Committee shall be held annually on rotation basis
at each university either. in physical or online mode for working and monitoring of the |
progress done and shall be chaired by the Vice-Chancellor of the host university.

5 An annual calendar of activities/ visits etc shall be finalized in the joint coordination
committee. -

6. The number of members of students/ faculty in each of the visits shall be shared by
the coordinators in advance. | | %

7. The joint coordination committee can consxder and decide any other issue of sharing t
which is of mutual interest and benefit. '

Article 6: Validity N
The MoU shall be valid for a period of five years and will be reviewed on yearly basis in the

and will
meeting of Joint Coordination Committee 10 SSESS the success of the MoU,

Y Y S

determine whether to continue, modify or discontinue the MoU.

W Bengﬂm%mw

Tamaka, Kolar, s~ mataka-563 10 03
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The MoU can be terminateq by cither

otherwise agreed, the termination duration or completi ¢
or completion ¢

projects under this Mol tha( were initinted prior to such termination,
Article 7: Resolution of Disputey

PArty upon ninety (90) days written notice, Unless
shall not affect the validity,

ThIS MoU does not constituie o le i

1l or contractual obligation on'the part of either institution.
It reflects an arrangement thay is cutrently satisfactory to the partics involved. The parties -
agree t0 negotiate amendinenis

lo this memorandum as needed o meet the evolving
requlrements.

In case any issues that ave nol addressed in this MoU should arise, the parties-agree that they

shall be resolved through negotiaiion in good [aith. The parties further agree that disputes (if

amicably as possible.
IN WITNESS, WHERE OF, this MoU shail become effective as of the Date of signing and is
executed in two identical counterparts which are equally valid.

any) between the parties shali be sculed'as

Signed for and on behall «! sinharshi Signed for and on behalf of Bengaluru.
Dayanand University (MDU}, ichitak North University, Karnataka

|QUO Registrar
Sign: ')S\L \.}/7 Sign: Bengaluru North University

Name: Prof Gulshan Lal Tangja Name: pm.l(— NTawikaK&I\cAnbﬁuuﬂﬁ?}‘ifﬁo 103
Designation: Registrar - Designation: Registrar |
Maharshi Dayanand University (MDU). Bengaluru North University (BNU), Tamaka,
Rohtak — 124001 (Haryana) Kolar - 563103 (Karnataka)

Registrar

Maharshi Da

yanand University
Rohtsk (Haryana) India-124001

Witness . VWiluess 9’\/::)]5/:

Sign: Sighe

Name: Pr RMN?' .ﬂN\?qw; Namie: PT'}/ N . Upw?w

Designation & Address: Designation & Address: V C, 6” 94-
I :
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Memorandum of Understanding
Between
- Maharshi Dayanand University, Rohtak, Haryana

and

ICAR-Central Institute of Post-Harvest Engineering and Technology (ICAR-CIPHET),
Ludhiana

Jor facilitating
Research and Training

This Memorandum of Understanding (hereinafter referred to as MoU) is made on this _Lg-i{"_day of
the month of ' in the year 2022 by and between the Maharshi Dayanand University,
Rohtak, Haryana [heteinafier called MDU, Rohtak™/First party on the ONE PART and the ICAR-
Central Institute of Post-Harvest Enginecring and Technology (ICAR-CIPHET), Ludhiana
having its Head Office at Ludhiana [hereinafter called “ICAR-CIPHET, Ludhiana"/Second party),

4 constituent Research Institution of the Indian Council of Agricultural Research, Krishi Bhavan, New

. N \‘—‘J/"‘- 1
(&g%@y}’ | o

st Pa 1 ) {Signature of @Lﬁ—é ?agyj



o

: it '."'_o:élf}i’l 10001). on the OTHER p o f |
ieferred to as the Parties),

The parties, having discussed fieldg of co
two institutions, have decided to enter {

WHEREAS the “First Party” g Maharshj Dayanand University, Rohtak, established in 1976 as a

ive of promoting inter-disciplinary higher education and research

In the University receiving the *A+* grade from

national and international level strategic tie-
ups with academic and research organizations for joint academic and research programmes,

AND WHEREAS the “Second Party”, is a nodal institute of Indjan Council of Agricultural Research,
New Delhi to undertake lead researches in the area of the post-harvest engineering and technology
appropriate to agricultural production catchment and agro-industries (research for solving problems
and identifying technologies related to post-harvest loss assessment and prevention, processing, value
addition and storage of agricultural, horticultural, livestock and aquaculture produce targeted to
achieve food safety and quality assurance; human resource and entrepreneurship development in post-
harvest engineering and technology).

AND WHEREAS it has been considered expedient to agree in WIiting to participate jointly in the
projects requiring expertise and logistics from both the parties,

r%\\mxm\‘“‘ﬂ/—‘
{Signature of Second Party)
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1.2

1.3

14

2.1

2.2

Operational details of research effort ang

collaboration will be made in common research
programmes and/or Projects restricted 1o

' specific mandated domain within the approved
disciplines/divisions,

ents for academic, research and training purposes.
Accommodation in the Hostel shall be

arranged, wherever possible, as per extant rates, The
duration of exchange visits will be det

emined by mutual consent between both the parties.

Article 2, Management

to work out operational details of co-operation between the two organizations and ensure

Pproper and effective implementation of this MoU.

The Advisory Committee will meet at least once in a year elternatively in the institutions of the
First party and the Second party to review the activities, This meeting shall include presentation

on the academic and research activities, which should be open to the students, faculty and
scientists,

Article 3. Exchange of Information

3.1,

3.2,

The term "infonnation" includes scientific or technical data, results and/or methods of

investigation, and other information intended to be provided, exchanged, or arising under

project descriptions entered into pursuant to this MoU.

The parties support the widest possible dissemination of information. Each party in joint
projects‘shall be given the right to use, disclose, publish or disseminate such information for

any and all pﬁrposes.

Ly > “\ﬁw"‘ o
poos gﬂ\"’

(Signature of First P

{Signature of Second Party)
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}g’,{r’ticle 4. General Provisions

4.1

42

4.3

4.4
45

4.6

4.7

4.8

N e

— 92—

It is understood i '
0od that the First Party and the Second party subscribe to the principle of equal

[ Ol'tuni : ¥ -
PP ty and-do not discriminate on the basis of race, sex, age, caste or religion. Both the

n of this agreement and neither

impose criterj
oty sh POse critena for exchange of scholars or students, which violate principles of non-
discrimination, :

Institutions shall abide by these principles in the administratio
party shall

Botl . .

? i parties understand that all financial agreements will have to be negotiated separately and
will depend on the availability of funds.
Both parties acknowledge that exchange of students from one party to the other shall be subject

to the availability of funds and shall comply with the regulations and policies of the First party
and the Second party.

Any research publications atising will be jointly published.

A copy of the thesis/dissertation will be submitted to the second Party after the award of tfle
degree by the first party.

All questions related to this MoU arising during its term will be settled by the parties by mutual
agreement. Disagreements at the operating level shall be forwarded to respective higher

-officials for appropriate resolution failing which an arbitrator of mutual acceptance may be

identified for the settlement of dispute, if any.

All questions not foreseen related to this MoU will be handled by the parties by mutual
agreement,

Nothing in this MoU is intended to affect other cooperation or collaborations between the
parties.

Article 5. Intellectual Property Rights

51

The first party will be expected to ensure protection of the Intellectual Property Rights
generated or likely to be generated during the student’s research work, Both the parties shall be
the joint applicants for IPRs and the students and involved scientific staff shall be included as
the inventor/ breeder/author. The ICAR and MDU, Rohtak IPR policy for Intellectual Property
Management and Technology Transfer/Commercialization as amended from time to time shall
be the reference for exploitation of the generated intellectual property, whose management and

benefits sharing shall be mutually decided in each case.

(Signatur:-. of §e% (I%' 2
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6.3
6.4
6.5

6.6

irticle 6. Admission and Feeg s
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All those who wish 1o register as Doctoral programme under this
at the First party (MDU). The main su
and the co-

MoU must apply for admission
pervisor (Major Guide) will be from first party (MDU)
supervisor will be fyom Second party. Allocation of Major Guide/Advisor would be

finalized before the registration and will be governed by the provisions laid down by MDU.

Admission of the stodents and the award of degrees for different programmes will be the

r the rules and regulations.
The First party (MDU) would have the right to ‘screen the student’

based on their academic periad.

responsibility of the First party (MDU) ag pe

s eligibility for admission

The PME Cell of the seconq Party in consultation with the representative of the first party shall
decide the location and sharing quantum of research work.

The number of student(s) at any particular time will be subjected to the availability of research
facilities and scientists’ time to guide thesis research at the First and second party institution,

A student registered with first party, , will deposit fee of Rs. 10,000/- for training duration of 3
months (not leading to a degreea‘dissertation) and Rs. 30,000/- per semester (six months) for
training, 1'ésearch,= dissertation exceeding three months to second party. Any change in fee
structure by ICAR will be applicable from the date of revision and shall be charged by the First

party. This clause is not applicable to the employee of the second party registered as the student
with the first party.

Article 7. Entry into effect, modification and termination

7.1.

7.2.

This MoU shall become effective on the date it is signed by the parties and shal] be valid for
three years extendable up to five years. Both parties shall review the status of the MoU at the
end of each three/five year period to determine any modification, whenever necessary, The
period of validity of this MoU may be extended by mutual consent up to five years. This MoU
may be amended by mutual written agreement and may be terminated at any time by either party
upon written notification signed by the competent authority of the party initiating termination.
Suth notification must be given to the other party at least six months in advance from the
cffective date of termination.

All joint activities not completed at the-expiration or termination of the MoU may be continued
until their completion under the terms of this MoU.

3 RN
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Apart from above, MOU a5, includes:

All disciplines 1o which admission ape made jn the post-graduate programme (i.e. Master’s and

Ph.D.}) by the Univarsity shal] be Open for collaboration under the MoU provided the proposed
research aspect is covered in the mandate of (e ICAR-CIPHET,

The student shall complete the course work in the university, as Per approved academic pro-
gramme.. '

If the master and /or Ph.D. students® research work requires coltaborative inputs from the ICAR-
CIPHET, in termg of seientific guidance, laboratory facility for selected parameter studies, a Co-
Mzajor Advisor sha] be from ICAR—CIPHET, Ludhiana,

Both the:collabaratin‘g institutions shall maintain confidentiality on the technique and re-
sults of research work.

Coliaborative research projects in food processing and product development may be prepared and

. 19
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- This MoU has been executed in two originals,
and the other by the Second party).

one of which has been retained by the First. party

IN WITNESS WHEREOF, the parties have exccuted this MoU and represent that they approve,

accept and agree to tertus contained herein,

Qo
Tlm

MDdniversity,
RO -124001; "1

Ko e

Witness for: TRy Ilg

Mzharshi Dayanand University,
Rohtak-124Q01, Haryana .
Dro KX STTARMA
Her
Doy " Uehersity,

PR i v v el 700040)

e
s

The Director N
ICAR-Central'E_?f qﬂe‘ of Posp-Harvegt 4 pee s .,
Engincering angigkechnology ass
P.O-PAU, Ludidana-141004 Cere e
Punjab. W TRERAWOGs, cormrrs sarl e

Witness for: w/()({g'}

\
ICAR-Central Institute of Post-Hmerstg
Engineering andiFecimlsysoer Inchars:

P.O-PAU, Ludyipnaet#1 0G5+~ & 5 7

AR LB

Punjab prioritizaloe s '
gy - s 99

m. -’-'j?]ﬁi"n -
CIPHET, Lultiana - 4 m!?.:_
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MEMORANDUM OF UNDERSTANDING

This M_emoréndum of Understanding (hereinafter called as the 'MOU’) is entered

into on this the _R24* day of _Apas " Two Thousand Nineteen
(24/0Y 12019), ' .
BETWEEN

Maharshi: Dayanand University Rohtak, the First Party represented herein by its
Registrar (hereinafter referred as ‘First Party’, the institution which expression,

¢ unless excluded by or repugnant to Jhe subject or context shall include its
successors-in-office, administrators and'assigns).

i AND )

} Forensic Science Laboratory, Govt. of NCT of Delhi, Delhi, the Second Party, and
represented herein by it's the Director, Forensic Science Laboratory, Delhi,
b (hereinafter referred to as “gSacond Party’, company which expression, unless
excluded by or repugnant to the subject or context shall include its successors ~ in-

office, administrators and assigns).

(First Parly and Second Party are hereinafter jointly referred to as ‘Parties’ and
" individually as.‘Party’) '

¢ ' |
WHEREAS © T
§A)  First Party Is a Higher Educational Institution named; Maharshi Dayanand
University Rohtak

iB)  First Party & Second Parly believe that collaboration and co-operation
between themselves will promote more effective use of each of their
i resources, and provide each of them with enhanced opportunities.

e
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The Parties intent to cooperate and focus thei ithi
area of Scientific Training and Research.he  efots on cooperaton witin
Both Parties, being legal: entities in 1
advancing their mutual interest.
g)  Forensic Science Laboratory,
Forensic case work and Researc
Forensic Science,

F) quen.gic- Science Laboratory, Delhl, the Second Party is a Government
scientific laboratory incorporated under the provisions of Home
Department of Govt. of NCT, Delhi.

6) This laboratory is located at Madhuban Chok, Near Rohini Court,
Bhagawan Mahavir Marg, Sector 14, Rohini, Delhi, 110085. |

hemselves desire to sign this MOU for

Dolhi, the Second Party is engaged in
h & Development work in various fields of

.

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET
FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS

CLAUSE 1: CO-OPERATION

1.1 Both Parties are united by common interests and objectives, and they shall
establish channels of communication and co-operation that will promote
and advance their respective operations. The Parties shall keep each
other informed of potential opportunities and shall share all information that
may be relevant to secure additional opportunities for one another.

1.2 First Party and Second Party, co-operation will facilitate effective utilization
of the intellectual capabilites of the faculty of First Party providing
significant inputs to them: in developing suitable teaching / training
systems, keeping in mind the needs of the industry, the Second Party.

1.3 The general terms of co-operation shall be governed by this MOU, The
‘Parties shall cooperate with each other and shall, as promptly as is

reasonably practical, enter into all relevant agreements and documents
(the ‘Definitive Documents’) as may be required to give effect to the actions
contemplated interms of this MOU. The term of Definitive Documents shall
be mutually decided between the Parties. Along. with the Definitive
Documents, this MOU shall represent the entire. understanding as to the
subject matter hereof and shall supersede any prior understanding
between the Parties on the subject matter hereof. Lo

CLAUSE 2; SCOPE OF THE MOU

21 Both parties believe that close co-operation betweep the two would be of
major benefit to the student community to enhance their skills and
knowledge enabling them to play a key role in technological up-gradation,
innovation and competitiveness in Forensic Science. The' scopes of the
collaboration in the MOU Include Teaching & Training, Research
collaboration, Exchange of Research Materials, Publications, Library,
‘Scientific equipments, Softwares and Guidance and co-guidance facility for
research students:

2.1.2 The scientists of Forensic Science Laboratory, Home Department, Govt. of
NCT of Deihi will provide short-term attachment/ training to the teachers
and students of Maharshi Dayanand University, Rohtak, Haryana, in their
areas of specialization on request from the M.D. University] Rohtak.
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2.1.4 One day Visit and Attach

2.1.5 University may appoint the co-

2.1.6

2.14.7

2.2

221

2272

2.3
2.3.1

2.3.2

2.4
2.4.1

24.2

1.3 When needed, the students entering into 4™

- . e L

: semester of the
alt%cl}ﬁ;:lfto I;?rensic Sclence Laboratory, Home Department GOS?UJ??I g_?
of Delhi for dissertation! Project work under the co. ision of eligi
scientific officials. Supervision of eligible

ments of M.Sc. students o

J f M.D. University,
ensic Sclence Laboratory,

Rohtak be allowed at For Home Department

Govt. of NCT of Delhi.

supervisor/s from amongst the scientists of

FSL, if they are otherwise deemed eligible in the academic as per PhD

ordinances of MDU,

Further such PhD co-supervisor have to be permanent scientist of FSL

Delhi, who is not below the rank of Senior Scientific Officer having Ph.D.

degree and at least three (3) years of analytical/research experience in the
relevant/related field of expertise.

Both parties agree to enter into the joint research activities; ‘however, the
expenditure recurring for consumption of chemicals has to be borne by the

research scholar of either party.

Eligible scientists’ of FSL may also be associated in the Department
Research Commiittee (DRC) and other academic activities of the
department as special invitee/s as per university rules.

Exchange/ Deputation of Staff;

Both Institutions shall encourage lectures from scientists and teachers of
other institution in the areas of cooperation. Invited/visiting scientists and
teachers from either Institution shali be paid honorarium by the host
institutions for the lecture/s delivered as per rules/at mutually agreed rates
by the host institution with free accommodation.

Note: It should be appropriate enough if the services of expert/s of
Forensic Science Laboratory, Home Department, Govt. of NCT of Delhi,
may be utilized only on Saturday /Holiday due to their nature of work and
responsibilities towards assigned duties.

The local travel and [ocal hospitality expenditures shall be born by the
inviting party.

Joint Conference! Workshop/Seminar and other courses:

Both Institutes agree to hold/ conduct, whenever, feasible, joint workshops/
conferences/seminars and other training courses within the Areas of
Cooperation. o
The host Institution shall provide free accommodation to the participating
members for such visits, wherever feasible.

Ph.D. Registration: .
Forensic Science Laboratory, Home Department, Gowt. of NCT of Delhi
scientist having their Master Degree in relevantrelated subject with five (5)
years working experience of FSL in reievantfrel'flted field will be
considered eligible for Ph.D. registration as per university norms.

One supernumerary seat for Ph.D. registration would be created by the

MDU and be kept reserved for the eligible officer/officials of FW
"

/

1
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3.2 The journal publication charges (
belonging to both the parties.

GLAUSE 4: CO-ORDINATION & MONITORING COMMITTEE

if any) be borne equally by the authors

4.1 Following will constitute the coordination & monitoring committee to co- -

ordinate and monitor the collaborative progra
institutions: | ' programme between the two

a, Vice.-Chancellor, Maharshi Dayanand University, ‘Rohtak or his/her
nominee.

b. ‘Director, Forensic Science Laboratory, Home Department, Govt. of NCT
of Delhi or his/her nominee.

c. Head, Department of Genetics/Forensic Science, Maharshi Dayanand
University, Rohtak or his/her nominee.

d. Director Research, Maharshi Dayanand University, Rohtak.

e. Deputy Director, Forensic Science Laboratory, Home Depariment, Govt.
of NCT of Delhi.

f. Training Manager, Forensic Science Laboratory, Home Department,

~ Govt. of NCT of Delhi.
4.2 The Co-ordination & Monitoring Committee shall:

a. Review the progress.of the identified programmes at least once in a year.

b. Consider the new R&D proposals for joint collaboration and
implementation on case to case basis including IPR and financial
arrangement.. .

c. Consider the continuance of the MOU

CLAUSE 5: MOU VALIDITY

5.1 This MOU will initially be valid for a period of three (3) years extendable
further for another term with mutual consent. However, it will be reviewed
'on yearly basis. _ | - N

52 The MOU may be terminated with three (3) months notice from’ either
side. Provided the ongoing projects will be allowed to be completed by
both the parties despite termination of the MOU.

CLAUSE 6: RELATIONSHIP BETWEEN TH‘E PARTIES

6.1 It is expressly agreed that First Party and Second Party are acting
under this. MOU as independent entities, Neither Party is authorized to
use the other Party's name in any way, to make any representations or
create any obligation or liability, expressed or implied, on behalf of the
other Party, without the prior written consent of the other Party. ‘
Neither Party shall have, nor represent itself as having, any authority
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"2 under the terms of this MOU to make agreements '
t _ N ol ind |
/ name of or binding upon the other Partf to pledge fthaénztkhgrd Fl'r| th'e
credit, or to extend credit onbehalf of the other Party. | o

62 Inthe e.vent:-_of any dispute or difference in opinion between the partie
the parties shall atte_mpti for an amicable solution; based on gogd faitshl
and .good-wiu: criteria. In. case the Parties fall to arrive at amicable
solution, all displites arisiitg out of or.in connection with the present MOU
shall be finally settled thraugh atbitration of sele arbitrator in terms of the
, Arbitration and Congiliation Act, 1996. The place of the arbitration shall
) be at Rohtak. This undertaking is to be construed In ddcordance with all
4{ applicable Indian Laws with.exclusive jurisdiction in the Courts of Rohtak,

A
f} In witness where the two parties have signed this Memorandum of
i Understanding by the hahd of Reglstrar on behalf of M.D. University,
!3 Rohtak and by the hand of Dlrector on behalf of Forensic Science
o5 Laboratory, Govt. of NCT of Delhi in the esteemed presence of Hon'ble
; Vice-Chancellor, M.D. University Rohtak on date, month and year
! referred to above. .

Sif

AGREED
For - Maharshi Dayanand University Rohtak

For -Forensic Scienca Laborat

. a}’\“\ . Nith
.,Q\ /t@q A ﬂ

Alfthorized Signatory Authefized Signatory

D
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Maharshi Dayanand University Rohtak _Borensic Science Laboratory, Delhi

Madhuban Chok, Near Rohini Court,
Bhagawan Mahavir Marg, Sector 14,
Rohini, Delhi, 110085
011-27555811 & FAX-011-27555890

forensicdelhi@gmail.com
sfldelhi@gov.in
www.delhi.gov.in -

e

e
'p“l’ﬂ

Witness 1: .
PR AN mer)

Delhi Road, Rohtak-124001, Haryana

01262-274640 (Tele Fax)

registrar@md urohtak.ac.in

www.mdu.ac.in
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MEMORANDUM OF UNDERSTANDING

THIS AGREEMENT is dated 27" JUNE 2023. Parties:

&) Thelnstitute of Hotel Management, Catering & Nu

in year 1962, the Institute of Hotel Management Ca ering and Nu

trition, Pusa — New Dethi Established

trition, Pusa New Delhi is

one of the premier hospitality institutions of India pfoviding quality hospitality education at
under 'graduate, graduate and post graduate levels| The institute is a Central Institute and
comes under the aegls of Ministry of Tourism, Goverpment of {ndia.("1HM Pusa"}), and

VA Maharshi Dayanand University, Rohtak, Haryana{124001,India. (the “Party").

Maharshi Dayanand University, Rohtak is a State Pniversity established under Haryana Act
No. 25 of 1975 with the objective to promote inter-dlisciplinary higher education and research
with special emphasis on studies of environmental, ecology and life sciences. The Universit)f
offers more than 160 Programs in 41 University [Teaching Departmentstenters! Institutes
through 11 facuities apart from a satellite campus a} MDU-CPAS, Gurugram.

The University has been:

o Awarded Grade A+ by NAAC with CGPA of[3.44 valid upto March, 2024.

o Ranked g6™, Ministry of Education, Governinent of India and is the only state university

of Haryana which is amongst top 100 univefsities.

« Granted Green Institutional Mentor Award lTy MHRD in 2020.

PREAMBLE:

Whereas the Naticnal Education Policy and the University Grants Commission (UGC) have

realized the need for a close linkage between Ng
of academic activities. In compliance to this idea,
& Nutrition, Pusa (New Delhi}, and the MDU Rghtak, a

tional Institutions and Unlversities in terms
the Institute of Hotel Management Catering

State University established under

Haryana Act No, XXV of 1975, have expressed a desire to join hands for the cause of

offering Value Added Course along with promotion of quality research and academic

activities and decided to sign Memorandum of
Courses betweean the two Institutions in the brg

Technology, Food of India, Culinary Arts and
conditions mentioned in the Mol.
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nderstanding (MOU) to initiate Value Added
ad areas of Hotel Management &'Catering
Great Indian Cuisine as per the terms and
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BACKGROUND:
Nutrition, Pusa — New Delhi is a Ceniral

(A The Institute of Hotel Managemenl, Catering &
Institute and comes under the aegis of Minisiry of
one of the premier hospilality institutions of Indi

under graduate, graduate and post graduste leve!
(B) Maharshi Dayanand University, Rohtak, established in 1976, is a State-Funded University of

Government of Haryana. It is a teaching-cum-affiliating university with a formidable irack
record in academics, research, literacy and cultur l activities, and sports. Currently, there are
Post-Graduate Depariments and 11 Faculties. it i @ leading State University, having an A+’
grade from NAAC and amongst the top 100 Univessities in India with a NIRF Rarnking of being

Tourism, Government of India. IHM Pusa is
providing guality hospitality education at

amongst top 100 universities in Indla 2021, 2022, 2023.

(C) The Parties wish o collaborate on the project ‘leuo-Added Course on ‘The Great Indian
Cuisine' and similar mutually agreed upon prgjects in the field of academics for regular
studerits of the University Teaching Departmerits/ Institutes on the terms and conditions

mentioned in the MoU.

PURPOSE

The IHM Pusa and Maharshi Dayanand University, Rohtak to explore partnering opportunities
in strengthening culinary skills through this value dded course on 'The Great Indian Cuisine'
The Course is a practical course with live sessipns on the Cuisine of India that focuses cn
short-lerm and tangible outcomes, extensive five course menus of regional Indian Cuisines
with an overview and application of indian Cockirg equipments, masalas, gravies and cooking
techniques. This is a fully teacher-supported cotirse that combines live classes with activity-
based learning. The course shall primarily focus on Vegetarian Cooking, however may include
some other dishes on request. Any agreed arfangement will be further defined through a
formal appropriate agreement (specifying the teyms and conditions) between IHM Pusa and

Maharshi Dayanand University.
ACTIONS

IHM Pusa will deliver a Value-Added Course on ‘The Great Indian Cuisine' as per details
already conveyed vide letter no |HM!PUS%}'2022}472 Dated 15/12/2022 and similar
mutually agreed. upon projects on academics & research with Institute of Hotel &

Tourlsm Management, M.D Unlversity.

The Course Coordinator of this vaiue added course with appraval of Director / Competent
Authority of the University shall float Informatign Brochure and shall invite applications form
ihe interested regular students/ research scholars of the UTD's/ Centres/ Institutes of M.D

o 3
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University Rohtak, The tentative dates shall be announced in consultation with JHM Pusa by

{hhe Course Coordinatar. '
students shall be confirmed by the Course
ates should be done in advance to IHM
Lhortfall in students aitended the course.

. Upon recelipt of applications a batch of Minimum 30
Coordinator. Payment of each batch of 30 candic
Pusa and this payment will not be adjusted for any 3

. Advance communication of next batch to be shareqd on mutually decided dates by IHTM MDU
& IHM Pusa.The payment of the fees Rs 15,000/~ per student for the 5 day training program

shall be deposited in the University Accounts. [HTM Office shall extend the necessary support
batch boaking is confirmed for the charges

red in their account by the Finance Officer
rector IHTM before the commencement of

in this Tegard. There is no refund policy when the |
levied by IHM Pusa. The amount shall be transfer)
upon recormnmendation of Course Coordinator & D
the course. After each batch any physical loss/ breakage of damage to the equipments during

the training will be charged as per the actual loss by IHM, Pusa.

Duration: One Week covering Thirty-Five Hours for Ea rh Value Added Course (Monday — Friday)
(Morning Session. 09.30 — 12.30) (Evening Se.sion 14.00 — 17.00) Lunch and Morning/
Evening Tea included with the course for registered participants). This may be followed by
One Day Field Tour to Delhi (Hotels/ Restauran s/Eateries and Tourism Destinations). The
tour / field visit will be arranged and organized by MDU only. The university shall provide

transport for the students.

Course Assessments: It will be on-going process. All students will receive feedback on their
performance during the course as well as recommendations on self- development for the
future. Alleast 75% percent attendance is cgmpulsory to complete this course. Upon
successful completion of the courses, all the | participants shall receive a Certificate of
paticipation from MM Pusa in partnership with Maharishi Dayanand University through its

Institute of Hotel & Tourism Management.

AMENDMENT
This Mol may be amended as per necessity felt at any time by the mutual written agreement of

the Parties.

ARBITRATION
. Excepl'as otherwise provided elsewhere in the MoU, in the event of any dispute or difference

relating to, ‘arising from or connacted with thq Mol), such dispwte or differsnce shall be
resolved amicably by the respective Chief Exectitives (Registrar, MDU, Rohtak and Principal,
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IHM, Pusa) of the Parties.
¢ In case, NO settlement is reached within 30 days from the date of the occurrence of the

dispute, the matter under dispute shall be

accordance with the p
thereto, if any, @

TERM AND EFFECTIVE DATE

The Parties hereb
which will also be from the effective date ©

financial year in these 03 years on mutually a

This MoU
This MoU may be terminated by either Party g

This Mo
discussions,
this MoV,

MISCELLANEOUS

undertakings and agreemen

The Parties wish

IN WITNESS where of the Parties have enter
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Principal, I

IHM, Pusa,
New Delhi

Witness for
[HM, Pusa,
New Delhi
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rovisions of the Arbitration an

nd the venue of arbitration shall be

y decide that the duration of this Mc
f the Mol

greeable

may be extended by mutual written agreem
U supersedes unless otherwise stated in thig

t between

to emphasize that this MoU is nol

ed into this

finally settled without recourse fo the Courts, in

1

Conclliation Act, 1996 and amendments

New Delhi.

il be 3 years from the date of signing,
e every

WU w
 The rate quoted is liable to chang

terms.

ant of the Parties.

iving one month's written notice.

MoU all the previous correspondences and

ihe two parlies on the subject pertaining to
intended to be legally bound.

Mol on the date set out above.

5
% ) D.b\
GuitsRin Lal Taneja)

Registrar,
M.D.University,
Rohtak-124001

.

Witness for
M.D.University,
Rohtak-124001
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Revised Qualifications and Crlteria for Appolntment and Promot]on of Teachers and
i Equivalent Cadres in the University and Govl. Aided Colleges

G

(As per decision of the Academic Council’s Reso No. 70 dated 15.07. 2023)

1.1  Qualifications for Assistant Professor (University and Colleges)

i) The National Eligibility Test (NET) shall remain the minimum -eligibility for
appointment of Assistant Professar and equivalent positions wherever provided
in these Regulations, Further, SLET/SET shall be valid as the minimum
eligibility for direct recruitment fo Universities/Colleges/Institutions in the State.
Provided that candidates who have been awarded a Ph.D. Degree in
accordance with the University Grants Commission {(Minimum Standards and
Procedure for Award of -M.Phil./Ph.D. Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award
of M.Phil/Ph.D. Degree) Regulation 2016 and their subsequent amendments
from time to time, as the case may be, shall be-exempted from the requirement
of the minimum ellglblllty condifion of NET for recruitment and appointment of
Assistant Professor or any equivalent position in any University, College or
Institution.

Provided further that the award of degree to candidates registered for the
M.Phil/Ph.D. programme prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances / Bye-laws / Regulations of the
institutions awarding the degree. All such Ph.D. candidates shall be exempted -
from the requirement of NETfor recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleges/[nstitutions subject to
the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only,

b) The Ph.D. thesis has been evaluated by at:least two external examiners;

¢) Anopen Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work
out of which at least one is in a refereed journal;

e) The candidate has presented at least two papers, based on hisfher Ph.D.
wark in conferences/seminars sponsored/funded/supported by the UGC/
ICSSR/CSIR or any similar agency.

The fulfiiment of these conditions is to he cerlified by the Registrar or the
Dean (Academic Affairs) of the University concerned.

iy The clearing of NET/SLET/SET shall not be required for candidates in such
disciplines for which NET/SLET/SET has not been conducted.

i) A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the

grading system is followed) at the Master's level shall be the essential
qualification for direct recruitment of teachers and other equivalent cadres at any
level.
A relaxation of 5% shall be allowed at the Bachelor's as well as at the Master's
level for the candidates belonging to Scheduled Caste/Scheduled
Tribe/Backward Classes 'A' & ‘B'(Non-creamy Layer) of Haryana/Differently-
abled (a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor
disability including cerebral palsy, leprosy cured, dwarfism, acid-attack victims
and muscular dystrophy; (d) Autism, intellectual disability, specific learning
disability and mental iliness; (e) Multiple disabilities from amongst persons under
(a) to (d) including deaf-blindness) for the purpose of eligibility and assessing
good academic record for directrect ruitment. The eligibility marks of 556% marks
(or an equivalent grade in a point scale wherever the grading system is followed)
and the relaxation of 5% to. the categories mentioned aboveare permissible,
based only on the qualifying marks without including any grace markprocedure.

iv) A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the

' Ph.D. Degree halders who have obtained their Master's Degree prior to19
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September,1991.

v) A relevant grade which is regarded as equivalent of 55%, wherever the grading

system is followed byarecognized university, at the Masters level shall also be
considered valid.

vi) The Ph.D. Degree shall be a mandatory qualification for appointment and

promotion to the post of Professor.

vii) The Ph.D. Degree shall be a mandatory qualification for appointment to the post

of Associate Professor in Universities but it shall be a mandatory qualification for
promotion with effect from3 years (5 years in case of college teachers) from the
date of issue of this notification by the State Government.

viii) The Ph.D. Degree shall be a mandatory gualification for promotion to the post of

Assistant Professor (Selection Grade/Academic Level 12) in Universities with
effect from 3 years from the date of issue of this notification by the State
Government. i

ixX) The Ph.D. Degree shall be a mJndatory qualification for direct recruiiment to the

post of Assistant Professor in Universities with effect from the date of issue of
this notification by the State Govprnment.
The time taken by candidates tg acquire M.Phil. and / or Ph.D. Degree shall not
be considered as teaching/ research experience to be claimed for appointment to
the teaching positions. Further,!the period of active service spent on pursuing
Research Degree simultaneously with teaching assignment without taking any
kind of leave, shall be counted :as teaching experience for the purpose of direct
recruitment/ promotion. Regular facultymembers upto twenty per cent of the total
faculty strength (excluding faculty on medical / matetnity leave) may be allowed
by their respective institutions to take study leave for pursuing Ph.D.degree.
Qualifications: '
No person shall be appointed to the post of University and College teacher, Librarian’
or Directer of Physical Education and Sports, in any university or in any of
institutions including constituent or affiliated colleges recognised under clause (f) of
Section 2 of the University Grants commission Act, 1956 or in an institution deemed
to be a University under Section 3 of the saidAct if such person does not furfil the
requirements as to the gualifications for the appropriate post as provided in these
Regulations.
Direct Recruitment l
For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social
Sciences, Sciences, Languages; Library Science, Physical Education, and
Journalism & Mass Communication.
.  Assistant Professor:
Eligibility (A or B):
A.

i) A Master's degree with 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed) in a
concerned/relevant/allied subject from an Indian University, or an
equivalent degree from an accredited foreign university.

ii) Besides fulfiling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC or the
CSIR, or a similar test accredited by the UGC,likeSLET/SET or who are
or have been awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for
Award of M.Phil./Ph.D.Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be exempted from
NET/SLET/SET:

Provided, the candidates registered for the Ph.D. programme prior to
July 11,2009, shall be governed by the provisions of the then existing
Ordinances/Bye-laws/Regulations of the Insfitution awarding the

2 G o



Note:

degree and such Ph.D. candidates shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of

S Assistant Professor or equivalent positions in Universities/ Colleges/

Institutions subject to the fuifillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in a
regular mode;

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

¢) Anopen Ph.D. viva voce of the candidate has been conducted;

d) The Candidate has published two research papers from hisfher
Ph.D. work, out of which afleast one is in a refereed journal;

e) The candidaie has presented at least two papers based on
his/her Ph.D. work in conferences/seminars
sponsoredffunded/supported by the UGC/ ICSSR/ CSIR or any
similar agency.

