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MAHARSHI DAYANAND UNIVERSITY ROHTAK

The Executive Council in its meetings held on 01.07.2017, 27.07.2017 and
13.09.2017 has approved the amendments/modifications to various
Ordinances and Rules & Regulations as per Annexure-l and II,
respectively. These amendments/modifications are being sent for keeping
the record up-to-date.

REGISTRAR
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A copy of the above is forwarded to the following for information and
necessary action:

The Secretary to GovernorQChancellor, Haryana Raj Bhavan,
Chandigarh.

2. The Director General, Higher Education, Haryana, Shiksha Sadan,
Sector-5, Panchkula.

The Registrar, Kurukshetra University, Kurukshetra.

The Controller of Examinations, M.D.University, Rohtak.
University Librarian, Vivekananda Library, M.D.University, Rohtak.
The Dean, Students’ Welfare, M.D.University, Rohtak.

All the Heads of the University Teaching Departments, M.D.University,
Rohtak.

The Chief Warden (Boys), M.D.University, Rohtak.
9. The Chief Warden (Girls), M.D.University, Rohtak.

10.  All the Branch Officers, M.D.University, Rohtak.
11.  The Joint Director (Audit), M.D.University, Rohtak.

12.  The Director, University Computer Centre, M.D.University, Rohtak. He is
requested to kindly upload the same on the University website.

13.  OSD to Vice-Chancellor, M.D.University, Rohtak.

14.  OSD to Registrar, M.D.University, Rohtak.

15.  Superintendent (Acad.-l), M.D.University, Rohtak.

16. AC-VI set, Academic Branch, M.D.University, Rohtak.
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ANNEXURE- A/1
MAHARSHI DAYANAND UNIVERSITY ROHTAK
*ORDINANCES*

Enhancement of NSS Fee from Rs.10/- to Rs.20/- per student, per annum, from
the students of University Teaching Departments and affiliated/ maintained
colleges (Rs.10/- to be remitted to the University) w.e.f. the session 2017-18.

[E.C. Reso. No. 3 of 01.07.2017]

Revision of Fee Structure of the following Courses run through distance mode
w.e.f. the Session 2017-18:

Original

Name of Programme Tuition | Study Other Total
Fee Material | charges
Fee

Bachelor of Arts 2500 1250 1250 5000
Bachelor of Commerce 2500 1500 1800 5800
Master of Arts (Hindi) 3500 1875 1125 6500
Master of Arts (English) 3500 1875 1125 6500
Master of Arts (Sanskrit) 3500 1875 1125 6500
Master of Arts (Economics) 3500 1875 1125 6500
Master of Arts (Political Science) 3500 1875 1125 6500
Master of Arts (Public Admn.) 3500 1875 1125 6500
Master of Arts (History) 3500 1875 1125 6500
Master of Science(Mathematics) 4000 1875 1125 7000
Master of Commerce 4000 ¢ 1875 1125 7000
Bachelor of Library & Information | 4000 2500 5000 11500
Science
Master of Library & Information | 4000 2500 5500 12000
Science

Amended
Name of Programme Tuition | Study | Other Total
: Fee Material | charges

Fee

Bachelor of Arts 3000 1500 1500 6000
Bachelor of Commerce 3000 1500 2000 6500
Master of Arts (Hindi) 3500 2000 1500 7000
Master of Arts (English) 3500 2000 1500 7000
Master of Arts (Sanskrit) 3500 2000 1500 7000
Master of Arts (Economics) 3500 2000 1500 7000
Master of Arts (Political Science) 3500 2000 1500 7000
Master of Arts (Public Admn.) 3500 2000 1500 7000
Master of Arts (History) 3500 2000 1500 7000
Master of Science(Mathematics) 4500 2000 1500 8000
Master of Commerce 4500 2000 1500 8000
Bachelor of Library & Information | 4000 2500 5000 11500
Science
Master of Library & Information | 4000 2500 5500 12000
Science '

. [E.C. Reso. No. 4 of 01.07.2017]
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increase of Development Fee of the LL.B.-3 Year course being run in the
department of Law by Rs. 500/- p.a., per student w.e f. the session 2017-18.

[E.C. Reso. No. 5 of 01.07.2017]

Prescription of fee for M.A. Yoga Science under S.F.S. being run in the
Department of Physical Education w.e.f. the session 2017-18:

Name of the Admn. Fee | Tuition A.Fund Dev. Security | Curri. Other Total
course fee Fund | Refun. Charge. | Charge | Fee
M.A(Yoga Science | 50 18541 240 4635 500 50 984 25000/-
under SFS).

[E.C. Reso. No. 8 of 13.09.2017]

Introduction of Yoga Philosophy at UG level as an elective subject from the session
2017-18 as recommended by the Faculty of Social Sciences vide Resolution No.2 of its
meeting held on 25.10.2016. The said paper be also placed in Group-ill in the Scheme
of Examinations of BA-, Il & III.

[E.C. Reso. No. 11 of 13.09.2017]

Ordinances for B.Pharmacy and M.Pharmacy courses based on CBCS to be
made applicable w.e.f. Session 2017-18 (Appendix C/1 pages 1-25).

Ordinance for Three Years Bachelor of Vocation (B.Voc.) Programme based on
Grading System to be applicable w.e.f. Session 2017-18 (Appendix C/2 pages
26-32).

[E.C. Reso. No. 15 of 13.09.2017]

Amendment in the Ph.D. Ordinance under clause 5.5 (Appendix C/3 pages 33-
34):

ORIGINAL AMENDED

Clause -5.5 Clause -5.5

Supernumerary Seats Supernumerary Seats

(a) Supernumerary seats (maximum |(a) Supernumerary seats (maximum
one in each Department) may be one in each Department) may be
allowed for admission of foreign allowed for admission of foreign |
students subject to the availability students subject to the availability
of Supervisor and such candidates of Supervisor.
shall be required to qualify the
entrance test with 40% marks.

(b) xx xx XX (b) xx xx Xxx

[E.C. Reso. No. 17 of 13.09.2017]
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Amendment to Clause 11.2 of the Ordinance for Bachelor of Architecture
regarding promotion rules of the students of B.Arch. course to be applicable w.e.f.

2017-18:
ORIGINAL AMENDED
| Clause 11.2 Clause 11.2.
A candidate shall get promoted to the next|For promotion to 3"

semester/class and appear in that semester
examination(s) mentioned in column(A) unless

semester, a student must
have passed at least 50%

papers of 1st semester.
For promotion to 5"
semester, a student must
have passed all papers of
1st semester. Students to
the other semesters will
be promoted
automatically.

he/she has passed in the semester exam
mentioned in column(B) below:-

B
1% semester
2" semester
3'9 semester
4" semester

A .
5" semester onwards
6" semester onwards
7" semester onwards
8" semester onwards

However, this clause is
subject to fulfillment of
conditions as laid down in
clause 7 of the
Ordinance.

Provided that candidate must complete the first 6
semesters of the B.Arch. course within a maximum
of 5 consecutive academic years.

Note:

| (a) For the purpose of promotion, each theory and
practical in any subject shall be considered as
separate paper.

(b) A candidate who has paid dues for the Higher
Semester/Class but subsequently becomes
ineligible for promotion shall not be required
to pay the dues again on the admission after
meeting the above conditions.

[E.C. Reso. No. 18 of 13.09.2017]

____________________________

Adoption of revised latest guidelines dated 10.01.2014 for opening of new degree college under
Self Financed Scheme conveyed by the State Government vide their letter dated 04.05.2017

(Appendix C/4 pages 35-40).
[E.C. Reso. No. 21 of 13.09.2017]

Fee from foreign students of Lower Middle Income Countries be charged at par with Indian
students of General Category for the session 2017-18 (Appendix C/5 page 41)

[E.C. Reso. No. 41 of 13.09.2017]

Establishment of Environmental Sustainability Management Cell in the University alongwith its
budgetary provision (Appendix C/6 pages 42-46).

[E.C. Reso. No. 57 of 13.09.2017]
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ANNEXURE- A/2

MAHARSHI DAYANAND UNIVERSITY ROHTAK
*RULES & REGULATIONS*

Amendment in Clause No. 4(e) & 4(f) of the House Allotment Rules given as

under:

Clause
No.

Original

Amended

4(e)

University Employees (Teaching and Non-
Teaching), who are interested for allotment
of houses shall submit their willingness twice
in a year, as per schedule given below:

A. (i) Submission of application .....1" to 21% Jan
in Gen. Admn Branch
(i) Gen. Branch shall
Prepare Seniority list

(iii) Holding of HAC mesting ............... March
(subject to availability of & June
vacant houses)

upto 15" Feb

B. (i) Submission of ................. 1% to 21 July

Application in Gen. Admn.
(ihGen. Branch shall ............... upto 15" Aug
Prepare Seniority list

(iii) Holding of HAC meeting ............... Sept.
(subject to availability of
vacant houses)

The House Allotment Committee shall
consider allotment of houses on the basis of
seniority and willingness. In case an
employee, who had earlier submitted
willingness, declines to accept the house,
the same shall be allotted to the next
employee in the waiting list. The office shall
issue allotment letters to the employee next
in the Seniority list after obtaining the
approval of the Registrar.

University permanent Employees (Teaching and
Non-Teaching), who are interested for allotment of
houses shall submit their willingness twice in a
year, as per schedule given below:

A. (i) Submission of Application ............. 1% t0 21 Jan
in Gen. Admn. Branch
(i) Gen. Branch shall
Prepare Seniority list

. upto 15" Feb

(iif) Holding of HAC meeting ...................... March
(subject to availability of & June
vacant houses)

B. (i) Submission of 1%t 21% July
Application in Gen. Admn.
(inGen. Branch shall ...

Prepare Seniority list

upto 15" Aug

(i) Holding of HAC meeting ......
(subject to availability of
vacant houses)

o Sept. &
Dec.

The House Allotment Committee shall consider
allotment of houses on the basis of seniority and
willingness. In case an employee, who had earlier
submitted willingness, declines to accept the
house, the same shall be allotted to the next
employee in the waiting list. The office shall issue
allotment letters to the employee next in the
Seniority list after obtaining the approval of the
Registrar.

41

In allocation of vacant houses, requests
for shifting and fresh allotment shall be
clubbed together and allotment shall be
done on the basis of seniority. However,
request for Ground floor
accommodation supported by
adequate medical ground/ physically
challenged and certificate issued by
CMOJother competent authority
recommending ground floor living
Javoidance of stairs climbing may be
given due consideration. Moreover,
mutual shifting in the same category
shall be allowed by the Vice
Chancellor subject to the condition
that the employees concerned must
have at least one year service period
at his credit at the time of mutual

shifting.