The fulfilment of these conditions fs to be certified by the Registrar or
the Dean (Academic Affairs) of the University concemned,
Note: NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET / SLET / SET is not
conducted by the UGC, CSIR or similar test accredited by the
UGC, likeSLET/SET.
OR

B. The PhD. degree has been obtained from a foreign
universityfinstitution with a ranking among tep 500 in theWorld
University Ranking (at any time) by any one of the following: (i)
Quacquarelli. Symonds (QS) (i) the Times Higher Education (THE) or
(iiy the Academic Ranking of World Universities (ARWU) of the
Shanghai Jiac Tong University(Shanghai).

The Academic score as specified in Appendix Il (Table3A) for Universities
shail be considered for short-listing of the candidates for interview only, and
the selections shall be based only- on the performance in
theinterview.Selection of Assistant Professors in Government Colleges shall
be made by HPSC and in Govt Aided Private Colleges, as per criteria
determined by the State Govt. from time fo time based on UGC regulations.

Il. Associate Professor:
Eligibility:

) A good academic record, with a PhD. Degree in the
concerned/allied/relevantdisciplines.

i) A Master's Degree with at least 55% marks (or an equivalent grade in a
point-scale, wherever the grading system isfollowed).

i) A minimum of eight years of experience of teaching and / or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Accredited Research Institution/industry with a
minimum of seven publications in the peer-reviewed upto 13.06.2019 and
UGC CARE List journals w.e.f. 14.06.2019 and a total research score of
Seventy five (75) as per the criteria given in Appendix I, Table 2. .

. Professor:

Eligibility (A or B):

A.
) An eminent scholar having a Ph.D. degree in the concemed/allied/relevant

3 .



discipline, and published work of high quality, actively engaged in research
with evidence of published workwith,a minimum of 10 research publications
in the peer-reviewed upto 13.06.2019 and UGC CARE List journals w.e.f.
14.06.2019 and a total research score of 120 as per the criteria given in
Appendix Il, Table2,
A minimum of ten years of teaching experience in university/college as
Assistant Professor/Associate Professor/Professor, and / or research
experience at equivalent level at the University/National Level Institutions
with evidence of having successfully guided doctoral candidate.

OR '
An outstanding professional, having a Ph.D. degree in the
relevant/allied/applied disciplines, , from any academic institutions (not
included in A above)/ industry,who has made significant contribution to the
knowledge in the concerned/alliedirelevant discipline, supported by
documentary evidence provided hefshe has ten years’experience.

IV. Senior Professor;

V.

Up to 10 percent of the existing sanctioned strength of Professors in the
university may-be appointed as Senior Professor in the universities, through
direct recruitment.

Eligibility:

i An eminent scholar with good track record of high-quality research
publications in Peer-reviewed upto 13.06.2018 and UGC CARE List
journals w.e.f. 14.06.2019, significant research contribution to the
discipline, and engaged in research supervision.

i)} A minimum of ten years of teaching/research experience as

Professor or an equivalent grade in a University, College or an
institute of national level.

iii) The selection shall be based on academic achievements, favourable
review from three eminent subject experts who are not less than the
rank of Senior Professor or a Professor of at least ten years
experience.

iv) The selection shall be based on ten best publications in the Peer-
reviewed upto 13.06.2019 and UGC CARE List journals w.ef.
14.06.2019 and award of Ph.D. degrees to at least two candidates
under histher supervision during the last 10 years and interaction with
the Selection Committee constituted as per these Regulations. )

College Principal:
Eligibility:

) Ph.D. degree

ii) Professor/Associate Professor with a total service/ experience of at
least fifteen years of teaching/research in Universities, Colleges and
other institutions of higher education.

iii) A minimum of 10 research publications in peer-reviewed upto
13.06.2019 and UGC CARE List journals w.e.f. 14.06.2019.

iv) A minimum of 110 Research Score as per Appendix 11, Table2

Music, Performing Arts, Visual Artsand Other Traditional Indian Art Forms like
Sculpture, etc.
Assistant Professor:

Eligibility:

i) Master's Degree with 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) in the relevant subject or
an equivalent-degree from an Indianfforeign University.

ii) Besides fulfiling the above qualifications, the candidate must have
cleargd tbé Nationat Eligibility Test (NET) conducted by the UGG,

- 8



L
SRR o

CSIR or similar test accredited by the UGC like SLET/SET or who are
or have besn awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimurh Standards and Procedure
for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and
their amendments from time to time as the ¢ase may be.

Provided further, candidates registered for the Ph.D. programme prior
to July 11,2009, shall be governed by the provisions of the then
existing Ordinances / Bye-aws / Regulations of the I[nstitutions
awarding the degree and such Ph.D. candidates shall be exempled
from the requirement of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfiiment of the

following conditions: x

a) Ph.D. degree has been awarded to the candidate in a regular
mode

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

c) Anopen Ph.D. viva voce of the candidate had been conducted;

d) Candidate has published two research papers from his/her
Ph.D. work, out of which, at least one is in a refereed journal;

e) The ecandidate has presented at least two research papers
based on his/her Ph.D. work in conferences/seminars
supported/ funded / sponsared by the UGC f AICTE / ICSSR or
any other similar agency. -

Note 1: The fulfilment of these conditions is to be certified by the Registrar or
the Dean (AcademicAffair) of the University concerned.

Note 2: The clearance of NET/SLET/SET shall also not be required for such
Masters Programmes in disciplines for which NET/SLET/SET is not
conducted by the UGC, CSIR or similar test accredited by the UGC
(like SLET/SET).

AssociateProfessor;

Eligibility:
i) Good academic record, with a doctoral degree.
ii) Performing ability of a high professional standard.
iiii) Eight year's experience of teaching in a University or College and / or

of research in a University / national level institution, equal to that of
Assistant Professor in a University / College.

iv) Has made a significant confribution to knowledge in the subject
concerned, as evidenced by quality publications.

Professor: .
Eligibility (A or B):
A :

) An eminent scholar having a doctoral degree

i) Have been actively engaged in research with at least ten years of
experience in teaching in University/College and/ or research at the
University/National leve] institutions

iif) Minimum of 6 research publications in the peer-reviewed upto
13.06.2019 and UGC CARE List journals w.e.f. 14.06.2019,

iv)  Has a total research score of 120, as per Appendix Il, Table2.

OR
B.
A ftraditional or a professional artist, with highly-commendable professicnal
achievement, in the subject concerned,

TR
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2.3 Drama Discipline:
Assistant Professor
Eligtbility

i)
ii)
i)

V)’

v)

vi)

vii)

i)

i)

Note:
1.

2.

Associate Professor:

Having Masters degree, in the relevant subject

Has been ‘A'-grade artist of AIR/Doordarshan

Has Ten years of outstanding performing achievements in the field of
specialisation

Has made significant contributions in the field of specialisations and
ability to guide research;

Has participated in National / International Seminars / Conferences /
Workshops / Concerts and / or recipient of National / International
Awards / Fellowships;

Has the ability to explain with logical reasoning the subject
concerned,and ,

Has adequate knowledge to teach theory with illustrations in the said
discipline.

Master's Degree with 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) in the relevant subject or
an equivalent degree|from an Indianfforeign University.

Besides fulfiling the|above qualifications, the candidate must have
cleared the NationalEligibility Test (NET) conducted by the UGC or
the CSIR or a similar|test accredited by the UGC, like SLET / SET or
who are or have been awarded a Ph.D. Degree in accordance with
the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 20089, or
2016, and their amendments from time to time as the case may be.
Provided further, candidates registered for the Ph.D. programme,
prior to July 11,2008, shall be governed by the provisions of the then
existing Ordinances / Bye-laws / Regulations of the Instifutions
awarding the degree and such Ph.D. candidates shall be exempted
from the requirement of NET / SLET / SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities / Calleges / Institutions, subject to the fulfiliment of the
following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the
regular mode;

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

¢) An open Ph.D. yiva voce of the candidate has been conducted,

d) The candidate f'nas published two research papers from his/her
Ph.D. work out of which at least one must be in a refereed

~ joumnal;

e) The candidate has presenied at least two research papers
based on his/her Ph.D. work in conferences [/ seminars
supported / funded / sponsored by the UGC/CSIR/ICSSR or any
other similar agency.

The fulfilment of these conditions is to be certified by the Registrar or
the Dean {Academic Affairs) of the University concerned. -
NET/SLET/SET shali also not be required for such Masters
Programmes in disciplines for which the NET/SLET/SET is not
conducted by the UGG, CSIR or similar test accredited by the UGC, like
SLET/SET.

-
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Eligibility:

)

i}

iif)

Ill. Professor:

A good academic ecord having a Ph.D. degree with performmg,
ability of high prclfess:onal standard as certified by an Expert
Committee constitited by the University concemed for the said
purpose.

Eight years experience of teaching in a University / College and / or
research in a University/national-leve! institutions equal to that of
Assistant Professor in a University/College. '

A significant contribution to knowledge in the subject concerned, as
evidenced by the quality publications.

Eligibility (A or B):

A.

Yoga Discipline

An eminent scholar, having a doctoral degree, actively engaged in
research with ten years of experience in teaching and /or research at
a Unwers:tnyatlonal -level institution, including experience of guiding
research at the |doctoral level, with outstanding performing
achievement in the field of specialisation, with a minimum of 6
research publications in the peer-reviewed upto 13.06.2019 and UGC
CARE List ]oumals|wef 14.06.2019, and a total research score of
120, as per Append{"x I, Table2.
0

A traditional and a! professional artist, having highly commendable
professional achievement in the subject concemed, who has:

i) Master's degree, in the relevant subject;:

ii) Ten years of outstanding performing achlevements in the field
of specialisation;

jii)) Made significant contribution in the field of specialisation

v) Guided research;

v) Participated in National / International Seminars / Conferences /
Workshops and / or recipient of National / International Awards /
Fellowships;

vi) Ability to explain with logical reasoning the subject concemed,

vii)  Adequate knowledge to teach theory, with illustrations in the

said discipline:

I Assistant Professor : o
Eligibility (A or B): '
A.

Good academic record with at least 55% marks (or an equivalent
grade in a point-scale wherever the grading system is followed) at the
Master's degree in Yoga or any other relevant subject, or an equivalent
degree from an Indiar}lforeign University.

Besides fulfilling thé above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC, CSIR
or a similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph. D. Degree in accordance with the University
Grants Commission (Minimum Standards and Procedure for Award of
M.Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time. .
. OR ) "
A Master's degree in any discipline with at least 55% marks (or an
equivalent grade.in a point-scale wherever the grading system is
followed) and a Ph.D. Degree in Yega* in accordance with the
University Grants Commission (Minimum Standards and Procedure for
Award of M.Phil./Ph.D. Degree)Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

[
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*Note: Considering the paucity of teachers in the newly-emerging field
of Yoga, this alternative has been provided and shall be valid only for
five years from the date .of issue of this notification by the State
Government.

Associate Professor

i)
ii)

i)

A good academic record, with-a Ph.D. degree in tha subject concemed
or in a relevant discipline.

A Master's degree with at least 55% marks (cr an equivalent grade ina
point-scale,wherever the grading system is followed).

A minimum of eight years'experience of teaching and/ or research in an
academic/research position eguivalent to that of Assistant Professor in
a University, College or Accredited Research Institutions/Industry with
evidence of published wark and a minimum of 7 publications as books
and / or research/palicy papers in peer- reviewed upto 13.06.2019 and
UGC CARE List journals w.e.f. 14.06.2019 and a total research score
of at least Seventy five (75), as per the criteria given in Appendix
I, Table2.

Professor )
Eligibility (A or B):
A.

i)

i)

An eminent scholar with Ph. D. degree in the subject concerned or in
an allied/relevant subject and published work of high quality, actively
engaged in research with evidence of published work, with a minimum

_ of 10 publications as books and/ or research/policy papers in the peer-

reviewed upto 13.06.2019 and UGC CARE List journals w.e.f
14.06.2019 and a total research score of at least 120 as per the criteria
given in Appendix I[, Table2.
A minimum of ten years of teaching experience in a University/College
and / or experience in research at the university / National level
institution / Industries, with evidence of having successfully guided
doctoral candidate,

OR
An outstanding professional, with established reputation in the relevant
field, who has made significant contribution to the knowledge in the
concerned / allied / relevant discipline, to be substantiated by
credentials.

2.5 QUALIEICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS
FOR APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

Assistant professor:

A Bachelors Degree in Occupational Therapy (B.O.T./B.Th.0./B.0.Th.),

Masters in Occupational Therapy (M.O.Th/M.Th.O./ M.Sc. O.T/M.CT.), with at

least 55% marks {or an equivalent grade in a point-scale wherever the

grading system is followed), from a recoegnised University

1.

Associate Professor:

i)

ii)

Essential : A Master's Degree in Occupational Therapy
(M.O.T.M.0.Th./M.Sc. O.T.), with eight years’ experience as Assistant
Professor.

Desirable: Higher Qualification, including a Ph. D. degree in any
discipline of occupational therapy recognised by the UGC, and
published work of high standard in peer-reviewed upte 13.06.2019 and
UGC CARE List journals w.e.f. 14.06.2019.

Professor:

-
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)] Essential : Master's Degree in Occupational Therapy (M.O.T./

M.O.Th/M.Th.0./M.Sc. O.T.), with Ten years of total experience in
" "Qccupational Therapy.

ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline
of occupational therapy recognised by the UGC, and published work
of high standard in peer- reviewed upto 13.06.2019 and UGC CARE -
List journals w.e.f. 14.06.2019,

Principal / Director /Dean: .

Essential: Master's Degree in Occupational Therapy

(M.O.T/M.Th.O.M.O.Th./M.Sc. O.T.), with fitteen years' experience, which

shall include five years’ experience as Professar (Occupational Therapy).

Note: .

{i) The senior-most Professor in the institution shall be designated as the
Principal / Director /Dean.

(i) Desirable: Higher qualification, like a Ph, D, degree in any discipline of
occupational therapy recognized by the UGC and published work of
high standard in peer reviewed upto 13.06.2019 and UGC CARE List
journals w.e.f. 14.06.2019,

QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY
REQUIREMENT FOR APPOINTMENT OF PHYSIOTHERAPY TEACHERS
Assistant Professor: :

Bachelor's Degree in Physiotherapy (B.P/T./B. Th./P./B.P.Th.)Master's
Degree in Physiotherapy (M.&P.Th/M.Th.P./M.Sc. P.T/M.P.T.) with at least
55% marks. (or an equivalent grade in a point scale wherever the grading
system is followed) from a recognized University,

Associate Professor:

(i) Essential: A Master's Degree in Physiotherapy
(M.P.T/M.P.Th/M.Th.P/M.Sc. P.T.) with eight years’ experience as
Assistant Professor.

(i) Desirable: Higher Qualification, such as Ph.D. degree in any discipline
of Physiotherapy recognised by the U.G.C, and published work of high
standard in peer-reviewed upto 13.06.2019 and UGC CARE List
journals w.s.f. 14.06.2019.

Professor: '

Essential: Master's Degree in Physiotherapy (M.P.T. / M.P.Th./M.Th.P./M.Sc.

P.T.), with ten years experience.

Desirable: :

(i) Higher Qualification like Ph. D.-in any subject of Physiotherapy
recoghised by U.G.C,and

(i) Published work of high standard in peer -reviewed upto 13.06.2019 and
UGC CARE List journals w.e.f. 14.06.2019.

Principal / Director /Dean: '

_ Essential: Master's Degree in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc.

P.T.) with fifteen years total experience, including five years experience as

Professor (Physiotherapy).

Note: : .

(i) Senior-most Professor shall be designated as the Principal / Director /
Dean.

(i) Desirable: Higher = qualification like Ph.D. in any subject of
Physiotherapy recognized by the UGC and published work of high
standard in peer reviewed upto 13.06.2019 and UGC CARE List
journals w.e.f. 14.06.2019. °



— 1= = .

El

1
27 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVESRITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY
DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN
L University Assistant Librarian / CollegeLibrarian

()

(i
(i)

Note:
(M
(i)

A Master's Degree in Library Science, Information Science or
Documentation Science or an equivalent professional degree, with at
least 55% marks (or an equivalent grade in a point-scale, wherever
the grading system is followed)

A consistently good academic record, with knowledge of
computerization of a library.

Besides fulfiling the above qualifications, the candidate must have

cleared the National Eligibility Test (NET) conducted by the UGC, CSIR

or similar test accredited by the UGC like SLET/SET or who are or

have been awarded a Ph.D. Degree in accordance with the University

Grants Commission {Minimum Standards and Procedure for Award of

M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from time to time as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior to

July 11, 2009, shall be govemed by the provisions of the then existing

Ordinances / Bye-laws / Regulations of the Institution awarding the

degree, and such Ph.D. candidates shall be exempted from the

requirement of NET/SLET/SET for recruitment and appointment of

Assistant Professor or equivalent positions in Universities/Colleges /

Institutions subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the regular
mode :

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

c) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her
Ph.D. work out of which atleast one is in a refereed journal;

e) The candidate has presented at least two papers based on his/her
Ph.D. work in conferences/seminars sponsored funded/supported
by the UGC/ICSSR/CSIR or any similar agency.

The fulfilment of these conditions is to be certified by the Registrar or
the Dean (Academic Affairs) of the University concerned.
NET/SLET/SET shall also not be required for candidates in such
Master's Programmes for which NET/SLET/SET is not conducted by
the UGC, CSIR or similar fest accredited by the UGC like
SLET/SET.

L. University Deputy Librarian

()

(ii)
(iid)
(iv)

A Master's Degree in library sciencefinformation
science/documentation science, with at least 55% marks or an
equivalent grade in a point —scale, wherever grading system is
followed. .
Eight years experience as an Assistant University Librarian/ College
Librarian. :

Evidence of innovative library services including integration of ICT in
library.

Ph.D. Degreg in library science/ Information science/ Documentation
Science / Archives and manuscript keeping/computerization of library.
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(ii) ~-
(if)
()
2.8 MINMUM

QUALIFICATIONS

-Univérsity Librarian

A- Master's Degree in  Llibrary  Science/information
Science/Documentation Science with at least 55% marks or an .
equivalent grade in a point -scale wherever the grading system is
followed.

At least ten years as|a Librarian at any ievel in University Library or -
ten years of teaching as Assistant/Associate Professor in Library
Science or ten years* experience as a College Librarian,

Evidence of innovative hbrary services, including the integration of
ICT in alibrary.

A Ph.D. Degree in library science/information science/documentation
Jarchives and manuscript-keeping. '

FOR THE ASSISTANT

POSTS OF

DIRECTOR/PROFESSOR OF PHYSICAL EDUCATION AND SPORTS, DEPUTY
DIRECTOR OF PHYSICAL EDUCATION AND SPORTS AND DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS (DPES)

. Assistant Director of Physical Education and Sports in University or

Assistant Professor of Phys:cal Education and Sports in College
Eligibility (A or B);
A

(i
(ii)

(i)

Note:

A Master's Degree in Physical Education and Sports or Physical
Education or Sports Science with 55% marks (or an equivalent grade
in a point-scale, wherever the grading system is followed)
Record of having represented the university ./ college at the inter-
university /finter-collegiate competitions or the State and/ or national
championships.
Besides fuffilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET), conducted by the UGC or
CSIR, or a similar test accredited by the UGC, like SLET/SET, or who
are or have been awarded a Ph.D. Degree in Physical Education or
Physical Education and Sports or Sports Science, in accordance with
the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 ar
2016 and their amendments from time to time, as the case may be:
Provided that, candidates registered for the Ph.D. degree prior to July
11, 2009, shall be governed by the provisions of the then existing
Ordinances/ Bye-laws/Regulations of the Institutions awarding the
degree and such Ph.D. degree holders shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/Colleges /
Institutions, subject to the fulfiiment of the following conditions:-
a) The Ph.D. degree of the candidate has been awarded in regular
mode;
b) The Ph.D. thesis has been evaluated by at least two external
examiners;
¢) Open Ph.D. viva voce of the candidate has been conducted;
d) The candidate has published two.research papers. from his/her
Ph.D. work out of which at least one is in a refereed journal;”
e) The candidate has presented at least two research papers in
conference/seminar, based on hisfher Ph.D.work.

11
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(i) The fulfiiment of these conditions (a) to (e) is to be certified by the
Registrar or the Dean (Academic Affairs) of the University concerned.

(i1} NET/SLET/SET shall also not be required for such Masters

. Programmes in disciplines for which NET/SLET/SET is not conducted
by the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.

(i) Passed the physical fitness test conducted in accordance with these
Regulations. :

OR .

B. An Asian game or common-wealth games medal winner who has a
degree at least at Post-Graduation level.

il Deputy Director of Physical Education and Sports in University
Eligibility (A or B):

A. :

(i A Ph.D. in Physical Education or Physical Education and Sports or
Sports Science. Candidates from outside the university system, in
addition, shall also possess at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) at the
Master's Degree level by the university concerned..

(i) Eight years experience as University Assistant DPES/Assistant
Professor of Physical Education and Sports/College DPES.

{iii) Evidence of organizing competitions and conducting coaching camps
of at least two weeks duration.

(iv) Evidence of having produced good performance of teams/athletes for
competitions like State/National/Inter-university/Combined
University,etc.

{v) Passed the physical fitness test in accordance with these
Regulations.

' OR

B. An Olympic Games/ World Cup/ World Champienship medal. winner

who has a degree at least at the Post-Graduation Level.

1. Director of Physical Education and Sports in University

(i A Ph.D. in Physical Education or Physical Education and Sports or
Sports Science.

(i1 Experience of at least tén years in Physical Education and Sports as
University Assistant/Deputy DPES or fen years as College DPES or
teaching for ten years in Physical Education and Sports or Sports
Science as Assistant/AssociateProfessor.

(iii) Evidence of organising competitions and coaching camps of at least
two weeks'duration.

(v)  Evidence of having produced good performance of teams/athletes for
compefitions like state/ national/ inter-university/ combined
university,etc.

V. Physical Fitness Test Norms
(a) Subject to the provisions of these Regulations, all candidates who are
required to undertake the physical fitness test are required to produce a
medical certificate certifying that he/she is medically fit before undertaking
such tests.

Il

(b) On the production of such certificate mentioned in sub-clause (a) above,
the candidate would be required to undertake the physical fitness test in

.12 W
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accordance with the following norms:

NORMS FOR MEN

12 MINUTES RUNMWALK TEST
Upto 30 Upto 40 Upto 45 Upto 50
Years Years : Years Years '
1800 1500 metres 1200 metres 800 metres
metres . :
NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

Upto 30 Upto 40 Upto 45 Upto 50
Years Years Years { Years
1000 800 metres 600 metres 400 metres
metres

Note:

As a proof of experience, the candidates are required to submit
Form No. 16 for the claim period in addition to the Experience
Certificate

3.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINES ON

SELECTION PROCEDURE:

3.1  Selection Committee Composition

1) For the University, the Selection Committee will be as prescribed in
Statute-22 '

2) For Assistant Professor in Govt. Aided Private Colleges:

In case of Govt-Aided Private colleges, the existing system for selection shall
continue as per their service rules under Haryana Affiliated Colleges (Security of
Service) Act 1979 and rules framed thereunder by the Haryana Government
from time to time.

3) For College Principal:

All posts of College Principals in Govi-Aided Colleges shall be filled through
direct recruitment according to the existing system for selection as per their
service rules under Haryana Affiliated Colleges (Security of Service) Act 1979
and rules framed thereunder by the Haryana Government from time to time.

4) Selection Committees for the posts of Directors, Deputy Directors, Assistant
Directors of Physical Education and Sports, Librarians, Deputy Librarians,
Assistant Librarians shall be the same as that of Professor, Associate Professor
and Assistant Professor, respectively, except that in Library and Physical
Education and Sports or Sports Administration,- respectively, practicing
Librarian/Director Physical Education and Sports, as the case may be, shall be
associated with the Selection Committee as one of the subject experts.

The “Screening-cum-Evaluation Committee” for CAS promotion of
Assistant Professors /equivalent cadres in Librarians/Physical Education
and Sports from one level to the other higher level shall consist of:
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A. For University teachers:
As prescribed In Statute-22 B(l)

B. For Govt-Aided private College teachers:
i) Dean of Colleges of the concemed University
i) Nominee of the Director, Higher Education
iiy Nominee of the Vice-Chancellor
iv) Subject Expert
v} Principal of the college:

Note: The quorum for this committee shall be three which will include one
subject expert / University nominee and DHE nominee as per existing practice.

C. For University Assistant Librarian:
As prescribed in Statute-22 B-ll

D. For University Assistant Director, Physical Education and Sports:
As prescribed in Statute-22-B-ill

The Screening-cum-Evaluation Committee on verification / evaluation of grades
secured by the candidate through the Assessment Criteria and Methodology
Proforma designed by the respective university based on these Regulations and
as per the minimum requirement specified shall recommend to the Executive
Council in case of the University and Deptt of Higher Education in case of Colleges
about the suitability for the promotion of the candidate(s) under CAS for
implementation:

(a) In Appendix 11, Table 1 for each of the cadre of AssistantProfessor;

(b) In Appendix il, Table 4 for each of the cadre of Librarian;and

(c) In Appendix Il, Table 5 for each of the cadre of Physical Education and Sports.

The selection process shall be completed on the day/last day of the selection

committee meeting, wherein the minutes are recorded and recommendation made

on the basis of the performance of the interview are duly signed by all members of
the selectioncommittee.

For all Selection Committees specified in these Regulations, Head of Department !

Teacher-Incharge should be either in the same or higher rank / position than the

rank / position for which the interview is to be held.

Selection Procedure !

)] The overall selection procedure shall incorporate transparent, objective and
credible methodology of analysis of the merits and credentials of the
applicants based on the weightage given to the performance of the candidate
in different relevant parameters and his/her performance on a grading
system proforma, based on Appendix i, Tables 1, 2, 3A, 3B, 4, and 5.
However, In case of Govt-Aided colleges, the existing criteria for selection
shall continue or as framed by the Haryana Government from time to time
and in case of Govt Colleges, the selection criteria shall be determined by
HPSC.
In order to make the system more credible, universities may assess the’
ability for teaching and / or research aptitude through a seminar or lecture in
a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These
procedures can be followed for both the direct recruitment and the CAS
promotions, wherever selection committees are prescribed in these
Regulations.

()  In all the Selection Committees of direct recruitment of teachers and other

—
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academic staff in universities and colleges provided herein, an academician
belonging to the Scheduled Caste/Scheduled Tribe/ BC/ Minecrity/ Women/
Differentiy-abled categories, if any of candidates belonging to these
categories is the applicant and if any of the members of the selection
committee does not belong to that category, shall be nominated by the Vice-
Chancellor of the University, and in case of a College, Vice-Chancellor of
the University to which the| college is affiliated to. The academician, so
nominated for this purpose, shall be one level above the cadre level of the
applicant, and such nominee shall ensure that the norms of the State
Government, in relation to the categories mentioned above, are strictly
followed during the selection process.

(I  The process of selection of a Professor shall involve the inviting of the

application developed by the respective university, based on the Assessment
Criteria and Methodology guidelines set out in these Regulations in Appendix
Il, Table 1 and 2 and reprints of all significant publications of the candidates.
Provided that the publications submitted by the cand[data shall have been
published during the qualifying period.
Provided further that such publications shall be made avallable to the subject
experts for assessment before holding the interview. The ‘evaluation of the
publications by the experts shall be taken into consideration while finalizing
the outcome of selection.

(IV) In the case of selection of faculty members who are from outside the
academic field and are considered under Clause 2.1 (lll.B), 2.2 (lll.B), 2.3
(1ILB) and 2.4 (IN.B) of these Regulations, the university’s statutory bodies
shall lay down clear and transparent criteria and procedure so that only
outstanding professionals who can contribute substanttally to the university
knowledge system are selected.

() In the selection process for the posts Involving different nature of
responsibilities in certain disciplines/areas, such as Music and Fine Arts,
Visual Arts and Performing Arts, Physical Education and Sports, and lerary,
greater emphasis may be laid on the nature of deliverables: indicated against
each of the posts in these Regulations which need to be taken up by the
institution while developing the Proforma for both the dlrect recruitment and
the CAS promotion.

(Vl) The Internal Quality Assurance Cell (IQAC) shall be established as per the
UGC/ National Assessment Accreditation Council (NAAC) guidelines with
the Vice-Chancellor, as Chairperson (in the case of Universities), and
Principal, as Chairperson (in case of Colleges). The IQAC shall act as the
documentation and record-keeping Cell for the institution, including
assistance in the development of Assessment Criteria and Methodology
Proforma based on these Regulations. The IQAC may also introduce,
wherever feasible, the student feedback system as per the NAAC guidelines
on institutional parameters without incorporating the component of the
students’ assessment of individual teachers in the Assessment Criteria and
Methodology Proforma.

A. The Assessment of the performance of College and Unwerstty teachers for

the CAS promotion is based on the following criteria: :

i. Teaching-Learning and Evaluation: The commitment to teaching based
on observable indicators such as being regular to class, punctuality to class,
remedial teaching and clarifying doubts within and outside the class hours,
counseling and mentoring, additional teaching to support” the
collegefuniversity as and when the need arises, etc. Examination and
evaluation activities like performing of examination supervision duties,
question-papers setting for university/college examinations, participation in
the evaluation of examination answer scripts, conducting examinations for
internal assessment as per the schedule to be announced by the institution at
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the beginning of each Academic Session and returning and discussing the
answers in the class.

Personal Development Related to Teaching and Research Activities:
Attending orientation/refresher/methodology courses, development of e-
contents and MOOCs, organising seminar/ conference/ workshop /
presentation of papers and chairing of sessions/guiding and camying out
research projects and publishing the research output in naftional and
international journals etc.

Administrative Support and Participation in Students’ Co- curricular
and Extra-curricular Activities.

Assessment Process .
The following three-step process is recommended for carrying out
assessment for promotion under the CAS at all levels:

Step 1: The college/university teachers shall submit to college/university an
annual self-appraisal repert in the prescribed Proforma (available at
Annexure — C, Pages 61 to 64) designed on the basis of Tables 1 to 5 of
Appendix Ii. The report should be submitted at the end of every academic
year, within the stipulated time. The teacher will provide documentary evidence
for the claims made in the annual self-appraisal report, which is to be verified
by the HOD/Teacher- in-charge etc. The submission should be through the
Head of the Department(HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion
under CAS and fulfiiment of other requirements indicated below, the teacher
shall submit an application for promotion under CAS in the formats as provided
in table no. 6, 7, 8 & 9 available at Annexures A & B, Pages 43 to 60.

Step 3: A CAS Promotion shall be granted as mentioned in Clause 4.4 of
these Regulations.

Assessment Criteria and Methodology: :

(a) Tables 1 to 3 of Appendix |l are applicable to the selection of Assistant
Professors/! Associate Professors/ Professors/Senior Professor in
Universities and Colleges,

(b) Table 4 of Appendix Il is applicable to Assistant Librarians/ College
Librarians and Depuly Librarians for promotion under Career
Advancement Scheme; and

(¢) Table 5 of Appendix 1l is applicable to Assistant Directors/ College
teachers of Physical Education sports and Deputy Directors/Directors of
Physical Education and Sports for promotions under Career Advancement
Scheme

The constitution of the Selection Committees and Selection Procedure as well
as the Assessment Criteria and Methodology for the above cadres, either
through direct recruitment or through Career Advancement Scheme, shall be
in accordance with these Regulations.

The criteria for promotions under Career Advancement Scheme laid down
under these Regulations shall be effective from the date of notification of
these Regulations by State Government. However, if a candidate becomes
eligible for promotions under CAS during the period from 01.01.2016 to the
date of nofification, hisiher case shall be governed by the provisions of
existing scheme wherever-applicable.

A teacher who wishes to be considered for prometion under the CAS may
submit in writing to the university/college, within three months in advance of the
due date, that hefshe fulfils all the requirements under the CAS and submit to
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the university/college the Assessment Criteria and Methodology Proforma as
evolved by the university concerned supported by all credentials as per the
Assessment Criteria and Methodology guidelines set out in these
Regulations. In order to avoid any delay in holding the Selgction, Committee
meetings for various positions under the CAS, the University/College may
initiate the process of screeningiselection. and complete the process within six
months from the receipt of japplication, Further, in order to aveid any
hardship, the candidates whé fulfii all other criteria mentioned in these
Regulations, as on and {ill the date on which these regulations are notified,
can be considered for promotion from-the date, on or after the date, on which
they fulfil these eligibility conditions.

The Selection Committee specifications as contained in Clauses 3.1 to 3.4 shall
be appticable to all direct recruitments of faculty positions and equivalent cadres -
and Career Advancement promotions from Assistant Profegsor to Associate
Professor, from Associate Professor to Professor, Professor to Senior Professor
(in University) and for equivalent cadres.

The CAS promotion from a lower stage to a higher stage of Ass:stant Professor
shall be conducted through a “Screening-cum-Evaluation Committee”, following
the criteria laid down in Annexure B (Pages 47-60). ’

The promotion under the CAS being a personal promotion to a. teacher
holding 'a substantive sanctioned post, on his’her superannuation, the said
post shall revert back to its original cadre. '

For the promotion under the CAS, the applicant teacher must be on the role
and in active service of the University/College on the date of consideration by
the Selection Committee. '

. The candidate shall offer himselffherself for assessment for promotion, if hefshe

fulfils the minimum grading specified in the relevant Assessment Criteria and

Methodology Tables, by submitting an application and the required Assessment

Criteria and Methodology Proforma as per Annexure-A (Pages 43-46) &

Annexure-B (Pages 47-60). He/she can do so three months before the due

date. The university shall send a general circular twice’ a year, inviting

applications for the CAS promotions from the eligible candidates.

i) If a candidate applies for prometion on completion of the minimum
ellglblllty period and Is successful, the date of promotion shall be from that
of minimum period of eligibility.

ii) If, however, the candidate finds that hefshe would fulfils the CAS
promotion criteria, as defined in Annexure-A (Pages 43-46) & Annexure-B
(Pages 47-60) at a later date and applies on that date and is successful,
his’/her promotion shall  be effected from that date of the candidate
fulfilling the eligibilitycriteria. '

fi)y The candidate who does not succeed in the first assessment, he/she shall
have to be re-assessed only after six months. When such a candidate
succeeds in the eventual assessment, hisfher promotion shall be deemed
to be six months from the date of rejection.

4.4 STAGES OF PROMOTION UNDER THE CAREER ;ADVANCEME;NT SCHEME OF
INCUMBENT AND NEWLY-APPOINTED ASSISTANT PROFESSORS /ASSOCIATE
PROFESSORS/ PROFESSORS

A.

The entry-level Assistant Professors (Level 10) shall be eligible for promotion
under the Career Advancement Scheme (CAS) through two successive levels
{Level 11 and Level 12), provided they are assessed to fulfill the eligibility and
performance criteria as laid down in Clause 4.3 of these Regulations.

k.
Career Advancement Scheme (CAS) for Colleges teachers
[. Assistant Professor {Academic Level 10) to Assmtant Professor

(Senior ScalefAcademic Level 11)
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Eligibility: Assistant Professars who have completed four years of service and
having a Ph.D. degree or five years of service and having a M.Phil. / PG
Degree in Professional Courses, such as LLM, M.Tech.,M.V.Sc., M.D., or six
years of service for those without Ph.D./M.Phil./ PG Degree in Professional

COUrses.

i. Attended one Orientation course of 21 days' duration on teaching
methodology;and

ii. Any one of the following: Completed one Refresher / Research
Methodology Course

Any two of the following: Workshop, Syllabus Up-gradation Workshop, Training
Teaching-Learning- Evaluation, Technology Programmes and Faculty
Development Programmes of at least one week (5 days) duration,

OR
Completed one MOOCs course (with e-certification) or development of e-

contents in four-quadrants / MOOCs course during the assessment period.

CAS Promotion Criteria:
A teacher shall be promoted if;

i. He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least threeffour/five of the last fourffivelsix
years of the assessment period as the case may be, as specified in

“ Annexure-B, Table-6, and; .

ii. The.promotion is recommended by the screening-cum-evaluation

committee.

ll. Assistant Professor (Senior Scale/Academic Level 11) to Assistant
Professor (Selection Grade/Academic Level 12)

Eligihility:

1) Assistant Professors who have completed five years of service in Academic
Level11/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/ Senior
Scale: Completed courses/programmes from among the categories of
Refresher Courses/Research Methodology course/MWorkshops/ Syllabus
Up-gradation Workshop/ Teaching-Learming- Evaluation/ Technology
Programmes/ Faculty Development Programmes of at least two weeks (ten
days) duration (or completed two courses of at least one week (five days)
duration in lieu of every single coursefprogramme of at least two weeks
(ten days) duration); or completed MOOCs course in the relevant subject
{with e-certification); or Contribution towards development of e-content in 4-
quadrant (at least one quadrant) minimum of 10 modules of a
coursefcontribution towards development of at least 10 modules of MOOGCs
course/contribution towards conducting of a MOOCs course during the
period of assessment.

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher gets 'satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least four of the last five years of the assessment
period, (as prescribed in Annexure-B, Table 6) and

i) The promotion is recommended by the Screening-cum-evaluation
committee.

11. Assistant Professor (Selection Grade/Academic Level 12) to Associate
Professor (Academic Leve! 13A)

Eligibility:

1) Assistant Professor who has completed three years of service in Academic

18 %
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Leve[12/Selection-Grade.

5 2) A Ph.D. degree in subject relevant /allied/relevant dlsmpllne shall be--

mandatory with effect from 5 years from the date of issue ‘of this notification
by the State Government. S

3) Any one of the following during the last three years: completed one colrse
! programme from amongst the categories of Refresher Courses/
Methodology Workshop/Syllabus Up-gradation Workshop/ Teaching-
Learning-Evaluation Technology Programme/ Faculty Development
Programme of at [east two weeks (ten days) duration ﬂor completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed
one MOOCs course (with e- certification); or contribution towards
development of e-contents in 4-quadrant(at least one quadrant) minimum
of 10 modules of a course/contribution towards development of at least 10
modules of MOOCs course/ contribution towards conduct of a MOOCs
course during the period of assessment. .

CAS Promotion Criteria: ‘

A teacher may be promoted if; '

i) Hefshe gets a ‘satisfactory’ or 'good’ grade in the annual performance
assessment reports of at least two of the last three years of the
assessment period as prescribed in Annexure-B,Table 6, and

iy The promotion to the post of Associate Professor is recommended by the
selection committee in accordance with these Regulatlons

V. Associate Professor (Academic Level 13A), to Professor
(Academic Level 14) )

Eligibility: '

1. Associate Professors who have completed three yeqrs of service in
Academic Level13A. |

2, A Ph.D. degree in subject relevant/allied/relevant disciplink.

3. A minimum of 10 research publications in peer-reviewed upto 02.07.2023
and UGC CARE List journals w.e.f. 03.07.2023 out of whlch three research
papers shall be published during the assessment period. |

4. A minimum of 110 Research Score as per Annexure-B, Table 7.

CAS Promotion Criteria: !

A teacher shall be promoted if; '

i) The teacher gets ‘satisfactory’ or ‘good’ grade in the anhual performance
assessment reports of at least two of the last three years of the
assessment period, as per Annexure-B, Table 6.

ii) The promotion to the post of Professor is recommended by selection
committee constituted in accordance with these Regulations.

iy Incumbent Associate Professors who have completed three years as
Associate Professor on 1st January 2016 and having Ph.D. degree as on
that date, shail be re-designated as Professor w.e.f. 1st January 2016 and
placed at the appropriate Academic Pay Level if they fulfil all the above
mentioned eligibility conditions. If they do not fulfil the above conditions of
Research Publications and Research Score as on that date, they are to
fuifil these conditions within three years from the date of issue of this
notification by the State Government. They shall be promoéted to the post of
Professor w.e.f. 1st January 2016 but only after the fuh" Iment of these
conditions.

iv) Incumbent Associate Professors who have not completed three years as
Associate Professor on 1st January 2016, shali be re-designated as
Professor and placed at the appropriate Academic Pay Level after the
completion of 3 years service as Associate Professor and Ph.D. degree if
they fulfil all above mentioned ‘eligibility conditions. If theiy do not fulfil the

¥
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conditions of Research Publications and Research Score as on that
date,they are to fulfil these conditions within three years from the date of
issue of this notification by the State Govemment. They shall be promoted
to the post of Professor w.e.f. the date of completion of eligibility conditions
(1) and.(2) but only after the fulfilment of all eligibility conditions.

v) After three years from the date of this notification, all the conditions for the
promotion of Professor under CAS shall be mandatory and no relaxation of
time shall be given to fuffil the conditions regarding research publications
and research score.

vi) Promotion to the post of Professor under CAS shall not affect the original
seniority already fixed by the Department in that cadre.

Career Advancement Scheme {CAS) for University teachers

Assistant Professor (Academic Level 10) to Assistant Professor
(Senior Scale/Academic Level 11)

Eligibility:

i) An Assistant Professor who has completed four years of service with a
Ph.D. degree or five years of service with a M.Phil. / PG Degree in
Professional Courses, such as LLM, M.Tech, M.V.Sc.and M.D., or six
years of service in case of those without a Ph.D.AM.Phil./ PG Degree in a
Professional course and satisfies the following conditions:

i) Aftended one Orientation course of 21 days duration on teaching
methodology; .

i)y Any one of the following: Completed Refresher/ Research Methodology
Course/ Workshop/ Syllabus Up-gradation Workshop/ Training Teaching-
Learning-Evaluation, Technology Programmes/ Facuity Development
Programmes of at least one week (5 days) duration, or taken one MOQCs
course (with e- certification) or development of e-contents in four-
quadrants / MOOCs course during the assessment period; and

iv) Published one research publication in the peer-reviewed journals upto
02.07.2023 and UGC CARE List w.ef. 03.07.2023 during assessment
period.

CAS Promotion Criteria :

A teacher shall be promoted if;

iy Helshe gets a ‘satisfactory’ or 'good' grade in the annual performance
assessment reperts of at least three /ffour/ five of the last four/ five/ six
years of the assessment period as the case may be (as provided in
Annexure-B, Table 6), and;

fi) The promotion is recommended by the screening-cum evaluation
.committee.

Assistant Professor (Senior Scale/Academic Level 11) to
Assistant Professor (Selection Grade/Academic Level 12)

Eligibility:

) Assistant Professors who has completed five years of service in Academic
Leve! 11/Senior Scale.

i) A Ph.D. Degree in the subject relevant/allied/relevant discipline shall be
mandatory with effect from 3 years from the date of issue of this notification
by the State Government.

ii) Has done any two of the following in the last five years of Academic Leve!
14/Senior Scale: Completed a course / programme from amongst the
categories of Refresher Courses/Research Methodology!/ Workshops/
Syllabus  Up-gradation  Woarkshop/ Teaching-Learning-Evaluation/
Technology Programmes / Faculty Development Programme of at least
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two weeks (ten days) duration (or completed two courses of at least one
week (five days) duration in lieu of every single course/programme of at
least two weeks (ten days) duration), or, completed one MOOCs course in
the relevant- subject (with e-certification); or contribution towards the
development of e-content in 4-quadrant (at least one quadrant) minimum of
10 modules of a course/contribution towards the development of at Jeast
10 modules of MOOCs course/ contributicn towards conduct of a MOOCs
course during the period of assessment.

Published three research papers in the peer—rev:ew?d joumals upto
02.07.2023 and UGC CARE List w.e.f. 03.07.2023 dunng assessment
period. ,

CAS Promotion Criteria: ?
A teacher shall be promoted if; )

)

i)

The teacher gets a ‘satisfactory’ or ‘good" grade in the anﬁual performance
assessment reports of at least four of the last five years df the assessment
period, (as prescribed in Annexure - B, Table 6)

The promotion is recommended by the Screenir{g-cum-evaluation
committee. ;

Assistant Professor ('Selection Grade:'Academic; Level 12) to
Associate Professor (Academic Level 13 A)

Eligibllity:

1) Assistant Professor who has completed three yeérs of service in
Academic Level 12/Selection grade.

2) A Ph.D. Degree in the subject concemed/allied/relevant discipline shall
be mandatory with effect from 3 years from the date of issue of this
notification by the State Government.

3) Any one of the following during last three years: completed one course /
programme from amongst the categories of Refresher Courses/
Research Methodology Workshops/Syllabus Up-gradation Workshop/
Teaching-Learning-Evaluation  Technology Programme/ Faculty
Development Programme of at least two weeks (ten days) duration
(or completed two courses of at least one week (five days) duration in
lieu of every single course/programme of at least two weeks (ten days)
duration); or completed one MOOCs course (with e- certification); or .
contribution towards the development of e-content in 4-quadrant (at
least one quadrant) minimum of 10 modules of a course/contribution
towards development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of
assessment. =

4) A minimum of seven pubhcahons in the peer-reviewed upto 02.07.2023
and UGC CARE List w.e.f. 03.07.2023 out of which three research
papers should have been published during the assessment period.

5) Evidence of having gu1ded at least one Ph.D.candidate i.e. the said
Assistant Professor is guiding doctoral candidates as clarified by the
UGC vide Public Notice dated 23.12.2022.

CAS Promotion Criteria:
A teacher shall be promoted if;

)

V.

Hefshe gets a ‘satisfactory’ or ‘good’ grade in the anhual performance.
assessment reports of at least two of the Ilast thrge years of the
assessment period as specified in Annexure-B, Table-6, and has a
research score of at least 70 as per Annexure-B, Table-7.
The promotion is recommended by as election committee constituted in
accordance with these Regulations. s

Associate Professor (Academic Level 13A) to Professor

- 1
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(Academic Level 14) |

i

1) An Assaciate Professor who has completed three years of service in

Academic Level 13A.

2) A Ph.D. degree in the subject concerned/allied/relevant discipline.
3) A minimum of ten research publications in the peer- reviewed upto

4)

5)

02.07.2023 and UGC CARE List w.e.f. 03.07.2023 out of which three
research papers should have been published during the assessment
period.

Evidence of having successfully guided doctoral candidate i.e. doctoral
candidate and the said Associate Professors have been awarded Ph.D.
Degrees as clarified vide UGC Public Notice dated 23.12.2022.

A minimum of 110 Reséarch Score as per Annexure-B, Tatle 7.

CAS Promotion Criteria:

A teacher shall be promoted if

He/she gets ‘satisfactory] or ‘good‘ grade in the annual performance
assessment reports of at least two of the last three years of the
assessment period, as per Annexure-B,Table 6, and at least 110 research
score, as per Annexure-B, 'Table—?.

The promotion is recommended by a selection committee constituted in
accordance with these Regulations.

i)

ii)

Professor (Jl\cademicl Level 14) to Senior Professor (Academic
Level15) ’ _

A professor can be promoted to the post of Senior Professor under the
CAS. The promotion shall be based on academic achievement,
favourable review from three eminent subject -experts who are not of
the rank lower than the rank of a Senior Professor or a Professor
having at least ten years’ of experience. The selection shall be based
on 10 best publications during the last 10 years and interaction with a
Selection Committee constituted in accordance with these Regulations.

Eligibility:

D

i)
ii)

Note:

a)

b)

Ten years' experience as aProfessor.

A minimum of ten publications in the peer-reviewed upto 02.07.2023
and UGC CARE List W.e.f. 03.07.2023 and Ph.D. degree has been
successfully awarded |to two candidates under hisfher supervision
during the assessment|period.

Career AdvancementScheme (CAS) for Librarians

The following provisions (D | to D IV} apply only to those persons
who are not involved|in the teaching of Library Science. Teachers
in institutions where Library Science is a teaching department
shall be covered by the provisions given under sections 4.4 (B)
and 4.4 {C), of these Regulations for Colleges/Institutions and for
Universities,respectively.

The Deputy Librarian in Universities shall have two levels le.
Academic Level 13A and Academic Level 14 while College
Librarians shall have five levels i.e. Academic Level 10, Academic
Level 11, Academic Level 12, Academic Level 13A and Academic
Level 14. .

From University Assistant Librarian (Academic level 10)/College
Librarian (Academic level 10} to University Assistant Librarian
{Senior Scale/ Academic level11) { College Librarian (Senior Scale/

Academic level 11):
-

Lo
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Eligibility: 128
An Assistant Librarian/ College Librarian who is in Academic!Level 10 and has
-completed four years of service having a Ph.D. degree in Library Sciencef
Information Science/ Documentation Science or an equivale t degree or five
years' of experience, having at least a M.Phil. degree, or SI years of service
for those without a M.Phil. ora Ph.D. degree.
() He/she has attended at least one Orientation course of 21 days’
duration;and
(i Tralnlng, Seminar or Workshop on automation ‘c'ind digitalisation,
maintenance and related activities, of at least ﬁ days, as per .
Annexure-B, Table 8.
CAS Promotion Criteria: |
An Assistant Librarian/Caollege Librarien may be promoted if: | _
i) He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least threeffour/ffive out of the last four/five/six
years of the assessment period as the case may bF as specified in
Annexure-B, Table 8,and
iy . The promotlon is recommended by a screemrJg-cum—evaluatlon
committee. 5
I
ll. From University Asslstant Librarian {Senior Scal \/Academic leve! -
11)/College Librarian {Senior ScalefAcademic level 11) to
University -Assistant Librarian (Selection Grade/ Academic level
12/ College Librarian (Selection Grade/Academic level 12)

Eligibility: |
1) He/she has completed five years of service in that grade.
2) Hefshe has done any two of the following in the last five years:

()Training/ Seminar/ Workshop/ Course on automation and
digitalisation, (ii)Maintenance and other activities as per Appendix
Il,Table 4 of at least two weeks (ten days) duration (pr completed two
courses of af least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), (iii)
Taken/developed one MOQCs course in the relevant subject (with e-
certification), or (iv) Library up-gradation course. i '

CAS Promotion Criteria; !

An individual shall be promoted if:

i) He/she gets a ‘satisfactory’ or ‘good’ grade in the anpual performance
assessment reports of at least four out of the last rfve years of the
assessment period as specified in Annexure-B,Table 8, and;

ii) The promotion is recommended by a screemng-cum-evaluatlon
committee. _

ll. From University Assistant Librarian (Selection Grade/Academic
level 12)/ College L.ibrarian (Selection Grade!Acadbmlc level 12) to
University Deputy Librarian (Academic Level 13A})iCollege -
Librarian (Academic Level13A) ; ‘

1) He/she has completed three years of service in that grade

2) Helshe has done any one of the following in the last three .
years:()Training/ Seminar/ Workshop/ Course on automation and
digitalization, (ii)Maintenance and related activities as per Appendix
[1,Table 4 of at least two weeks’ (ten days) duration,. (iif) Completed
two courses of at least one week (five days) duration in lieu of every
single course/ programme of at least two weeks (ten days) duration),
(iv) Taken/ developed one MOOCs course in the relevant subject (with
e-certification), and (v) Library up-gradation course.
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CAS Promotion Criteria:
An individual shall be promoted if:

i) Hefshe gets a ‘satisfactory' or ‘good’ grade in the annual performance
assessment repatts of at least two out of the last three years of the
assessment period, as specified in Appendix 11, Table 4;and

iy The promotion is recommended by a Selection Commiitee constituted
as per these Regulations on the basis of the interview performance.

IV. The criteria for CAS Promotions from University Deputy
Librarian/College Librarian {Academic Level 13A) to University
Deputy Librarian/ College Librarians (Academic Level14) shall be
the following: .

1) Hefshe has completed three years of service in that grade.

2} Hefshe has done any one of the following in the last three years:
(i)Training/ Seminar/ Workshop/ Course on automation and
digitalization, (iijMaintenance and related activities as per Appendix
I, Table 4 of at least two weeks' {ten days) duration, (iii) Completed
two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration),
(iv) Taken/developed one MOOCs course in the relevant subject (with
e-certification), and (v) Library up-gradation course.

3) Evidence of innovative library services, including the integration of ICT
in a library.

4) A Ph.D. Degree in Library Science/information Science/Documentation
/archives and Manuscript- Keeping.

CAS Promotion Criteria:

An individual shall be promoted if;

i) He/she gets a 'satisfactory' or ‘good’ grade in the annual performance
assessment reports of at least two out of the last three years of the
assessment period, as specified in Annexure-B, Table 8; and

i) The promotion is recommended by a Selection Committee constituted
as per these Regulations on the basis of the interview performance.

Career Advancement Scheme (CAS) for Directors of Physical Education
and Sports
Note:

a) The following provisions (E [ to E IV) apply only to those
personnel who are not involved in teaching physical education
and sports. Teachers in institutions where Physical Education and
Sports is a teaching department shall be covered by the provisions
given under sections 6.4 (B) and 6.4 (C), of these Regulations for
Colleges/institutions and for Universities, respectively.

b) The Deputy Director Physical Education and Sports in Universities
shall have two levels i.e. Academic Lovel 13A and Academic Level
14 while College teachers of Physical Education and Sports shall
have five levels i.e. Academic Level 10, Academic Level 11,
Academic Level 12, Academic Level 13A and Academic Level14,

From Assistant Director of Physical Education and Sports (Academic
Level 10)Assistant Professor of Physical Education and Sports
(Academic Level 10) to Assistant Director of Physical Education and
Sports (Senior Scale/Academiclevel11)/Assistant Professor of Physical
Education and Sports {SeniorScalefAcademiclLevel11)

Eligibility:
i) He/she has completed four years of service with a Ph.D. degree in

. %
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Physical Education or Physical Education & Sports c!ar Sports Science

or five years of service with an M.Phil. degree or six years of service for .

those without an M.Phil. or Ph.D.degree. .
ii) He/she has attended one Orientation course of 21 days duration;and
i) He/she has done any one of the following: (a)Completed Refresher /
Research Methodolegy Course/ workshop, (b)Training Teaching-
Learning-Evaluation Technclogy Programme/ Facuity Development
Programme of at least & days duration and (c) Takén!deveIOped one
MOOCs course (with e-certification). ;
CAS Promotion Criteria:
An individual may be precmoted if: :
i) Hefshe gets a ‘satisfactory’ or ‘good' grade in the anphual performance
assessment reports of at least three/ffourffive of thg last fourffive/six

years of the assessment pericd as the case may be, as specified in’

Annexure-B, Table 9;and

i) The promotion is recommended by a screening-cum-evaluation

committee.

From Assistant Director of Physical Education and|Sports (Senior
Scale/Academic Level 11)/ Assistant Professor of Physical Education
And Sports {Senior ScalefAcademic Level 11) to University Assistant

Director of Physical Education and Sports (Selection Grade/Academic -

Level 12) / Assistant Professor of Physical Educatlon and Sports
(Selection GradelAcademic Level12)
1) Hefshe has completed five years of service in that grade -
2) Hel/she has done any two of the following in the last five }}ears:
()Completed one course/programme from among the categories of
refresher courses, research methodology workshops, (i) Teaching-
Learning-Evaluation Technology Programmes / Facuity Development
Programmes of at least two weeks (ten days) duration, (m)CompIeted two
courses of at least one week(five days) duration in liel of every single
coursefprogramme of af least two weeks (ten days) duration), and (iv)
Taken/developed one MOQCs course in the relevant subject (with e-
certification). E
CAS Promotion Criteria: '
An individual may be promoted if;
) He/she gets a 'satisfactory’ or ‘good’ grade in the anhua1 performance
assessment reports of at least four out of the last five years’ of the
assessment period as specified in Annexure-B, Table 9, and;

i) The promotion is recommended by a screenirfg—cum-eva[uaﬁon
committee. : .

From University Assistant Director of Physical Education and Sports

(Selection Grade/Academic Level 12)/ Assistant Profegsor of Physical

Education and Sports (Selection Grade/Academic Level 12) to University

Deputy Director of Physical Education and Sports (Academic Level 13 A}

Associate Professor of Physical Education and Sports 7Academic Level

13A)

1) Hefshe has completed three years of service. |

2) Hefshe has done any one of the following during last three years;
(ifCompleted one course / programme from among the categories of
Refresher Courses, Research Methodology Workshop, (i) Teaching-
Learning- Evaluation Technology Programmes/Faculty Development
Programmes of at least two weeks (ten days) duration QOr completed two
courses of at least one week (five days) duration in lieu of every single

course/programme of at least two weeks (ten days) duration), (iii) Taken /

t
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developed one MOQCs course in relevant subject (with e-certification).
CAS Promotion Criteria: )
An individual may be promoted if;

i) Helshe gets a ‘satisfactory' or ‘good' grade performance assessment
reports of at jeast two out of the last three years of the assessment
period as specified in Annexure-B,Table 8,and;

fi) The promotion is recommended by a selection committee constituted
as per these Regulations on the basis of the interview performance.

The criteria for CAS Proré:otions from University Deputy Director
Physical Education and Sports/Associate Professor of Physical
Education and Sports (Academic Level 13A) to University Deputy
Director Physical Education ‘and Sports/Professor of Physical Education
and Sports (Academic Leve] 14) shall be the following:

1) He/she has completed thrq'e years ofservice.

2) He/she has done any olne of the following during last three years:
{(i)Completed one course ! programme from among the categories of
Refresher Courses, Research Methodology Workshop, (if)Teaching-
Learning-Evaluation TecHnoIogy Programmes / Faculty Development
Programmes of at least tWwo weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of at l¢ast two weeks (ten days) duration), (jii) Taken /
developed one MOOCs colrse in relevant subject (with e-certification).

3) Evidence of organising co?’npetitions and coaching camps of at least two
weeks' duration. !

4) Evidence of having produced good performance of teams/athletes for
competitions like state/national / inter-university/combined university,etc.

5) A Ph.D. in Physical Education or Physical Education and Sports or Sports
Science.

CAS Promotion Criteria:

An individual may be promoted if;

i) Helshe gets a ‘satisfactory’ or ‘good’ grade performance assessment
reports of at least two out of the last three years of the assessment
period as specified in Apnexure—B,TabIe 9,and,

ii) The promotion is recommended by a selection committee constituted
as per these Regulations on the basis of the interview performance.

Note for 4.4 (A to E):

1.

Every Assistant Professor / Associate Professor / Professor at the time of
submitting any research paper for any purpose, shall submit an
undertaking, indicating that the document has been prepared by him / her
and the document is his / her original work with Level 0 (zero) Plagiarism
i.e. similarity upto 10% as per UGC Regulations, 2018.

UGC (Promotion of Academic Integrity & Prevention of Plagiarism in
Higher Education Institutions) Regulations, 2018 shall also be followed in
letter and spirit. 3 :

In order to avoid any hardship, a window of 3 years shall be provided to

the candidates who fulfil all other criteria mentioned in the regulations
adopted by the state on 11-11-2022 except Research Publications and

Research Score, as on and #till the date on which these instructions are

issued.

The benefit of this promotion shall be given to those who fulfil eligibility
conditions from the date of notification issued dated 11-11-2022 by Govt.
of Haryana on actual basis (3 years’ time given in notification to acquire

the eligibility).
2 Lot —

r



L¥3

| -~

5. The notional benefit of this promot:on shall be given Jo those eligible .
- . .candidates who have attained eligibility between 01-01-2016 to 11-11-2022
s, from.the date of attammg engrbmty and thereafter actuaqbenef:t w.e.f 11- -
vmn o A 1-2022
o .

, 6 The notronal benefit of this promotion shall be given fo those eligible
candidates who have attained eligibility prior to 01—01-201 6 w.e.f. 01-01- -
2016 and thereafter actual benefit w.e.f. 11-11-2022. F

! L

4.5 Discretionary award of advance increments for those who enter {he profession as .

5.0

Associate Professor or Professor with higher merit, high number of research .
publications of high quality and experience at the appropriate level, shall be within
the competence of the appropriate authority.of the University concerhed or recruiting -

institution based on the recommendations of a selection committee while considering '

the case of individual candidates in the context of the merits of each case, taking into
account the pay structure of other teachers in the faculty and other merit- specific .
factors. Discretionary award of advance increments is not applicablejto those entering !
the profession as Assistant Professor/Assistant Librarian/Assistant Director of :
Physical Education and Sporis and to those who are entitled for grant of advance :
increments for having acquired a Ph. D., M. Phil. or M.Tech. dnd LLM degree,
However, those entering the service as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Sports, hav:r‘g a post-doctoral
teaching/research experience, after obtaining a Ph.D. degree ‘and_ proven
credentials, may be eligible for discretionary award of advanced ‘norements to be :
given to the person, as decided and recorded by the Selection $ommlttee in the
minutes of its meeting. {
Counting of Past Services for Direct Recruitment and Promotion under CAS
Previous regular service, whether national or international, as Assistant Professor,
Associate Professor or Professor or equivalent in a University, College, National
Laboratories or other scientific/professional organisations such as lthe CSIR, ICAR, :
DRDO, UGC, ICSSR, ICHR, ICMR and DBT, etc including Govt. Aided Private !
Colleges of Haryana should be counted for the direct recruitment and promotion under "
the CAS of a teacher as Assistant Professor, Associate Professor, |Professor or any
other nomenclature, provided that: | ‘
(a) The essential qualifications of the post held were not lower thanithe qualifi catlons
prescribed by the UGC for Assistant Professor, Assomaté Professor and :
Professor, as the case may be. :
(b) The post is/was in an equivalent grade or of the pre-revised soale of pay as the |
post of Assistant Professor (Lecturer) Associate F’rofessor (Reader) and -
Professor.
{c) The concerned Assistant Prafessor, Associate Professor and [Professor should |
possess the same minimum qualifications as prescribed by the UGC for
appointment to the post of Assistant Professor, Assomate ‘Professor and
Professor, as the case may be. i
{d) The post was filled in accordance with the prescribed selection procedure as laid -
down in the Regulations of the University/State Government/Ceatral Government/
Institutions. concerned, for such appointments and the candldat\e has applled for |
direct recruitment through proper ¢hannel only.
(e} The previous appointment was not as guest lecturer for any durahon
() The: previous Ad-hoc or Temporary or contractual service (by whatever '
nomenclature it may be called) shall be counted for direct refruitment and for
promotion, provided that:
(i) the essential qualifications of the post held were not Hower than the
qualifications prescribed by the UGC for Assistant Professor Associate
Professor and Professor, as the case may be ‘ :
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(i) the incumbent was appointed on the recommendation of a duly constituted
Selection Committee/Selection Committee constituted as per the rules of the
respective university and the incumbent was selected to the permanent post
in continuation to the Ad-hac or temporary or contractual service without any
break;

(i) the incumbent was drawing total gross emoluments not less than the
monthly gross salary of a regularly appointed Assistant Professor, Associate
Professor and Professor, as the case may be;and

(g) No distinctions shall be made with reference to the nature of management of the
institution where previous service was rendered (privateflocal body/Government),
while counting the past service under this clause.

Period of Probation and Confirmation

The minimum period of probation of a teacher shall be one year, extendable by a
maximum period of one more year in case of unsatisfactory performance.

The teacher on probation shall be confirmed at the end of one year, unless extended
by another year through a specific order, before expiry of the first year.

Subject to Clause 5 of this Regulation, it is obligatory on the part of the university/the
concerned institution to issue an order of confimation to the incumbents within 45
days of completion of the probation period after fellowing the due process of
verification of satisfactory performance.

The probation and confirmation rules shall be applicable only at the initial stage of
recruitment, issued fromtime to time, by the State Government.

All other State Government ruleson probation and cenfirmation shall be applicable
mufatis mutandis.

Creation and Filling-up of Teaching Posts

Teaching posts in universities, as far as feasible, may be created in a pyramidal .
order, for instance, for one post of Professor, there shall be two posts of Associate
Professors and four posts of Assistant Professor, per department.

All the sanctioned/approved posts in the university system shall be filled up on an
urgent basis.

Appointments on Contract Basis.

For Universities _

The teachers should be appointed on contract basis only when it is absolutely
necessary and when the student- teacher ratio does not satisfy the laid-down norms.
In any case, the number of such appoiritments should not exceed 10% of the total
number of faculty positions in a College/University. The qualifications and selection
procedure for appointing them should be the same as those applicable to a regularly-
appointed teacher. The fixed emcluments paid to such contract teachers should not
be less than the monthly basic pay of a regularly- appointed Assistant Professor. Such
appointments should not be made initially for more than one academic session, and
the performance of any such entrant teacher should be reviewed for academic
performance before reappointing him/her on contract basis for another session.

For Colleges _

For colleges, the existing practice or as decided from time to time shall be adopted.

Teaching Days

The Universities/Colleges must have at least 180 teaching, i.e., there shall be a
minimum of 30 weeks of actual teaching in a 6-day week. Of the remaining period, 12
weeks may be devoted to admission and examination activities, and non-instructional
days for co-curricular, sports, college day, ¢tc., 8 weeks for vacations and 2 weeks
may be attributed to various public holidays.

The above provision is summarised as follows:

-

Bt
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10.0
10.1

10.2

11.2

11.3

. i
34 -
Number of weeks : 6-days a Week
pattern |
Categorisation University College
Teaching and 30 weeks 30 weeks
Learning Process (180 days) (180 days)
Admissions, . 12 1(
Examlinations,and
preparztion for
Examination
Vacations 8 14
Public Holidays 2 -2
(to increase and
adjust teaching days
accordingly)
Total 52 52
Workload '

a week for Thirty working weeks (One Hundred and Eighty teaching days) in an
academic year. It shall be necessary for the teacher to be available for at least
Five and half hours daily in the University/College as per existing regulations.
However, in the academic interest of the instifution and students, Principal or Head
of the institution/University may retain the teachers beyond the minimum stay hours

The workload of the teachers in full employment should not be Iesg than Forty hours

and it shall be obligatory on the part of the teachers to comply withi any such orders.

Teachers shall devote at least Two hours per day for mentering of students
(minimum Fifteen students per coordinator) for Community ngelopment!Extra—
Curricular Activities/library consultathnr'research in case of Under-Graduate Courses
and/or at least Two hours per day for research in case of Post-Graduate courses, for
which the necessary space and infrastructure shall be provided by the
University/College. The direct teachmg-learmng work load should b as follows:

For Universities:

Assistant Professor - - 16 hours perweek

Associate Professor/Professor - 14 hours perweek
!

For Colleges |

Direct teaching hours shall be as per existing rules |rrespectwe of the post as -
Assistant Professor or Associate Professoror Professor and as ﬂJrescnbed by the :

State Government from time to time, |

I

i
A relaxation of two hours per week in the workload may, howéver, be given to
Professors! Associate Professors/ Assistant Professors involved in administration/
extension work. _

|

Service Agreement and Fixing of Seniority {
At the time of recruitment in Universities and Colleges, a service agreement should
be executed between the University/College and the teacher concémed and a copy
thereof shall be deposited with the Registrar/Principal. Such s_brwce agreement
shall be duly stamped as per the government rates applicable. !

The self-appraisal methodology, as per clause 4.0 and its sub—c&auses 4.1 to 4.4

and all sub-clauses contained therein and as per Tables 1 to 5 of Appendix Il, as
per eligibility, shall form part of the service agreementfrecord. |

Inter-se seniority between the direct recruited and teachers promoted under

CAS .
For Universities: ol
The inter-se seniority of a direct recruit shall be determined with reference to the date
of joining and for the teachers promoted under the CAS with reference to the date of

29 W
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eligibility as indicated in the recommendations of the selection committee of the
respective candidates. However, rules and regulations ofthe State Government shall
apply, for all matters of seniority.

For Colleges:
As per existing rules/practice or as decided by the Govt. from time to time shall
apply.
APPENDICES
|
Appendix | Fitment Tables for fixation of pay of the existing

incumbents, who were in position as on 01.01.20186, in
various categories of posts indicated in the tables
(MHRD Notification MHRD letters No. Corrigendum
F.No.1-7/2015-U.ll{1) dated 08.11.2017

Appendix 11 Assessment Criteria and Methodology

Table 1 to 3 - For University and College Teachers
Table4 - For Assistant Librarian, Deputy Librarian,
Librarianetc.
Table 5 - For Assistant Director/Deputy Director/Director

Physical Education and Sports etc.
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: Pay Matrix Appendix |
Fitment Tables for fixation of pay of the existing incumbents, who were in position as.
on 01.01.2016, in various categories of posts indicated in the tables

Pay Band (Rs.) 15,600-39,100 37,400-67,000 67,000-
- 79,000

Grade Pay (Rs.) 6,000 7000 | 8,000 | 9,000 [ 10,000 0
Index of 2.67 2.67 2.67 2.67 272 2.72
rationalization _
Entry Pay(Rs.) 21600 | 25,790 | 29,600 | 49,200 | 53,000 67,000
Academic Leve! 10 11 12 13A 14 15
?:f;;al'ﬂtionﬁntWPav 57,700 | 68,900 | 79,800 | 1,31,400 | 1,44,200 1,82,200

2 59,400 | 71,000 | 82,200 | 1,35,300 | 1,48,500 1,87,700

3 61,200 | 73,100 | 84,700 |1,39,400 | 1,53,000 1,93,300

4 63,000 | 75,300 | 87,200 |1,43,600 ] 1,57,600 1,899,100

5 64,900 | 77,600 | 89,800 | 1,47,900 | 1,62,300 205,100

6 66,800 | 79,800 | 92,500 | 1,52,300 | 1,67,200 711,300

7 68,800 | 82,300 | 95,300 | 1,56,900 [ 1,72,200 2,17,600

8 70,900 | 84,800 | 98,200 | 1,61,600 ) 1,77,400 2,24,100

9 73.000 | 87,300 | 1,01,100| 1,66,400 | 1,82,700 hesliE.- . 5 :

10 75,200 | 89,900 | 1,04,100 1 1,71,400 | 1,88,200

11 77,500 | 92,600 [ 1,07,200 [ 1,76,500 | 1,93,800

12 79,800 | 95,400 [1,10,400 | 1,81,800 .