In allocation of vacant houses, requests for
shifting and fresh allotment shall be clubbed
together and allotment shall be
done on the basis of seniority. However,
request for Ground floor accommodation is
supported by adequate medical
ground/physically challenged and the said
certificate of self or dependent is issued by
the CMO/other competent  authority
recommending ground floor living/avoidance
of stairs climbing may be given due
consideration. Moreover, mutual shifting in
the same category shall be allowed by the
Vice Chancellor subject to the condition
that the employees concerned must have
at least one year service period at his:
credit at the time of mutual shifting.

[E.C. Reso. No. 7 of 01.07.2017]
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Reconstitution of Project Purchase Committee for making purchases for
Research Projects/Schemes/Programmes and amendment in Clause-27.3 of the
"Financial Powers of various Official/Functionaries” (Chapter-27 of Accounts
Code-University Calendar Vol.-IV) as per Appendix C/7 page 47.

[E.C. Reso. No. 8 of 01.07.2017]

Adoption of instructions of State Government regarding grant of
reservation to Persons with Disabilities in jobs circulated vide letter No.22/
10/2013-1GSIll dated 17.04.2017 (Appendix C/8 pages 48-53).

[E.C. Reso. No. 11 of 01.07.2017]

Adoption of Memo No. 18/438-2016 UNP(2) dated 27.06.2017 received from the
Director Higher Education, Haryana, Panchkula (Appendix C/9 pages 54-127)
for implementation of 7" Pay Commission for non-teaching employees in
University and to empower the Vice-Chancellor to approve/adopt any
subsequent amendment/modification made by the State Govt. from time to time.

[E.C. Reso. No. 17 of 01.07.2017]

Adoption of notification dated 21.06.2017 issued by the Principal Secretary to
Govt. Haryana, Higher Education Department, Haryana and conveyed by the
Director Higher Education Haryana vide letter Memo No. 20/9-2014 UNP (1)
dated 23.06.2017 with regard to redefining of territorial jurisdiction of the State
Universities (Appendix C/10 pages 128-130) and revised notification dated
24.07.2017 (Appendix C/11 page 131).

[E.C. Reso. No. 21 of 01.07.2017 &
Reso. No 1(ii) of 13.09.2017]

Adoption of the policy regarding payment of ex-gratia Lump-sum compensation
to the families of polling personnel who die or sustain injuries during the course
of discharge of election duties i.e. Panchayat Raj Institutions/Urban Local Bodies
issued vide No. No. 20/04/2016-2 Pol. dated 8" June, 2017 (Appendix C/12

pages 132-134).
[E.C. Reso. No. 6 of 13.09.2017]

Rules for Award of Gold Medals Sponsored by Sitaram Jindal Foundation
(Appendix C/13 page 135).

[E.C. Reso. No. 12 of 13.09.2017]
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Rules for Award of Late Mr. Devesh Mehra Memorial Scholarship w.e.f. 2016-17
(Appendix C/14 page 136).

[E.C. Reso. No. 13 of 13.09.2017]

Adoption of revised Selection Criteria for the recruitment of the Principal(s) and
Assistant Professor(s) in the Non-Govt. Aided Colleges and SFS Colleges also
on the basis of State Govt. letter No. KW 8/36-2009 C-IV(3) dated 14.03.2017
(Appendix C/15 pages 137-141).

[E.C. Reso. No. 19 of 13.09.2017]

Enhancement of Entertainment Allowance of Dean Academic Affairs from
Rs.1000/- and to bring at par with the office of the Registrar/Finance
Officer/COE/Director(DDE) and also to revise Entertainment Allowance of
various functionaries of the University (Appendix C/16 page 142)

[E.C. Reso. No. 40 of 13.09.2017]

Enhancement of the remuneration of Security Staff from Rs. 400/- to Rs. 600/-
per month for performing half an hour extra duty on the pattern of KUK
(Appendix C/17 page 143) and also to revise remuneration of Lady Attendant
and Head Security.

[E.C. Reso. No. 47 of 13.09.2017]

Adoption of guidelines issued by AICTE vide Notification dated 08.11.2012 in
toto by incorporating the nature of activity as mentioned in Category 1 to 3 given
in Table-1 of Chapter-7 (University Calendar Volume-lll) regarding Career
Advancement Scheme for the Teachers and other Academic Staff in Technical
Institutes/Colleges. Further, the Career Advancement Scheme as is being
adopted by the University for Non-Govt. Aided College may also be made
applicable for the Teachers and other Academic Staff of Degree, Education and
Law Colleges affiliated to this University running under S.F.S. (Appendix C/18
pages 144-183).

[E.C. Reso. No. 52 of 13.09.2017]
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HOUHNANCE B PHARMACY w.ed Sessiop 2017-18

i Shopt Title and Commencement
Fhese regulations shall be called as “The Revised Regulations for the B. Pharm. Degree Program
(CBCSI00 the Pharmacy Council of India. New Delhi™. They shall come into effect from the
Voademic Year 2017-18. The regulations lramed are subject to modifications from time to time
Lo Pharmacy Couneil of India.
Vi gqualification for admission
tEirst vear 13 Pharm:
Condidare shall have passed 1042 examinaticn conducted by the respective state/central
cosermment authoritios recognized as equivalent o 1042 examination by the Association of
Pdison Ulniversities (AT with English as ane of the subjects and Physics. Chemistry.
Sl qoaties (O N and or Biology (P.C.B Y PACMLIBL) as optional subjects individually. Any
ol peditication approved by the Pharmacy Conngil ol India as equivalent to any of the above
IR T TR IS TRTER
Vi Internt catey (to third semester):
S D Pharm. course Trom an institution approved by the Pharmacy Council of India under
con el the Pharmacy Act.
Doyafion of the program
U onee af tudy Tar B Pharm shall extend over a period of eight semesters (four academic
oy and e semesters (three academic vears) for lateral entry students. The curricula and
Cile o the program shail be preseribed frony time to time by Pharmacy Council of India. New

1
AN

CO0NEediam of instraetion and examinations
i of instrnetion and examination shall be in English.
Waorking dayvs in cach semester
e rerhinli consist of not less than 190 working days. The odd semesters shall be

i tesd Trom the monih of June/uly to November/December and the even semesters shall be
soccted eam DecemberJanuary to MayzJune in every calendar year.

YHendanee and progress

Cregeived o put in ag ieast 507 attendanee i individual courses vonsidering theory
cparatdly . The candidate shait complete the preseribed course satisfactorily to he
for (he respective examinetions. FHowever. relaxation in attendance for

NI ER RN

il i HRLA T -l]

hoathe o appear
peme e i esaaination will be given as per University Rules.

Pecccany onese credit structure

e philosephy of Credit Based Someder System. certain quantum of academic work viz.

e lasscs, aeriad hotes, peaelical elvses, ofe, are measured in terms of credits. On

Ceotreen, o canddidate earns credits, The amount of eredit associated

il i e g "!]!.‘l(::il‘]] i i,
of o of insiruction per week in that course.

cir o enrse s dependent apon the numbes

. e ':’r,.-".(h/

Head 7 }’
Dept. of Pharmateutival SCRAGES
YLD, University, ROHTAK



“imilarly the credit associated w
1 pendent upon the quantum of work expe

71 Credit assignment

S

711 Theory and Laboratory courses

ith any of the other academic, co/extra-curricular activities 1s
cted to be put in for each of these activities per week.

Courses are broadly classified as Theory and Praciical. Theorv courses consist of lecture (L) and
o tutorial (T) hours. and Practical (P) courses consist of hours spent in the laboratory. Credits

(') for 2 course is dependent on the number of b
(- obfained by using a multiplier of onc (1) forl
(1) for practical (laboratory) hours. Thus. [or examp

ccture and tutorial hours, and
Je. a theory course having three lectures

and one tutorial per week throughout the semester carries a credit of 4. Similarly,
baving four laboratory hours per week (woughout semester carries a credit ol 2.

/2 Ninimum eredit requirements

I he minimum credit points required for a
divided into Theo
Gioht semesters. The credits are distribuled sernester-wise as shown
ss in scquences, building compeiencies and their positioning indicates certain
expected to follow the semestler-wisc

cnerally progre

seademic maturity on the part of the learners. Leamers are

I'V COULSCS.

cheduie of courses given in the syllabus.

f I'l:_‘

Jateral entry student

Tutorials. Practical, Practice School and Projectov

el students shall take up additional remedial courses of
Communication Skills™ (Theory and Practical) and “Computer Applications in Pharmacy”
al) equivalent to 3 and 4.credit puints respectively, a total of 7 credit points (o
iain A9 credit points. the maximum of 1 and 1T semesters.

¢ theary and Practic

Sesdemie work

v rcandar record of attend

dalh ol respective courses.

@ guese of Stlltl}’

Ui couree of study for B. Pharm shall include Semester Wi
I 1o VIII. The number of hours to be devoted to cach theory, tutorial and practical course

|.“s§-||‘

i any seester shall not be less than that shown in ‘Table — i to VIIL

Table-I: Course of study for scmester 1

ours of instruction per week in that cowrse, and
a multiplier of half

a practical

ward of a B. Pharm. degree is 208. These credits arc
er the duration of’
in Table IX. Courscs

s shall get 52 credit poiots transferred from their D. Pharm program.

ance both in Theory and Practical shall be maintained by the teaching

se Theory & Practical as given in

CtCourse code | Name of the course No. of Tuto | Credit
S hours rial points |
BEIorT Human Anatomy and Physiology I- 3 ] 4 ;
________ | Theory ]
RPTO2T | Pharmaceutical Analysis T~ Theory . {3 & 0 _j}
BRMIEN] _| Pharroaceutics I - Theory a3 | 4
Crerort [ Pharmaccutical Inorganic Chemistry - K 1 4 !
| Theory N M R S
Moad 1 Q.-
Dept. of Pharmbssutical Seiafses

M.D. University, ROMHTak
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Communication skills — Theory * 2 - 2
Remedial Biology/ o 2 - 2
Remedial Mathematics — Theory™

[luman Anatomy and Physiology — 4 - 2
Practical i

Pharmaceutical Analysis I — Practical 4 - 2 -
Pharmaceutics 1 — Practical 4 - 2
Pharmaceutical Inorganic Chemistry — 4 - 2
Practical

Communication skills — Practical® 2 - 1
Remedial Biology — Practical® 2 - 1

Total 34%36" 4 29%/30"

pe "
ad appearing for Remedial Biology (RB) course.
c N ]

e and a

Fron Tlniversity Examination (NUI)

\ ~>piia:;!_"'_ll:"(_-)NL,Y for the students who have stwdied Mathematics / Physics / Chemistry at HSC

Jicable ONLY for the students who have studied Physics / Chemistry / Botany / Zoology at
ppearing for Remedial Mathematics (RM) course.