13 82,200 | 98,300 | 1,13,700[ 1,87,300 205 600 |5

14 84,700 | 1,01,200 [ 1,17,100 [ 1,92,900 [ 2,11,800

15 87,200 | 1,04,200 | 1,20,600 | 1,98,700

16 89,800 | 1,07,300 | 1,24,200 | 2,04,700 [§Sui

17 92,500 | 1,10,500 | 1,27,900 | 2,10,500 [i:

18 85,300 {1,13,800 | 1,31,700 7.100 |

19 98,200 | 1,17,200 { 1,35,700 B el

20 1,01,100 | 1,20,700 | 1,39,800 |

21 1,04,100 | 1,24,300 [ 1,44,000 [

22 1,07,200 | 1,28,000 | 1,48,300 3@

23 1,10,400 | 1,31,800 | 1,562,700 |5

24 1,13,700 | 1,35,800 | 1,567,300 L~

25 1,17,100 [ 1,39,800 | 1,62,000 |;

26 1,20,600 | 1,44,100 | 1,66,800 |

27 1,24,200 | 1,48,400 | 1,71,900

28 1,27,900 | 1,52,900 | 1,77,100 [**

29 1,31,700 | 1,57,500 { 1,82,400 |

30 1,35,700 | 1,62,200 | 1,87,900 |p==

31 11,39,800 | 1,67,100 [ 1,893,500

32 1,44,000 | 1,72,100 | 1,99,300 [§

33 1,48,300 | 1,77,300 [ 2,05,300

34 1,52,700 | 1,82,600 | 2,11,500

35 1,57,300 | 1,88,100 ﬁﬁu z

36 1.62,000 | 1,93,700

37 1.66,900 [ 1,899,500

38 1,71,900 | 2,05,500

39 1,77,100 £

40 1,82,400 |
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Appendix Il
Table 1
Assessment Criteria and Methodology for University/College Teachers
S .No. Activity - Grading Criteria
1. Teaching: (Number of classes taught/total classes 80% & above — Good
assigned)x100%
o, o,
(Classes taught includes sessions on tutorials, lab g:!t?s\:asto‘é but 70% & above-
and ofher teaching related activities) ctory
Less than 70% - Not satisfactory
2, Involvement in the University/College students | Good - Involved in at least 3 activities
related activities/research activities: a Satisfactory - 1-2 activities
(2) Administrative responshilities such as Notsatisfactory - Not invalved/

Head, Chairperson/ Dean/ Directot/ Co- undertaken any of the activities
ordinator, Warden etc. Note:

(b) Examination and evaluation duties assigned | Number of activities can be within o
by the college / university or attending the | across the broad categories of activities
examinalion paper evaluation.

{¢) Student related co-curricular, extension and
field based activities such as student clubs,
career counselling, study visits, student
seminars and other events, cultural, sports,
NCC, NSS and community services.

(d) Organising _ seminars/ conferences/
workshops, other college / university
activities.

(o) Evidence of actively involved in guiding
Ph.D. students.

7] Cohﬂucﬁng minror or major research project
sponsored by national or intemnatienal
agencies.

{g) At least one single or joint publication in
peer- reviewed upto 02.07.2023 and UGC
CARE List w.e.f. 03.07.2023.

Overall Grading:
Good: Good in teaching and safisfactary or geod in activity at Si. No. 2

Or
Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SI.No.2.

Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such
periods of duration which have been spent by the teacher on different kinds of paid leaves such as
Maternity Leave, Child Care Leave,Study Leave, Medical Leave, Extraordinary Leave and Deputatlon
shall be excluded from the grading assessment. The teacher shall be assessed for the remaining period
of duration and the same shall be exirapolated for the entire period of assessment to amive at the
grading of the teacher. The teacher on such leaves or deputation as mentioned above shall not be put
to any disadvantage for promotion under CAS due to histher absence from hisfher teachmg
responsibilites subject to the condition that such leave/deputation was undertaken with the prior
approval of the competent authority following all procedures laid down in these regulations and as per
the acts, statutes and ordinances of the parent institution.
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Table 2

{Appendix Il Contd.)

Methodology for University and College Teachers for calculating Academic/Research

Score

(Assessment must be based on evidence produced by the teacher such as: copy of
publications, project sanction letter, utilization and completion certificates issued by the
University and acknowledgements for patent filing and approval letters, students’ Ph.D, award

letter,etc,.)
S.N.| Academic/Research Activity Faculty Faculty of
: ofSciences/| Languages/Humaniti
Engineering/Agricul | es/Arts/Social:
ture/Medical/Veterin | Sciences/Library/Edu
ary Sciences cation/Physical
Education/Commerce
/Management & other
related disciplines
4. [ForDirect Recruitment: 8 10
Research Papers in Peerqeviewed / UGC
Journals upto 13.06.2019 and UGC CARE Listed
Pournals w.e.f. 14.06.2019
For Career Advancement Scheme:
Research Papers In Peerreviewed / UGC
Uournals upte 02.07.2023 and UGC CARE Listed
JJournals w.e.f. 03.07.2023 .
2. | Publications (other than Research
papers) ’
(a) Books authored which are
published by ;
international publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International 10 10
Publisher
Editor of Book by National Publisher 08 08
(b) Translation works in Indian and
Foreign Languages by qualified
faculties
Chapter or Research paper 03 03
Book 08 08
3. Creation of ICT mediated Teaching
Learning pedagogy and content and
development of new and innovative
courses and curricula
(a) Development of Innovative 05 05
pedagogy
(b) Design of new curricula and 02 per 02 per curricula/course
courses curricula/course




(c) MOOCs

Development of complete MOOCs in 4
quadrants (4 credit course)(ln case of
MOOCs of lesser credits 05
marks/credit)

20

MOOCs (developed in 4 quadrant) per
module/lecture

05

Contentwriter/subject matter expert for
each moduleof MOOCs (at least one
quadrant)

02

Course Coordinator for MOOCs (4
credit course)(In case of MOOCs of
lesser credits 02 marks/credit) |

08

08

(d)} E-Content [

Development of e-Content in 4
quadrants for a complete coursefe-
book

12

12

e-Content (developed in 4 quadrants)
per module

Q5

05

Contribution to development of e-
content  module in complete
course/paperfe-book (at least one
quadrant)

02

02

Editor of e-content for complete
course/ paper /e-book

10

10

(a) Research guidance

Ph.D.

10 per degree awarded

10 per degree awarded

Q5 per thesis submitted 05 per thesis submitted
M.Phil./P.G dissertation 02 per degree 02 per degree
. awarded awarded

{b) Research Projects Completed _

More than 10 lakhs i 10 10

Less than 10 lakhs I 05 05
{c) Research Projects Ongoing : | ]

More than 10 lakhs ] 05 05

Less than 10 lakhs i 02 02
{d) Consultancy 03 03

(a) Patents

International 10 10

National 07 07

(b) *Policy Document (Submitted to an International

bodylorganisation like UNO/UNESCO/MWorld

Bank/lnternational Monetary Fund etc. or Central

Government or State Government)

International 10 10

Natijonal a7 07

State 04 04

(c) AwardsiFellowship

International 07 o7
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Natibtal o> . . 05 05

*Invited lectures / Resource Person/
paper “présentation in Seminars/ | :
Conferences/full paper in
Conference Proceedings (Paper
presented in Seminars/Conferences
and also published as full paper in
Conference Proceedings will. he
counted only once)

International (Abroad) _ 07 07

International (within country} 05 05
National 03 -~ 03
State!Unwersxty 02 02

3]

The Research score-for research papers (Peer-Reviewed upto 02.07.2023 and UGC CARE List
w.e.f. 03.07.2023) would be as follows :

iy  Paper in refereed journals without impactfactor - 5 Points

iiy Paperwith impact factor less than1 - 10 Points
iif) Paperwith impact factor between 1 and 2 - 15 Points
iv) Paperwith impact factor between 2 and § - 20 Points
v) Paper with impact factor between 5 and 10 - 25 Points
vi) Paperwith impact factor>10 - 30 Points

(Impact factor to be determined as per Thomson Reuters list)

(a) Two authors: 70% of total value of publication for each author.

(b) More. . than two authors: 70% of total wvalue of publication for the
Flrst!Pnnmpal!Correspond|ng author and 30% of total value of publication for each of
the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Note:
o - Paper presented if part of edited book or proceeding then it can be claimed only once.

¢ For joint supervision of research students, the formula shall be 70% of the total
score for Supervisor and Co- supervisor. Supervisor and Co-supervisor, both
shall get 7 marks each.

¢ *For the purpose of calculating research score of the teacher, the combined
research score from the categories of 5(b): Policy Document and 6: Invited
lectures/Resource Person/Paper presentation shall have an upper capping of
thirty percent of the total research score of the teacher concemed

¢ The research score shall:be from the minimum of three categones out of six categones
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Table 3A {Appendix Il Contd))
1. Criteria for shortlisting and selection of candidates for appointment to the post of Assistant Professtr In
the University:
A. Criteria for shorilisting the candldates for appaintment to the post of Assistant Professor in the
University .
S. Academic Record Score
No. .
1. [Graduation 80% & Above =15 [60% to less than[55% fo less{46% to less
80% =13 than  60% | than §58%=05
=10
2. IPost-Graduation 80% & Above = 25 ,|60% to less than[55% (50% in case of
80% =23 SCISTIOBC (non-creamy
layer/PWD} 1o less than
60%=20
3. |[M.PhiL 60% & above=07 [55% to less than
60% =05 Maximum - 30 marks
4. |Ph.D, 3o
5. |NET with JRF a7
NET 05 Maximum - 07 marks
SLET/SET "oz
6. [*Research Publications 10 (Max.)
' a. SCOPUSMWeb of [03 marks / publication
Science . )
b. UGC CARE list w.e.f.(02 marks / publication
14™ June 2019/ Publications
prior to 14% June, 2019 in peer
reviewed or UGC old listed
journals
7. [Teaching / Post Doctoral Experience {210
marks for one year each)#
8. |Awards Maximum — 03 marks
Intermational / National level 03
(Awards given by International
Organizations/ Govemment of India/
Govemment of India recognized National
Level Bodies)
State-Level 02
{Awards given by State Govemment)

# If the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced
proportionately. The candidates are required to submit Form No. 16 for claimed petriod in addition fo the

experience certificate.

The candidates who will be awarded at least 50% marks as per ‘A’ on pre-page shall form list of shortlisted candidates.

If the number of shortlisted candidates is more than 12+3n for n (n=1,2,3,...} posts, for example, if it is more than 15 for
single post and more than 18,21,24,... for 2,3,4,... posts, respectively, then further shortlisting will be done in the

However, in case of number of candidates is less than equal'to 12+3n (for n=1,2,3... posts), no further shortlisting will

The process of shortlisting / selection will be carried out for filling up only that many advertised posts which satisfy
afleast 1:3 ratio for advertised number of posts to the number of eligible candidates e.g. If there are 7 applicants

Note:

sCriteria for Calculation of Marks for Jeint Publication(s)(Research Papers/Books): Of the total score for the
relevant category of publications by the concerned applicant the First/Principal author/ Corresponding author would
share 70% of the lotal value of publication and remaining 30% of the total value of publication for each of other

manner as given in 'B" below.

be done. The process shall not be carried forward, if the number of eligible candidates is less than three.

for three advertised posts, then selection shall be made only against two posts.
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authars. For example, if the total score for a publication is 02(say), then the first/principal author/corresponding author
would get 1.4 marks each and the other authors would get 0.6 marks each, However, the marks for research paper(s)
published will be considered only if the candidate will submit authentic proof for the same up to the last day of the
receipt of the applications.

B.  Criteria for further shortlisting:

The candidates, shortlisted on the basis of marks as per 1(A) and for whom further shortlisting is to be dane, shall
appear In a test for assessing their domain knowledge and Research 'Aptitude. The test shall comprise 100 Multiple
Choice Questions of one mark each (% marks shall be deducted for each wrong answer) and shall be of 80 minutes
duration.

For n (n=1,2,3,...) posts, top 12+3n candidates based upon the performance in test will be shortlisted for appearing
before the Selection Committee. In case of tie of score with the lowest qualified candidates, all such candidates having
same score shall also be included in the second list of short listed candidates.

2. Selectlon of shortlisted candidates for UTDs/ MDU-CPAS/Centre for Distance and Online Education
{CDOE):

The shortlisted candidates shall appear before the selection committee having composition as per Statute —22 of M. D,
University Act.

The selections shall be based on the performance in the interview by assessing the following:

Sr. No. [Component Weightage
i) Subject Knowledge & Research Aﬁﬁtude 50%
_(i_i) Presentation, Communication Skills & ICT Knowledge 30%
o Overall Personality 20%

Note: If the commitiee does not find any candidate suitable for the post(s), it may declare ‘none of the
candidates found suitable’.

pE
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Table 3B : (Appendix 1l Contd.)
Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in
Colleges
S.N.{ Academic Record | Score
1. |Graduation 80% j. 60% to less  |55% toless|45% to less
Above = 21 |than 80% than 60%= [than 55%
' =19 16 =10
2. |Post-Graduation 80% & B60%toless |55% (50% in case of
Above = 25 | than 80% SC/ST/OBC (non- creamy
=23 layer)/PWD) to less than
60% =20
3. [M.Phil 60% & 55% to less than 60% =05
) above = 07
4. |Ph.D. 25
5. |NET with JRF 10
NEY - 08
SLETISET 05
6. |Research Publications {2 marks for 06
each research publications
published in Peer-Reviewed prior
to 14" June, 2019 and UGC CARE
List Journals w.e£. 14™ June, 2019)
7. |Teaching [/ Post Doctoral 10
Experience (2 marks for one
yeareach)#
8. |Awards
International / National Level 03
(Awards given by International
Organisations/ Government of
India / Government of India
recognised National Level Bodies)
State-Level 02
(Awards given by State
Government)

_# However, if the period of teaching/post-doctoral experience is less than one year then
the marks shall be reduced proportionately. The candidates are required to submit Form
No. 16 for claimed period in addition fo the experience certificate.

Note : (A)
(i) M.Phil. +Ph.D. Maximum - 25 Marks
(ii) JRF/NET/SET Maximum - 10 Marks
(i) Inawardscategory Maximum - 03 Marks
(B)  Number of candidates to be called for interview shall be decided by thecollege.
(C) AcademicScore - 84
ResearchPublications - 06
TeachingExperience - 10
TOTAL - 100

(D) SLET/SET score shall be wvalid for appointment in respective State
Universities/Colleges/institutions enly.

-
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R Table 4

(Appendix Il Contd.)

Assessment Criteria and Methodology for Librarians

oot

S.No.

Activity Grading Criteria
1 =" | Regularity of attending library (calculated | 90% and above — Good
in terms of percentage of days attended )
to the total number of days helshe Is Be[ow 90% but 80% and above-—Satleaclory
expected to attend) Less than 80% - Not satisfactory
While attending in the library, the
individual is expected to undertake
interalia, following items ofwork:
e Library Resource and Organization
and maintenance of books, journals
andreports.
+ Provision of Library reader services
such as literature retrieval services
to researchers and analysis of
report.
o Assistance towards  updating
institutional website
2. Conduct of seminarsfworkshops related | Good - 1 National level seminar/
to library activity or on specific books or | workshop +1 Statefinstitution
genre of books. levelworkshop/Seminar
Satisfactory - 1 National level seminar/
workshop or 1 State level seminar/
workshop + 1 institution level seminar/
workshop or 4 insfitution seminar
fworkshop
Unsatisfactory — Not falling in above two
: : categories
3. If library has a computerized database]l Good — 100% of physical books and

then
OR

If library does not have a computerized
database

books and journals in computerized
database.

Unsatisfactory — Not falling under goad or
satisfactory,

-OR

journals in computerized database. -

Satisfactory — At least 99% of physical

Good —~ 100% Catalogue database made
up to date
Satisfactory- 90%
made up to date
Unsatisfactory - Catalogue database nof
upto mark.

(To be verified in random by the CAS
Promotion Committee)

catalogue database
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4, Checking inventory and extent of missing Good : Checked inventory and missing
books book less than 0.5%
Satisfactory - Checked inventory and
missing book less than 1%
Unsatisfactory — Did not check inventory
Or
Checked inventory and missing books 1%)
or more.
S () Digitisation of books database in| go64 . [nyalved in any two activities
institution having no computerized
database. «| Satisfactory - At least one activity
(i) Promotion of library network. Not Safisfactory - Not involved/
| (iiySystems in place for dissemination of | undertaken any of the aclivities.
information relating to books and other
resources,
(iv) Assistance in college
administration and governance related
work including work done during
admissions, examinations and extra
curricular activities.
(v} Design and offer short-term
courses for users, :
(vi)" Publications of at least one
research paper in UGC approved
journals.
Overali Good : Good in ltem 1 and satisfactory/good in any two other items including ltem 4.
Grading Satisfactory : Satisfactory in Item 1 and satisfactory /good in any other two
items including tem 4.
Not satisfactory : If neither good nor satisfactory in overall grading.
Note :

(yltis

recommended to use ICT technology to monitor the attendance of library staff and

compute the criteria of assessment.

(2) The Librarian must submit evidence of published paper, participation cerfificate for
refresher or methodology course,successful research guidance from Head of Department
of the concemned department, project completion.

(3) The system of tracking user grievances and the extent of grievances redressal details may
also be made available to the CAS promotion ccmmittee.

40
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- _Table 5

Assessment Criteria and Iﬁ.ﬂgeth':Jf.iolt':gi.qu_cis;_iL Djrectors of Physical Education and Sports

S. No. Activity Grading Criteria

1 Attendance calculated in terms of | 80 and above - Good
percentage of days attended to the total | Above 80 but below 90-
number of days he is expected | Satisfactory. Less than 80 - Not
toattend. satisfactory.

2, Organizing intra college competition Good - Intra college competition in

mare than 5 disciplines.
Satisfactory - Intra college
competition in 3-5 disciplines.
Unsatisfactory- Neither good
nor satisfactory.

3. Institution participating in  external Good - Naticnal level competition
competiticns in at least one discipline plus

State/District level competition in
at least 3 disciplines.

Satisfactory- State level
competition in at least one
discipline plus district level
competiion in at least 3
disciplines.

Or District level competition in at
least 5 disciplines.

Unsatisfactory - Neither good nor
satisfactory.

4. Up-gradation of sports and physical | Good/Satisfactory/Not-Satisfactory
training infrastructure with scientific and | to be assessed by the Promotion
technological inputs. committee.

Development and maintenance  of
playfields and sports and’ physical
Education facilities.

5. () At least one student of the .
institution participating in natiolwal! state/ 2;;“}1}95 Involved in any  two
university (for college levels only) ) ) .
teams., Organizing state/ationalfinter | Satisfactory: 1 activity
university/inter college level | Not Satisfactory : Not involved/
competition. undertaken any of the activities.

(il Being invited for coaching at
state/national level.

(iii)Organizing at least three workshops
in a year.

(iv) Publications of at least one
research paper in UGC  approved
journal.  Assistance in  college
administration and governance related
work including work done during
admissions, examinations and extra
curricular college activities.

Al
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Overall Good: Good in Item 1 and satisfactory/good in any two other items.
Grading | Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other
two items. Not Satisfactory: If neither good nor satisfactory in overall
grading.

Note:

i) It is recommended to use ICT technoliagy to monitor the attendance of sports and
physical education and compute the criteria of assessment.

fi)The institution must obtain student feedback. The feed-backs must be shared with the
concerned Director of Physical and Education and Sports and aiso the CAS Promotion
committee,

iiyThe system of tracking user grievances and the extent of grievance redressal details
may also be made available to the CAS Pramotion Committee.
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- ’ Annexure A
MAHARSHI DAYANAND UNIVERSITY ROHTAK ‘
Appl:cat:on Form for Promotion of Teachers under Career .
Advancement Scheme Paste a latest
Important Note - The candidate is required to fill in this form along with Passport size
: photograph

a b N

8. Date of Joining in the University
9. Present Designhation

Annual Performance Assessment Reports (Anhexure-B)

For Promotion /upgradation to

Department

Name of the Candidate (in Capital Letters)
Father's Name . Mother's Name

Gender Marital Status Nationality
Are you a Person with Disability (Yes/No)

Category (Gen/SC/DSC/BC-A/BC-B/ESM/etc.)

Date and Place of Birth

10. Date of Placement in Stage —l! Stage-lil
Associate Professor Professor
11. Grading and Academic / Research Score (for promotion upto level of Professor ) [Not applicable for

promotion fo Senior Professor]
i) Grading'as per Table 6 (Annexure-B) _

Sr. | Year | Academic Grading Perlod & Period
|ttt atsr. [oumrt | Laau,fany | i teve

1T |1 Year

2 |ll Year

3 |l Year

4 |IVYear

5 [VYear

6 |VIYear

For promotion from Assistant Professor (Academic Level 10)/ Assistant Professor (AL 11) / Assistant
Professor (AL 12) / Associate Professor to Assistant Professar (AL 11) / Assistant Professor (AL 12) /
Associate Professor f Professor, ‘Satisfactory’ or 'Good' grade in at least ‘'n-1' of the last ‘n’ years of the
assessment period is required for consideration of promotfion.
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ii) Academic/ Research Score as per Table -7 (Annexure-B}

[Note: 1. For Librarians assessment criteria and methodology will be as per Table 8 of Annexure B.

2. For ADPE / Deputy Director Physical Education who are not involved in teaching,
Assessment Criferia and Methodology will be as per Table 9 of Annexure B]
12. Mention the education qualification(s) if acquired after joining the University —

Exam. University/Board | Year of % of Marks | Division Subject Awards!
Passed Passing studied Medals/
including Prize/ Merit
options if any

13. Teaching Experience (full time) in College/University:
Undergraduate Paost Graduate Total

14. Total Research Experience

15. Field({s) of Specialization

16. Employment Details (in Chronological Order):

Sr. No. Name of Institution Design‘ation From To
(i)

(i)
(i}
(iv)

17. Guidance/Supervision of Ph.D. Theses :
a. Number of Candidates registered at present

b. Number of Candidates who have submitted theses

¢. Number of candidates who have successfully awarded Ph.D.
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18.

Language(s) known

Read (Y/N) _

Write (Y/N)

Speak (Y/N)

19.

Present Basic Pay

in the Academic Level

20, Orientation / Refresher or any other course / workshop to be considerable for promotion

Name of the Course

Period

From

To

Qgraniser

21. Detail of Development of MOOCs / e-contents in 4 quadrants

22. Publications :
" Publicatlons Total During the period '| Major Publications
{Attach with under as per requirement
the listof | conslderation for
publication | promotion (Attach | (Attach 8 copies of
with detalls) | 8 coples of first e reprints)
page of the
publications with
details)
(i) Web of
Science /
SCOPUS
(i) UGC Care
Listed
Papers In Journals {iil) Other peer
reviewed journals
upto 02.07.2023
and in UGC
CARE Listw.ef.
03.07.2023 .
Authored
Books ‘
Edited
45
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Chapters in Edited Books i
Papers In Proceedlhgs of the Conference I
Completed
Research Projects ['On Going
Granted
Patents Published
Cunsultanl:y

23. Awards / Recognition:

24, Additional information if Any

25, Llst of Enclosures {Give supportive documents

ii)
iv)
vi)

of the claims made in the application):

| certify that the foregoing information given by me is correct, complete to be best of my knowledge and
belief and no material information has been concealed.

Date: ! f

Permanent Address (in capital letters)

Signature of the Candidate
Correspondence address (in capital letters)

Pin Pin
Forwarded by Email

Head/Dean Mtfbile No.

Note:- '

1. Printing should be preferably on both sides.

2. Only first page of the publication should be attached along with proof of Peer Reviewed / UGC
Listed/Scopus/Web of Science/ Journal impact factor. However, for promotion to the post of

Associate Professor / Professor / Senior Professors, copies (all pages) of requisite numbers of

publications (only major / best) are required to be attached.
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Annexure—-B

Annual Performance Assessment Report for Promotion under
Career Advancement Scheme (CAS)

Table 6
Name: : Designation:
Subject : Academic Session/Period: :
Sr. Name of the Activity Activitles Actually Verification Grading Page
No. _ undertaken as per record | No.
' by HOD/
Director/
u Incharge
1. Teaching: [Number of classes
(Classes taught include sessions on taught/total classes
tutorials, lab and other teaching-related assigned) x 100 %]

activities)

Grading Criteria

» 80% & above=Good
-« DBelow 80% & but 70% &
above=Satisfactory
» Less than 70%=Not satisfactory

2. Invelvement in the sfudents related
activities and research activities:

a) Administrative responsibilities
such as Head, Chairperson/
Dean/ Director/ Coordinator, |
Warden or any other
Administrative responsibility
assigned by the Vice-

, Chancellor _ / Executive
Council for a period of not
less than €6 months in
assessment  year under
consideration

b) Examination and evaluation
duties assigned by the university
or attending the examination
paper evaluation.

c) Student related co-curricular,
extension and field based
activities such as student clubs,
career counselling, study visits, |.
student seminars and other
events, cultural, sports, NCC,
NSS, YRC and other community
servicesfoutreach activities,

d} Organising seminars/ .
conferences/-workshops, other
academic activities.

e) Evidence of actively involved in
guiding Ph.D. students of MDU
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f) Conducting minor or mgjor

g) At least one single or joint

Grading Criteria

research project sponsored by
national or international
agencies.

publication in Peer-reviewed upto
02.07.2023 and in UGC CARE
List w.e.f. 03.07.2023.

‘Good’ if Involved in at least 3
activities

'Satisfactory” if 1-2 activities
'Not-satisfactory’ if not
involved/ undertaken any of the
activities

Overall Grading:

Criteria:

Good: Good in teaching and satisfactory or good in activity at Sr.No.2
Satisfactory: Satisfactory in teaching and satisfactory or good in activity at Sr.No.2
Not Satisfactory: If neither good or satisfactary in overall grading

Note:

Number of activities can be within or across the broad categories of activies.

o At the time of Internal Screening Committee, all the records related to claims must be

produced before the convener of the committee.

if a candidate claims score for an item not covered in the above, the claims for the
same shall be settled by a committee constituted for purpose.

For the purpose of assessing the grading of Acivity at Serial No.1 and Serial No.2, all
such periods of duration which have been spent by the teacher on different kinds of
paid leaves such as Matemity Leave, Child Care Leave, Study Leave, Medical Leave,
Extraordinary Leave and Deputation shall be excluded from the grading assessment.
The teacher shall be assessed for the remaining period of duration and the same shall
be extrapolated for the entire period of assessment to arrive at the grading of the
teacher. The teacher on such leaves or deputation as mentioned above shall not be
put to any disadvantage for promotion under CAS due to hisfher absence from his/her
teaching responsibilities subject to the condition that such leave/deputation was
undertaken with the prior approval of the competent authority following all procedures
laid down in these regulations and as per the acts, statutes and ordinances of the
parent institution.

B
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Annexure-B
Assessment of Academic/Research Score
Table 7
Name: Designation:
Subject: Faculty:
Sr.No. Academic/Research Academic Rescarch score Total Self- Verified Pag
Activity as prescribed ! (in Apprais | Score e
Number) al No.
Score
Paper in refereed
journals without
impact factor . |
Paper with imp?ct
factor less than|1
Paper with impact
Research papers in Peer-
reviewed upto 02.07,2023 | factor between f and
1 and in UGC CARE List —
w.e.f. 03.07.2023 Paper with impact
factor between 2 and
{Annexure-~1) 5 F
Paper.with impact
factor between 5 and
10
Paper with impact
factor>10
2 Publications (other than
Research papers)
{Annexure-2)
(a)Books authored which
are published by,
International Publishers 12/book
National Publishers 10/boak
Chapters in an Edited Book | 05/chapter
Editor of a book by 10/book
International Publisher
Editor of a book by National | 08/book
Publisher
(b) Translation works in
Indian and Foreign
Languages by qualified
faculty possessing
Diploma /! Certificate in
Translation '
Chapters or Research D3/chapter or paper
papers
Baok 08/bock
3 Creation of ICT-mediated
Teaching Learning
Pedagogy and content and
development of new and
innovative courses and
curricula {Annexure-3)
(a) Develapment of 05 -
Innovative Pedagegy
(b) Design of new curricula | 02 (per course)
and courses
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{c)MOOCs

Development of complete
MOOQCs in 4 quadrants (4
credits course) {In case of
MCOCs of lesser credits 05
marks per credit)

20

MOOCs (developed in 4
quadrants) per
maoduleflecture

05

Content writer/subject matter
expert for each medule of
MQOOCs (at least one
quadrant)

02

Course coordinator for
MOOCs (4 credit course) (In
case of MOOCs of lesser
credits 02 marks per credit)

08

{d)E-content

Development of e-Content in
4 quadrants for complete
coursele-book

12

e-Content (developed in 4
quadrants) per module

05

Contribution to the
development of e-content
medule in complete
course/paper/e-book (at
least one quadrant)

02

Editor of e-content for
complete coursefpaper/e-
bock

10

{a)Research guidance
{Annexure-4)

Ph.D. {10 per degree
awarded &nd 05 per thesis
_submitted)

M.Phil/P.G. dissertation (02
per degree awarded)

(b} Research Project
Completed

More than 10 lakhs

10

Less than or equal to 10
lakhs (Extramural/External
Funding) _

05

(c)Research Project
Ongoing

More than 10 lakhs

05

Less than or equal to 10
lakhs (Extramural/External
Funding)

02

(d} Cons_ultancy

a3
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{a) Patent {Annexure-5) (Only those]patents for which MDU is the applicant)

International”

10

National

[ *{by Policy Document
(Submitted to an
International
body/organization like
UNO/UNESCO/MWorld
Bank/International
Menetary Fund etc. or
Central or State
Government)

o7

International

10

National

o7

State

04

(c) AwardsiFellowship
International )

07

National

05

*Invited lectures/Resource
Person/paper presentation
in Seminars/
Conferences/full paper In
Conference proceedings
(Paper presented in
Seminars/Conferences and
also published as full
paper in Conference
proceedings will be
counted only once)
(Annexure-6) °

International (Abroad)

07

International (within country)

05

National

03

StatefUniversity

02

p— L=
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The Research score for research papers would be as follows:
Sr. Paper in Peer- Faculty of Sciences /|Faculty of Languages !
No. | Reviewed upto Engineering ! | Humanities / Arts. [/ -Social
02.67.2023 and in UGC Agriculture/ Medical /| Sciences / Library / Education /
oc:gfz'gggw-e-f- Veterinary Sciences Physical Education / Commerce
T “ / Management & other related
disciplines
Paper in refereed 13 15
journals without impact
factor
Paper with impact 18 . 20
factor less than 1
Paper with impact 23 25
factor between 1 and 2
Paper with impact 28 30
factor between 2 and 5
Paper with impact 33 35
factor between 5 and
10
Paper with impact - 38 40
factor=10

Note 1: Impact factor to be determined as per Thomson Reuters list

2. a) For two authors: 70% of total value of publication for each author.
b) For more than two authors: 70% of total value of publication for the First / Principal /
Corresponding author and 30% of total value of publication for each of the joint
authors.

3. For Joint Projects: Principal Investigator and Co-investigator would get 50% each.

4. () Paper presented if part of edited book or proceeding then it can be claimed only
once.
(i) For joint supervision of research students, the formula shall be 70% of the 'total
score for Supervisor and Co-supervisor. Supervisor and Co-supervisor, both shall
get 7 marks each

5. The research score shall be from the minimum of three categories out of six categories.

*For the purpose of calculating research score of the teacher, the combined research
score from the categories of 5(b): Policy Document and 6: Invited lectures / Resource
Person / Paper presentation shall have an upper capping of thirty percent of the total
research score of the teacher concerned.

For example: Suppose, the total score obtained is 400 which includes the score from the
category 5(b) and 6 as 140 i.e. the score from other categories is 260. Find 30% of the
total score, which in this case is 30% X 400=120. Due to upper capping of 30% of the total
research score, 120 score will be coiinted and not 140. The effective total score will be

260+120=380.
%o
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* Score to be filled by the Candidate / Teacher in following manner:
Summary-of Academlc! Research Score

Category

Particulars

Academic/ Remarks
Research Score

1.

Research papers Web of Science J SCOPUS /
UGC listed / Peer- reviewed Joumnals

2.

Publications (other than Research papers)
a) Books authored
b) Translation works

Creation of ICT-mediated Teaching Learning
Pedagogy and content and development of new
and innovative courses and curricula

a) Development of innovative pedagogy

b) Design of new Curricula and Courses

¢) MOOCCs

d} e-content

{a) Research guidance

{b) Research Project(s) completed
{c) Research Project(s) ongoing
{d) Consultancy

(a) Patent

(b} Policy Document

{c) Awards/Fellowship

*|nvited lectures/Resource Person/paper
presentation in Seminars/ Conferences/full paper In
Conference proceedings (Paper presented in
Seminars/Conferences and also published as full
paper in Conference proceedings will be counted
anly ence) !

7.

Total Research Score

*Combined score of 5(b) and & shall have upper capping of 30% of total research score

g
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ANNEXURE-1

1. Research papers in Peer-Reviewed uptd 02.07.2023 and in UGC CARE List w.e.f. 03.07.2023
Sr.No. | Title of the Name of the Authors | Score | Page
Paper Journal No.

54
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ANNEXURE-2
2. Publications (other than research papers)

(a) Books authored which are published by National Publisher

Sr. Title of the | Name and Edited Book/Chapter | Authors Score | Page
No. Book category of No.
Publisher

(b) Translation work in Indian and Foreign Iangﬁages by qualified faéulty

b‘
*5r. No. Title of the Book/Chapter/ Publisher Authors Score | Page No.
4 Research paper :
_ ANNEXURE-3
3. Creation of ICT-mediated Teaching Learning Pedagogy and Content and development
of new and innovative courses and curricula
Sr.No. Particulars Authors Score Page No.
ANNEXURE-4
4. (a) Research Guidance -
Sr. No. [ Class | Name of University Particulars of Researcher Score | Page No.

-

'j
1 g

a
L ]

(b) Research Projects Completed

Sr. No. | Title | Name of funding agency with the | No. of Investigators Score | Page
amount ‘ No.

LB
y ANNEXURE-5
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5. (a) Patents

"

'--.._-/6/’__’ -F .

- -
-T -

1. Sr. No. Name of Patent Details of registration Level | Score | Page No.
(b) Policy Document
Sr. No. Name of Policy Name of Agency to whom Level | Score | Page
Document submitted No.
-
ANNEXURE-6

6. Invited Lectures/Resource Person/ Paper presentation in Seminars/Conferencesi/full
papers in Conference Proceedings

Sr. No.

Title of the Paperflecture | Organized by (with dates) | Level

Score | Page No.

L4

56



Y-

= "’j ‘4"& r—= —

~ 182

Annexure - B

Assessment Criteria and Methodology for Librarians
Table 8

S.No.

Activity

Activities
Actually
undertaken

Verification as per| Grading
record by HOD /
Director / Incharge

Page

Reguiarity of attending library {calculated in
terms of percentage of days attended to the
total number of days he/she is expected fo
attend)

While attending in the [ibrary, the individual
is expected to undertake, interalia, following
itemns of work:

= Library Resource and Organization
and maintenance of books, journals
and reports.

e Provision of Library reader services
such as literature retrieval services to
researchers and analysis of report.

= Assistance towards updating
institutional website

Grading Criteria: 80% and above — Good

Below 90% but 80% and above
- Satisfactory

Less than 85% - Not satisfactory

Conduct of seminarsfiworkshops related fo
library activity or on specific books or genre
of books.

Grading Criteria: Good — 1 National level
seminar/ workshop +1  Statefinstitution
levelworkshop/Seminar

Satisfactory - 1 National level seminar/
workshop or 1 State level seminar/
workshep + 1 institution level seminar/
warkshop - or 4  institution seminar

fworkshop
Unsatisfactory — Not falling in above two
calegories
3. if library has a computerized database
OR

Good — 100% of physical books and
joumnals in computerized database.

Satisfactory — At least 99% of physical
bocks and journals in computerized
database.

Unsatisfactory — Not falling in above two
categories

OR .

Good — 100% Catagolue database made up
to date

Satisfactory — 80% Catagogue database
made up to date

Unsatisfactory — Catalogue database not
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upto mark.
(To be verified in random by the CAS
Promotion Committee)

Grading Criteria : Good: Checked inventory
and missing book less than 0.5%
Safisfactory — Checked inventory and
missing book less than 1%

Unsatisfactory — Did not check inventory

or .

Checked inventory and missing books 1%
of mare.

(i) Digitisation of books database in
institution having no computerizeddatabase.

(i) Promotion of librarynetwork.

(iii) Systems in place for dissemination of
information relating to books and other
resources.

{iv)Assistance in college administration and
govemnance related work including work
done during admissicns, examinations and
extracurricularactivities.

(v}  Design and offer short-ferm courses
for users.

(vi) Publications of at least one research
paper in UGC approved joumnals.

Grading Criteria : Good: Involved in any two
activities
Satisfactory : At least one activity

Not Satisfactory : Not involved / undertaken
any of the aclivities.

Overall
Grading

Good ; Good in Item 1 and satisfactory/goed in any two other items including ltem 4.
Satisfactory : Satisfactory In tem 1 and satisfactory /good in any other two items including
item 4.

Not satisfactory : If neither good nor satisfactory in overall grading.
Note: )

(1) It is recommended to use ICT technology to monitor the attendance of library staff and
compute the criteria of assessment. )

(2) The Librarian must submit evidence of published paper, participation certificate for
refresher or methodology course, successful research guidance from Head of
Department of the concerned department, project completion.

(3) The system of tracking user grievances and the extent of grievances redressal details
may also be made available to the CAS promotion commitiee.

hre
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Annexure - B

Assessment Criteria and Methodology for Assistant Director / Deputy Director of Physical
Education and Sports (for those who are not involved in teaching Physical Education and

Sports) -
Table 9.

S. No, Actlvity Actlvities Verification as | Gradlng | Page
Actually per record by No.
undertaken | HOD/Director /[

' Incharge

1 Attendance calculated in terms of percentage .

| of days attended to the total number of days .
a he is expected toattend.
' Grading Criteria: 80 and baove — Good
A Above 80 but below 90 — Satisfactory
c b Less than 80 — Not Satisfactory
12 Organizing intra college competition

Grading Criteria: Good — Intra College
competition in more than 5 disciplines

Satisfactory — Intra ccllege competition in 3- :

§ disciplines.

Unsatisfactory — Neither good ner satisfactory
3. Institution  participating in external

competitions

Grading Criteria : Good — National level
competition in at least one discipline plus
State / District level competition in at least 3
disciplines

Satisfactory — State level compelition in at
least one discipline plus district level
competition in at least 3 disciplines. 'L

Or District level competition in at least 5
disciplines. .

Unsatisfactory — Neither good nor safisfactory | "9+ 1.
4. Up-gradation of sports and physical training
infrastructure with scientific and technological
inputs.

Development and mzintenance of playfislds
and sports and physical Education facifities.

Grading Criteria: Good / Satisfactory / Not-
Satisfactory to be assessed by the Promotion
Committee
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5. MAL least one student of the institution
participating in national/ statef university (for
college levels only) teams. Organizing
state/nationabinter universityfinter college level
competition.

(i) Being invited for coaching at statefational
level. .

(iily Organizing at least three workshops in
ayear.

(iv) Publications of at [east one research paper
in UGC approved journal. Assistance in
college administration and govemance related
work including wark done during admissions,
examinations and exra curricular college
activities.

Grading Criteria : Good: Involved in any two
activities.

Satisfactory : 1 activity

Not Satisfactory: Not involved / undertaken
any of the activities

Overall Good: Good in item 1 and satisfactory / good in any two other items.
Grading Satisfactory: Satisfactory in ltem 1 and satisfactory { good in any other twa items.
Not satisfactory : If neither good nor satisfactary in overall grading.

Note: .

(1) Itis recommended to use ICT technology to monitor the attendance of sports and physical education and
compute the critetia of assessment.

(2) The institution must obtain student feedback. The feed-backs must be shared with the concemed Directar
of Physical Education and Sports and also the CAS Promotion committee,

(3) The system of tracking user grievances and the extent of grievances redressal details may also be made
available to the CAS promotion commitiee.

o
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(Annexure-C}

o
MAHARISHI DAYANAND UNIVERSITY ROHTAK
: |

PROFORMA FOR ANNUAL SELF APPRAISAL REPORT
FOR THE ACADEMIC YEAR

1. General information .,
a) Name:

b} Designation :
c) Depariment:
d) Faculty:

e} Mobile No.

-

f) Email

) Residential Address

D

2. Teaching

a) Class Taught .
S Name of Workload assigned || Workload takenin | Percentage of | Steps taken for
Class in the Year the Year warkload the deficit
(Both Semesters) undertaken :33%‘2;%' if
anydueto ™
5 leave efc.
L [T [P |Total |[L | T |P [ Total i
1
2
3
4
5 - .
Average % -

*Lecture (L), Tutorial {T), Practical (P)

b) Details of examination related duties / responsibilities / assignment in MDU, Rohtak—

i. Evaluation of answer script

li. Internal Evaluation

ili. Paper Setting

iv. Assessment of Assignments

v. Conduct of Examinations

vi. Evaluation of dissertations/project reports/summer training reports ete.

8o
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Professional Competences A
a) Details regarding Refresher Course/Orientation Pragramme or other courses / workshops attended

b) Administrative assignment(s)

I
c) Membership / Participation in bodies / compittees on education and national development

Research Contributions ;

!
|
d) Anyother ‘
a) Research Supervision .- i

At the beginning of the | Registered during the | Completed
Academic year% Academic year During the year

PG (Dissertation, \
Project Report atc.) l
Ph.D. '

b) Publications:
i. Research Articles published

Sr. Tittle | Journals in | No./Vol./Date | Co- Web of Science / Thomson
No. which of Publication | authors, | SCOPUS/UGC Reuter
published if any CARE Listed Impact
Factor
ii. Books:
Sr. | Title Publisher | Author National / Year of
No. ) International. | Publication
Loun'

iii. Chapterin Edited Books:
sr. | Title Publisher | Auther National / Year of
No. internationa! | Publication

iv. Books Edited
Sr. | Title Publisher | Author National / Year of
No. ) International | Publication

v. Translation work in Indian and Fereign languages by qualified faculty

Sr. Title Publisher Authors
No.

62 “Q'L/f/
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vi. Research Projects

Sr. No.  [Title Funding Month of Whether if not
Agency Commenc | completed completed,
*ra {-.| ement during the expected
year date of
completion

vii. Consultancy:

viii. Patents: .

Sr. No. Name:-of Patent Details of registration Level

ix. Policy' Document

Sr. No. Name of Policy Document Name of Agency to whom Level
submitted

x. Details of Seminars, Conferences and Symposia organized

xi. Membership of Professional/Acad emic bodies, editor-ship of journals etc.

Maen =)

curricula

Sr. No. | Particulars Author(s)

J
f
} 1
. )
j , 7. Creatlon of ICT - mediated Teaching Learning P'éd_'ggogy, Content Development of Innovative courses and
t-,

7. a) Awards / Fellowship

b) Other Achievements

8. Invited LecturesiResource Person/Paper.presentation in Seminars / Conferences / full papers in
Conference Proceedings :
Sr. No. Title of the Paper/iecture | Organized by (with dates) Level

5
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9. Extension workiSociallCommunity outreach activities:-

Please give a short account of your contribution to:
a. Co-Curricular Activities

b. Enrichment of campus life {Hostels, Sports, and Cultural activities)

¢c. Student welfare and discipline

10. Brief assessment of performance

a. Contribution to University/Department activities / Corporate governance

b. Any other

E

1. Any other information about contribution not covered above and which ig relevant to a proper assessment
of aclivities.
Note: Please attach separate sheet wherever necessary -

| certify that the information given above is correct and factual to the best of my knowledge and belief.

Signature of the Faculty Member
Date [ _f ’

e et 0

Forwarded
Date_ /[

Signature of the Head of the Department”

* (In case, the teacher happens to be senior to the Head of the Department and/ or the Dean, the report will be
forwarded / countersigned by the Dean/ Vice-Chancellor).

QObservation of the Vice-Chancellor
Date__ /_f

Signature of the Vice-Chancellor

e
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MINUTES OF THE MEETING OF COMMITTEE CONSTITUTED BY THE VICE-CHANCELLOR FOR
PREPARATION OF INSTITUTIONAL DEVELOPMENT PLAN (IDP) OF THE UNIVERSITY HELD ‘IN
THE OFFICE OF ADVISOR TO THE VICE CHANCELLOR, M.D. UNIVERSITY, ROHTAK ON
17.01.2023, 19.01.2023, 28.02.2023, 01.03.2023, 15.03.2023, 21.03,2023, 22.03.2023,
29.03.2023, 24.04.2023, 17.04.2023, 23.06.2023 and 28.06.2023.

The following members present

1, Prof. Ajay K Rajan, Dean, CIAA | ’ Convener
2. Prof. Radhey Shyam, Department of Psychology Member
3. Prof. Narasimhan B, Director IQAC - Member
4 Prof. Rahul Rishi, UIET Member

The committee constituted for the preparation of Institutional Development Plan in its various
meetings held on 17.01.2023, 19.01.2023, 28.02.2('.25, 01.03.2023, 15.03.2023, 21.03.2023,
22.03.2023, 29.03.2023, 24.04.2023, 17.04.2023, 23.06.2023 and 28.06.2023 deliberated over
the IDP Document and finalized the Institutional Development Plan {Annexure A).

The meeting ended with the vote of thanks to the Chair.

e M gy~

(A K Rajan) (Radhey Shyam) {Narasimhan B) (Rahul Rishi)
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INSTITUTIONAL DEVELOPMENT PLAN

MAHARSHI DAYANAND UNIVERSITY, ROHTAK

(Established under Haryana Act No. XXV of 1975)

(A+ Grade University accredited by NAAC)

e () B

ety






T ATy
_ - et
W\-uual“u..‘mwm s

— e W
| pai Ly
- ,,.-,HM e )
T . 5
e

: .dtﬂﬂ;
..s?.,. | S in.iﬁl.
._.n.....— e e
AR <] Frig e

el

e
i; Cm\\e m
S -

E

?Wﬁhxozh”

X Tl g

1oy Lpe
Wl
L rars
NG =Y I < S

Qe 0
PO sty ¥ 5 |
Py RCY

a0 -,
.

B
JIE
i

(=

n W

“A ma
in name.’ It
uca

'n

get ed

1

&

I

&

' u i
W
T e

d‘r s:{a,”
ie

o

ell-being

.-",— 3

o
i

Py
d
»n

=

U
a

fnchet et
"'ﬁ'gr:...-i "tj A j_.‘ .

ok
e
v

from malice

.m
O
qn
T,
>

L

*
ot
T
e

1
i.x.

T A

;
v
}If

~cause  of

4
)

R il i N

_ -h‘
e
!,iA

of peopl
righteousne

58,

M,
1.5
T

¥

— b

- Maharshi Dayanand

e e 4



L

VI,

CONTENTS
Preamble 1
Vision and Mission ‘ 3
Core Values 4

Need Jg«{%es%‘ ettt o IR 13

Institutio' ~ s f e : 19

A -
g/

Strategic Framework of the 20

"
el 1:-;‘.‘
University

SN



[ el [ ' I =
1
b -

) | .--'-‘- l‘ a -"l.;! . -—’7‘-(—--_

-

l S Ui MAHARSHI DAYANAND UNIVERSITY, ROHTAK . © .
L m L

I. PREAMBLE

Maharshi Dayanand University, Rohtak has been established in 1976 as a residential
University with the objective of promoting inter-disciplinary higher education and
research with special emphasis on studies of life sciences, environmental and ecological
sciences. The University offers 160+ Programs through 10 faculties comprising 41
University Teaching Departments/Centers/Institutes and a satellite campus at MDU-
CPAS, Gurugram. Blooming flowers in the Rose Garden, well-paved sidewalks, carefully
pruned plants along both sides of the campus roads, abundant greenery, and the
resulting eco-friendly ambience give a majestic look to our clean, green and eco-friendly
campus.

The University has been.r o5
,,1: 2
/By

pag
* Awarded Grﬁdé"‘M,

. Ranked%}among.top
of Haryan‘;f in NIjRF 2023
vt ! .

* Granted Gréen lns |tut|

1

* Ranked lst ]{r}sSWﬁchha ) '
.\V}“' }’h i. i K\_‘.f. :;:" T "’r—‘r"*:lt’r l&:‘ﬁr:‘./ Jf‘.‘.j‘
The National Educatlon Pollcy has been released on 29th July, 2020 by the
mx‘}.\ el *111-4483—"’1.;]»'7 ,#"""".'s'
Government of Ind:a j\lattonal Ed cat:on POI'CVm%?,ZO is the flrst education policy of

-m.-...

‘1"

4--"'

----v:»m
£x r
L R
x| B
} R 3 . __l’\_
ﬂr". " Z-.
1 L

the 21st century andaifns’ to,address the man"\f' growmg develc:pmental imperatives

of our country. This Policy prop;c;s:ezs ?hé?gf\'gl'?h and revamping of all aspects of the
education structure, including its regula;:r: and governance, to create a new system
that is aligned with the aspirational goals of 21st century education, including SDG4,
while building upon India’s traditions and value systems. This National Education
Policy envisions an education system rooted in Indian ethos that contributes directly
to transforming India, sustainably into an equitabie and vibrant know/ledge society,
by providing high-quality education to all, and thereby making India a global

knowledge superpower,

The NEP 2020 envisages that the curriculum and pedagogy of institutions must
develop among the students a deep sense of respect towards the Fundamental

Duties and Constitutional values, bonding with one’s country, and a conscious

j Institutional Development plan1
L'\ ‘(JCL‘):{/ % Y ‘5)\,\/~')
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awareness of one’k roles and responsibilities in a changing world. The vision of the
Policy is to instill a dgep-rooted pride in being Indian, not only in thought, but also in
spiritamong the learngrs, intellect, and deeds, as well as to develop knowledge,
skills, values, and dispysitions that support responsible commitment to human
rights, sustainable development and living, and global well-being, thereby reflecting

a truly global citizen,

As per UGC guidelines, thie HEls are required to develop thelr Institutional
Development Plan (IDP) to aisess the requirements such as faculty, administrative
staff, ICT, physical infrastrudture for teaching-learning, continuous professional

development, student suppor and to address the ad-hoc teachers, tenure track

AV G e
research universities! The stlt tions. arefrequired fto,{gear up themselves to face
A Jﬁf Al 2 \\i 1,500
challenges in progressmg toward multl dlsE‘ipImar m ltgjligterr%r)d spirit as per NEP
v‘rf Ef~ ! ey g }]
2020. The lDPamust prowdf; larykljn |gh{ to\};lEl asito hox{zvjﬁlnfr)astrtucture facilities will
[} 1 :‘: a . L
be upgraded :stu ent supp’o'-;s' sterr&s»hke)spoés facmt:,e‘s W|II be augmented,
-: - r‘.fr F fEs 1 —-l
academic deflcienc ”5 lrke Ia%m’f’at? |‘es,;etc~awdl be addrgssed to»brmg them at par
- . B flamwal Mo 1 R

with the best mstl UtIO sitotattra }_he[best ta[ent in ‘:c‘e,achmg ‘and learning. An

rﬂ‘"

Sl p«:‘lf‘ N {‘i’j“ Loit. ,{5T1£$ i

facuity, promotion and facdltat §‘ Iatera Itransfe:;]fromwautonomous to teaching to

vy
#’T
a-‘.—.m

“rem

Institutional Devel ent’Rlaniis.a ¢ _mprehenswe planyt at outJines and details the
Hn‘i‘?‘“‘*‘lh*.-’ fepr b
overall dlrectlongoft e Unive ersity~-The IDP |Sﬂa7'1|\‘fing document, evolving as the
‘1{-;;- *h\a\‘”‘ v'ﬁ* i E 1»3:"‘J 2 "f j’/ o
strategic plans are imple trn’epjced and-rqviewed” ! 1' ;
Yy s -l L
‘\i‘(}r ’::;z;’ N | lu‘\ ;/
""}a.v__' - e H

Lt Rex W T

Institutional Development plan2
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awareness of one’s roles and responsibilities in a changing world. The vision of the
Policy is to instill a deep-rooted pride in being Indian, not only in thought, but also in
spiritamong the learners, intellect, and deeds, as well as to develop knowledge,
skills, values, and dispositions that support responsible commitment to human
rights, sustainable development and living, ‘and global well-being, thereby reflecting

a truly global citizen.

As per UGC guidelines, the HEls are required to develop their Institutional
Development Plan {IDP) to assess the requirements such as faculty, administrative
staff, ICT, physical infrastructure for teaching-learning, continuous professicnal

development, student support and to address the ad-hoc teachers, tenure track

J.‘

faculty, promotion anji fac1l1tat|ng Iateraﬂtransfergjfrom autonomous to teaching to

research unwersm S, '[hg' i;lstt;ui;!ons are: requ:rq1d tto igear up themselves to face

| 3 f fl L B
challenges in prohgreé::smg towards*multi dl‘SElp"?a in ite Ietter and spirit as per NEP
* 4t i‘s -a i % S % ,

2020. The lDP;must provide an :nsight go Héls-"as‘.ito hogvrimfrastriucture facilities will

..
1 i-u o

be upgraded ;student support systems Ilke;sports faclities will be augmented,

R Y ot s
academic def" c:encLes:hke Jaboratorles, etc gw‘ill ibe -addressfed to‘wbrlng them at par

T

iy

i
with the best:jnsti utl_pps ‘o' attréct tlle]best 1talent m teachlr}g and learning. An

ghey R |

Institutional Developm{ent Plan isj merehensive p[ Itﬁat outlines and detalls the

ti’

PUET SRR i { i

overail direction, o}t e Uni\_ie{sw: The IDF% lzs Haﬂjiving dot}ument evolving as the
P RIS e GRS 5ot S
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1. VISION AND MISSION

VISION

University aspires to be a leading ‘transformative learning community’ recognized
world-wide for excellence and innovation in education, research and entrepreneurship

for holistic development of learners and sustainable growth of the sociaty

MISSION
University is committed to transform lives and serve the society through flexible and
multidisciplinary education, research, innovation, lifelong learning and cultural

enrichment

STRATEGIES TO ACHJE\?I:: THEWIS
Lo

To achieve its Vrsmn andyMrssuin
A, ,“' =z

1. To prowdejdini}allec af%,-

g‘1 and supportive

1

environ ent for ho g -_Td.éj\"felépm ent:af: students by ] pa rtlng 21St Century skills

E{rd] et |
2. Tobea gat wa\y of, sichtzia'r hip tg_i._*jhe":wror g and produce gragjga’tes of distinction
eI Tt BUART I S bph AR
through (Iualitit ‘v%c ‘ ttir!;l_pg afi‘ﬁ%’? f—'-"tﬂ ristic: academrc l;\grograms
ﬁ't. ! T b - iy -_— g 1 T "W-v--‘-‘o
3. To create a. qol!abgratqye_jénv rén}men_t for free,exchange?of ideas to flourish
P N W S v

)
creativity, research and:entrepr 27
[l LA I Ea Yl I P
N ia PR, A A

Ily-relevant'and leadmg-edge research within and

x:f

4. To engage in mnova tive;.so

across disciplines
5. To attract and retain diverse, world- class talent
6. To craft, establish and sustain the futuristic infrastructure
7. To act in partnership with the community over the generation, dissemination and
application of knowledge
8. To attain high echelon among world class universities
9. To consistently reinvent ourselves and contribute to transform India into

equitable, fair and vibrant knowledge society

Institutidnal Development plan3
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Ill. CORE VALUES

Academic Excellence: UNiversity strives forzthe uncompromising quality excellence in

scholarship across various isciplines
E‘xcellence in Research, INnovation and Entrepreneurship: University commits to
continuous engagement in\the scholarly. activities in the pursuit of creativity.
andknowledge generation throligh excellence in research and innovation

Morality and Ethics:. Universi upholds the highest ethical values, integrity and
professionalism alongwith unwa ring comm}tment to academic freedom, transparency
and accountability, |
Equity and Inclusiveness: University\ pledges to nurture and preserve an environment of
mutual respect, equ/giyggﬂdwdivﬁg ity T
inclusiveness for th rwmg soaet :3" 4

t HiFty r ¢

Environmental Sustaina

to improve the Iwmg SF}’

future generat:o 51:3

lzr

Community Engagemgn e% *
relatronshlp with flocaR : tle

L
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with 150 MBES Internet facility up 10 200GB download. The instituie has a
workshop mandatory for first year students,but it needs to be strengthened,
powever, other laboratories required for 15t year are satisfactory. Institute. The
drawing hall of the jnstiute is in good working condition. is advised to
maintain/ add computing facilities, equipment and required software for all
(he programmes as per AICTE/MDU norms. Laboratories of all the courses
: require.strengthening in terms of addition of latest equipment’s along with
proper maintepance of the labs.

 Libraty: The Tnstitute has a library fiaving in all 32858 volumes (B.Tech-~
34906, MBA-2432; BBA-995, and BCA-680) and 4738 tifles (B.Tech 2928, MBA-
835, BBA-220, and BCA-105) of books. [nstitute has subscribed Del Net for
journals. T _

7. CM Grievance/ PM Grievance: As informed by the Director of the institute,
there is N0 grievance pending towards the Institute.

8. Sancﬁoned.lntake- and Student Strength: The institute has 390, 60, 160, and
160 sanctoned intake for B.Tech. (Civil Engineering—go geats, Compuier
Gence and Engineering-120 , seats, Electronics & Communjcation
Engineering-% seats, Mechanical En.gineeri__ng-% seats), MBA, BBA, and BCA,
respectively from GGSIP University, Dwarka till 0022-23 session, however,

overall there are only 101 students are presently admitted in the Institwie

(COPY rattadled)' :1-1.%#
Recommendations: o :?
oo of the above observations nC 0 sear'of fh Institute is O 10 0% affiliated

with thegﬁvﬁ]?U, Rohtak, the, committee reco;rmiieéﬁds fhat the Del Institute: Of

- Technologys & _Management, Gannaur, Sbneﬁé?%may be granted provisional
affﬂiatio;fifpg;iﬂlé following: g S

v T

a (CiVﬂ Engl_neenng_g.o seats, C
5 i s;-‘lfﬁlectronics & Communication .ﬁggineering-‘ao seats, Mechanical
Erjyecring 90 seat), MBA-) seats, BBAZIE0 seats, 219 BCA-160 seats w.e.f.

vy F y‘:’;“."—-‘ .
the'session 2023-24.

4 &

-l_ _,;f”- i Mgk . .
Further, t ‘committee recommends that the progress of recruitment of teaching and

:#."‘ff_x_' . . - ’ . N
non-teac_t_wgqg.staﬁ, un_provement of laboratomes.andf%ipﬂets etc. may be accessed after

six monﬁi'é;@fé.ensure the delivery of quality education. -

WA
3

ppilse A
TP 9'1-)»", ‘ o _ ‘oq..f)g
Dr. Rajesh Purns S Dr; Gandeep Kumar . Dr, Hark’esh%e rawat
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l1l. CORE VALUES

Academic Excellence: University strives for the uncompromising quality excellence in
scholarship across various disciplines

Excellence In Research, Innovation and Entrepreneurship: University commits to
continuous engagement in the scholarly activites in the pursuit of creativity
andknowledge generation through excellence in research and innovation

Morality and Ethics: University upholds the highest ethical values, integrity and
professionalism alongwith unwavering commitment to academic freedom, transparency
and accountability,

Equlty and Inclusiveness: University pledges to nurture and preserve an environment of

mutual respect, equal{ntya}"and cﬂye s[ty"niltis allileqdeavours Eto ensure fairness and

;: X 1%y,

»

i ;J* 4 : .
inclusiveness for thrlwqg souety, ) S TNy iy, ‘g‘u
p e v W " -"E !E RO IR JI’ 'U‘--l
Environmental Sustainabllity Unw‘ers!t

f 1

£comn]|ts ltsel to ensure sustatna ble ecosystem
.v " 1 ' "
to improve the Iivmg standards of current generation and preserve the environment for

1l ) l “:-:'-‘ 'f' AR 1 ! ‘. X ui1
future generatiopsj;: E; : !, I'&?‘:‘ﬂ i/ (e *.wv) \ ?’,ﬁ 'ﬁ;j 3‘3,;::
a"‘;’-‘. - '.+ L I‘\ =4 : a zi "fw _s : i" I I

T Ry
Community Engageme\' I\ffe to mamtainvand*strer:(gthen meaningful

it \f L-—-

ok 8 .':.3)E"r"#d
relationship W|th Iocal and’ global-comml mtiesnto«léa{rn frjom “and“contribute for their

sustainable developr&e H
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)
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IV. SWOC ANALYSIS

SWOC is an acronym for Strengths, Weaknesses, Opportunities and Challenges. SWOC
analysis help to identify organization’s strengths (S) and weaknesses (W) (internal
factors over which an institution has some measure of control) as well as
Opportunities {0} and Challenges (C){external factors over which the organization have
essentially no control). Developing a fuller awareness of the Situation helps with both

strategic planning and decision-making,

SWOC Analysis is instrumental in strategy formulation and selection. it is a strong tool,
but it involves a great subjective element. It is best when used as a guide, and not as a

prescription. SWOC Analys:s helps u%stjra}eglc,pl nning in foqllowing manner: (a} It is a
source of informat:on for stré‘t'eg,ric{;p")l1 &T?gt::[% uilds ofggnizatlons strengths.,
FEAR L D
(c} Reverse its we knesses@(ﬂ} Ma}hjiigei;ijs‘ resp Fr‘f“e toropportugitles {e) Overcome
XA A N A N N
organization’s challe‘ngesn( gl he IE{§iir1:{i1d \t(\;i core conlgfetencies .of the firm. (g) It
7R EESREH ANV/A B RSy R

helps in setting ofﬁobJectt es’ for,strate gic planpmg th){it helps.in knowing past, present
gl 4 1R

ure plans.can be

£

k: wf?,if -chalked out.

j‘l?

':‘ F ma
and future so that Jy &i ﬂ | 1 5 ‘and ( r_reri]t'*d__‘

Multiduscuplinary: ed_“ c_:atlon"‘-fl
Nbe* | Hime

iii. Excellent physical mfrastructure

"\” s
; ’}i}" 16

iv.  Coherent Vision, Mission and Core‘VaIue -
v. Welllaid graduate attributes
vi.  Green and clean campus
vil,  CBCS based curriculum
viii. Inclusion of various stakeholders in curriculum designing
ix. Timely revision of curriculum
x.  RCI/AICTE/PCI/BCI/UGC approved programs
xi.  Experienced faculty
xil. Good demand ratio for the programs of both regular and ODL programs

xiii. Adherence to reservation policy -

y A Institutional Development plan5
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Xiv.

XV,

Xvi.

xvil.

xviii

Xix.

XX,

xXi,

xXil,

xxiil.

xXiv.

XXV,

xxvi.

xxvil.

xxviil.

XXiX.

XXX.

XXXi.

xxil.

axxiii.

AXXiv.

XXXV,

XXXV,

Xaxvi.
xxxviil.

XXXIX.

xl.

xli.
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entee interactions

Timely declarationof results

Effective grievance redressal system with time bound solutions
Effective enrolment of\rural and socio-economic background students
Student-centric teachin
Good gender ratio
Need based online examina{ion system

Good pass percentage

e Py o Ll H L
N . g wbak Ly e . : "_‘{‘., ,L
Research orlentedsfaculty},‘)’&d‘{ Lk %E;«t *t“
Well defined-réseafch: promotlonp licy, or??u‘hr}féy pollcyr dIPR policy
My AV RSl AL ) ' hidy
Extensioni*activities’ m:nelghbp rh ‘communities anlsi aWard for extension
Jsig EJ“J ; iﬂ A %} \C\ /s U TE“
{4l
activitiesfat: §1at|ona|lleweli-,:ﬁl TAANIGE RS
RN E R R R e SRR b} ks
Teachingiand Ie‘a[knlng|nfi§5}53tructt:.|re' 4 N iié 34
TN N A I Ty P (AT ) s
State of art.faciljties for: sports'ani’i culthraliactiyities! fo5d sty
R e i e L
Excellent Ilbrarymcludlng e‘librar\n R VR Peret IR S
EE - IR B DL 0 L 1 )

Library with éﬁ}{austwg\\ Eoll?ctlgrf of Books
Satellite Iabra:; :ﬁ:‘l"x.‘, i ""T?‘ I\
24X7 reading fauht}?ln the llbrary,...l_.r.‘ -g0
General campus facilities and overal[' z;ln‘-ib;'
ICT enabled infrastructure

Wi-fi campus

Continuous investment in learning cutcomes
Sufficient investment in infrastructure augmentation
Effective maintenance of campus infrastructur
Institutional scholarships

Ragging free campus

Effective student redressal system

Student achievements in sports at international level

N\
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Xiv,
XV,
xvi.
xvii,
wviil
Xix.
XX,
xxl

xxil.

xxiil.
XXiv.

XXV,

Xxvi,
xxvii.
xxviii.
XXX,
XHX.
XXXi.
XXXl
xxxiii.
xXxxiv.
XXXV,
XXXV
XXxvii,
Xxxvili.
XXXiX.
xl.

xli.
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Regular mentor-mentee interactions

Timely declaration of results

Effective grievance redressal system with time bound solutions

Effective enrolment of rural and socio-economic background §tudents
Student-centric teaching

Good gender ratio

Need .based online examination system

Good pass percentage

Excellent research ecosystem i.e. Aryabhatta Central Instrumentation Laboratory,

Centre for Innovatlon, Incubation and Entrepreneurship, Central Animal House

efc. IR N :"jmg‘i 11'[ R :
;‘Ef;:i I";-‘;H%"-'};{%:Fi‘i 3 g l?gnjr’i ' 1 o .
Research orlented»facul Sk Er*g s E"fq“z"f‘,
5’ }os ' : = - v
Well def"ned'research promotion;p olicy, consu tancy policy and IPR policy
i by bibmet 47 3 Py PR R
Extension actlvities |n nelgthLIrhood 'O nities and ward for extension
- 1 ’[‘- b }.anli ' - l
'!,\"q.;‘ L " ' s [:i!
activities‘at. nati'on Ilevell 4~_ ;’ RS (U {y
By ;. ol % 5 }1:".! R !i YR B { .‘-i’ 'j'.:’i-
[ o 'E"a-'o 1 l-" :.'rlr?
Teachmg‘and I%arntngmfrastructu e‘t ! J s, SR
L5 Lol sty
State of art.facihtres for‘s'ports and cu [turaljas Iities? fi i ?-5%;
UL TRh Tt t ,1‘?:|Ti§1?’ LSO A A 1&{
Excellent Iubrarymcludin 80 llbrary -' Ponly e ¥
‘q_ E i ‘ "‘!‘F fi;.‘i[fi ‘}"-- f
Library with qil-‘austwe collection of books and:]py;' als.-i 1z,
i 1 k‘r .[1 E L B 3 ; '.i 1‘: :-I':‘“
Satellite [ibrary j i : A § l;,i‘.l d'i !
e Pede ~qPEEiL.
24X7 reading facnllty m the library?.‘ ..... 53 o -:Lff'»}.;;“ig?iié?"i

Vot L z i
General campus facilities and’ OVeraII .ambiehce
ICT enabled infrastructure
Wi-fi campus -
Continuous investment in learning outcomes
Sufficient investment in infrastructure augmentation
Effective maintenance of campus infrastructure
Institutional scholarships
Ragging free campus
Effective student redressal system

Student achievements in sports at internaticnal level

=
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xlii.  Consortium for student capacity building i.e. Career Counselling and Placement
Cell, University Centre for Competitive Examinations, Centre for Life Skills and
Soft Skills and Youth Centre for Skill Development
xlili.  Student participation in cultural and sports activities
xliv.  Sports nursery for Olympians
xlv.  Student representation in administrative bodies
xlvi.  Participative institutional management
xlvii.  Financial support to teachers to attend conferences / workshops'at national and
international level
xlvili.  Faculty Development Centre and Administrative Staff college for training of
teaching and nonteaching staff=-{" 17§ | " ya.
':}j_ﬁ"a":‘.‘)},}itlil,l‘
xlix. Well- de5|gned calendar, gma uals, teodes, &riles:
A ,/471“ L= BTN P ‘45.?"\;*@
implementatlon G g ey
7 (T e b
. Timely pror??tio’n:‘g ‘
j § 1"} !i
li. Welfare s'cth;lemlﬁs f‘ori e :Im
E':- v Bt ; - e i + q
li. Gender eﬂgity fpgﬂé‘ on I Ires{ b
et Padd A
liii.  Efficient Water consery ke - rain
tv‘! 'g{“ﬁh' ) .. :?:t:“: .
recharge, wastew terr e L
il ‘“‘3} Ny
liv.  Divyangjan frle:ndl T 18 '}{.},'“"
[‘i'q} o - 2
iv.  Inculcation and prﬁmotio man Va_lu_
; J‘.}:m.
citizenship values, envlronmentall educatlon agc! co
R
WEAKNESS
i.  Courses having focus on employability / entrepreneurship / skill development
ii.  Integration of cross-cutting issues i.e. Professional Ethics, Gender, Human Values
with the main curricula
ili. Value added courses for imparting transferable and life skills
iv.  Curriculum Flexibility
v. Integration of field projects / research projects / internships in all programs
vi.  Vocationalization of education
vii.  Student diversity

Lj \ (g % i Mﬂﬂituﬂonaf Development plan7
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xi.
xii.
xlii,

Xiv.

xvi.
xvil.
Xviil.

XiX.

xxi.

xxii,

xxiii,

XXiv.

XXV,
XXVi.