Table-11: Course of study for semester 11

Conrse | Name of the course . No. of | Tutorial | Credit
code - hours points
2ol ) Human Anatomy and Physiology T1 - Theory 3 1 4
2 }T,I__I'w__l’jmrmaccutical Organic Chemistry I— Theory 3 ] 4
BI03T | Diochemistry — Theory 3 1 4
peeodqT | Pathophysiclogy — Theory 3 1 |4
BPosT | Computer Applications in Pharmacy — Theory * 3 - 3
kiR ’,(7)({';!' - _f_iﬂﬂl_ppmcnml sciences — Theory * 3 - 3 o
Ay 071 | Human Anatomy and Physiology 11 —Practical 4 - 2
REO0KP Pharmaceutical Organic Chemistry I-- Practical 4 - 2
L i’-I'“l]‘)]_:i:‘;l’»iﬁghcmislry — Practical ) 4 5 2 i
Lo 0P| Computer Applications in Pharacy = Practical* 2 - 1
- "“"A_*_ Total | 32 4 29
“Man University Examination (NUE)
Table-111: Course of study for semester 111
| Comrse | NTIIJ?ﬁilEIGE.?e No. of | Tutorial | Credit
code - ‘ hours points |
| g 1) r j’];armaccuti'cal Organic Chemistry 11 -- Theory 3 1 4
Lnpson T | Physical Pharmaceutics I - Theory 3 L A
11120377 | Pharmaceutical Microbiology - Theory 13 1 4
nP304T | Pharmaceutical Engineering - Theory 3 1 UL . S—
ppanap | Pharmaceutical Qrganic € hemistry 1] - Practical 4 - 2]
npanel | Physical Pharmaceutics I - Practical o 4 - I
s [ Vhnmaceutieal Microbiology - Practiea] 4 SR |
1 30§7" | Pharmaceutical Engineering -Practical 1% .t E—

Head /’%"’Mﬂr/
Dept. of Pharmackutical Sclanceg

M.D. University, ROMTAK
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Table-1V: Course of stady for semester IV
Comese | Name of the course No. of | Tutorial | Credit
cade - hours yoints
- 1H| 1| Pharmaccutical Organic Chemistry 1= Theory 3 ] o
| 13 I’ 0271 | T\_i&hunai_Chcmistry‘1—The0ry 3 1 4
| 1037 | Physical Pharmaceutics 11 = Theory 3 1 4
DA thmacology | — Theory R 3 1 4
B rl_ﬁ_j_l Pharmacognosy and Phytochemistry I- Theory & ! 4 )
nPiool | Medicinal Chemistry I — Practical 4 - 12
‘ D070 | Physical Pharmaceutics 11— Practical 4 - 2 B
RHEONT Phanmmlog [ — Practical 4 - 2
! " HMP Pharmacognosy and Phytochemistry 1-- 11 actical 4 - 2 _.1
| o B Total | 31 5 28
Table-V: Course of study for semester vV
l ¢ omrse | Name of the course No. of | Tutorial | Credit
i cade . . o hours _points
1‘ VR nl I B _J’,\.'Iedicinal Chemistry Il = Theory 3 1 4
P02 | Industiial Pharmacyl— Theory 3 1 4
a0 T | Pharmacology 11— Theory 3 1 4
i I'i"\t;j]_l__ Phar macognosy and Phytochemistry - Theory 3 1 4
(AHRRas] I’lunmanunu_ai Jurisprudence — Theory 3 1 4
| rsoal “Tndustrial Pharmacyl — Practical 4 - 2
| BPs0T7P Pharmacology 11 - Practical 4 < 2 ]
! 08P | Pharmacognosy and Phytochcnmm 1T - 4 - 2
| Practical —
k I Total | 27 5 26 |
Table-VI: Course of study for semester ¥i
Course | Name of the course No. of | Tutorial | Credit
code 1 hours points
hn e hl_?“t_'lv' ' Medicinal Chemistry I1I — Theory 3 1 4 "
I 13Ppa02 1 | Pharmacology 111 — Theory B 3 ] 4
I I)nnH | Herbal Drug Technology — Theory 3 1 4
BPnO0IT | Biopharmaceutics and Pharmacokinctics — 3 1 4
‘ Theory o - -]
"l h"'\ i Pharmaccutical Biotechnology — thon 3 ] 4
L w 06 | } Quality Assurance ~Theory R 3 1 4
% A n?i’ “ . Medicinal 1l chemistry 111 11 - - Practical - 4 - 2

Head

Dept. of Pharmacen
M.D. University, ROHTAK
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| Hn0RP Pharmacology Il — Practical + - 2 j
!'nl-‘hfl‘?_l_"_ | Herbal Drug Technology — Practical 4 - 2
— Total | 30 6 30 B
Table-V1I: Course of study for semester vl
L4ourse “ Name of the course No. of | Tutorial Crcdi?j
peoade 4 hours points
' BP7OIT TInstrumental Methods of Analysis — Theory 3 1 4
|ip/07T | industrial Pharmacyll — Theory _ 3 1 4
e f'ﬁﬁ I | Pharmacy Practice — Theory 3 1 4
| piod T | Novel Drug Delivery System — Theory 3 | 4
| RPTOSP __lﬂitﬂlg_mnml Methods of Analysis — Practical 4 - 2 |
CrrinePs | Practice School® I 12 |- 6
- - Total | 28 5 24 |
Table-VIIL; Course of study for semester VIII
e " Name of the _TNU of Tutorial Credit
| vode course hours points |
prEsorT Biostatistics and 3 1 4
}, Rescarch
f | Methodology -
BEEEDM " "Social and 3 1 4
'1 Preventive
| . |Phamacy ___| : S
i PPSOATT Pharma Marketing
| Management
G Pharmaceutical
| Regulatory
! Science
Lprpensm b O ol 101 :
BPROAE Pharmacovigilance 34 L41=2 4 d =
apre0eliT | Quality Control 0 8
. and
' Standardization of
| - Herbals
L PROT7IET Computer Aided
] Drug Design
CppsosiT | Celland
} ) Molccular Biology
| npanorir | Cosmetic Science
Cpegtorr T [ixperimental
| | pharmacology | . ] T
Heaq o ny

Bept. of Pharmacay
M.D. University, ROHTAK
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pr8LLeT Advanced
Instrumentation
Techniques
HEIRI Dietary
Supplements and
Nutraceuticals

BPRIGPW | Project Work

o - 2

-

Total | 24 4 22

Table-IX: Semester wise credits distribution

Semesior

T T 2057307

1 Credit Points
!
|
|

3
|

i : )

|
|
| (- tracurricular/ Co curricular activities 01*

i Total credit points for the program 2135/214#

*The eredit points assigned for extracurricular and or co-curricular activities shall be given by
ihe Principals of the colleges and the same shall be submitted to the University. The criteria to
acquire (his credit point shall be defined by the colleges from time to time.

. Applicable ONLY for the students studied Physics / Chemistry / Botany / Zoology at HSC and
appearing for Remedial Mathematics course. )

4 Applicable ONLY for the students studied Mathematics / Physics / Chemistry at HSC and
appeiring for Remedial Biology course.

10, Program Committee

| I'he 3. Pharm. program shall have a Program Committce constituted by the Head of the
Departiment in consultation with all Senjor Most faculty in the concerned department.

' Ihe composition of the Programme Committee shall be as follows:

Head of the Department shall be the Chairperson: TWO Teacher from each specialization by

onicrity and rotation and four student representatives (1wo from each academic year). nominated

he the Head of the Department.

. Duties of the Program Commitee: s
| Head L "V~

Dept. of Pharmateutiral Sciences
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i Periodically reviewing the progress of the classes.
ii. Discussing the problems concerning curriculum. syllabus and the conduct of classes.

iii. Discussing with the course teachers on the nature and scope of assessment for the
course and the same shall be announced lo the students at the beginning of respective
semesters.

v Communicating its recommendation o the Head of the Department on academic
maltters.
v The Program Commiltee shall meet at least twice/thrice in a semester preferably at the
cnd of cach Sessional exam (Internal Asscssment) and before the end semester exam.

i Fvaminations/Assessments

e seheme for internal assessment and ond semesler examinations is given in Table — X.

b Pond semester QK:llllinﬂ(iOHS

e Tl Semester Examinations for each {heory and practical course through semesters 1 to VIII
hall be conducted by the university except for the subjects with asterix symbol (*) in table I and
1 o which examinations shall be conducted by the subject experts at Department level and the
el s/grades shall be submitted to the university.

(i interaal assessment: Continuous mode

e ke allocaied for Continuous mode of Internal Assessment shall be awarded as per the
Ceherme given helow,

Tabie-X1: Scheme for awarding intornal assessment: Continuous mode
oy T S
Critevia ‘ - Maximum
Marks
Lfendanee (Refer Table — X o a a2 ™
\cadentic act f\Ta;ﬂ\TGEgvc of any 3 aclivitics e.g. quiz., assigmrrml, 3 15
| open hools test ficld work, group discussion and seminar)
den T Teacher ioteraction. o | 3 |15
£ ofal I o T 10 _S_J—H—A-—m
i’a--:a-{:liml_ e T : B
‘n_lﬁldn-ﬁt'I“(—lzéitc_’_l:_"]—'a_l;l.; :iil_)— — |2 T
_______ e _____H__.F__.__d__._j__ﬂ__u_f.__A

Table- X11: Guidclinbs for the allotment of marks for attendance

Bapt. of Phamat lical Srionces
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11.2.1. Sessional Kxams

L Sessional exams shall be conducted for each theory / practical course as per the schedule
fied bv the college(s). The scheme of question paper for theory and practical Sessional

uminations is given below. The best marks of two Sessional exams shall
Twiernal assessinent as per the requirements given in tables - X.

be computed for

“esmional exam shall be condueted for 30 marks for theory and shall be computed for 15 marks.
Simitards Sessional exam for practical shall be conducted for 40 marks and shall be computed for

0 man ks,
Cuestion paper pattern for theory Sessional examinations
i'or sithjeets having University examination

i N oltiple Choice Questions (MCQs) /Fill ups/Short answer Questions

:nsawer all the questions) = 10x1=10
| 1 ong Answers (Answer 1 out ol 2) = T& =i
1 Short Answers (Answer 2 out of 3) = 2%5=10
Total = 30 marks
1oy subicets having Non University Examination
L Long Answers (Answer 1 out of 2) = 1% 16="10
4% 520

1 Short Answers (Answer 4 out of 0) =

Total =

(uestion paper pattern for practical sessional

I Svnopsis = 10
[T isperiments = 24
L Viva vocee = 05
Head "‘F{;‘/\./
S Dept. of Pharmdceutical Sciences
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Fotal =

{7 Promotion and award of grades

\ wtudent shall be declared PASS and eligible for getting grade in a course of B. Pharm. program
U he e secures at least 50% marks in that particular course including internal assessment. For
ceample. o he declared as PASS and to get grade. the student has to secure a minimum of 50
aerks Tor the total of 100 including continuous mode of assessment and end semester theory
~amination and has to secure a minimuun of 25 marks for the total 50 including internal
oessment and end semester practical examination.