Xxvil.

xxviii.
XXX,
XXX,
Xxxi.
xXxXii.
xxxiii,

XXXiV.
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Competency makping
Dedicated programs for slow learners
Continuous and comyrehensive evaluation
Digitized SLMs
Faculty recognition awarys at national and international level
Complete automation of examination system

Faculty receiving grant for a§vanced studies

Centres for excellence and spegialised labs

Post-Dactoral Fellosz and INSP_

)_{{egﬁ ‘:"‘F"ﬁ )
Extramuralgn:gg't:v e \'}}3 s

S ey o A 5
Number of r*e;sf ag:rl'f"'nij_e&{s:/;t_?g‘c_ 1
[ —anr g
r* [ :.3.1 o )
Research cha'j o 1*“%« i ;
MEp § o fTh s :‘g
Instltutlonadu ?c es;;f =teacher
! ‘ b x—‘-: ’:‘:“"‘w ’
nitio w:‘é jryosd be
recogni |??4a gwit il ¥
Patent awards nds he’i;‘cﬁ'
RN W ] Kol

Quality of research ,ape
urs. ll:‘

it 'a A T

E-Content developll'nent

f

sciences streams“*a

Consultancy prolectszand reve
Academic and research coﬁ
standards

Interdisciplinary Research
Functional MOUs ‘
Research grants and Scholarships from corporate sector .‘d philanthropists
Alumni contribution
Student placement

Counselling for students and staff

Sensor based energy conservation

hststd—
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viil,

xi.
xii.
xiil.
Xiv,
XV,
xvil.
xvii,
xviil.
Xix.
XX.
xxl,

xxii.

Xxiii.

XXV,

XXV,
Xxvi,

XXvii.

xxviii.
XXiX.
XXX,
XxXi.
xxxii,
Xxxiii,

XXXIV.
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Faculty diversity (National/International)
Faculty-student ratio

Competency mapping

Dedicated programs for slow learners
Continuous and comprehensive evaluation
Digitized SLMs

Faculty recognition awards at national and intarnational level
Complete automation of examination system

Faculty receiving grant for advanced studies

Centres for excellence and specialised labs

Post-Doctoral Fellows and INSPIRE' fellcle§ t “ -
‘if};'n” " n‘ri. }‘\f T LI EE alidr .
Extramural grant S v
S~ ) .ot
Number of researc pfrojé'gﬂtg/‘t_gacher P
SRS RS el
Research cbalrsém % e 1,! (\1 e
K x- § e 'i' Co *\s ! p"\’ _;_
Instltutlonal: u}cer;EiV"es, to%téacﬁers “who
1 P SRR TR 5 T+ % sy
;"-a‘ B v ! f b . Lo .
recognltlon/award Pl | P i,
g Ry
Patent awards and their r.!ommermall ? T Fi{_ ¥ 1‘
if' ix;,: i .~“ i S Thaar a
Quality of researchwpapers (Scopus/ Web olfS lence/ PubMe%i) especially in non-
a7 'Tt K. 1 ';].i" L}
sciences streams t‘i. "*‘-_,a.,, I ;,A{j*:.v&-“r ‘_Ff.-:'}n
“A ) . l... l! L B ¥ o E A: 1? 5" i .Flt
E-Content developm ﬁnt A ﬂ'IJ{J o E -
‘{ vadd Ldee \L%;['v.c

-*14» !
Consultancy projects ar‘d re'venue gen eratrona i

L T
Academic and research collaboratlon w&h institutes of national and global

standards

Interdisciplinary Research

Functional MOUs

Research grants and Scholarships from corporate sector and philanthropists
Alumni contribution

Student plai:e'mi_.»i:l_t

Counselling for,-'gtudents and staff

Sensor based energy conservation
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OPPORTUNITIES

vi,
vil.

viii.

Xi.
xii.
xiil,

xiv.,

XV,

xvil.

xviii,
Xix.
XX.
xXi.
xxii.

xxiii.

XXiv.
KXV,

Xxvi,

Seeking international recognition and ranking

Aiming for NAAC ‘A*" grade at national level

Adoption of new curricular framework as per NEP-2020

Adoption of holistic education model

Integration of all levels of education.

Convergence of general education with vocational education

Promotion of Indian Knowledge System

Revamping of curriculum as per new curricular framework

Introduction of Academic Flexibility {(multiple entry and exit, credit transfer)

Better reflection of.graduate.att rlbUtes nt; urricula -;

3 I ow-
Exclusive acaderr}ic rese§_ch’p’r gra ! erna }\
Introduction ofﬁtwmnlﬁgran%'jb'n_t--de‘ér e‘progge:'hq‘ AN \"-‘:I{:‘:’E
{ :?f Ef‘-‘-—-" { r f-\ i! "“‘.«1“\ ! 41':
S PRy, }\ FRET: S LT 1
Integration:of onll‘[\f{edgcaa“lon mE_tgi\eey}r(}mil RN
vie 4 i : li _v’_-x o '}-L
Introduction offin OVative;;ﬁprograims*., ased’ on' emerging needs and futuristic
o Py, el el T
trends wnth he pLof qetghbourlng-el_n ustries; M PY
ook 1 f fah X3 (4

B
Recruntment of competent-andimoti Vate da‘dlvegse facultv
Y ST R S il L

H el ettt atatt !
Y

* e 1;. Tk - i ! .] W
Adoption ofi‘blz‘ended mode of' aching=3 mma’&-‘aﬁ/ j-'.?;'?
RNV s s SR v

. J
W
o=

: Tl MU L LT
Development of”studenn‘?'«centgd methds? for{‘eﬁectlve, ‘teaching and learning
24 \- 'g*"“l 1»,'»[‘—\'-;} -;' 4
outcomes - ,ﬂ: ;TL‘_ e
-i F It \\"-- .M!—:J'/.“
Exclusive programs for‘advance\and slo ;Ieerg}errfj,}'

25 Y
Creation of digitized SLMS l’u" .

100% automation of examination system

Mapping of POs, PSOs and COs while revising curriculum in light of NEP 2020
Improvement in student diversity with special focus on international students
Mapping of learning outcomes {generic and program specific in tune with
graduate attributes}

Introduction of online programs

Introduction of continuous and comprehensive evaluation

Engagement of Visiting/Adjunct/Emeritus/Honorary/Floating faculty, scholar-in-

residence.

\_&S\ &&9/ iig < 0 WW Institutional Development plan9
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xxvil,
Xxviii.
XXix.
XXX,
XXX,

XxXil.

xxxiil.

XXxiv,

XXXV,

XXXV,
XxXxvii,

Xxxviil.

XXXiX.

xl,
xli.
xli.
xliii.
xliv.
xlv.
xivi,
xlvii.
xlviii.
xlix.
l.

li.

lii.
liii.

liv.

Ivi.

lvii.
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Implementation of credit transfer and revised pedagogical framework
Enrolment of international students and faculty

Improvementy\in number of post-doctoral fellows by framing suitable palicy
Procuring grant\from nongovernment agencies

Strengthening of \Centre for In novati(;n, Incubation, and Entrepreneurship
E-content developtgent by faculty

Promotion of quality\research publications

Functionalization of

Consultancy projects

Improvement of institutio

\ .I A' y 3
Research collab ratlonﬁ%
!?‘ o 1

Patent awards anc:f chn ‘6

*'-ES' “ L

SDG focu5ed resesrch
4 K 1‘.,‘:" 4

=0 [;:if ,i
| novaglon~

Strength nlng UA
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--v-f--o '-'-v
=
¥ 1
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i,

Thien
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Ehainl
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1

Faculty and s;u enz-g exchange-
i | v r -
Estabhshmgf]&‘of sl‘p‘ons redvand: co
" -} ‘Q“:;':‘{i' ll ",‘..'

Publication of research: 'o“u als- 3.\
Enrichment of e* IearF n Fotd

SE:N

Infrastructure augmenté“ Bz,
Extension of internet fa:;;?;éf"‘l' |
E-content development
Dedicated infrastructure for research centre
Upgradation of [T Infrastructure
Establishment of ICT enabled conference/cénvention centre
Scholarship from corporate sector and philahthropists
Strengthening of Alumni ecosystem
Establishment of Health and Wellness Centre
Impetus on placement and progress

Establishment of student tracking system for placement and progression

/s N/
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xxvil.  Implementation of credit transfer and revised pedagogical framework
xxviil.  Enrolment of international students and facLlty
xxix.  Improvement in number of post-doctoral fellows by framing suitable policy
xxx.  Procuring grant from nongovernment agencies
xxxi.  Strengthening of Centre for Innovation, Incubation, and Entrepreneurship
xxxil.  E-content development by faculty
xxxiii.  Promotion of quality research publications
xxxiv.  Functionalization of MOUs
xxxv.  Consultancy projects
xxxvi.  Establishment of Centres for research in emerging areas

xxxvil. Improvement ofinstitutional and*lnﬂlvidua research grants

- ¥k ;p‘» SERLERE 1 ”l‘* s 5
xxxviii.  Research collaboratlop i - l “ti E*
o R
xxxix.  Patent awards andJ{echnologv transfer ‘- "
b3 ‘_ I
3e,? ‘e ; L
xl.  Promotion; of;sogcieﬁal pro!blem'centr{c"re e'a k] 1*“ri
\ Wi ¥ ; ol
' i . K }1 14 !
xli. SDG focused research 3 ' ' - Lo i_-".'i'}
ety w0 oD x ir* iy 3 S
lii, Strengthening of in\novatlon ecosystem Ii it ol
. D K i ™y 3
xliil,  Faculty and sturSent exchange programs E l 3L : 1
-..wl IEFR IR Y L . " }._il_k
xliv, Establrshment of sponsored‘and corporat res irs 54
- H i
! A |
xlv.  Publication offresearch ]ournals c,oL ; 5
1, RN ;; ;, tor tt e % A
xlvl.  Enrichment of hd Ie{arnmg resources s and infgastruct;zrie‘ 5
{ ‘I"‘ o s :’«i‘d"j
xlvil.  Infrastructure augmentatlon S IR B 1
M \ A o .t Loty g 14 ',.'i‘i'

xlviii.  Extension of internet facrlit?in residentral arLea
xlix,  E-content development
l.  Dedicated infrastructure for research centre
li. Upgradation of IT Infrastructure
lii. Establishment of ICT enabled conference/convention centre
lii. Scholarship from corporate sector and philanthropists
liv.  Strengthening of Alumni ecosystem
lv.  Establishment of Heaith and Wellnéss Centre
Ivi.  Impetus on placement and progress

lvii.  Establishment of student tracking system for placement and progression
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Wiit.  Enrichment of student capacity building framework
lix.  Development of student centric skill based incentives schemes
Ix. Strengthening of @-governance including e-office management
IxXi.  Resource generation and mobilization
Ixii.  Continuous professional development of faculty and staff
Ixiil.  Annual Gender Sensitization plan
Ixiv.  Sensor based energy conservation
Ixv.  Hazardous ch emicals management
Ixvi.  Green audit, environmental audit and energy audit
Ixvii,  Assistive technology and facilities for Divyangjan accessible website, screen-
reading softwa:;: }nlechamzed ?gﬂ'ﬁ;‘; % F,‘ [ }{3\
Ixvili.  Better manageme‘r?l't of’ﬁ‘é’g'rédg bleland hon degtsd?ble“‘Wéste

?{i* Cf oy s AL LY

Ixtx.  Enhancemef onajt JJ‘ ive’sources of.e\ﬁergy.and strengthening of

i i ';:{“g%g
energy COHSQNEI urés :
i
Ixx. Framewoc[k‘for and
Ixxi. Framewo?k orfast t a _'J..m'fin.' HH

CHALLENGES

L. Implementation g 1K

education

fil.  Realization of concept of hOliStI‘C.edUCgtl
iv.  Actualization of academic flexibility
v.  Identification of academic Partner at national and internatjonal level
vi.  Implementation of new curricular framework
vil.  Mapping of curriculum with graduate attributes and learning outcomes
viii.  Designing of course curricula with cross cutting issues
. Apprenticeship embedded programs

X.  Filling up of vacant positions

xl. . implementation of Academic Bank of Credits

Xii.  Effective map ping of learning outcomes
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xiii.
xiv.
XV,
*xvi.
xvil.
xviil.
Xix.
XX,

XXi.

Xxii.
xxiii.
XXiv.
XAV,
xxvi,
xxvil.
xxviii.
XXix,
XXX,
XxXi.
xxxii.
xxxiil.
XXXIV.
XXXV,
XXXVi.

xxxvii,

xxviii.

Enhancement of student an faculty diversity
commercialization of patent
Functional MOUs
Multidisciplinary and interdisc linary research

Number of research projects/t acher

IPR generation and procuremen of consultancy projects

Resource generation and mobilidation arising due to infrastructural requirement and

expansion
Technology transfer - =
A S b
Research collaboratlon wlth,’\to*p"r"',‘ - o
;\. - ;’ lr.; L llr\‘ﬂ'.'a ‘!}
Quality research*’g‘,f Mg i 4
v riolubi! Lo

¥

B

£

Hy

Attracting and retan Aing. |nn ovative . h
1 n' ’ar l-; i ‘..i- . "A Lrg
Strengthenmg of Centre fqr;,St' ctup ' L;;_.:;}
" r‘ [ e \ r:, "F; ; !"‘;q"ﬁ

Industrial consultancy R ot H L
'lr‘ 'l' 3. !:* é : Bay f;t‘._f

] '.‘“:'". ! .-: ﬁ" ARy

A

Industry sponsored regearcﬁ ;
J s

A
Corporate tramm k ‘f]
p B Q\ }\(

RV QP

Y,
3

institutional socL:taI'res pﬁsrbrlﬁ‘y
"

X “-5--;

N d .
ectorJ_a_n

-r-

Scholarship from corporate

SO
Alumni contribution t\‘a._\i R NP
*L{','{_“,g’ ’-.‘_..l i

PR P o)

Student placement
Corporate connect
Continuous professional development ¢f faculty and staff

Keeping pace with rapidly changing higher education trends
implementation of Sustainable Developent Goals

Addressal of fiscal deficit arising out of gradual disaffiliation of colleges as per NEP

Guidelines
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xiii.
Xiv.
AV,
xvi,
xvli,
xviil.,
XiX.
XX.

xXi,

xxil.
xxdii.
XXiv.

XXV,
XXVi.

Xxvil,
xxviii.
XXiX.

XXX,

XXXi.
xxxii.
xxxiii.
Xxxiv.
XXXV,
XXXvi.
XXxvil.

xouviii.

T

ZAgEY "?’2*-—

P T Ok il el Wl d (s R B rn T 12 e I e

i =Tow i+ 1 MAHARSHI DAYANAND. UNIVERSITY, ROHTAK: Fore st o

+x “
AL=oRI 1%

Introduction of formative assessment framework
Development of digitized content

Enhancement of student and faculty diversity
Commercialization of patents

Functional MOUs

Multidisciplinary and interdisciplinary research

- Number of research projects/teacher

IPR generation and procurement of consultancy projects

Resource generation and mobilization arising due tc infrastructural requirement and

expansion
Technology transfer 5. - w1 L"*‘i‘ ; Lim,
ru ﬁ%“' ] 5:5’: gf"}:f;‘ﬂ f“ ﬁUL %"1’! ; * I{f! \3
Research collabora'gion vj\;lth top ajpklng mst;tu es.,.M’LL, A -
1 !:'r‘:. i B A W -‘“ ) N “?:3'---
Quality researchy 3*, }fu» 1 - \*a i S b
l% gt f’[44gf‘\‘ l 1 j"} ’ s;i,"'g Ja
Attracting and; Eetailnin lnnovativ min c{ 1 '\ff*": r
L wal! i 1 1 g 1 -
e A 14T
Strengthenmg of Cent for' S;cart ); ll"cq atioq,a?di‘lnnovatlo?
,5 k _’,__5 i EE B R g b LA ,‘."
,.. mETLY "‘t.i'! e .
Industrial consultan i ji 47 i ! F‘lll N i
Industry sponsored! researchg e BN r]}_ ¢l
‘J' ';".i { ' :; ) ) + 1 ’Br"{‘—“_ l i
Corporate training 4 N ' R R
Coony g d | P “;H;'- i
Institutional socLetaI responsrblilll.'\i1 o i lﬁ{ A

1r §r?$r‘ H
Scholarship from ¢ rpor te sec)corjand phllant rop stsr"i' f
1 }_.'

(Lf—‘_- 'i;‘i
) PRvE o a4
e

sy

Alumni contribution 1 e T

1 H 4 I ":";_’-(.i
Student placement Poaar L4 1{
Corporate connect 1

Continuous professional development of faculty and staff
Keeping pace with rapldly changing higher educatlon trends

Implementation of Sustainable Development Goals

Addressal of fiscal deficit arising out of graduél disaffiliation of c

{
Guidelines !
i

%&N\/W\

olleges as per NEP
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V. NEED ASSESSMENT

Need Assessment is the key component of-Institutional Devefopment. Therefore, Need

Assessment has been carried out based on SWOC Analysis in the light of Vision, Mission

and Core Values of the University on the following lines:
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N,y e W

1. CURRICULUM, PEDAGO GY-AND

Curriculum, pedagogy and assessment

Research ecosystem

Social outreach, community and stakeholder’s engagement
Infrastructure development and maintenance

Student support system
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national and global needs with emphasw on employability and entrepreneurial

skills.

Learner centric pedagogical approaches eﬁabling students to attain discipline
specific and generic learning outcomes with emphasis on conceptual skills,
creativity, critical thinking and practical skills.

Knowledge and inclusion of Indian language system, art & culture through
engaging Artist in Residence, Professor of Practice. -
Program and course contents to attain the UN-SDG goals.

Delivery mechanism may include lectures, tutorials, field based learning, project

work, team based activities, practicals, labwork and internship etc.
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Adoption of compypehensive, continuous assessment and evaluation system with
emphasis on formative (internal) and summative (end semester} assessments

Framework developmgnt to assess the [earning outcomes using closed- book and

open-book tests;- problem-based assighments; practical assignment laboratory

reports; observation of Ypractical skills; individual project reports (case-study

reports); team project \ reports; oral presentations, including seminar

presentation; viva voce \nterviews; computerised adaptive assessment,

examination on demand, moavular certifications etc,

Framework to asse'é%?grad uatefttributie att’am ment level
5’:’-*- ' L _ :
Adoption of A demlmBah "of.Cré

,.?'Aw %- /
on

Creation of—awards Ol'l vati

0-1'

et ipisy if!&fﬁm P\ A A,
7 prETesA g\ i!u
¢ Creating and %USta[m[ as w%a' \ 39} cultur%e{tkat "éhcourages faculty
L pe F c Ty e
members to att Jex ellence in.Té mg,jesearch and §erwces
BT LS
e Involvingt comm ity-l q?e 5.in teach 8! n!ts ,specia ly With respect to the
WAL e e L AN i TR !3,-—,
curriculum; celgtlng o'societal de ye!op_['n : » _
RN RN Eilay :
SN j
k{"‘l'z o ,"i." .:...
2. RESEARCH ECOSYSTEMy, “4y7: 3, A 3
T\ L]«h S e
A. Revamping and stren enmgt e‘researché

S B

h_t , r %_ﬂn,ﬂ_
Berspores r

Strengthening research’ infrastructu Fe

research capacities.
Continuous capacity building to undertake researdh in emerging areas
Empowering faculty with research tools and resources

Creating research centres aligns with university ptrategic goals as well as the
natton's goal of sustainable development.
Creating Chairs relating to Sustainable Development Goals {SDG).

International faculty engagement

A
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¢ Integration of technology in teaching, learning and assessmen?

o Mapping of graduate attributes and learning outcomes .

¢ Adoption of comprehensive, continuous assessment and evaluation system with
emphasis on formative (internal) and summative {end semester) assessments

» Framework development to assess the learning outcomes using closed- book and
open-book tests; problem-based assignments: practical assignment laboratory
reports; observation of practical skills; individual project reports (case-study
reperts); team project reports; oral presentations, including seminar
presentation; viva voce interviews; computerised adaptive assessment,

examination on demand, modular certifications etc.

¢ Framework to asseSs graduatje; "}rt'r IlLJlﬂ:e atttalpr:?ent level
i) ""?'J‘ Y "hf A [ nd
s Adoption ofAcgdemic Bahl?of Cred ltS 4 ‘*15“*1 .
fiorrovsion S b, g
e Creation of awards rmrI\ovatlonfin Teachmg fi : E
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s Creating and sus aini ynam1c WOr ulture that encourages faculty
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i ':"\l.!.nfj'ﬂ' {u,; = e it 1 F 'i .ﬂ,rr!”“ A ;‘«!{rj’#"?‘f
iy

T,

A. Revamping and strengt ?ning the' research @COSYST c%n[u ;J
§ 4‘1. . i :? LIS o
e Strengthening research infrastructiiré = " ;. L ot

‘%MJ Szl
e Identify and promote research opportumtles, as well as develop Iong-term

research capacities.

e Continuous capacity building to undertake research in emerging areas

» Empowering faculty with research tools and resources

¢ Creating research centres aligns w.ith university strategic goals as well as the
nation's goal of sustainable development.

¢ Creating Chairs relating to Sustainable Development Goals {SDG).

.

J Internationalfaculty'engagement
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- B. Focus on multidisciplinary, interdisciplinary and trans-disciplinary research

¢ Create new intra-university and inter-universities research collaborations and

strengthen existing ones.

* Building new connect and strengthening existing research collaborations and

scholarship to expand multi-disciplinary, interdisciplifary, and trans-disciplinary

research opportunities at national and global levels.

C. Translating laboratory research for financial and societal impact

Orienting faculty with the knowledge of IPR generation, research extension, and

research commercialization

Promote innovatlofsta s %ﬁ%:r}—tié”ﬁreneurshlp culture through incentives,
4 4 e &
appreCIatlons, andﬁ‘?‘ﬁc‘bg'glﬁop ] :[l Iﬁ\’{ ““’};1
h oy tfeny h}o rf ; o
Strengthening nd easingt epr ‘ess’e.sf'" searclg-.commerglahzatlon
it Off chiPark in the pivers Yy
'_f BB N 70 » }
! e ‘m@—'. " ;.:‘{;ﬁ s
1Y % ._;:'-’,,.{ RREE Sl At e ol § 32 Jj
ningaesearch collabordtions - ]
pRrxag N Roeei i AL
thie rernmentiandiind nization and fetch research
By 4if LR o A S S 1473
[y N ‘?inf iy "_f"f'r‘ ’l.!
fundmgth &ii ese hfandiconsultancypr ;1)(
3“3‘“\ "ﬁ@:i‘?aé 4 '--'=""§i?-‘;’ iR
Induction of.indus ny s sored-researchiap hairg
B, b ol : J“w }"f .
Increased coIIab itj&ﬂiayﬂd res‘earchr din _ ﬁstry partners
Establishment of eseiaé L?Iaboratiglr{: on bt_emerging areas and innovation
\J‘lu Fiv

frontiers

Focus on international partnership opportunities.

E. Attract Top Graduate and Postdoctoral Scholars

Establishing the university as a major research destination and promoting its
research achievements through various media resources.
Strengthening research twinning and student exchange programmes

Strengthening and easing the processes for foreign students’ enrolment

&S D MMy
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* Building strong University-community connect to promote adult literacy and life-
long learning to reséarch on problems and find locally relevant solutions.

* Formulation of comprghensive community engagement plan along with roadmap

* Framing of University Sdcial Responsibility policy with the implementation plan

* Achieving the targets of Upiversity Social Responsibility

* Hand holding of deprived\rural and urban communities for transformation of
their lives using institutional tesources and knowledge pool.

* Expansion of outreach prografs for the benefit of the sociéty

* Engaging and empowerlng com| WUHITIES to become resilient, healthy, sustainable

EA
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ds, building trust and

.
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e
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consultative JPFOCQSS %forwdev ementation of internal
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. Collaboratmg withlgovernmental fint s.and NGOs.
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education intunewith the feaching a
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e Creation of personiltiid space for‘peer le
r l" 1.
¢ Maintenance and upgradatlon of physncaj ind Jtal infrastructure

¢ Strengthening of learning resources
* Development and implementation of institutional- Waste management policy,
Environment policy, Campus development p\an, and Sustainability development

plan
5. STUDENT SUPPORT SYSTEM

* Development of student support system to promote mental weliness, good
health, fitness, sound ethical grounding and life-long learning etc. in tune with

holistic education model
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3. SOCIAL OUTREACH, COMMUNITY AND STAKEHOLDERS ENGAGEMENT

* Building strong Unlversity-community connec: to promote adult literacy and life-
long iearning to research on problems and find locally relevant solutions.

‘o Formulation of comprehensive community engagement plan along with roadmap

* Framing of University SociaI'RésponsibiIity policy with the implementation plan

* Achieving the targets of University Social Respansibility

» Hand holding of deprived rural and urban communities for transformation of
their lives using institutional resources and knowledge pool.

» Expansion of outreach programs for the benef't of the sociéty

¢ Engaging and empowering commtg‘mtres to become resilient, healthy, sustainable
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ation: of physncaJ and dlggital infrastructure

s Maintenance and upgra

s Strengthening of learning resources

o Development and implementation of institutional- Waste management policy,
Environment policy, Campus develapment plan, and Sustainability development

plan
5. STUDENT SUPPORT SYSTEM

e Development of student support system to promote mental wellness, good

health, fitness, sound ethical grounding and life-long learning etc. in tune with

holistic education model
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Effective support system catering to the specific needs of students from

disadvantaged background

Ensure equity and inclusiveness

6. INSTITUTIONAL GOVERNANCE

Revamping of governance model in tune with NEP requirements.
Transparent, responsive and dynamic e-governance.
Decentralization of power, participative management and self-governance.

Strategy formulation of resource generation and utilization in tune with NEP

requirements

Autonomous andﬂ.accountablei gcné‘ eriance. with rfo':qus on innovation and
@5'-21},;3‘““ -‘1'3.‘:3“ ‘1 t‘ EZRA

excellence. L, g et

i

i”‘ '“;-' - i."f-’- '
Development of key* e un,ta‘tillty re;g sibrllty

Rl Y }%

forTeachln' sResearch [
rfo[m

s )
{’K’d{ rp]'strgj\
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e b jw""’ (21
¥ . B R ]
Framing ‘oftwell deﬁindgan qtransp s _e_ t pe

b g b
faculty arﬁ gtalf“f.é' ; )
RN '»“ +

Constltutltg‘n‘of Boar Ol Go
1

T

[Fis

Define roles;’ powers and fir
?Sfﬁtm‘w* gm*f . .
Preparing the; Umver5| Vf... X Accredit: ion;Regime.
ot &;“5 ; WI’*’”’"" ﬁﬂl?ﬁ'i Al
Formulation of cor tmuous profesgion alwdevelo ment succession plan and
vad e
performance manageme‘,itioi ejggemig al;:g qclmlnlstrative staff.
Bt e Ws i 93 Uil
Development of monitoring system to ensure real time implementation of

policies, plans and decisions
Constitution of task force for implementation of IDP.
Involvement of stakeholders in institutional governance.

Restructuring welfare, health and wellness system in the campus

7. CREATING UNIVERSITY BRAND IMAGE

Developing reputation through establishing collaborations with institutes of

national and global reputation

Institutional Development plan17
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» Effective communicatipn of the university’s academic, research, and outreach
strengths
e Positioning the university as a self-sustaining and continuously evolving
institution through an effective governance system, a solid financial foundation,
and a student support system
e Developing a research innovatidn plan for an institution keeps excellence as a
prime focus
e Enhancing university commitmen) to ensure environmental sustainability
following university core values
e Attaining top rankings and grades at na\ional and international levels
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¢ Effective communication of the university's zcademic, research, and outreach
" strengths

e Positioning the university as a self-sustaining and continuously evolving
institution through an effective governance system, a solid financial foundation,
and a student support system '

¢ Developing a research innovation pian for an Institution keeps excellence as a
;::rime focus /

* Enhancing university commitment to ensure environmental sustainability
following university core values

e Attaining top rankings and grades at national and international levels
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VI. INSTITUTIONAL GOALS
1. To attain ‘NAAC A++' Grade in 2024.

2. To attain NIRF Ranking within top 60 in 2025, within top 40 in 2027 and within
top 25 in 2030. '

3. To attain international ranking:
© QS Global Ranking - to attain QS Asia University Rankings by 2025; to
attain a position within 1000 by 2027 and within 800 by 2030 in QS Global
Ranking.

o Times Higher Education Ranking — to attain a position within 1000 in 2027
and within 800 in 2030.
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Education Policy 2020 advdgates revamping the education framework with a prime

objective of holistic developient of graduates by introducing academic flexibility,

multidisciplinary education & Msearch, vocational education, etc., in the higher

education system. To ensure its\ successful implementation, Maharshi Dayanand

University formulated institutional \development goals considering three cardinal

principles of the higher education systery

A. Strategic Focus for Academic Excellgnce
B. Strategic Focus for Research Excellenge
C. Strategic Focus foqoutrea anf:ljgg i\ Epea |
The MDU has :den{t{:[}ed{%at&,(them'“ésfla!nd 'actlon. 1h] ?hpom‘ts'h.l
three cardinal prlnCIples as'gwen below: v \
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Strategic Focus nThel;ne .;*.:F“"* 3 Ac'tior\ab]e point iR\ A
Academic ik Mulfnd:?ciplgnarywa?ndl curactam Structarell Tl
Excellence 1l:lollstié educatlom s Pedagoi ‘; IR

! i { Academ FElelllty_'h £

ﬁi‘.-.. p fAssessrﬁAntiﬁii S5 aN]

wlnfernatienahzatio -4, Eromot’ioh as.a.globai stutly destination

Equity'{a nd‘\chlL‘JSIbn’ iGross.EnrolMentRatiol{GER)
in‘«Hl’gh FEddCation: § GEndBr SenRRIVIty L ThiE

1'}}“«\; iltres, [SwdentSsiiport 1, 7Y
Promot‘i‘?nm of_ifidian.|sLangtagé of\Ifidiarto remain relevant and
Language {m\ i N vihra.ntf-'-"‘i,e;'i

‘L - Kl . g Ll .
jf-"[ Lar;gggger‘ﬁ"'tea hing and research to be
improved

Promotion of Art and

Culture
Institution of Indian \
Knowledge System
Technology Technological intefvention in education
Integration Development of \e-contents and digital
infrastructure
Development of disruptive technology
Engaged and | Initiatives to  engage  energizedand
Energized faculty motivated faculty

Optimal workload and student teacher’s ratio

Faculty engagement and empowerment

Rewarding faculty excellence
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VIl. STRATEGIC FRAMEWORK TO ATTAIN INSTITUTIONAL GOALS

Education Policy 2020 advocates revamping the education framework with a prime

objective of holisfic development of graduates by introducing academic flexibility, -

multidisciplinary education & research, vocational education, etc, in the higher

education system. To ensure its successful implementation, Maharshi Dayanand

University formulated institutional development. goals considering three cardinal.

principles of the higher education system

A. - Strategic Focus for Academic Excellence
B. Strategic Focus for Research Excellence

C. Strategic Focus folr,Outreach and Soma}sE{\giagement A

4 it ;;QM
The MDU has 'de"t‘fiedf’fe|?te\§,themels ancji actionable}[pomts»to achieve the above
M b f" * L T ‘-_:.l i[“_ ;ﬁ
three cardinal prmmp‘es as*given‘below E - \,% ‘L"KI'";T 4;111
i 1“"..'-: ] ! * rl‘*.