3, Carry forward of marks

1 ense a1 student fails to secure the minimum 502 in any Theory or Practical course as specified

i1 12 then hefshe shall reappear for the end semester examination of that course. However his/her
el of the Internal Assessment shall be carried over and he/she shall be entitled for grade
Ahtained by him/her on passing.

i1 fmprovement of internal assessment

\ sndent shall have the opportunity to improve bisther performance only once in the Sessional
am component of the internal assessment., if his/her internal assessment is less than 40%.. The
L conduet of the Sessional exam shall be completed before the commencement of next end

Cimeater theory examinations.
Lo We-eramination of end semester examinations
[ ees amination of end semester examination shall be conducted as per the schedule given in table

11 The exact dates of examinations shall be notified from time to time.

“able-Xi1: Tentative schedule of end semester examinations

comester For Regulur%nndidates For Failed Candidates
|11V and VI November / December May / June |
1INV, VT and VITT May / June ) November / December

Ouestion paper pattern for end semester theory examinations

i o 75 marks paper

1. Multiple Choice Questions (MCQs)

 \nawer all the questions) = 20x1=20

1 1ong Ansaers (Answer 2outol 3)= 2% 10=20

11 hort Ansevers (Answer 7 out of 9) = Tx5=35
Hearl -

-
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Poal = 75 marks
o S0 marks paper

I 1 ong Answers (Answer 2 out of 3) = 2x10=20
(1 Short Answers (Answer 6 out of 8) = 6x5=30
botal - 50 marks
o 35 nuarks paper

b Long Answers (Answer | out of 2) = I x10=10
i1 Shart Answers (Answer 5 outof 7) = 5x5=125
Fotad = 35 marks

Crpestion paper pattern for end semester practical examinations

I Svnopsis = 5
il b speriments = 25
(1, Viva vocg = 5

fitnl =

16, Academic Progression:

1o indent shall be admitted to any examination unless he/she fulfills the norms given in

L. Academie progression rules are applicable as follows:

y sinddent shall be eligible to ¢

arry forward all the courses of 1, I and 111 semesters till the IV

cenester examinations. However. he/she shall not be eligible to attend the courses of V semester

antil all the courses of 1 and 11 semesters arc successfully completed.

Y

Lemester examinations. However, he/she shall not

\ srudent shall be eligible to carry forward all the courses of 111, 1V and V semesters (ill the VI
be eligible to attend the courses of VII

cemester until all the courses of 1, 1L 11T and 1V scimesters are successfully completed.

\etindent shall be eligible to carry forw
CIT semester examinations. However. he/she shall not be eligible

ard all the courses of V, VI and VII semesters till the
to get the course completion

certiticate until all the courses of L 11 BLAV.V and VI semesters are successfully completed.

: o
s Dept. of Pharmiacentical Sciences
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o student shall be eligible to get his/her CGPA upon successful completion of the courses of T 10
CHI semesters within the stipulated time period as per the norrs specified in 26.

\ Iateral entry student shall be eligible to carry forward all the courses of 111, 1V and V semesters
U1 the VI semester examinations. However. he/she shall not be eligible to attend the courses of
VI semester until all the courses of 11 and 1V scmesters are successfully completed. -

lateral entry student shall be eligible to carry forward all the courses of V, VI and VII
Cmenters till the VITT semester examinations. However, he/she shall not be eligible to get the
couse completion certificate until all the courses of 11I. IV, V and VI semesters are successfully

completed.

v lateral entry student shall be eligible to get his/her CGPA upon successful completion of the
s of T to VT semesters within the stipulated time peried as per the norms specified in 26.

v tudent who hasgiven more thap 4 chances for successiul completion of 1/ 1T semester
arec and more than 3 chances for suceesstul completion of 11 / IV semester courses shall be

oimitted (o atiend 'V / VI semester classes ONLY during the subsequent academic year as the
omay be. Tn simpler terms there shall NOT be any ODD BATCH for any semester.

oie Grade ABshould be considered as foiled and treated as one head for deciding academic
procression. Such rules are also applicable for those students who fail to register for

. comination(s) of any course in any semcster.

17, Corading of performances
i 7.1 Letter grades and grade points allocations:

it on the performances, each student shall be awarded a final letter grade at the end of the
ester for cach course. The letter grades and their corresponding grade points are given In
Fahle = N1

Table — X1z Letter grades and grade peints equivalent to

Coreent :(L-jé of marks aud pcrformancés ) Letter Grade Performance |
Pereentage of Grade Point
N arics Obtained
GO0 100 o B . 0 10 Outstanding
co00. 8999 o _ ) A 9 Excellent
R A § Good
0L noae o o C 7 Fair
NTRLT f.t)'_?iid""m—"#—W"_'_ﬂ_—_—_ﬂ#”m D 6 Average
Shan 800 - TR 0 Fail
Vet e e A TG T Fail ]
/) Head e P
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mester examination shall be assigned a letter grade

\ fearner who remains absent for any end se
lle/she should reappear for the said

L ADand a corresponding  grade point of  zero.
Caluation/examination in due course.

14, The Somester grade point average (SGPA)

The performance of a student in a semester is indicated by a number called ‘Semester Grade
Point Average” (SGPA). The SGPA is the weighted average of the grade points obtained in all
the courses by the student during the semester. For cxample. if a student takes five
- onrses( Theory/Practical) in a semester with credits C1, C2. C3, C4 and C5 and the student’s

seade pointsin (hese courses are G, G2. G3. G4 and G5. respectively, and then students’ SGPA

1 m‘tn:ﬂ {0

C1G1 + C2G2 + C3G3 + C4G4+ C5GS

SGPA = —ommmmmemmmmmmmeme s
ClL+C2+C3+Cd+CS

it should be noted that, the SGPA for any

awarded in that semester. l'or

en be computed as:

e “GPA is caleulated to two decimal puints.
mester shall take into consideration the T and ABSgrade
A learner has a FF or ABS grade in course 4. theSGPA shall th

C1G1 + C2G2 + C3G3 + C4* ZERO + C5G5

cample 1

SGPA = —emmmmmmmm o e
C14C2+C3+Cdt+ CS

(0 Cumulative Grade Point Average (CGPA)

SGPA of all the VIII semesters to {wo decimal points and is
wing the grades of all VIII semesters and
of F grade(s),till the course(s) is/are
de on subsequent examination(s)
des earned earlier. The CGPA is

e CGPA s caleulated with the
feated in final grade report card/final transcript sho
Meir comses, The CGPA shall reflect the failed stalusin case
passed, When the course(s)is/are passedby obtaining a pass gra
(heCGPA shall only reflect the new grade and not the fail gra

Thie

cateulated as:

C1S1+C282 + C383 + C'4S4+ C585+ C6S6+ CT787+ C858

CGPA=- - -
C1 + C2 + C3 + Cd+ C5+ Co+ CT+ C8

white C1L G2 L is the total number of credits [or semester [ILIL,.... and S1.82. S3.....18

the SGPA of semester LILHL ...

10, Declaration of class

The claas shall be awarded on the basis of CGPA as follows:

Firel Class with Distinetion = CGPA of. 7.50 and above

et Class = CGPA of 6.00 to 7.49

Cecond Class = CGPA of 500 to 5.99 <

Mead U4
Dept. of Pharinaceutical Sciences
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21 Project work

U1 the <tudents shall undertake a projectunder the supervision of a teacher and submit a report.
Fhe arca of the project shall directly relate any one of the elective subject opted by the student in
cmester VI The project shall be carried out in group not exceeding 5 in number. The project
veport shall be submitted in triplicate (typed & bound copy not less than 25 pages).

e internal and external examiner appointed by the University shall evaluate the project at the
(e of the Practical examinations of other semester(s). Students shall be evaluated in groups for
e ours (i.c.. about half an hour for a group of five students). The projects shall be evaluated
s per the eriteria given below.

Foywination of Dissertation Book:

Ohjective(s) ol the work done 15 Marks
Methodology adopted 20 Marks
2esnlts and Discussions 20 Marks
Conclnsions and Qutcomes 20 Marks
Fotal 75 Marks
! valuation of Presentation:

Presentation ol work 25 Marks
¢ annmunieation skills 20 Marks
COmestion and answer skills 30 Marks
Fatnl 75 Marks

1opdamation: The 75 marks assigned to the dissertation book shall be same for all the students in
eoup. However, the 75 marks assigned for presentation shall be awarded based on the

performanee of individual students in the given criteria.

2 Tndustrial (raining (Desirable)

Ivery eandidate shall be required to work for at least 150 hours spread over four weeks in a
Plharmacentical Industry/Hospital, 1t includes Production unit, Quality Control department,
Ouality Assurance  departiment, Analytical laboratory. Chemical manufacturing unit,
Pharmaceutical  R&D.  Hospital - (Clinical -~ Pharmacy), Clinical Research Organization.
Commuanity Pharmacy. ete. After the Semester = VI and before the commencement of Semester

VI and shall submit satisfactory report of such w
anthority of training organization to the head of the institute.

ork and certificate duly signed by the

“ractice tichool
go practice school for a period of 150 hours

tn the V1T semester. cevery candidate shall under
one of the domains for

~venly distributed throughout the semester. The student shall opt any
sractice school declared by the program commiltee from time fo time.

school. every student shall submit a printed report {in triplicale) on the
ages). Along with the exams of semester VII,
skills acquired by the student through
at college level and grade point shall-be

vt (he end of the practice
praclice schoal he/she attended (not more than 25 p
(e report submitted by the student. knowledge aud

nisetice school shall be evaluated by the subject exper(s

Head '””;z "»W
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i ks and Medals shall be awarded on the basis of (inal CGPA. However, candidates who fail in
e or more courses during the B.Pharm program shall not be eligible for award of
ks Moreover. the candidates should have completed the B. Pharm program in minimum
ivencrihed number of years, (four years) for the award of Ranks.

245 Award of degree

¢ odidates who Julfill the requirements mentionzd above shall be eligible for award of degree
Jdiine the cnsuing convocation.

‘o Duration for completion of the program ol study

e seation Tor the completion of the program shali be {ixed as double the actual duration of the

sractaim and the students have to pass within the said period. otherwise they have (o gel fresh
P eeistration.

i Re-admission after hreak of study

Candidate who seeks re-admission to the program afler break of study has to get the approval
oo the oniversity by paying a condonation fee.

S ondonation is allowed for the candidate who has more than 2 years of break up period and
he she has to rejoin the program by paying the required fees.

v ewaluation/ Re-totaling of answer papers

There is provision for revaluation ol the answer napers in theory examination as per University
1 e '

I deiprovement

Ui i no provision of improvement in final/end semester examination.

Head -
Dept. of Pharmaceutical Sciences

BLD. University, ROHTAK
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ORDINANCE- M. PHARM COURSES w.e.f. session 2017-18

Lo Shor Title and Commencement
Iiese regulations shall be called as “The Revised Regulations for the Master of Pharmacy (M.
Pharm.) Degree Program - Credit Based Scmester System (CBSS). They shall come into effect
from the academic vear 2017-18. The regulations {ramed are subject to moditications from time
foitme by the authorities of the university.

Viimimum qualification for admission
\ Poesincthe following examinations
o 1 Pharm Degree examination of an Indian university established by law in India from an
mtitutien approved by Pharmacy Council of Iadia and has scored not less than 55 % of the
masinim marks (ageregate of 4 years of B.Pharm.)
by bvery students selected  for admission 1o post graduate pharmacy program in any PCI
approved imstitution should have obtained registration with the State Pharmacy Council or should
chtn the same within one month from the date ol his/her admission or should obtain the same
wlare the conmimencement of the first semester examination. failing which the admission of the
mddiddate <hadl be cancelled.

e e i mandatory o submit a migration certificate obtained from (he respective university
chere the candidate had passed histher qualifving degrece (3.Pharm.)
- Burion of the program
Che prosram of study for MLPharni, shall extend over a period of four semesters (two academic

sran The cuerienla and syllabi for the program shall be preseribed from time (o time by the
Friviv ey iy,
oV Eediam ot instruction and examinations

iedivm ol instruction and examination shall be in English.

Sverlang days in each semester

o e werester shall consist of not less than 100 working days. The odd semesters shall
Sndiicted from e month of June/July 1o Hovember/December and the even semesters shall be
cncdiered from the month of December/danuary to May/June in every catendar year.

(o NVitendance and progress
v eandidate s required to put in at least 80% attendance in individual courses considering theory
e practical separately. The candidate shall complete the prescribed course satisfactorily to be
Slicible o appear for the respective enaminations. However, relaxation in attendance for
prearing in examination will be s per University Rules,
L trogram/Course eredit structure
 the philosophy of Credit Based Semester System, certain quantum of academic work viz.
.‘i;‘ oreelses, practical classes. seminars, assignments, cle. are measured in terms ol credits. On
L ctory completion of the courses. a candidate earns eredits. The amount of eredit associated
‘ila A course is dependent upon the number of hoars of instruction per week in that coursc.
aniiban the eredit associated with any of the other academic, co/extra-curricular activities is
pendent upon the quantune o work expeeied to be put in for cach of these activities per

Poper agtivily,
o pedit assignment
S Theors and Labovators courses Couras are broad!:
oo es consist of lecttire (L and i'iLIIL 0 (1 courses consist nf hours spent i the
veddits (O for o vonrse is dependent on the number of hours of instruction per week

v elussificd as Theory and Practical

i t

[RTR T | BRI Y

Hﬁﬁd :
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btained by using a multiplicr of one (1) for lecture and a multiplier of half
(1) for practical (laboratory) hours. Thus, for example. a theory course having four lectures per
vl throughout the semester carries a credit of 4. Similarly, a practical having four laboratory
hours per week throughout semesler carries a credit of 2. The contact hours of seminars,
aesipnments and rescarch work shall be treated as that of practical courses for the purpose of
tact hours shall be multiplied by 1/2. Similarly. the contact hours
s with the supervisor shall be

0 (ot course. and 18 0

caleulating credits. i.e.. the con
ol journal club. rescarch work presentations and discussio
considered as theory course and multiplied by 1.
7.7 Mipimum credit requircments
Lhe minbnum credit points required for the award of M. Pharm. degree is 95. However based on
e cradit points carned by the students under the head of co-curricular activities, a student shall
g maximum of 100 credit points. These credits are divided into Theory courses, Practical,
Ccminars. Assignments. Rescarch work. Discussions with the supervisor, Journal club and Co-
Cirrieudar activities over the duration of four semesters. The credits are distributed semester-
v as shown in Table 2-9. Courses generally progress in sequence, building competencics and
Mheir positioning indicates certain academic maturity on the part of the learners. Learners arc
copected to follow the semester wise schedule of courses given in the syllabus.
5. Academic work
A repular record of attendance both in Theory. practical. Seminar, Assignment, Journal club,
Pycnssion with the supervisor, Rescarch work presentation and Dissertation shall be maintained
b the department / teaching stafl of respective courses.
€ ourse of the study
ihe specializations in M. Pharm program is given in Table 1.

Table-1 List of M.Pharm. Specializations and their Code

5. No. Specialization Code _:

_ I Industrial Pharmacy MIP -
2 Pharmaceutical Chemistry _MPC_ B
A Pharmacoghosy o MPG
. Pharmacology MPL.
- Drug Regulatory Affairs DRA |

(I courae of study Tor M.Pharm specializations shall include Semester wise Theory & Practical
e piven i Table =2 10 6. The number of hours to be devoted to each theory and practical course
in any semester shall not be less than that shown in Table--2 o 6.

Table-2 Course of study for M. Pharm. (Industrial Pharmacy)

. (fm_:—m“—_ Course Credit Credit Marks
__ Code Hours Points | Hrs./wk
B Semester J
SIPATOTT | Modern Pharmaceutical Analytical 4 4 4 100
o Techniques
MIPTO1T | Pharmaceutical Formulation 4 4 4 100
- | Development
P10 | Customized drug Delivery 4 4 4 100
- System ) -
AIPTOXT | Drug Regulations and Intellcctual 4 4 4 100
- | I'roperty Rights ' N B
HWead - 1 Ay~
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AT TO4P Industrial Pharmacy Practical | 12 (0 12 150
o Seminar/Assignment g 4 s 100
- Total 35 26 35 650

o Semester J1

MIPPO1T | Advanced Biopharmaceutics and 4 4 4 100
P Pharmacokinetics

MIP202T | Scale up and Technology Transfer 4 4 4 100

MIP20RT | Pharmaccutical Production 4 4 4 100
A Technology
l! MIP2O4T | Entreprencurship Management 4 4 4 100
| -
| n1205P | Industrial Pharmacy Practical 11 12 6 12 150
|- Seminar/Assignment 7 4 7 100

Total 39 26 35 650

Tahle-3 Course of study for M. Pharm. (Pharmaccutical Chemistry

‘i ( Hﬂm-’“_. Course Credit Credit Marks
| fode Hours Points | Hrs./wk
\ Semcster 1
E MIPATOTT [ Modern Pharmaceutical Analytical 4 4 4 100
; | Techniques
| i'ii’_?:_i'f i:] I Advanced Organic Chemistry - 4 4 4 100
|1 1021 | Advanced Medicinal chemistry 4 4 4 100
i CT03 T | Chemistry of Natural Products 4 4 4 100
L1041 | Pharmaceutical Chemistry 12 6 12 150
| | Practical 1
j : Seminar/Assigninent 7 4 / 100
T Total 35 26 35 | 650
L — Semester I1
2 NIPC201T | Advanced Spectral Analysis 4 4 4 100
! NPC2027 | Advaneed Organic Chemistry -1] 4 4 4 100
!1 MIPCR03T | Computer Aided Drug Design 4 4 4 100
i NPC204T Phacmaceutical Process Chemistry 4 4 4 100
' WC20sP | Pharmaceutical Chemistry 12 6 12 (50
: _ Practical Il o i
} . Seminar/Assighment 7 4 7 100
, Total L 20 35 650
Table-4 Course of study for M. Pharn. (Pharmacognosy)
ounrse _T Coursc | Credit | Credit | I Marks |
Head ol
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| Code | i Hours | Points | Hrs./wk|
o Semester |
VPATOTT [ Modemn Pharmaccutical Analytical 4 4 4 100
Techniqucs i
;\'iﬁ'{ljh'r Advanced Pharmacognosy-| ﬂ__:__ u 4 4 100
MRG0T | Phytochemistry o 4 4 4 100
?\._i'l_f-l—ﬂ_”ﬁ'l' Industrial Herbal drug technelogy d 4 4 100
'_:'l'ﬁ_‘(;i__l__(j-ll-‘ Phaimacognosy Practical 1 12 6 12 150
o Seminar/Assignment _ % 4 7 100 |
- - Total 35 26 35 650
- Semester 11
MpGrol Medicinal Plant biotechnology 4 4 A 100
‘”,i_'_'” 1 | Advanced Pharmacognosy-11 4 4 4 100
| A IGR03T Indian system of medicine 4 4 4 100
L (:2047T | Herbal cosmetics 4 4 4 100
PG, ‘1_1_:]‘ | Pharmacognosy Practical Il 12 6 12 150
l .__,;1,,-_% Seminar/Assignment Pl 4 7 100
' Total 35 26 35 | 650
o Table-5 Course of study for (Pharmacology)
ourse Course Credit Credit Marks |
Code | Hours Points | Hrs./wk
R Semester |
SPATOLT I Modern Pharmaceutical Analytical 8 4 4 100
__Techniques B
\li (1017 [ Advanced Pharmacology-i . 4 4 100
11021 | Pharmacological and 4 4 4 100
Toxicological Screening Methods-
|
wipt 1031 | Cellular and Molecular 4 4 4 100
. Pharmacology
\__i_l_wl_]_ﬂ AP | Pharmacology Practical 1 12 6 12 150
o Seminar/ Assignment 7 4 7 100
o Total 35 26 35 650
R Semester 11
_MI [ ‘(H I Advanced Pharmacology T1 4 4 4 100
ST 102T | Pharmacological and 4 4 4
Toxicological Screening ; Methods- 100
11
\l! N OFL Principles of Drug Discovery 4 4 4 100
V04T | Experimental Pharmacology b 4 4 100
- practical- IT o
NP | S05P | Pharmacology Practical [I _____ 12 0 12 150
i o ___#_j_gl_mn‘nf/\ss:;:nmcnl T 4 7 100 |
Head ™ Ao~
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e | 9

Total |

5 | 26 | 35 |

650 |

Table-6 Course of study for M. Pharm. (Drug Regulatory Affairs)

Conrse Course Credit Credit Marks
Code Hours Points | Hrs./wk
N Semester 1
| YRATOTT Good Pharmaceutical Practices 4 4 o 100
VA T02T | Pharmaceutical Regulations in 4 4 4 100
- India
DIEAT0MT | International Pharmaceutical 4 4 4 100
R Regulations |
DRATO4T | Clinical Research Regulations 4 4 4 100
DN T0AP | Pharmaceutical Regulatory Affairs 12 0 12 150
- Practical | "
3 | Seminar/Assignment o 7 4 7 100
o Total 35 26 35 650
- Semecsier 1]
DO AC0TT | Documentation and Regulatory 4 4 4 100
1 Writing
DRAZOT Biologicals Regulations 4 -+ 4 100
IRACORT | International Pharmaceutical 4 4 4 100
- |Regulations II
DR AN4T | Medical Device Regulations 4 4 4 100
DITAT05P | Pharmaceutical Regulatory AfTairs 12 6 12
o 150
- Practical Il
R Seminar/Assignment 7 4 7 100
] Total 35 26 35 | 650
S Table-7 Course of study for M. Pharn. I Semester
(Common for All Specializations
( un!-'.*-;."‘r . ] -
Code Course - Credit Credit
ViMTOTT | Research Methodology and Biostatistics 4 4
: " lournal club - 1 1
- Discussinh / Presentation (Proposal Presentation) v :
R “Research work 23 14
- Total 35 21
Head <\ "“\4-
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Table-8 Course of study for M. Pharm. IV Semester
(Common fur*(_\l_l__ﬁ_-p‘ccializalinns