Strategic Focus : Theme- T T Actionable points b
Academic e Mu}fldnsaphnaryhaihdb Currlculum Structure“’;_ R
Excellence  §l{Holiftic ecucation | | Bedagogy =\ T I

b it ] b i 4§ i |[Academicexibility R i

Gy 5L. L Bl [ Assefshentid ) fiud L

Internationallzation Promotion.as.a global study destination

Equnty and sinclusion | .Gross Enrolment:Ratioi(GER)

T

mH gher'%Educationi-? GendenSensltlwty ol

\‘5\ _i} t ] vh, . | Students'support " § MY

Prom"éifigh”"q__; Indiai !.Languahe ofel dia’to remain relevant and
Languagés’ - |vibrant 4 EE

;{_Ixaa_ggyage teachmg and research to be
improved

Promotion of Art and
Culture

Institution of Indian
Knowledge System

Technology | Technological intervention in education
Integration Development of e-contents and digital
infrastructure
Development of disruptive technology
| Engaged and | Initiatives  to engage energizedand
Energized faculty mofivated faculty

Optimal workload and student teacher’s ratio

| Faculty engagement and empowerment
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Rewarding faculty excellence e
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Strategic Focus | Theme _ Actionable points
Research Catalyzing Quality Revamping and strengthening the research
Excellence Research ecosystem
Focus on multidisciplinary, interdisciplinary,
and trans-disciplinary research
Knowledge generation and dissemination
through research
Research Research Funding
Management, Research Innovation & Extension
Innovation and
Extension
Outreach and | Campus Sustainability | Policy Formulation
Soclal Public Engagement
Engagement Community-based research

The action Plan

Institutional Developimient Pi:
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A, Strategic Focus_ f{nr’Aca*demlc EXcelis !
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ga[ong
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Theme 1k fActio haBIE q Proposed
Ll UstPolntsi E ALY Academic
i L\A o 'Flg IR ) Session
Multidisciplinaryt Lgurricufgm 'mlalnnoya} \{e Currlculum“and Cj;dlt 2023-24
and Holistic 1&tructu;,e u Framework for onga jg proérams
education 2 o t__*“'" "dlntrod’uction} of't thning,fduaI and | 2024-25
' k‘ﬁ%; zjq!ﬂrjt;‘_ﬁgg_;ee!* o"gj:gm &:u
; %}mi:![ntroductlon“ of newi,ﬁ”programs 2023-24
\é'if-'::}“; Qﬁste_,]I wnew _curnculum and
Sl credlt-frame\avor
' Introduction of multidisciplinary | 2023-24
bachelors programs having
research component
Criterion-based grading system 2023-24
Courses and projects in community 2023-24
engagement, environmental
education, and value-based
education
Developing norms, standards, and | 2023-24
guidelines for systemic
development, regulation of ODL
and online programmes
Internship with local industry,; 2023-24

business, artists, craft persons, etc.
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Research Internship inacademic 2023-24
programs
Short-term certificate courses in 2023-24
various skills including soft skills
Vocational programs at Bachelors 2024-25
and Masters level
Introduction of innovative and
flexible wvocational programs at
bachelors and masters level 2024-25
Pedagogy \ Innovative pedagogical 2023-24
approaches for different learning
\leeds of students
Introduction of multi  and 2023-24
inderdisciplinary pedagogical
appyoaches
{.{ ;?"-‘ ,J:f_% TecH&ologyi 'Q::‘Lrltegrattop in 2023-24
yde ,,\;;35* [TeachingsLearningls, "5+
A f ; ‘?i@nlme& )‘\Ilne: and»’hybrlc{_modes 2023-24,
=5 e b {fela A4
ﬁ ;49_.-":“1 é.,. 1ofteac ing™y i-(p A
e B R Rem?éla\cwhlns* e} oy | 202824
e B *Pl;?"a‘t‘:ti‘ye, | 2023-24
L s
: ,1, Al psyc[t\ologlc I*
AE 2 i .‘-«"bemg
:ﬁ%\ ; ',_Capaatyﬁ bx)k lng *-of" fa}culty 2023-24
‘-:,K-,.a i@ ; mernbers for- ﬁovat;ve pedagogy
l; % N {Lr‘gplénﬁ'elit%ltto f&f,éthefacademlc 2023-24
Fle u S bank, of credity i\ "f 57
Mt pléexit andkntry,,optlons 2023-24
2 Pparsuing 1 TR degrees | 2024-25
_ A eacotsy
Assessment Continuous and c\mprehensive 2023-24
assassment
Fair and Transparent éxamination | 2023-24
Formative and \summative 2023-24
assessment
Examination on demand) 2025-26
Internationalizati | Promotion as a | Enhancing |nternational\students’ 2023-24
on global study | enrolment
destination International student's\support 2023-24
system
Research/teaching colla;orations 2023-24
and faculty/students exchange
programmes
“internationalization of University 2025-26
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Research Internship inacademic 2023-24
programs
Short-term certificate courses in 2023-24
various skills inclucing soft skills
Vocational programs at Bachelors 2024-25
and Masters level
Introduction of innovative and
flexible vocational programs at
bachelors and masters level 2024-25
Pedagogy Innovative pedagogical 2023-24
approaches for different learning
needs of students
Introduction of multi  and 2023-24
interdisciplinary pedagogical
. approaches
. :}‘;f it j-.'TechnoIogyt y !ntegratlon in| 2023-24
z. . . “L - -.Teachlng-Learning;
'i?‘\;v i.r;{.g;:ﬂ!, L: %Onllqe, of\f‘hneﬁand«:tjybnd‘mio_des 2023-24
Gy L of téaching* ¢ e % ik
:{W iufl H 'ii-‘lmem?dlai%c?a;{\lng e 1:%4, 2023-24
SR S gProactlve, e n‘;entoringfé : qd 2023-24
‘f'-'r } 1 St counsellmg for "phy%tcal
O . TR psychologlcal an emotlonal well-
s Yok L e e
e sJ.z L ;i":” *Capamtyh bwldlng B of faculty 2023-24
':"{'i;, ‘!d?,; %‘\s I amembersforinnOVatwe pedagogy
édemlc “ " [fimplementation;fof the atademic | 2023-24
Fleiubﬂity 4 }l bank of credit 4 i DI
. sfudd L Multlple exitandjent[yoptions 2023-24
v &F’ursuingi A ‘Hwo " degrees | 2024-25
s |multane§'oﬁﬁsli}}l
Assessment Continuous anc comprehensive 2023-24
assessment
Fair and Transparent examination 2023-24
Formative and summative 2023-24
assessment
Examination on demand 2025-26
Internationalizati | Promotion as a Enhancing International students’ 2023-24
on " | global study | enrolment
destination International student's support | 2023-24
system
Research/teaching collaborations 2023-24
and faculty/students exchange
programmes
“Internationalization of University 2025-26
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Equity and | Gross Set cleartargets for higher GER 2023-30
Inclusion in [ Enrolment Ratio | | Session Target GER
Higher Education | (GER) 2023-24 13000
2024-25 14500
2025-26 16500
2026-27 19000
2027-28 21000
2028-29 23000
2029-30 25000
Range of academic and vocational 2023-24
programmes
Gender Enhance gender balance in| 2023.24
Sensitivity admissions
Sensitization of faculty, staff, and 2023-24
AW SStUtents e, Zhe.
S%jent%gy;‘j@%r?d?o)dmg kr&echanlsms for | 2023-24
Support ~rHigrievance redressah"FQ and
-’ﬂ{; A ‘enforceme to ?[?Bﬁlscrlrﬁ ation
: }j ’/ Y ¥ hoaped B h i iﬁp l b
“-.:’.* R R andamlha ssmentr,ules i
W7 S SRS Ity z‘h;igri of “Innovation tand | 202324
; i 'J', o ,;entrepkbneurshlb arn?mg students
] . [quwn cedstecthlogylsuRportt;ﬁ 2023-24
| Fih'aﬁc:alf'fd' }ncluding schidlarships [  2023-24
T IR das e 7 N
TR Bricj_ge‘ cgﬂ%sies igr ftudents t& 2023-24
Promotion of [*l'ai of Docurpentahon’gf différentfliidian | 2023-24
Indian Languages | IR Na Iahguages—jé‘rt}ahd“cﬁltur’é“}{F\
n £ Vallabilltyj of ﬁ‘gh%ﬁlualit\[ and | 2023-24
print materials slfm ithe Indian
1T %Ianguage‘.‘:ﬂ“jg I
Language tUsggerofsthe*local and bilingual | 2023-24
teaching  and |language in teaching and learning
research to be |Introduction of new programs in 2024-25
improved Indian Languages
Quality research in the field of 2023-24
Indian languages
Quality programmes in translation 2023-24
and interpretation
Institution of scholarships and 2023-24
fellowship for promotion of Indian
Languages
Promotion of Art Scholarship and incentives to 2023-24
and Culture study art and culture
Engagement of outstanding local 2023-24

artists, writers, craftsperson, and
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other experts in various subjects of
local expertise

Institution of Scholarships and | 2023-24
Fellowships for promotion of art
and culture
Heritage village 2024-25
Institution of Centre for Maharshi Dayanand and | 202s3-24
Indian Vedic Studies
Knowledge Development of Academy by 2024-25
System TM, Department of Music,
Department of Visual Arts and
Defartment of History and
Archaeology
Technology Technological Focugedtechnological 2023-24
Integration mtervﬁntlon |n . ventions  in educatlonal
eduqa}uon rj ﬂ! pua agement and
{f]"i“}"? *, \:31- r‘admlnls atloné, e, i
1‘;& .,-\... _ ﬁglCapauty burldmg‘ of“‘afaculty 2023-24
Ao ey flies ierhbers X
*iDe :§I6;jmér'1t‘"3ﬂ Strer]g%he‘n (\Qk of “;z.:,ﬁ %t]tal 2023-24
Bgé-gg?nmeptsi;‘an;g} mfu’astruct rt }
j-iTEdlg]tq[, FoL ";’E-Deve‘lopment’r and’, disse inatign | 2023-24
&1 fastricture s lofRightqliaity: r:ontentsrTl }ui’
5 "'i:m '&" 'f L A:'I KB;ttegr]Iilwteérat1 of chnolog\f 2023-24
'%;l'% "%\1‘%3 ':1J:.~ l;g?é“ﬂ edEcatic#?S{atfgjf’?‘ns mjff
*Qe\{eIa‘Pﬂ::ébn‘ é1\ Empﬁddl?gi-if}iuo ﬁa“?'?’dlslru ptive | 2024-25
Slruptivg Ay, s declipologies iy
tJecP_go_[&_gyﬁ;_jz ;xskillmg e TRV
“ %T“‘ - Quality, HreSedreh. {Eln‘ dlsrupt:ve 2024-25
R -technOJogwﬁfig
Engaged and | Initiatives 0.} *Dlrect,. g‘_} ‘engagement 2023-24
Energized faculty | engage mternat!onal facultie and
energizedand meritorious scholars
motivated
faculty
Optimal Appointment of faculty me?gbers 2023-24
workload  and | against sanctioned/vacant po3ts
student Engagement of Visiting Fachlty, 2023-24
teacher'sratio | Adjunct Faculty, Floating Fackity
etc,
Creation of new posts \ 2023-24
Faculty Fair, transparent and progressi\\a 2023-24
engagement academic culture
and Engagement in Institutiona‘! 2023-24
empowerment | leadership
Rewarding lnstitution and execution 0Of 2023-24
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other experts in various subjects of
local expertise

Institution of Scholarships and 2023-24
Fellowships for promation of art
and culture
Heritage village 2024-25
Institution of Centre for Maharshi Dayanand and | 202s3-24
Indian Vedic Studies _
Knowledge Development of Academy by| 2024-25
System IHTM, Departmant of -Music,
Department of visual Arts and
Department of History and
Archaeology
Technology Technological Focusedtethnological 2023-24
Integration intervention in | interventions in educational
eduqai{ip‘\n _i,;;:.‘.:!'—_.t ‘lga‘r;n‘ing’*‘ '[’=g1ar-agement and
.% ifﬁi‘*ﬁ“;‘" *adminlstratton"’?. R
NP CREAE Capaclty building i of * faculty | 2023-24
A 4 mqufii%-v— {rlerbers I *3'- v‘*"i R
tmLL-ieDeveIopment of. gStre gtheni Jng F_ _'F‘p dlgltal 2023-24
li‘i”e contents% and- ;infrastructure 11 3‘ e L."
d|g taL v i A ;Development‘ ancl dissemlnétig‘m 2023-24
Er inftas rqctﬁre . :oﬂhigh quality*e--‘ontents : HH;
t% {"r lﬁ b i‘“' 4Bq§}gr,lntegrg:c!o offttlechnology- 2023-24
' ”.3.,“ bobr based educatlon platforms i R
.Deplépmgn} c':f 'Embeddlril& l:)f;n 'fdtsruptlve 2024-25
d|s[upt|ve’ 4 atechnologles ﬂp tnteachmg " and
technolog\?‘l‘ﬂi “skilling . 1; O i
Tfkj o Quality, ,researm p’in dlsruptive 2024-25
IR sl atechnology =it SE g
Engaged and | Initiatives " to,| Dlrect 34 enhagement of 2023-24
Energized faculty | engage mternatlonal faculties and
energizedand meritorious schalars
motivated
faculty
Optimal Appointment of facuity members |  2023-24
workload  and | against sanctioned/vacant posts
student Engagement of Visiting Faculty, 2023-24
teacher’s ratio Adjunct Faculty, Floating Faculty
' etc.
. Creation of new posts 2023-24
Faculty Fair, transparent and progressive 2023-24
engagement academic culture
and Engagement  in  Institutional | 2023-24
empowerment | leadership
Rewarding Instltutlon anc  execution of 2023-24
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faculty innovative promotion and
excellence recognition policy | .
Fast-track promotion system for| 2029-30
high-impact research and
contribution
B. Strategic Focus for Research Excellence
Theme Actionable Key Activities Proposed
Points Academic
- Session
Catalyzing Revamping and | Identification of thrust area of! 2023.24
| Quality strengthening | research in conjunction with the
Research the research university's vision and mission
ecosystem Strengthenlng of infrastructure and | 2023-24
oping:-~glong  tefM, research
i, b &
el C e}a‘tlng research‘gcentres” a[ignmg 2023-24
t o [ -Wltﬁs{ﬁ’e urﬁersrtysstrategic!goals
e LE %*Cf)nti uou Epacity MHdIngltnof 2023-24
A s h l'ar rand facult
.- NG TR
r" ;l__::urndertal[gea.%quil_' e research nd
E +f’1;é:<tegﬁsfon”~,.. .‘t‘, D!
E ! '_’f;iE'"'g,ﬁ%p‘n?]Er}Ei £oh 3ol inteEnational 2023-24
EEris _{7scholars, Sclentlst*and FacJI Y, Lp.’ 5
Py omotonf%:;ofr ﬁ;mterfaculty 2023-24
[tidisciplir ?éi?j!aboratlo for mgl’J,]t:c‘irl‘sciplmary
i O '.,;g;anchterd1sc,1plmaryffesearch _
'Eu llq\' BEoduS AR rﬁ’s:ga'rch coll'aboratlon to| 2023-24
y, and trans..,., promokte research at ationa[ and
dlscrplmaryw.i globa.l Ievel Jgﬁyg/
research
Knowledge Focused research on identified 2023-24
generation and | thrust areas
dissemination | Promotion of research in niche 2023-24
through areas in tune with SDGs for
research meaningful outcomes
Quality Publications in high-impact | 2023-24
journals
Research Research Creation of corpus for intramural 2023-24
Management, | Funding funding
Innovation and Extramural funding from 2023-24
Extension government and non-government
agencies
Promotion of industry sponsored 2023-24
research A
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Institution of industry-sponsored 2023-24
research chairs
Focus on corporate training and 2023-24
consultancy projects by establishing
Centre for Corporate Training and
Consultancy
Reseaich Promotion of IPR generation and 2023-24
Innovatipn & Technology transfer
Extensio Embedding of start-up and 2023-24
entrepreneurship culture
Establishment of research parks and 2025-26
living labs
C. Strategic Focus for Outreach and\$ocial Engagement
3t 1TV e Q1.
Theme Actionable :;gvf(ev "'étivities: ‘L‘ﬁji» “3}"{».‘ Proposed
PointrsjPlan; 3,‘;? A\ ’*3*1‘“‘{?3 :1’3! Academic
S N 24 5 S \h"‘e}i FF Session
Campus Poncy )(}’-h)f R IoAme }c}'f" \‘liq{l\!er%ty (Social |  2023-24
Sustainability ﬁgrmulation A REspon: _ilit\?‘Fuame: ork‘\k:}e. f«Hi
j A F Infegrafion. of. principlesiandipractjces |  2023-24
VR U oR e Idl‘ﬁfez’rﬁ"a}ntgiggll
SR i : °x,-,_' 01eHACVEIOPIMENLINTO
TP % aspécts of' rrléulurﬁr%f"gm;;i J {2;’%'?
S8tk hriDevelopmen ﬁo‘f"Sustam‘aElllty Policy, | 2023-24
L A g “\5 "Watteh~maNagemarit {F}ollcy‘ig_,and
T 1F *-' u En\nrb';nment } 4aﬁ'atg‘érnentuPollcm5’ .
',';{*Capacnty ‘for- $titainability living 7 2023-24
i) "{*'-'rl@pfementatlon\ofJGreen 1}Volunteers 2023-24
[%:\,b}& Sehame= i Aﬂ;
AUz SustaingbN b/ Siitimit 2023-24
E'EféﬁlI's'hﬁl"éi'ﬁ'tﬁﬁ'f"entre for Campus | 2023-24
Sustainability
Public Establishment of a trong communlty 2023-24
Engagement connect to foster sqcial responsibility
and sustainable develppment
Conduct of community engagement 2023.24
programs and projects in partnership
with local community
Establishment of Centre for Social 2023-24
Responsibility and Engagement
MoUs with Municipal Corporation and 2023-24
other Panchayati Raj institutions '
Conduct of capacity building programs 2023-24
for local government institutions and
NGOs
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Institution" of industry-sponsored 2023-24
research chairs
Focus on corporate training and | 2023-24
consultancy projects by establishing
Centre for Corporate Training and
Consultancy

Research Promotion of IPR generation and | 2023-24
Innovation & Technology transfer
Extension Embedding of startup  and 2023-24
entrepreneurship culture '
Establishment of research parks and 2025-26
living labs
C. Strategic Focus for Outreach and Social Engagement '
A a1 h &I g P
Theme Actionable g I(ey Activlties”* 'l R "]5 T Proposed
Points{PIan Y {11 | Academic
"k’* ib’ k.a;"jﬁ "“/"}!i -Q ." 7% \\‘ Eq'td‘_. -‘c_’l 1' SESSIOI’I
Campus Pgl!cv 1_:_;_*;‘.3 ";sD_eyeIc!:pment ‘of, \L,‘J(zwerslty Stomal 2023-24
Sustainability Egij[muhét_ilﬁr}. §+ Responslblllty\Fname rk -t E‘i\!
e Meﬁ Coyl Integratlon of grinciples-andipractices |  2023-24
S I of sustainabler ’development intoall
qf y ;ﬁi , | dspects, of curnclulurﬁ% L2 ii'eE'i:"
Wre Pk i {Developmen t‘frbf"Sustamablhty Ppll éy,| 2023-24
\j‘,{ ;_ :}i};@i‘t !1 Wasteg +‘mana em nt tiPollcy 'and
5‘ 4 _..f.}:- ERvironment Management Pollcv 't
APy, T Capacity for sustainab lity living: 1+ 2023-24
N [ H b : of,JGreen Volunteers | 2023-24
\’*{“ntmir os Schemem ok ,.‘:éitlu/
Ell Annual Sustainablht\} Summit 2023-24
Establfshment’ of Centre for Campus | 2023-24
Sustainability
Public "| Establishment of a strong community | 2023-24
Enéagement connect ‘to foster social responsibility
and sustainable development
Conduct of community engagement 2023-24
programs and projects in partnership
with local community
Establishment of Centre for Social 2023-24
Responsibility and Engagement
MoUs with, Municipal Corporation and | 2023-24
other Panchayati Raj institutions
Conduct of capacity building programs |  2023-24

for local government institutions and
NGQOs
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Community-
based research

Conduct of community based research 2023-24
in partnership with local communities.

"knowledge culture, flora, fauna and

Projects for preservation of local 2023-24

artifacts

Promotion of social innovation and

. D.oM—-
entrepreneurship °© g
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MINUTES OF THE MEETING OF THE COMMITTEE CONSTITUTED BY THE VICE CHANCELLOR
REGARDING ESTABLISHMENT OF RESEARCH AND DEVELOPMENT CELL AND TS FUNCTION
ETC. IN VIEW OF THE UGC GUIDELINES ISSUED VIDE LETTER DT. 20.05.2022 HELD ON
19.05.2023, 08.06.2023 & 19.06.2023 ]N THE OFFICE OF ADVISOR TO VICE-CHANCELLOR.

Following members were present:

1. Prof. Ajay K. Rajan Convener
2. Prof. Narasimhan B, Director, IQAC Member
4. Prof. Anil Chhillar, Director, Research Member
5 Prof. Harish Dureja, Director, |PR Member

The committee deliberated over the UGC guidelines for Establishment of Research and
Development Cell in Higher Education Institutions dated 14.03.2022 and framed the
guidelines for Establishment of Maharshi Dayanand University Research and Development
Cell and its function esg. (Annexure — A).

The meeting ended with a vote of thanks to the Chair.

s asth, @ﬁ%\{fawﬂ Chron?

{Aiay K. Rajan) (Narasimhan B) {Anil Chhillar (Harish Dureja)
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MDU-Research and Development Cell

Research and innovation are the pillars of quality education. The National Education Policy
2020 highlighted a dynamic education setup encompassing of active teaching, extensive learning,
research, innovation and technology development can answer the societal challenges to realise
the dream of a self-reliant India. Maharshi Dayanand University, Rohtak, over the years has made
a mark in teaching, research, and outreach through its quality academic programmes and research
output. The university is committed to be a Research and Innovation driven University by
transmission of knowledge and conduct of scholarly inquiry as the central functions of the
University that is dedicated to research and innovation. To attain this goal, it is absolutely
important to pursue cutting edge basic, targeted, and applied research in all domains/faculty of
studies in a transparent, responsible and ethical manner for advancement of knowledge and
development of novel processes, technologies and products.

Maharshi Dayanand University has taken up’ the initiative of establishing MDU-Research
and Development Cell (MDU-RDC) as mandated by the UGC for the creation and transfer of
knowledge and to put i.n place a robust mechanism for developing the research ecosystem in the
campus. The MDU-RDC aims to facilitate and strengthen the research environment in the
departments and to align it with the educational policies of India. The MDU-RDC would provide a
favourable environment for productive research, Industrial and Institutional collaborations and
mobilise the resources and grants. The MDU-RDC cell is established with the target of creation of a
centralized Research Information Management System (RIMS) where all research-oriented
information, databases, publications, research projects, fellowships, collaborations, patents, etc.

can be collected and transferred to faculty and students. Further, MDU-RDC will undertake

' regular initiatives to ensure that researchers understand the importance of integrity and ethics

and comply with ethical codes of research and publishing practices at Institutional, National, and
Global levels. The Research and Development Cell provides a vision to be a globally acknowledge
University as a centre of excellence.

Vision

To envision a robust research ecosystem for generating new knowledge leading to transformative

innovations for the benefit of Society and to make the University Centre of Research Excellence,
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Mission

e To build up a dynamic and multi-disciplinary research ecosystem in the University by

promoting research of both fundamental and translational potential, with a goal to enrich the

scientific community and benefit the society.

e To achieve excellence in research, innovation, start-ups and entrepreneurship ventures.

Objectives:

1.

To create an organizational structure with role-based functions of RDC, formulate Research
Policy for the HEIs, identify thrust areas of research, and form related cluster groups/
frontline teams/consortia of researchers.

To provide provisions in Research Policies for recruitment of research personnel,
procurement of equipment, and financial management with adequate autonomy to the
Principal Investigator(s) and disseminate research outcomes to stakeholders and the public
at large. )

To establish a special purpose vehicle to promote researchers and innovators, identify
potential collaborators from industry, research organizations, academic institutions &
other stakeholders for cooperation and synergistic partnerships.

To act as a liaison between researchers & research funding agencies, extend guidance in
preparation & submission of project proposals and post-sanctioning of the grants to
oversee adherence to timelines.

To have better coordination among other cells/centers dealing with university-industry
inter linkage, incubation, innovation and entrepreneurship development and intellectual
property rights.

To develop an institutional research information system for sharing the status of ongoing/
completed research projects/Programmes, expertise & resources, etc.,, making effective
use of Information & Communication Technology (ICT) for preparing the database of in-
house experts to provide industrial consultancy and services.

To utilize the services of Professor Emeritus/Honorary Professor/Visiting Professor in
research capacity building of faculty member and research scholars and to promote
mobility of researchers across institutions and R&D labs.

To serve as nodal centre for ideation and conceptualization of research topics/themes by
organizing workshops and training programs and ensuring the integrity and ethical
practices in research activities including clearance of bioethical committee wherever
required. |

To coordinate the furgctions of various RDC committees. 4
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10. To allocate the funds for in-house R & D projects of the faculty, research scholars and
studeni:s as per research promotion policy of university.

11. To review and approve the annual research activity plan for all the departments.

12,To arrange Dbrainstorming sessions by leading experts from industry,
R & D organizations and institutions of repute.

13. To monitor the activities of RDC through its various committees for devising research
models, technology, appraisal, foresight & review functions, mediating sectoral R&D
progress, and IPR protection.

14. To create a Corpus for research and development from Government, Industry, and other
Funding Agencies and Channelize Corporate Social Responsibility (CSR) funds for
sustenance and furtherance of research activities.

15. To monitor and oversee research progress, coordinate program, manage and facilitate
optimizing resources, timely review of research activities for completion of the projects as
per schedule.

16. To ensure that all the research labs of the University comply with standardized safety
norms,

17. To commit to quality benchmarks for research to meet the global standards.

ORGANIZATIONAL STRUCTURE OF MDU-RESEARCH AND DEVELOPMENT CELL {MDU-RDC)
MDU-RESEARCH AND DEVELOPMENT CELL

1 Dean (Research and Development) (A senior Professor Nominated by Vice Chancellor)

2 Two Associate Deans (One each from Science and Non Science discipline)
(At the level of Professor/Associate Professor Nominated by the Vice Chancellor)

3 | Ten R&D Coordinators (At the level of Associate/Assistant Professor from each Faculty
Nominated by the Vice Chancellor)

Office of MDU - RDC

One Assistant Registrar/Superintendent

One Accounts Officer

Two Clerk cum JDEO

One Peon

N
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The MDU — Research and Development Cell is guided by the following:

1. MDU-Research Advisory Council (MDU-RAC)
2. RDC Committees
i.  Finance and Infrastructure Committee
ii. Research Program and Policy Development Committee
iii. Committee for Collaboration and cemmuniwr engagement
iv.  IPR Committee

v.  Technology transfer committee

The organogram of MDU-RDC is outlined in Figure 1.

1. MDU-RESEARCH ADVISORY COUNCIL {MDU-RAC)
1 | Vice-Chancellor Chairman
2 | Dean, Academic Affairs . . | Member
3 | Two Deans of faculties nominated by Vice Chancellor Member
{One each from Science and Non-Science Discipline)
4 | Two faculty members of the University [Nominated by Vice Chancellor) | Member
5 | Director, ACIL Member
6 | Director, IQAC Member
7 | Director, CIIE Member
8 | Director, Professional Consultancy Cell Member
9 | Director, CIPRS Member
10 | Finance Officer Member
11 | Two outside experts from Research Institutions Member
(Nominated by the Vice Chancellor)
12 | Two outside experts from HEls (Nominated by the Vice Chancellor) Member
13 | Two experts from Industry (Nominated by the Vice Chancellor) Member
14 | Dean {Research and Development) Member Secretary

Note : The term of hominated members will be of two years from the date of issue of notification.

Functions of Research Advisory Council:

2.

To review the performance of the MDU —-RDC
To review and approve the annual action plan prepared by MDU - RDC
To suggest suitable measures for promotion of research

RDC COMMITTEES

In order to facilitate and strengthen the research ecosystem of the university, the following RDC

committees are constituted. The composition and the functions of the various administrative

committees is presented in Table 1.

i. Finance and Infrastructure Committee

ii. Research Program and Policy Development Committee\ E%‘\[ [;,J
_ ' @M= -~ 416
)
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IPR Committee

Technology transfer committee
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Committee for Collaboration and community engagement

Table 1. Composition and the functions of the various RDC committees to facilitate research ecosystem.

Administrative | Members of the committee Functions
Committee
Finance and | < Registrar * Seed funding for freshly recruited
Infrastructure ¢ Director, ACIL faculty for developing research
Committee * Finance Officer. facilities, publications ~and
* D.R. (P & S Branch) patenting.
* Executive Engineer * Creation of research
* Two Outside Experts nominated by infrastructure
the Vice Chancellor (Preferably from | Framing policies for smooth
funding agencies) conduct of projects
* One R & D Coordinator nominated
by Dean (Research and
Development)
Research » Director, IQAC *  Formulation of research
Program and | < Director, Professional Consultancy promation policy
Policy Cell * Institution of Excellence Awards
Development * University Librarian for
Committee * Two Professors nominated by Vice accomplishments/achievements

Chancellor (One each from Science
and Non-Science Discipline)

Two outside Experts nominated by
the Vice Chancellor (Preferably from
the Central Research Institutes)

One R & D Coordinator nominated
by Dean (Research and
Development)

in the form of impactful quality
research and/ or research-based
teaching

* Planning for Capacity Building
Program for faculty and research

IPR Committee

Director, Centre for IPR Studies
Deputy Director, IPR

HOD Law

A.R./D.R. Legal Cell

Two outside Experts nominated by
the Vice Chancellor (One patent
consultant and one legal expert)

One R & D Coordinator nominated

* Formulation of IPR policy

* Promotion of IPR, and patent
services

* Capacity building program on IPR
for faculty members

by Dean (Research . and
Development)
-\
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Administrative { Members of the committee Functions

Committee :

Technology Director (Professional Consultancy |* Act as a hub for strategic
Transfer Cell) ‘ partnerships/ collaborations,
Committee Director, Centre for Innovation, industry-institute interface,

Incubation and Entrepreneurship
Director, Centre for IPR Studies
Director, UIET

Two outside Experts nominated by
the Vice Chancellor (Preferably who
has successfully made technology
transfer)

One R & D Coordinator nominated

sponsored or contract research,
venture capital, trade/market
portfolio, technology transfer,
and commercialization of
research to facilitate innovation,
incubation, entrepreneurship and
start-up ventures.

by Dean {Research and

Development)
Committee for Director, CCPC * Formulate mechanisms aligned,
Collaboration Director, Centre for Innovation, with the mandates of various

and

Incubation and Entrepreneurship

National Missions, SDGs, Start-up

Community Director (Qutreach Programme) India leading to a Self-Reliant
Engagement Two outside Experts nominated by India
the Vice Chancellor * Underpinning the societal needs
One R & D Coordinator nominated | = Act as a facilitator for networking
by Dean (Research and and collaborative research with
Development) other national and international
institutions working in inter-
disciplinary, trans-disciplinary,
and multidisciplinary research
. areas
Note:

1. Dean (Research and Development) is the convenor of all committees.

2. Member Secretary will be nominated by the Dean {Research and Develocpment) among the
Associate Deans.

3. One R & D Coordinator be nominated as membey of RDC Committees by the Dean {Research and

Development)
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Figure 1. MDU Research and Development Cell {MDU-RDC)

.MDU ResaarchAdwwrv Council.
(Chmred by V‘ce Chancellor]

{Research and Deuelopme nt}

Pt g

Finance Bcinfrastructure
Comimittee

t
Yechnology Transfer 1

Reseéarch Prograni & Policy IPR Committee. |
Deu'élupn‘l'e nt Committee i

B T e — e

Commdniiy engagement ‘;:

Commlttee ;’

v

- . B B aammmrtee - £ - N
iﬂe"‘?e! s ‘Members 4 i Members { Members - .
agistrar . - . s o ) L
b:-g?..t o A Members Director, Centre for IPR Studies | Director (Professiopal Consultancy g Director, CCPC
ol AClL: Direclor, l0aC ~ © Deputy Dirdetor, IPR Al Kl +°||§ Diréctor, centee for
Fiance Offic Blrector. Prc;fcssi onal HOD Law l Director, Ceatre for Inniovation, Innovation, Incubation and
D.R. (P &S Bfanch) - : Consultancy Coll AfL/DR, Legal Cell: LA Incubation and Entreprencurship Entreprencurship
Executive Engincer ; e T R { Director; Centre.for IPR Studies ; Dif¢ctor.(Outreach
; University Librarian, Two outside Experts nominated | AN Pragramme} .
_ Two gutside Experts nominated Twé Professors nominated by by the Vice Chancellor i Director, WET i : S !
by the Vice Chancelior S hdvig e : S - ! T sido Exin inates Two outside Experts
ViceCHancellor OneR & D Coordinator : wo autside Experts nominated by | - hothinated by the Vice
OER & D Coordinator Two Giltsidé Experts ‘nominated by Dean (Research: the Vice Chancellor. V1R Ehancatior VicQ | v
nc Davelopment) L ooorel nominated by the Vice and Developmeant) { |[J OneR & Coordinatar nominated | (|N o1 r 8. Coordinator 1| R
cvelopmen Chancellor Associate Dean {Membg{ i by Dean (Rescarch and H nominated by Dean t e
Q;if::ﬁﬁ:,oea" {Membet: 1 1] .OneR & D Coordiniator Secretary} - ;][] Developmenty [{[} (Rescarch and Developmentyts| 2y
\3 s ormn o e e y nominated by Dean {Rescarch e R -« - J I} Assotiate Dean (Member. SC‘CI‘EHW} Assockate Dean {Member f: >
. - and Development) ' N oz e e J\Y Secretary) - )
Associate Dean (Member T s e e
Secretary)
R

N > TS
e < : B o2

\a\6\7 % \

- MDU-RESEARCH AND DEVELOPMENT CELL . \



—-—

e _ - al—-_ -
-’ '.((—r—"-‘ _.-a-:—_—:.—-——

— 210~ | HPPW;(, c,//g
MAHARSHI DAYANAND UNIVERSITY ROHTAK

MINUTES OF THE MEETING OF FEE STRUCTURE COMMITTEE HELD ON
05.07.2023 AT 02:00 P:M. IN THE COMMITTEE ROOM ADJACENT TO OFFICE
OF THE REGISTRAR, M. D. UNIVERSITY, ROHTAK TO. CONSIDER THE
PROPOSAL REGARDING B.A. B.Ed. /B.Com. B. Ed SUBMITTED BY THE
DEPARTMENT OF EDUCATION:

MEMBERS PRESENT:-
1. Prof. Surendra Kumar, Dean Academic Affairs Convener '
2. Prof. Guishan Lal Taneja, Registrar Member
3. Dr. Baljeet Singh Sindhu, Controller 6f Examinations Member

The Fee Structure Commiitee considered the proposal regarding B.A.B:Ed. /
B:.Com.B.Ed. submitted by the Department of Education and after detailed
deliberation, the Committee recommended the following Fee Structure’ for B.A.
B.Ed. and B.Com. B.Ed. programs: '

i.  Tuition Fee: Rs. 22,000/- per semester
ii. Annual Charges

Admission Fee Rs.-50/-
A .Fund . Rs. 240/-
Development Fee Rs. 25,00/-
Security Rs, 500/-
Curriculum Charges Rs. 100/-
GIS 1 Rs, 50/-
Other Charges Rs. 2374/-
Exam Fee Rs. 700/- per'semester
Total Fee Rs. 6514/-
The Committee further.recommends that 10% increase in Tuition.Fee, )

Development Fee, Exam Fee and Registration Return Fee may be made every
yearw.e.f. the session 2024-25. .

b%fvy /g '7\"’? lk/%
(SUREND ckUMAR) (GULSHAN LA TANEJA) (B.S, INDH{ijT
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. MINUTES OF THE MEETING OF FEE STURCTURE COMMITTEE HELD ON
07:07.2023 AT 04:00 PM IN THE OFFICE OF THE DEAN ACADEMIC AFFAIRS, M. D.

* U1SVERISITY, ROHTAK TQ CONSIDER THE MATTER REGARDING HOSTEL FEE
STURCTURE FOR BOYS & GIRLS'-HOSTELS

The following Members were present: -

Ot b 1 —

Prof. Surendra Kumar, Dean Academic Aflairs, MD: University; Rohtak-

Prof. Gulshan Lal Taneja, Registrar, MD University, Rohtak

Dr. Baljeet Singh Sindhu, Controller of Examination, MD University, Rohtak
Prof. Sapna Garg, Chiel Warden (Girls}, MD University, Rohtak

Prof. Satyawan Baroda, Chief Warden (Boys), MD University, Rohtak

Sh. Mukesh Bhatt, Fihance Officer, MD University, Rohtak

The.fee structure committee considered the following issues in details:and resolved
as under:-

AAOSTEE CHARGES - GIRLS HHOSTELS

Revised Fee
Existing Fee Amount
Sr. No. | Suliject {in ki) {in Rs.) Remarks
1 Accommodation Charges. 600 660 | Rs.55/- per Month
2 Water B Electricity Chargas. 3600 3560 | Rs.330/- perMonth ™
3 Fan & Geyger Charges 480 540 { Rs. A5f-per Month' _
4 lsén Charges . 900 1020 | Rs. 85}-per Month . '
5 _ | Establishment Charges 1500 1650 | For12 Moaths {Atthe lane of Admissian)
[ Common Room Charges B 250 280 | far12 Moriths' {At thetime of Adm_zgsw‘
7 Utensils & Furnitufe Charges 259, 250 | Fori? Months-{AX the time of Admissian)
8| taedical Fea ) 120, 140°| Fo7.12 Menths: {AL the time af Admisish).
9 tdantity Card Charges. 50 50| tror12 Months: (At the time of Admissidn
10 kostel Security 258 2897| Refundable within oneyear form the date of leaving the
hoirel. The Hostel Secusity will be deposited byall the
residents including the students; Researeh Scholars and
Working Women. '
11 | MessAdvance 4000 4400 | Refundable within ane year after leaving the hostel, 1
Tatal 12000 13270 -
B IOSTEL CHARGES - BOYS TIOS1TELS
' Revised Fee
Existing Fee Amount _
St No. | Subject {in Rs.) (ir Rs.) flemarks
1 Accommodation Cliarpes - 600 660 | Rs.55/-per Month
F] Water & Electricity Charges 3600 3960 | Hs, 330/- perMonth
3 Fan & Geyser Charpes 480 540 | Rs.45/- per Manth
4 Establishment Charges 1500 1650 § For 32 Months {Afthe time of Admiscien)
| 5 | Comman Roeom Chasges’ 250 280 { For )l Months {Atthe time a@!ﬂis&iﬁa}
6 | Utensits & Furniture Charges 300 " 330 | For 12 Manths [At the tone of Agminssion)  _ ~
7 Medica! Fee: _ 20 30 { For 12 Months- {At the time of Admission] _
8 | Identity Card Chiarpes . 50 60 | For 12 Months (A1 the tinie of Admission) -
9 Caution Money / Hastel Security 2000 2200 | Refundablo within one year [orm the date of fegwnng the
hostel, The Calition Money will be deposited by all thie
residents inchuding the students, Research Scholars.
16, | Mess Advance/ Mess Security. S000 55007 RefundaBle within'ome véarafter [éaving the hostel:
Total . 13800 1510

Riarther resolved that the 'Hos'tel Fee be increased 10% :‘evei‘.’yiyearﬁ 6ﬁiv§rds_ and ._s'i_-i_ch"
increase be rounded off to the next multiple of 10. '

(Surendra Kumar)

L

(Satyawan Baroda)

(Gifshan Lal Taneja)

ifigh Sindhu)

{(Mukesh Bhatt) P

{Baljeet
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Minutes of the meeting of the Committee constituted by the Vice-Chancellor held on 26" June, 2023

§oo——tm o . e T e——

at 12:00 noon and 5™ July, 2023 in_the O/o the Dean Academic Affairs, M.D. University Rohtak (o

consider the request of Non-Teaching Employees’ Association for amendment in the rules of

Allotment of Residential Accommodation and also to revisit all the Clauscs of the existing Residential

Accommodation Rules and to recommiend some additional Clauses.