Comrse |
Caode | Course I Credit Credit
e L Journal club o 1 1
- | Research Work - 31 16
- Discussion / Final Presentation 3 3
. b , - Total | 35 20
~_Table-9 Semester wise eredits distribution
. Scmester - Credit Points —1
e+ e . b T e e I — 26 —
I 11 . 26
o 111 - 21
S I\ 20
. - - Co-curricular Activities Minimum=02
L Aniending Conference. Scientific Presentations and Other Scholarly Maximum=07*
- Activities) o |
- Total Credit Points Minimum=95
Maximum=100*

“Credit Points for Co-curricular Activities
Table-10 Guidelines for Awarding Credit Points for Co-curricular Activities
Name of the Activity Maximum Credit Points
Eligible / Activity
01

Participation in National Level
L ominar/Conference/W ol'kshop/Symposimn/'l’rainingi
Droprame (related to the specialization of the student)

!*-lfﬁﬁ{%non in international Level 02
CeminarConference/Workshop/Symposium/Training
Irograms (related to the specialization of the student)

" Academic Award/Research Award from State 01
| cvel/National Agencies

“Academic Award/Research Award from International 02
Agzenceies

"Rescarch / Review Publication in National Journals 01
(ndexed in Scopus / Web of Science)

02

I'cuearch / Review Publication in International Journals
(ndexed in Scopus / Web of Science)

Mate: International Conference: Held Outside India
International Journal: The Editorial Board Ouitside India

{he credit points assigned for extracurricular and or co-curricular activities shall be given by
e Principals of the University and the same shall be submitied to the University. The criteria to
(quite (his credit point shall be defined by the University [rom time to time.

L. Y-
=

Head ~< LW~
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b Program Comunittee
" The M. Pharm. programme shall have a Programme Committee constituted by the Head of the
Department in consultation with all Senior Most faculty in the concerned department.
' The composition of the Programme Committee shall be as follows:
Head of the Department shall be the C hairperson: TWO  Teacher from ecach M.Pharm
pecialization by seniority and rotation and four student representatives (two from each academic
<car). nominated by the Head of the Department.
. Dutics of the Programme Committee:
i Periodically reviewing the progress of the classes.
" Dicussing the problems concerning curriculum. syllabus and the conduct of classes.
1 Drecussing with the course teachers on {he nature and scope of assessment for the course and
Uhe e shall be announced to the students al the beginning of respective semesters.
 Communicating its recommendation to the Lead of the Department on academic matters.
I

Ihe Programme Committee shall meet al lcast twice in a semester preferably at the end of

o csional exam and before the end semcster cxam.

i1 Vxaminations/Assessments
e sehemes for internal assessment and end semester examinations are given in Table — XVIL
1.1, End scinester examinations
e 1d Semester Examinations for each theory and practical course through semesters I to TV
Lol L conducted by the University.

£1.2. Internzl assessment: Continuous mode
e marks allocated for Continuous mode of Internal Assessment shall be awarded as per the
cheme given below.

Table-11: Scheme for awarding internal assessment: Continuous mode

I o Theory

| —___ Criteria Maximum Marks

'177 ,_E{pp_@j_m_(}_c_(i{c!'cf Table — 12) 8

| “udent - Teacher interaction 2

l Fatnl . 10

. Practical

i wtendance (Refer Table — 12) : 10

l 0o on Practical Records, Regular viva voce, ele. 10

B 20 B
Tahle-12: Guidclines for the allotment of marks for attendance

I rI-T-I-'E'nE.E;-}.r Attendance Theory Practical

l 05~ 100 8 10

| 9() - 94 6 7.5

| 85-89 4 5

LT g0 -84 2 2.5

} "7 ks than 80 0 0

Dept. of Pharmackutical Sciences
MLD. University, ROHTAK



{1,101, Sessional Exams

[ o ccensonal exams shall be conducted for cach theory / practical course as per the schedule

foood by the Department. The scheme of yuestion paper for theory and practical sessional
Cnminations is given below. The best marks of two sessional exams shall be computed for

internal assesament. Sessional exam shall be conductzd for 30 marks for theory and shall be computed

(0 15 marks Similarly Sessional exam for practica: shall be conducted for 60 marks and shall be

compnted for 30 marks.

‘hrestion paper pattern for theory Sessional examinations
o1 subjecis having Universily examination
i Multiple Choice Questions (MCQs)/Fill ups/Short answer questions

¢ st all the questions) 0xi=10

| i ong Answers (Answer | out of 2) o= Ix10=10

i <hort Answers (Answer 2 out of 3) = 2x5=10
Total = 30 marks

f-or subjects having Non University Examination

one Answers (Answer | out of 2) = Ix10=10
i hort Anewers (Answer 4 out of 6) = 4dx5=20
Total = 30 marks
{ hu-r_qi_mj_|;_=1_;_w_r__|mttcrn for practical sessional examinations
Cb amopsis o 15
P Faperiments _ 35
Vi T 10 -
cotal - 60 marks N

i1 Promotfion and award of grades
fudent shall be declared PASS and eligible for gelting grade in a course of M. Pharm.

ropramine if he/she secures at least 50% marks in that particular course including internal

|
In casc of 3“‘ and 4“‘ semester, {he pass percentage will be 50% marks of the overall
I -

anacssiment.
nuarks in evaluation of synopsis/thesis including presentation.
P4 Carey ferward of marks
Iy coee o student fails to secure the minimum 50% ii any Theory or Practical course as specified
o1 17 then hefshe shall reappear for the end semester examination of that course. However
i her marks of the Internal Assessment shall be carried over and he/she shall be entitled for
crade obtained by him/her on passing.

i1 bmprovement of internal assessiment

\ aedent shall have the opportunity to improve his/her performance only once in the sessional
v compenent of the internal assessment. if his/her internal assessment is less than 40%. The

ennduct of the sessional exam shall be completed before the commencement of next end

Sresler theory examinations.
1 He-cvamination of end scmester examinations

Dept. of P'harmaceuncaf Sciences
M.D. University, ROHTAK b



eamination of end semester examination shall be conducted as per the schedule given in table
I The exact dates of examinations shall be notificd from time to time.
Table 13: Tentative schedule of end semester examinations Semester For Regular

¢ andidates For Failed Candidates

| semester For regular candidates For failed candidates |
| Fand 11 _ November/December May/June
Ciband IV May/June November/December

Ounestion paper pattern for end semester theory examinations
i‘or 75 marks paper
| Atultiple Choiee Questions (MCQs)/Fill Ups/Short Answer Type

¢ Answer all the questions) = 20x1=20
11T one Answers (Answer 2 out of 3)= 2x10=20
[ Short Answers (Answer 7 out of 9) = TE5=35

| 75 marks

Lol

¢vucstion paper pattern for end semester practical examinations

I Svnopsis = 25
.1 s periments/s = 50
i 25

L Viva voge ==

Loial = 100 marks

(6. Allowed o keep terms (ATKT):
Jo ciudent shall be admitied to any examination unless he/she fulfills {he norms given in 0.

VT rules are applicable as follows: A student shall be eligible to carry forward all the courses
1 and 11 semesters till the TIT semester examinations. However, he/she shall not be eligible to
Lited (he comses of TV semester until all the courses of 1, 11 and 1II semesters are successfully
completed.
tndent shall be eligible to get his/her CGPA upon successful completion of the courses of I'to

| cemesters within the stipulated time period as per the norms. _
e Grade AB should be considered as failed and treated as one head for deciding ATKT. Such
Hles ave also applicable for those students who fail to register for examination(s) of any course

i any scmesler,

i /. Grading of performances

{71, Letter grades and grade points allocations:
1iacd on the performances. each student shall be awarded a final letter grade at the end of the

mester for cach course. The letter grades and their corresponding grade points are given in

Table —1d,
fable — 14: Letter grades and grade points

performances
1 e B T g i . . "
i repeentage of marks Letter Grade Grade point Performance _ l

cquivalent to Percentage of marks and

{ nhinined I )

| T90.00-100 #__: ‘ - ] ) Qutstanding
i x[]_“{)_ﬁ—c—)__iclm_ ; Excellent

p Good

0 00-7999

Dept. of Pharmacettical Sciences
M.D. University. ROHTAK



Caninsee e S Fair 1
AN 00-59.09 D N 0 Average |
s thon 50| 5 1 0 Fail |

~ Absent AB 1 0 Fail |

“ lenrner who remains absent for any end semesler examination shall be assigned a letter grade
Af A and a corresponding grade point of zero. He/she should reappear for the said
~aluationfexamination in due course.

P4 The Semester grade point average (SGPA) _

[he performance of a student in a semester is indicated by a number called ‘Semester Grade
Pomi Average” (SGPA). The SGPA is the weighted average of the grade points obtainedin all the
cour-es by the student during the semester. For example, if a student takes five courses
CTheory/Practical) in a semester with eredits C1. €2, €3 and (*4 and the student’s grade points in
e conrses are Gl G2, G3 and G4, respectively, and then students” SGPA is equal to:

CI1G1+ C2G2 + C3G3 + C4G4
SGPA = — e
C1+C2+C3+C4
e SGPA s caleulated to two decimal points. It should be noted that. the SGPA for any
Do shall take into consideration the I oand ABS grade awarded in that semester. For
ample i a learner has a ¥ or ABS grade in course 4. the SGPA shall then be computed as:
CI1G1 -+ €C2G2 + C3G3 + C4* ZERO
\‘*,'("]"A e e e o e e e e e o B
C1+C2+C3+C4

15 ¢ umulative Grade Point Average (CGPA)

e CGPRA s caleulated with the SGPA of all the TV semesters to two decimal points and 1s
dicated i final grade report card/final transeript showing the grades of all IV semesters and
o courees. The CGPA shall reflect the fuiled status in case of ' grade(z). Lill the course(s)
¢ are passcd, When the course(s) isfare passed by obtaining a pass grade 34 on subscquent
o nnation(s) the CGPA shall only reflect the new grade and not the fail grades carned
cavhier) The CGPA s caleulated as:

t

CIS1+C252 + C383 + C454

CGPA = - - S ————
Cl+C2+C3+C4
vl C 1O, O30 s the total number of credits for semester LILII,.... and 81,82, 53.....18
the SGPA of semester LILIL.... .

i breclaration of class
The class shall be awarded on the basis of CGPA as follows:
it Class with Distinetion = CGPA of. 7.50 and above
Piost Ciass = CGPA of 6.00 to 7.49
“eeond Class = CGPA of 5.00 to 5.99
21 Project work

W1 the students shall undertake a project under (he supervision of a teacher in Semester Il and

: ; . . : h i
Peoand submit o synopsis at the end of 3" emester and Thesis at the end of 4" Semester. Fou

Copiee of the synopsis (Typed copy not less than 15 pages/Thesis (typed & bound copy nol less
i 7o peses) shall be submitted. The. internal and external examiner appointed by the
Diveraty shall evaluate the Thesis at the time of the Practical examinations of other semester(s)
Cimine in Two slots. The synopsis /Thesis shall be cvaluated as per the criteria given below.

i

o
Head 1
iJept. of Pharmateutical Sciences
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| valuation o of 4" Semvster 3™ Semester
Ve sis/ASynopsis:
Oljecti ‘:E(- ;ﬁ? the work done _.Sh_'l\flnrl_(‘s_:_ 50 Marks
- Methodology adopted 50 Marks 50 Marks
| Peanlts and Niscussions S0 Marks 50 Marks
| Conclusions and Qulcomes 50 Marks --
Vewd 200 Marks 150 Marks
5 calpation of Presentation: 4" Semester 3 Semester
Pieentation ol work 100 Marks By 100 Marks
K ‘”””_"l_f',‘,i_’i‘i“_‘:’l’...:‘iliiﬂf’; 50 Marks 50 Marks
L Oneddion and answer skills 50 Marks 50 Marks
L Total o 200 Marks 200 Marks
Coane Towl 400 Marks 350 Marks

o Agard of Ranks

c b aned Medals shall be awarded on the basis cf fin
i o mnte courses during the M.Pharm progiam s
ereover. (he candidates should have complcted the M. Ph

pimber o years, (1wo vears) for the award of Ranks.

Y Award of degree

¢ andidates who fulfiil the requirements mention

al CGPA. However, candidates who fail in
hall not be eligible for award of ranks.
arm program in minimun prescribed

~d above shall be eligible for award of degrec

At e ensuing convocation.

S traration fer completion of the program of study

e duraiisn Tor the completion of the program shall be fixed as double the actual duration of the
sreiam and the students have o pass within the said period, otherwise they have to get (resh

i cpistration.

v Reyaluation/ Re-totaling of answer papers
Fhere i pravision for revaluation of the answer papers in theory examination as per University
I les.

‘6. Re-admission after brealk of study
Candidate who seeks re-admission 10 the program after break of study has to get the approval
o the university by paying a condonation fee.

S/ improvement

1t is no provision of improvement in final/end semester examination.

- |

Heal “efe T\
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ORDINANCE

Three Year Bachelor of Vocation (B.Voc.) Programme

ADMISSION AND ELIGIBILITY

The duration of the B. Voc, rogramme shall be three academic years. Each
year shall be divided into two semesters. Thus, the B. Voc. Programme shall
comprise six semesters spread over three years. On the completion of all the
six semesters, the student will be awarded the B. Voc. Degree in the concerned
subject. If a student wishes to exit before the completion of the course, he/she
shall be awarded Certificate on successful completion of first semester.
Diploma on successful completion of first year (comprising two semesters),
and Advanced Diploma on successful completion of second year (comprising
four semesters).

Admission to the FIRST semester of the Programme shall be open to
candidates who have passed Senior Secondary Examination i.c. 1042 from a
recognized Board of Education OR an equivalent examination.

Admission to SECOND semester of the Programme shall be open 1o
candidates who have successfully completed the first semester of B.Voc
Programme. If a student exits the programme afier obtaining certificate on
successful completion of the first semester of the programme, he/she may
rejoin the programme in the second semester.

Admission to THIRD semester of the Programme shall be open to candidates
who have successfully completed the first year of B.Voc Programme. If a
student exits the programme after obtaining Diploma on successful completion
of the first year of the programme, he/she may rejoin the programme in the
third semester.

Admission to FIFTH semester of the Programme shall be open to candidates
who have successfully completed the second year of B.Voc Programme. If 4
student exits the programme after obtaining Advanced Diploma on successful
completion of the second year of the programme, he/she may rejoin the
programme in the fifth semester.

The candidate may be promoted to the next semester/class automatically
provided he/she had deposited full fee in the preceding semester and preceding
has not been detained from examination by the University.

EXAMINATION

Examination for each semester shall be open to a regular student who: |

a) bears a good moral character: W/ C\\\l\\
| NIV
Q\t} Page | 2
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b) has been on the rolls of tae Institute/College for the concerned
semester; '

¢) has at least 65% attendance in the class during the concerned
semester;

Every candidate ghall be examined in the subject(s) as laid down in the
Scheme of Examinations/Syllabi prescribed by the Academic Council from
time to time.

There shall be two components namely ‘General Education Component’ and
‘gkill Component’ in the programme.

The external examiner(s) will set the question papers for ‘General Education
Component’ as per the criteria laid-down in the Scheme(s) of Examination for
the programme. Whereas, the Sector Skill Council shall examine the students
for the ‘Skill Component’ in accordance with the scheme(s) of examination
and the awards of the same shall be forwarded by the Director/Principal of the
concerned institute to. the Controller of Examinations of M.D.University

Rohtak within the prescribed time limit.
The medium of instructions and examination shall be English/Hindi.

The last date of receipt of admission forms and fee shall be fixed by the
University.

The amount of examination fee for ‘General Education Component’ to be paid
by a candidate for each semester sliall be as per the decision of the University
from time to time. Whereas, the amount of the examination fee for “Skill
Component’ to be paid by a candidate for each semester shall be as per the
decision of the Advisory Committee constituted for the purpose as per the
UGC guidelines.

The Examinations for odd semesters shall ordinarily be held in the month of
December/January and for the even semesters in the month of May/June or on
such dates as may be fixed by the University.

All Supplementary examinations (Odd/Even semesters) will be held for
re-appear/failed candidates along with semester examinations of regular

students.

The Director/Principal of the Institute/College shall forward a list of the
eligible students who have satisfied the requirements for appearing in the
Examinations, 10 the Controller of Examinations, as per the schedule of
examinations of the University,

Soon of the terminations of the Controller of Examinations shall publish a list:
of candidates who have passed the Semester Examinations.

The successful candidates shall be awarded Certificate on completion of first
semester, Diploma on completion of first year, Advanced Diploma on
completion of second year and B. Voc. Degree (in the concerned subject) at

pletion of all six semesters, on the basis of Grades and Grade Points

Page | 3
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Minimum Credit Score Required to be Earned by a Student

NSQF Skill General Total Normal Exit |
Level Component | Education | Credits for | Duration Points/
Credits Credits Award Awards |
7 108 72 180 Six B.Voc
Semesters Degree
6 72 48 120 Four Advanced
Semesters | Diploma
5 36 24 60 Two Diploma
Semesters L
4 18 12 30 One Certificate
Semesters |

Note: It will be a credit based modular programme, wherein banking of credits
for skill and general education components shall be permitted so as to enable
multiple exit and entry.
Formula for Credit Calculation
® One Credit is equivalent to One Hour of Teaching (Theory or Tutorial)
per week
* One Credit is equivalent to Two Hours of Practical Work per week
¢ One Credit is equivalent to Two Hours of Field Work or Internship per

week

¢ One Credit is equivalent to Two Hours of Self Learning based on e-
contents per week

Example:
Semester-1
Papers Hours | Theory Period | Tutorials | Practicals | Field Total |
Credits Work Credits
(Give Name of the (Total Hours | (Total (Total (Total 1
Papers here) Assigned to this | Hours Hours Hours |
paper per week) Assigned to | Assigned to | Assigned |
this paper | this paper | to  this |
per week) per week) paper per }
week) o |
1 . . - |
Paper-| fominee | 6 Nil Nil Nil 6 i
Equivalent Crediis 6 i
Paper-][ Hours Assigned 4 Nll 4 Nll ] 6 ‘
Equivalent Credits 4 2 !
- ; : .
Paper-II1 Hours Assigned | 4 Nil Nil 4. 16 ;
Equiralent Credns 4 ‘ 2
Paper-1V i | Nl Nil Nil 8 4
Equivalent Credits 4
Paper_v Hours Assigned 4 2 4 2 gﬁw o
Equivalem Credits 4 2 2 I
= 3]

Total Credits for the Semester

ot/

Q}J\,
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consolidated ranscript indicating the performance in all semesters may be
issued.

IHustration of Computation of SGPA and CGPA and Format for Transcripts

Noie:

L

il

N

Course i Grade p Credit Point (Credit
Letter i x Grade)

—

Course |
Course 2

“Course 3

Course 5

Course 0

————

Thus, SGPA 139/20 =695

Similarly, suppose the SGPA for 2", 31 and 4" semesters are 7.85, 5.6 and
6.0  with credits 22, 24 and 22, respectively. Then for a two-year PG
programme, the CGPA will be computed as follows:

CGPA=(20x695+ 72 x7.85+24%5.6+ 27 x 6.0)/88 = 6.57

The list of successful candidates after the final semester examination shall be arranged as
under in three divisions on the basis of the CGPA and the division obtained by the candidate
will be stated in his’her degree:

{a) Those who gets CGPA equal or more than § -- First division
(h) Those who gets CGPA equal or more than 6 bul less than 8 - Second division
(c) Those who gets CGPA less than 6 but greater than 4 -~ Third division

If a candidate secures CGPA equal to or above 9 in a programme in first attempl, he/she will
he awarded 1" class with Distinction.

A student of a class who gets the highest CGPA will be the topper of the class.

However, if there is a li¢ in the highest CGPA, the topper will be decided using
!h‘efo!lowingfbrmula

Overall Weighted Average of Percentage of Marks(OWAPM)= Ty (Cij x Mij) /
Y. Cif

where Mij is the percentage of marks in the jth course of ith Semester and Cij
is the number of credits for the jth course of ith Semester. The student having
highest OWAPM wiil be the topper of the class.