Following were present:-

1. Prof. Surendra Kumar, Dean Academic Affairs - Convener
2. Prof. Vineeta Shukla, Dept. of Zoology - Member
3. Prof. Randeep Rana, Dept. of English & Foreign Languages - Member
4. President MDU Teachers® Association - Member
5. President MDU Non-Teaching Employees Association - Member
6. .

Prof. Gulshan Lal Taneja, Registrar - Member

!

The Comniittee considered the request of Non-Teaching Employees’ Association for amendment in the
rules of Allou;lent of Residential Accommodation and also revisited all the Clauses of the existing
Residential Accommodation Rules and recommended some additipnal Clauses at Annexure-1 (Bearing 1 to
16 pages). The Comunittee also observed that some of the houses are lying vacant as the requests from the
employees are exhausted and hence proposed incorporation of new Clause 26 for making provision of

allotment of such houses to the employees working on deputation with the University in order to avoid

deterioration of such houses if remain vacant for long time.

Meeting ended with a vote of thanks to the Chair.

bl LA \A"“”’Q’*%%

(Gulshan Lal Taneja)" (Vinceta Shulla
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Chapter -50
L 0 SIDENT CCOMMO ION .

These rules may be called “M. D. University Residential Accommodation Rules.”

i) | These rules apply to allotment of residential accommodation of different types of houses
constructed by the University from time to time for various categories of the staff.

ii) | The House Allotment Committee will have the power to recommend the allotment of the house
as per Seniority List to the Vice-Chancellor. '

iii) | Proposals/recommendations for allotment of residential accommodation shall not emanate from
any other University Officer/Body.

iv) | The constitution of House Allotment Committee shall be as under :-

a) A Professor from U.T.D to be nominated by the Vice-Chancellor, Chairman.

b) Registrar

¢}  An Associate Professor from the U.T.D to be nominated by the Vice-Chancellor.

d)  President, M.D. University Non-Teaching Employees Association.

e) President, M.D. University Teachers’ Association.

f)  Asstt. Registrar/Deputy Registrar/Incharge (General Administration) will act as

Secretary of the House Allotment Committee.

i) The quorum of the meeting of the House Allotment Committee will be 2/3 of the total
membership.

ii} The term of the House Allotment Committee shall be one year w.e.f. January to
December of a particular year.

No University employee shall claim the allotment of a residence as a matter of right.

The following classification shall be taken into account for allotment of residential
accommodation:-

Sr. | Type of House Basic Pay/ Designation
No,

1 Type I 16900-53500

2 Type IA 21700-92300

3 Type IL 35400-112400

4 Type ILA 49000-142400

5 Type III/Type III | 57700-182400 or A.R.

Duplex/Type III .

Flats
6 9J/UF 131400-217100 OR Associate Professor
OR D.R. (OR equivalent)
7 Type IV 144200 and above or Professor or D.R.
8 CPAS-Flats 57700- 182400 or A.R. (or equivalent)

Note: i
1. If employee is drawing salary as per 6" pay commission, he/she may be considered for
allotment of house by placing him/her in the corresponding Basic pay as per 7" Pay
Commission.

Page 1 of 8
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Type I, IA, 11, 1A will be ailotted only to Non-teaching employees.

Other houses are meant for teachers, however, every 10" house in each of these
categories depending on the eligibility and seniority as mentioned in Clause 5(ii) and
23 may be allotted to Non-Teaching employees.

W

To deal with special requirements, the Vice-Chancellor may declare any of the houses as
earmarked house. .

Earmarked houses shall be allotted by the Vice-Chancellor using discretion to the employees
getting salary in the same level for which the specific house was earmarked.

If houses of different types in the common category i.e. Type-IIType-IIIDuplexor9)/University Flats
are to be allotted simultaneously, preference of eligible employees shall be taken into the account in
order of Seniority as defined above.

Any other residential accommodation which is not categorized in the Above types at present shall be
categorized by the House Allotment Committee.

Willingness for allotment of houses will be sought 15 days before the date of meeting of
HAC from interested employees as per their entitlement by giving them 5 days time. No
request will be entertained after this stipulated time. The office will prepare the category-
wise seniority list of all such applicants by getting the same vetted from Establishment
Branches. The Seniority list so vetted will be circulated to all such interested employees at
least 5 days before the date of meeting of the HAC for inviting objection, if any, by giving
them 2 days’ time with a copy to all the Members of the HAC. The agenda of the meeting
may be issued alongwith final seniority list by the General Administration Branch at least
3 days before the meeting.

Preference for allotment of house on the ground floor may be considered on medical grounds
supported by a certificate issued by the CMO only in respect of employee or his/her spouse
and dependents. The genuineness of the dependents will be ensured by the HAC.

Allottee may not be allowed for allotment in the same category, if he/she applies for the same
before expiry of one year. : )

In allocation of vacant houses, requests for shifting and fresh allotment shall be clubbed
together and allotment shall be done on the basis of seniority. However, request for Ground
floor accommodation supported by adequate medical ground/physically challenged and
certificate issued by CMO recommending ground floor living/avoidance of stairs climbing may
be given due consideration.

Available house on ground floor may be allotted as per entitlement to the employees who are
suffering from chronic diseases (i.e. heart diseases/bye pass surgery/knee problem/cancer and
back bone, medical certificate issued by CMO) by the Vice-Chancellor, imespective of their
seniority. However, if there are more than one requests of the same category then seniority
amongst themselves may be considered while making such allotment.

If the houses of a particular category remained vacant after allotment to the employees entitled
for this category by the HAC, the employees entitled for one category below may be considered
for allotment of the houses in the next higher category of houses and same rule will be
applicable in case of allotment of houses under DQ.

g

Type-1 houses may be allotted to the persons engaged through outsourcing policy part-II and
from HKRN if no one from amongst regular employees and the employees and the employees
on deputation entitled for Type-I houses is interested for the same.

This facility will be provided only to the persons engaged for maintaining and running essential
services. The Vice-Chancellor will decide such essential services.
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The date of entry of an employee into the pay scale or designation as applicable shall be the
basis of allotment for a house of that category. If the date of eligibility for a particular category
of houses is the same in the case of more than one employee then the date of eligibility for
lower category of houses will be the criterion for determining seniority. In case this date is also
the same, the employee older in the age shall be considered senior.

If a house in the category to which an employee is entitled is not available, he may be allotted a
house in the lower category i.e. one step below the one to which he is eligible if employee had
made a such request while applying. For this purpose, the date of entry in the lower pay scale or
the date of entering the University service (whichever is later) shall determine his seniority viz-
a-viz others entitled to that category. Provided this will not debar him subsequently from the
allotment of a house to which he is entitled.

(a)

The rent for the accommodation provided by the University shall be charged as per rates
prescribed by the University from time to time. From Ist July 2012, the following rates have
been prescribed:

1.5% of (Basic Pay + GP/AGP) (for all categories of houses).

As 1.5% of initial basic pay is less than the standard rent in case of all types of houses the same
is approved fixed as monthly rent (HRC) in addition to HRA.

b)

Water charges, Lawn charges (only for ground floor) shall be charged from the employees on
account of allotment of residential accommodation on the campus as given below:

Sr. | Category Water Charges | Lawn Charges | Garbage Charges
No. | of House (per month) (For one visit per | (per month)
month)
1 Type IV/9J Rs. 400/- Rs. 250/-
2 UF/Type Rs. 250/- Rs. 150/-*
II/Type 10
Duplex/ Flats/
CPAS Flats
3 Type Il A Rs. 200/- Rs. 150/-
4 Type 11 Rs. 200/- NA
5 Type IA/l/ | Rs. 100/~ NA
Horticulture Rs. 90/-
Houses
6 Earmarked Rs. 400/- (For | Rs. 250/-
Houses 4 houses
meant for-
Registrar and
other senior
officers)
Rs. 150/-
Rs. 250/- (For
other
earmarked
houses)

*Applicable only for houses with lawns.
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Normal Monthly Rent would mean “HRA (fixed by Govt. of Haryana from time to time) on the
Basic Pay + HRC” during the permissible period retention of a University house.

The House Allotment Committee may allot accommodation on priority basis to employees
falling in the category of essential services as defined below:

a) S.E.or XEN
b) One member of the secretarial Staff of each of Vice-Chancellor, PVC, Registrar
and COE. However, if one member of these officers has been allotted a house, no
one else can be allotted until the former has vacated the house,
¢) Driver of the VC
d) S.D.E (Electricity & Public Health)
e) Pump Driver of University Water Works/Disposal.
f) Head, Security Wing,
g) Visually/Physically handicapped with a degree of 70% or more disability. The
certificate in respect of disability will be issued by CMO.
h) One Medical Officer
Note: a) The house to the above Officers /Officials shall be allotted in the category of houses to
which they are entitled. An up to date list of allocation under this category, office-wise
shall be maintained.
b) The House to the persons mentioned at (d) & (f) above shall not be allotted if any
other officer from the said Department/Office is already residing in the University
Campus.

iii)

Person getting residential accommedation in terms of Clause-6(ii) shall hold accommodation
only for such time as they continue to hold the office for which they were allotted
accommodation and that as soon as they cease to hold that office, they would automatically be
required to vacate the residential accommodation within one month failing which action will be
taken against them as provided in the note to Clause-9 below. Such employees shall have to
submit an affidavit (Annexure-‘A’) in this regard prior to moving into the house.

iv)

When a University employee having house in the Campus dies or retires from the University
service, the spouse or son/daughter of the deceased/retired employee, who is already in the
University service may be allowed to retain the accommodation occupied by the employee prior
to histher death/retirement by the HAC/Vice-Chancellor. However, the spouse/son/daughter of
the deceased/retired employee shall have to vacate the accommodation, on allotment of
accommodation to which he/she is entitled, which shall be done on priority basis. In the
intermittent period, he shall pay all the charges, as per entitlement of House, initial of the Basic
pay of that Category.

However, in case such spouse/son/daughter entitled for the same category or one-step
down category, he/she may be allowed to retain the house on usual charges applicable for
that house.

Besides the provision under Clause-6(ii), the Vice-Chancellor shall be competent to allot
accommodation on priority basis to any regular employee of the University as per his/her
entitlement, However, allotment under this category shall not exceed 10% of the total houses of
a category for allotment. In addition to above, the Vice-Chancellor on the recommendation of
the Selection Committee shall be competent to offer accommodation to an employee on priority
basis. This shall, however, be done only at the time of appointment. Discretionary Quota: There
is 10 % discretionary quota for the Vice-Chancellor. As and when a junior employee who had

been allotted house under Discretionary Quota of Vice-Chancellor, gets allotment (of the
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same category) as per seniority, then said employee will be deemed to be allotted a house as
per seniority and hence will be considered out of the preview of the said Discretionary Quota.

The allotment once made shall not ordmarlly be disturbed except for any of the following

reasons :

a) The University Employee occupying University accommodation retires, resigns or his
services are terminated.

b) The University employee becomes entitled to a higher category of accommodation and
when such accommodation is available, if he so desires.

-A residence shall be deemed to have been allotted to an employee from the date he accepts the

offer. Such acceptance shall be in writing and shall not be later than 15 days of the date of offer
conveyed to him/her. However, an allottee who has accepted the offer will be free to occupy the
University accommodation within 15days of offer made. If he does not occupy the premises
alloted to him or declines the offer already accepted, within 15 days he will have to pay rent for
one month of house allotted to him and his/her allotment shall stand cancelled.

If acceptance of offer is not received by the Registrar within 15days of the offer made, the
allotment shall be deemed to have been refused and he shall not be eligible for allotment of a
house on the Campus for one year.

Further, if an employee refuses the allotment, he shall not be considered for allotment of any
category of accommodation before the expiry of one year from the date his refusal is
received/recorded by the Registrar,

i)

An allotment made under these rules shall continue in force until :-
a) The expiry of the concessional period permissible under Clause-9(ii) below after the
employee ceases to be at the place of his duty.
b) Itis cancelled withdrawn by the Vice-Chancellor HAC
under any other provision of these rules.
¢) Itis smrendered by the allottee, or
d) The allottee ceases to occupy the residence.

A residence allotted to an employee may be retained in the happening of any of the events
specified in column 2 of the table given below for the period specified against it, provided that
the residence is required for the bona fide use of the employee or member of his family:-

1?12 Events Permissible period for retention of the residence
1 Resignation,  dismissal, | One Month

removal or unauthorized

absence from duty.
2 Retrenchment or | Three months.

retirement Such employee will pay the normal rent (excluding
HRA) being paid by them before their retirement.
Visually impaired employees can retain the
accommodation for six months after Superannuation.
Normal rent be charged from those employees who are
engaged on full time basis after superannuation and till
they remain engaged if they are already residing on the
University Campus. This facility will be applicable to
the Professor Emeritus also.

Further, this facility, subject to the availability of the
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accommodation, will be applicable to Consultants/
Advisors and Adjunct faculty as well who are engaged
on full time basis after superannuation from MDU.
This facility will be initially for one year i.e. with effect
from the date of their engagement and may be extended
for subsequent years.

Death of the allottee

The family of the deceased employee may be allowed
to retain the allotted house on usual charges at the
existing rate i.e. HRA last-drawn + HRC and other
usual charges till the date up to which university
gives/provides financial aid to the family’ of
deceased employee. However, the Vice-Chancellor
may allow retention of accommodation for further
nine months beyond the permissible period on
normal rent,

The spouse or wards of the deceased University
employee may also be allowed to continue using the
same accommodation allotted to the employee
during the service, upon getting employment under
ex-gratia, provided that the spouse/son/daughter of
the deceased employee shall have to vacate this
accommodation, on allotment of another
accommodation to which he/she is entitled, which
shall be done on priority basis. It will also be
incumbent upon his/her to apply for allotment of
house as per hisfher entitlement within one year
after such retention. The University will allot a
house to him/her on priority basis as per his/her
entitlement. In the intermittent period, he shall pay
all the charges, as per entitlement of House as per
initial of the Basic pay of that Category.

However, such employee (who got employment
under ex-gratia) is entitled for the same category or
one step down category, he/she may be allowed to
retain the same house.

Transfer to an outside
place

Six Months

The employee who
proceeds on fellowship,
scholarship,  study
leave, EOL for
Studies visiting
assignments ete,

Period of leave granted by the University.

The employee who
proceeds on EOL for job
or new assignment in
India Or aboard or on

Period of leave granted by the University.
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" | deputation. ' | | - - |

Note: If the accommodation is not vacated on the expiry of permissible period for retention of
the residence under any of the clauses, eviction and rent recovery proceedings as per law
under “Haryana Premises & Land Eviction and Rent Recovéry Act — 1972” shall be
initiated by filling a case in the Court of Law and the person concemed shall be required
to pay penal rent as under :

i) Up to one month: normal rent + 10% of the Basic pay last drawn.
i) For 2" & 3"month: normal rent+20% of the Basic pay last drawn.
iii) For 4th to 6th month: normal rent + 30 % of the Basic pay last drawn.

After the retirement, an employee shall have to vacate the premises after nine months (i.e. 3

months permissible period and 6 months penal rent period mentioned above).

The Vice-Chancellor may allow retention of residential accommodation beyond the permissible

period on normal rent and waive off the condition of the penal rent in deserving cases on merits,

where he considers it so necessary on request of the allottee.

In any case, no one will be allowed to retain the house nine months after the date of retirement.

10

very person to whom accommodation has been allotted shall maintain the allotted premises in clean and
lsanitary conditions to the satisfaction of the University/Municipal and Health authorities.

11

The allottee shall be responsible for any damage beyond reasonable wear and fear of all fittings and
ixture provided in the allotted premises, during the period for which the residence has been and remains
llotted to him.

12

The allottee shall not:-
a) Sub let or part with the possession of the whole or part of the allotted premises under any
circumstances. .
b) Construct temporary or unauthorized structures in any part of the allotted premises or make
alternations in the building;
¢) Use the allotted premises or part there off or purposes other than for which they were meant;
d) Make unauthorized extensions from the electric or water connections or temper with
them.
In the event of an allottee violating any of the above conditions, the University would be
competent to withdraw the allotment or take any other necessary action against the allottee as
provided in the notetoclause-9 above.

13

The allottee shall not use the premises allotted to him in a manner so as to be a source of
annoyance or nuisance to the neighbourhood.

14

Every allottee shall permit any officer of the University so authorized or an employee of the
University Engineering cell to enter the allotted premises for inspection, etc. between sunrise
and sunset.

15

If any person to whom a residence has been allotted, commits breach of any of these rules or
uses or permits the residence or premises, to be used for any purpose, which the Vice-
Chancellor considers to be improper, the Vice-Chancellor may:-

a) require him to vacate the premises; and

b) declare him ineligible for University accommodation for a period as may be specified in each case.

16

An allottee shall on occupation or vacation of the residence, sign an inventory of fittings and/ or
furniture in the residence. Such an inventory shall be prepared and countersigned by the
Registrar or an Officer of the University authorized by the Registrar to do so.

17

The House Allotment Committee shall be the final authority for interpretation of these rules and

authority to decide an appeal against the recommendations of the House Allotment Committee
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shall rest with the Executive Council.

18

Electricity Charges “Whenever HSEB/ University meters are provided, the allottee must pay to
the HSEB/University its dues regularly and in time. In case of default, if electric connection to
a house is disconnected, it shall be the responsibility of the allottee to get it reconnected by
payment of requisite charges.

19

The University office shall deduct all charges from the sala.ry bills of the allottees at the rates
that may be prescribed by the competent Authority from time to time.

20

In case any allottee fails to pay the electricity charges / water charges to the UHVPN/Public Health
Department, the University shall have the power to deduct the same from his salary or other dues.

21

No separate garage will be provided to the allottee of ground floor, if there is already a
provision of parking a car in that house.

22

After vacation of a house by an occupant the same be immediately handed over to the
engineering cell (within 7 days) to make the same worth living carrying necessary repairs and
white wash etc. (withinl5days). The XEN will issue a certificate of perfectly livable condition
of the house to General Administration Office and that will instantly be allotted to the allottee as
per HAC recommendations.

23

In case of non-teaching officer/official is applicant for allotment of house competing with
teaching faculty members in the entitled category, every 10™ house may be kept reserved for
allotment by House Allotment Committee to such officers/officials on the basis of seniority
within Non-teaching applicants.

It has been noticed that various requests are received from the employees for temporary use of
various category of vacant houses for solemnization of marriage or other family function. Such
request may be acceded to on first come first serve basis on the following rates per day in
addition to electricity charges (as per meter reading), for use of various category of houses:-

Category of house Rent per day (In Rupees)
Type-1 Rs.400/-

Type-IA Rs.600/-

Type-II Rs.1000/-

Type-IIA Rs.1000/-

Type-III Rs.1200/-
Type-9J/FLATS Rs.1500/-

Type-IV Rs.1800/-

25

A person holding the statutory post on regular basis may be considered for allotment of a house
one step up beyond his/her Entitlement.

26

If all the requests received from the interested University employees for allotment of
residential accommodation are exhausted and some houses remain still vacant, then such
vacant houses may be allofted on the basis of basic pay/designation to the employees
working with the University on deputation for a period he/she remains on deputation. As
and when such allotted houses are required by the employees of the University, the
employee working on deputation with the University will have to vacate the same in one
month’s notice time. In genuine cases, requests of employees on deputation for allotment

of house may be considered under Discretionary Quota of the Vice-Chancellor.
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MINUTES OF THE MEETING OF FEE STRUCTURE COMMITTEE HELD ON
- 15.07.2023 AT 03:00 P.M. IN THE COMMITTEE ROOM ADJACENT 7O OFFIGE

OF THE REGISTRAR, M. D. UNIVERSITY, ROHTAK TO CONSIDER THE FEE
STRUCTURE OF M.SC. MATHEMATICS (SFS) PROGRAM:

MEMBERS PRESENT:-

1. Prof. Surendra-Kumar, Dean Academic Affairs Convener
2. Prof. Gulshan Lal Taneja,-Registrar Member
3. Prof. Randeep Rana, Dean Students Welfare Member
4. Dr. Baljeet Singh Sindhu, Controller of Examinations Member
5. Sh. Mukesh Bhatt., Finance Officer Member
: . | dueed Mo 7|52 .
1. The Committee considered the-reques;-_recei ed from M.Sc. Mathematics

(SFS) final' year students. The Committee observed that while
cqnsidgrir;g the request of the Department of Ma,theméticjs oh
27.04.2023, the Fee of M.Sc. Mathematics (SFS) was not increased 10%
for fresh students wher'ea_s it was decreased to the amount which was
heing charged from M.Se. (Mathematics with Computer Science).

In view of the above, the fee from M.Sc. Mathematics (SFS}) final year
students may be charged without any. increase in the Tuition Fee and
Development: fee j.e. the same Tuition Fee & Development Fee pe
charged from them which was charged from them in the first year. So,
the total fee from such students may be charged as Rs. 66222/- while
considering their admission to M.Sc, 27 year.

2. The Committee considered the request dated 19.06.2023 from Somany.
Institute of Technology & Managenient regarding fixation of Fee
Structure for BBA and BCA. The Committee recommended that Somany
Institute of Technology & Management may be asked to provide the
year-wise Fee details already being charged by them for these courses.
since the introduction of these courses in their Institute, so that further
hecessary action may be taken.

U T, 2 1% "’E\’V? i/\'\’lb
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Sopepererafle-

(A State University established Haryana Act No, XXV of 1975)
'‘A+' Grade University Accredited by NAAC .

MINUTES OF THE MEETING OF THE FEE STRUCTURE COMMITTEE COMPRISING
THE FOLLOWING HELD ON 19.07.2023 AT 11,00 AM IN THE COMMITTEE ROOM,
ADJACENT TO THE REGISTRAR’S OFFICE, WM.D.UNIVERSITY, ROHTAK TO
CONSIDER THE VARIOUS ISSUES RELATING TO FEES/FUNDS IN THE

UTDS/COLLEGES/INSTITUTES.

Following were present:

Dean Academic Affairs - Convener

Registrar

Dean, Students’ Welfare
Controller of Examinations
Finance Officer

ahN=

The Committee was briefed that the Executive Council vide its Reswa inits
meeting held on 29.09.2022 (Annexure 1) has resolved to approve the Resalution No. 2 of the
Fee Struclure Committee daled 25.07.2022 with regard to feesffunds being charged by the
University from its affiliated Colleges/Institutes, Accordingly, the same is incorporated in the
Admission Brochure 2022-23 (Annexure 1}, While preparing the Prospectus for 4dmisston to
EEd.!M.Ed. Programs, it has been observed that the grouping all the Programs into four groups
needs to be rearranged in view of the feesifunds being received in the University from the
affiliated Colleges/Instilutes in the previéus years.

In view of this, the Committee deliberated at length and make its recommendations as

under:-

1. THE COMMITTEE RESOLVED THAT THE GROUPING MADE BY THE
UNIVERSITY WITH REGARD TO CHARGING OF FEES/FUNDS FROM THE
AFFILIATED COLLEGES BE MADE AS UNDER, W.E.F. THE SESSION 2023-24:-

EXISTING GROUP PROPOSED GROUP | FEESIFUNDS

Group C

1) B.Lib., B.Vec (All Course), B.Ed,,

) B.Lib,, B.Voc (Al

1} Yaouth Welfare Fee = 60/~

B.A. B.Ed, B.Sc. B.Ed/! Course), B.A. (40/- to be remiffed to the
Diploma/Certificate courses and { B.Ed, B.Sc. B.Ed. University) |
any other similar courses started | Diploma/ 2) Development Fes = 170/-
from time to time. Cerificate courses (110/- to be remitted to the
and any other University)
similar courses | 3) R.K Fund = 70/ (65% o
starded fromtimete | " be remifted 1o the
time. Unlversity)

Loty

&
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2) M.P.EdJB.P.Ed/

NO CHANGE

NO CHANGE
DiplomafCerificate courses and :
any cther similar courses started
from fime to time. .
3} C.P.EA./D.P.Ed./DiplomalCettifi | NO CHANGE NO CHANGE
cale courses and any other
similar courses starled from
time to ime, ~
4) BTTM, BHMCT, ‘LLB.,BBA. _ ]
LLB., B.A| NOCHANGE NC CHANGE
.LL.B./DiplomalCertificate :
courses and any other similar
courses started from time lo
time. X
6) BCA/Diploma/Certificate "
courses and any other similar | NO CHANGE NO CHANGE
courses stared from time to
time, :
8] BBA/DIploma/Certificate: NO CHANGE NO CHANGE
courses and any other simltar
courses statted from time ‘o
fime.
Group D ‘
1) MEdJMBAMHAMCT/MTTM 1)LLM! MBA/ | 1) Yeuth Welfare Fee = 150/-
B.Pharmacy/M.Pharmasy/Engg. | MHMCT/ MTTIM/| (100~ to be remitted lo the
& Tech. Courses (UG .&| B.Pharmacy/ Unliverslty) except MCA
PG)M.PhiliPh.d excopt | M.Fharmacy/Engg. | 2) Development Fee = 1100/-
MCA/Diploma/Certificate & Tech. Courses except MCA
courses and any other simllar [ (UG & | 3) RK Fund = 70/ {65% fo
courses starfed -from time to | PG)M.Phil/Ph.d be remitted to* the
fime. except MCA/ Uhiversity)
Diploma/Certificate
courses and any
' other similar
courses slarted
from time lo time,
2) MCA/DiplamnalCertificate 2)NQ CHANGE NO CHANGE.
courses and any other similar
courses started from time fo
time.
Group E .
1) B.Ed. 1 B.Ed]1} Youth Welfare Fee = 150/-

(Specla) Education)

2)M.Ed./M.Ed.

{Special Education)

(100/- to be remitted to the
Universlity)
2) Development Fee = 2760/-
3) R.K. Fund = 70/

(100/- to be remitted 40 the
University}
2) Development Fea = 2750/

5) RiK. Fund = 70¢-

1) Youth Welfare Fee = 150/--

Quettr?

¥
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¢ Registration fee and Confinuaticn Registration fee shall be Rs. 1500/~ and Rs.
700/- respectively for the Programs in Group E l.e. same fes as applicable for

Group D. .
e Examination fee for B.Ed, / B,Ed. (Special Education) shall be same as

-applicable for Programs in Group C i.e. Rs. 700/,
o Examination fee for M.Ed. /M.Ed. {Special Education) shall be same as
applicable for Programs in Group D L.e. Rs, 1500/,
¢ Youth Red Cross Fee for Group E shall be same as applicable to all the
' Programs i.e. Rs. 80/-(Rs. 40/- to be remilted to the-Universityf

s

2. Under 'Any other item’, the Commiltee considered the requests received from

various students for not increasing 10% fee.fess. .
RESOLVED THAT AS THE FEE HAS BEEN APPROVED BY THE EXECUTIVE
COUNCIL AND HENCE, THE REQUETS OF THE CANDIDATES MAY NOT BE

ACCEDED TO.

. Qoeairs M‘r ?’7/ W vt 10155
(Surendra Kumar)  (Glishan Lal"% eja) (Randeep Rana) (B.S. andhu)_ (Mukesh.Bhatt)



' approximate cost of the Staff Car comes to Rg/16.00 laca Inglygpy,
cost, reglstration, Insurance and accessories {Anniexure AJ10p ,,2;:"13%

already circulated). _
Thera Is a provision of Rs, 30.00 lacs In the budget head of the Transpoy
+.urchase of Vehicles NR", howaver, éfier Imposing 20% cut It remaineg y, Re
24.00 lacs in the concemed budgefiead, -
The matter was placed before/the Vice-Chancellor, who has ordered g feter
thesame to the Exgcutive Codncil, - 1

The Executive Council gdnsidered the proposal fo purchase ona Staff g
Marutl Ciaz) to be us d by senifor functionaries/VIP Guests who visit g
Unlversity from time o time out of budget head of the Trahsport Offica
“Purchase of Vehicled NR”, and .

RESOLVED THAY THE PROFOSAL AS ABOVE BE APPROVED,
[ACTION BY 7,03

A

L]

: Conslderation of the recommendations of Fee Structure Committoe for
‘Varlous Programs of tho UTDs, MDU-CPAS and Affiliated Colleges!

. Institutes.

A meeting of Fee Structure Commiftes was held on 25.07.2022 under the
Chairmanship of Dean, Academic Affairs Consideration of the matter of Fee
Structure for varfous Programs running In the UTDs, MDU-CPAS, Guugram
and MDU affiliated Golleges/institutes from the session 2022-23 onwards and
made the recommendations as per Annexure AM01 pages 358-360, already
[

circulatod,

Since -the Fee Structure was to be included In the Admission Brochure &

2022-23 and was fo be uploaded on the University Website, therefore th_eV'w?ﬂ'
- Chancellor has approved the recommendations of Fee Stiucture Commﬁtee-m

anticlpation of approval of the Executive Counci] and also ordered to Tefef

same to the Executive Council.

The Executive Counclil considsred the action taken by the Vice-Chancslion and
RIN

RESOLVED THAT THE ACTION TAKEN BY THE VICECHANCEL S g

APPROVING THE RECOMMENDATIONS OF FEE

: S ABOVE BE APPROVED.

[ACTIONBYO
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L - 358~ Annexus, _ ﬂ[M
.« MINUTES OF THE MEETING OF THE FEE STRUCTURE CONRUTTEE HELD ON

2507.2022 AT 14.00 ANV IN THE CONMNHTTEE ROOWM, ADJACENT TO THE
REGISTRAR OFFICE, M.D.UNIVERSITY, RDHTAK

.-

. Fallowing were present;,
! Y. Prcf. Nov Raltah Sharma, Dean’Academic Affalrs ~Convener
‘2. Prof. Gulshan Tane)a, Reglstrar
3. Dr. B.S, Sindhu, Coniroller of Examinations
4.* Sh. Mukesh Bhett, Fitance Officer

5. Prof. Radhey Shyaam. Director, Centre for Disablltty Studles -Special Invitee

"The Commitiee considered the following ltems and resolved as under-

. 1. Considered the recommendatians of the Dxreclor, Centre for Dlsahlls'ty Studies

for preScribing fee for Diploma in Teaching Indian Sign Language and Diploma
In Indlan Sign Language Inferpretation (four semesters),

* RESOLVED THAT THE FEE FOR DIPLOMA IN TEACHING INDIAN SIGN

LANGUAGE AND DIPLOWA IN INDIAN SIGN LANGUAGE INTERPRETAION
BE PRESCRIBED AS RS. 10000/~ PER SEMESTER '(EXCLUDING EXAM
FEE} W.EF. THE SESSION 2022-23 ONWARDS.

FURTHER RESOLVED THAT THE SAME BE REFERRED TO THE
EXECUTIVE COUNCIL. FOR CONSIDERATION

2,, Consldered the recommendations of the Committee made vide its Resoluﬁon

"No. 2 in its meeting held on 14.02.2022 and 26.05.2022 as under-

* Exlsting Fee-. Stmcture of Aﬁ‘iﬁa!ed Coﬂeqesﬂnsﬂfutesr

. Devefopmen? fae:
a) Arls/Science/Commerce Rs. 150/—{Rs 100/-to be rémifted lo the Univ,)

" b) BBA: Rs. 1200/
¢) BCAM.Bo.{Compuler Sc.}: Rs. 1800/~
“d) MP.Ed/B.P.EU. Rs.2500/~
-8} CREd.: Rs. 1250/

{} Professions! courses: Rs.1000~,
() Youlh Welfare Fes: -
Non-professional courses: Rs.60/ (Rs 40¢- fo be remitlad fo
Unl) Professional courses: Rs.150/- (Rs. 100/~ tobe ,
remittedio Uni.) *
M.CA courseRs. 500/~ (Rs.250/~to ba remifted lo Uni.}

PROFPOSED BIFURCATION of DEVELOPMENT FEE, YOUTH WELFARE FEE
AND RK FUND (existiag fee  shucturs) of _AFFILATED,
COLLEGES/NSTITUTES W.EF. THE SESSION 2022-23 ONWARDS:

Group A .

EXISTING FEE/FUND (Restructured)

JDC (Pass epd Honours), | 7). Youlh Welfare Foo = BOF (407 1o b6 remiited 1o |
Dipforna/Certificate courses] ~ lhe Umversrfy)




B ]
S

end any olfieF sfniﬁfar
CoUrses as may be staned
* " |fomtime to time

ZJ Devolopment Feg = 150~ (16010 Bo 15 miflog |
fo the Universityy

3 RK Fund = 70~ (66% fo be remitted to fhe

unfvam@

- MUblLsc) mepy FPhd,
except M.Se Computer
Sc!ence.@!jofomafcm{ﬁcaf
@ coursgs and any biher

from tre to timg

2)M.Sc Computer
. © Sclence/M.PhivCh.d/
o " Diploma/Certifipats
. courses and any other
s ' " similar courses statrted
) from Ume to timo,

AND OTMIL. Gourses
- | Group 8B i ' v
| DPG-including &/6 year
. Integrated Courses
(MAIM.Sc/M.Coniy

Simllar courses Starfed |

1} Youth Welfara Fee = 605 (40 ta bs remjited i

* the University) axcept M:Sc Computer Sclence.

Z) Development Feg = 150/ (1004 to bo remitied

fo the University) excepl M.Sc Computer

Sclenee )

3} RK Fund = yor. (50% to be remitled to the I
vniverslly) ’

1) Youth Welfare Fea = 1501 (100 o b remittad
‘o the University) exeopl-MSc~Computer
scmw » . h

2) Development Feo = 1800k :
% RK Fund =70/ (85% fo, pe remitted to the
" university) :

Group C
7). B.Lb., B.Vos : (ALl 1) Youlli Weliare Fog = 60/~ (40 to ba remifiog
Course), B.Ed, "BA to the University)
. BEd, B5ec BE4/ 2) Development Fes = 150/ (1007 (o ba remitted
Oiploma/Certificate {o the University) y
courses and 