C. EVALUATION

a) The Director/Principal of the concerned Institute/College shall forward
the Internal Assessment marks/Skill Component awards of the students; to the
Controller of Examinations as per the scheme of examinations.

by  The Director/Principal of the Institute/College will preserve the records,
on the basis of which the Internal Assessment awardg/ gkill Component

w o wWTEH



Computation of SGPA and CGPA

~—tSo—

1

Calculation of Letter Grades and Grade Points

—go—

Interval of Percentage of | Grade Grade Points

Marks L

> or = 85 but <or =100 O (Outstanding) 10 -

> or = 75 but <85 A+(Excellent) 9 -

> or = 65 but <75 A (Very Good) 8

> or = 55 but <65 B+ (Good) 7 -

> or = 50 but <55 3 (Above Average) 6

> or =41 but <50 C (Average) 5 B

40 P (Pass) 4 B

Less than 40 F (Fail) 0 -
Ab (Absent) 0 o 1‘

The grade points awarded to a student in any particular course/paper will be based
on the performance of the student in the internal assessment (sessional tests,
attendance and assignments/presentations) and the external assessment (end
semester examination) taken together.
The distribution of the weightage of marks in the internal assessment will be as

under:

Sessional Test 10 marks
Assignment/presentation 5 marks.
Attendance* 5 marks

* Distribution of the marks for attcn_dance is as under:

Percentage of Attendance Marks
65 per cent to 70 per cent 2
Above 70 percent and up to 75 per cent 3
Above 75 percent and up to 80 per cent -+
Above 80 percent 5

The computation of the Semester Grade Point Average (SGPA) and Cumulative Grade Point Average
(CGPA) will be done as follows:

The SGPA is the ratio of sum of the product of the number of credits with the grade points
scored by a student in all the courses taken by a student and the sum of the number of credits
of all the courses undergone by a student, i.e

SGPA (Si) = ¥(Ci x Gi)/ ¥Ci

where Ci is the number of credits of the ith course and Gi is the grade point scored by the

iii.

iv.

student in the ith course,
The CGPA is also calculated

the same manner taking into account all the courses

undergone by a student over all the semesters of a programme, i.e.
CGPA =} (Cix Si)/ ¥ Ci
where Si is the SGPA of the ith semester and Ci is the total number of credits in that semester.

The SGPA and CGPA shall be rounded off to 2 decimal points and reported in the transcripts.

Transcript (Format): Based on the above recommendations on Letter grades,
grade points and SGPA and CGPA, the transcript for each semester and a

\%\/ @g/b %\—// ,Q;/\/ /,_J/_ ’M@els



—3 |
awards etc. have been prepared, for inspection, if needed by the University up
to three months from the date of declaration of the semester examinations
results.

The internal assessment awards of a candidate, who fails in any
semester/paper(s), shall be carried forward to the next examination.

D. PROMOTION AND REAPPEAR

I

The minimum percentage of marks to pass the examination in each semester
shall be:

a) 40% in each theory paper, practical, field work, internship and
internal assessment separately:
b) 40% in the total of each semester examination.

— S e T s

E. OTHER PROVISIONS

1.

[

(2

There will be no improvement facility available to B. Voc. students. However,
grace marks will be allowed as per University Rules.

Nothing in this Ordinance shall debar the University [rom amending the
Ordinance and the same shall be applicable to all the students whether old or

Nnew.

Any other provision, not contained in the ordinance above, shall be
governed by the rules and regulations framed by the University from time to

time.

All the programme(s) will be governed by the respective Schemes of

Examination. X
\S b P

>
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MAHARSHI DAYANAND UNIVERSITY ROHTAK

(A State University established under Haryana Act No. XXV of 1975)
‘A’ Grade University Accredited by NAAC

NOTIFICATION

In supersession of this office Endst.No.AC-V1/17/4563-4620 dated 06.03.2017
vide which the Ordinance for Bachelor of Vocation'(B.Voc.) was supplied to all
concerned, it is to notify that the Vice-Chancellor has re-considered the matter
regarding the Ordinance for Three Years Bachelor of Vocation (B.Voc.) Programme
based on Grading System and it has been approved by the Vice-Chancellor that the
said Ordinance i.e. Ordinance of B.Voc. will be made applicable w.e.f. session 2017-
18 and not from 2015-16 in anticipation approval of the Academic Council/Executive

Council.
REGISTRAR

EndstNoAC-VIM7/_4$28~ 6813 dated: 31)3)17

A copy of the above is forwarded to the following for information and necessary
action:-

1. All the Deans of the Faculties, M.D.University, Rohtak
2. All the Heads/Directors of the Departments/institutes, M.D.University, Rohtak
3. Direclor, University Computer Centre, M.D.University, Rohtak with the request to upload
the notification on the University website.
Controller of Examinations, M.D.University, Rohtak
The Deputy Registrar/Assistant Registrar/Incharge (R-l/I/Ili/IV/Secrecy/Conduct/Re-
Evaluation/lUMC/R&S/Colleges), M.D.University, Rohtak
6. P.A. to Vice-Chancellor/Dean Academic Affair/Registrar (for information of the Vice-
Chancellor/Dean Academic Affairs/Registrar), M.D.University, Rohtak
7. Superintendent (1), Academic Branch, M.D.University, Rohtak
\»‘D 240"

S

Incharge(Academic)
For Registrar

ﬂﬂm’t’
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MAHARSHI DAYANAND UNIVERSITY ROHTAK ' *‘

(A State University established under Haryana Act No. XXV of 1975)
‘A' Grade University Accredited by NAAC

PROCEEDINGS OF THE MEETING OF THE COMMITTEE CONSTITUTED BY THE VICE-
CHANCELLOR TO EXAMINE THE REGUEST OF Ms. Malika Sharma FOR
SUPERNUMEARY SEAT FOR ADMISSION TO Ph.D. IN THE DEPARTMENT OF
PSYCHOLOGY, M.D.UNIVERSITY, ROHTAK, HELD ON 22.05.2017 at 12.30 PM IN THE
0/O THE DEAN ACADEMIC AFFAIRS, M.D.UNIVERSITY, ROHTAK.

The Committee comprised the following:

Dean Academic Affairs - Chairman
Dean, Faculty of Social Sciences

Director (Research)

Dean, Students’ Welfare

Head, Dept. of Psychology

Registrar

B O 8 (G DO =5

Dean, Students’ Welfare could not attend the meeting due to his husy schedule and
rest of the members were present. The membars held a detailed discussion on the reguest
of the Ms. Malika Sharma addressed to the Vise-Chancellor of the University for admission
in Ph.D. (Psychology). The Committee observe:d that the applicant Ms. Sharma has passed
his Post Graduation from this University and thareafter she completed a two years M.Phil. in
Clinical Psychology from Barkattulah University, Bhopal. She has stated in her application
that she is working in National Health Trust, United Kingdom as an advanced Mental Health
Practitioner practicing Cognitive Behavior Therapy for treatment of Anxiety and Depression.
Further, she has stated that her current employer is also keen to support her research work
and they have already provided her study leave without pay. She is holding British Passport
(Annexure 1 page 1) and also has certificate of Registration of Overseas Citizen of India.
(Annexure 2 page 2). Furthermore, she is keenly interested in doing research work in the
field of Mental Health in India, which might be beneficial for people of india.

After going through the request of Ms. Malika Sharma and her documents supplied by
her, the Committee noticed that a provision with regard to supernumerary seats to foreign
nationals under clause 5.5. of the Ph.D. Ordinance exists in the University, which is

reproduced below:-

5.5 Supernumerary Sears

(a) Supernumerary sedats (maximum one in cach Department) may be
allowed  for admission of foreign sludents subject to the
availability of Supervisor and such candidates shall be required to
qualify the entrance tes! with 40% marks.

(b) XX XX XX ‘
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1. As the student is a foreign national and .a supernumerary provision for foreign
nationals exists in the Ordinance subject to condition of qualifying the entrance test,
therefore, the Committee recommends that the condition of qualifying the entrance
test with 40% may be waivw, and an additional seat may be

o created under supernumerary category;as one seat has already been allotted to any
other candidate. This may be approved by the Vice-Chancellor in anticipation
approval of the Academic Council under section 9-A (5) of the M.D.University Act
subject to fulfiment of other eligibility conditions. Accordingly, the admission of the
student may be made in Ph.D. by the Department of Psychology in the January-
December, 2017 session in which application forms for admission to Ph.D.
programme were invited. '

2. Further, the Committee recommends that to promote the foreign nationals for
pursuing Ph.D. from this University, the condition of qualifying the entrance teivﬂn_

 40% as mentioned in clause 55 of the Ph.D. Ordinance be done away with for
* Tature. Accordingly, it may be —ferred To the Academic Council/Executive Council for

making amendment in the Ph.D. Ordinance.

Recommendations:

\"‘{\

The above recommendations may be submitted to the Vice-Chancellor for his app oval.

i

(AK. Rajan (Promila Batra) (Renu Chugh)

J\/LMYMNH g}{"n/

(Nov Ratttan Sharma) (Jitender K. Bhardwaj)
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The [)irectm'l Higher Education Haryana, Panchkula.

Registrar,  °
Maharshi Dayanand University,
Rohtak.

Memo No. 7/02-2016 C-11(3)
Dated, Panchkula the 04-05-2017
Subject:- Requtst for opening of new degree college under SFS in the name and style of
“Suraj Degree College, Sector-75, Gurugram” w.e.f. the Session 2017-18.

Please refer to your office letter No. CB-XIV/New College /2017/5278 dated
03-05-2017 on the matter cited as subject above. .

In this regad, it is to inform you that the State Govt has been [ramed/issucd a
guidelines for grant of NOC to Opening a new degree College in the state under self finance basis
vide Number KW 12/217-2017 C-11(3) dated 10-01-2014 (copy enclosed). The following provision
made in this guidelines regarding tLqulmnt of :and is as under:-

i) No degree college can be opened unless the Sponsoring Body is in possession ol
a. a minimum of'5 acres of land outside the municipal limits: or
aminimum of 4 acres of land within municipal committee: or
. aminimum of 3 acres of land within municipal council or
d. a minimum of 2 acres of Jand within municipal corporation

For the purpose of the clause. “Possession” means possession either by wav of
ownership or as a lessec having perpetual irrevocable lease of at least 30 vears or gift deed at the
time of application. The land shall be exclusively zarmarked for the college.

It is further clarified that as per CLU letter dated 05-05-2016 issued by
Diréctor,Urban.Local. Bodies, Haryana, Pkl, the land of suraj Degree College Sector 75, Gurugran is
falls in the category "d® i.e. a minimum of 2 acres of land within Municipal Cooporation. so it

fulfills the land requirement ¢onditions.

Greo ek
Superimcrrd‘é%gm:ge—l I

For Director Higher Education.
Haryana Panchkula.

I‘'ndst. No. Even Dated; Panchkula the 04-05-2017
PR

A copy is forwarded to the Vice-President, Suraj Shiksha Samiti Bucholi,

Mohindergarh for kind information and necessary action.

<
Superintendent College-11
For Director Higher Education,
Haryana Panchkula.
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Number KW 12/217-2007 C-11(3) - Date of Issuel0.01.2014

Policy Guidelines for opening
Self Financing Degree College
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Policy Guidelines for opening Self Financing Degree College

There will be following three Stages for opening a Self Financing
Degree College.

1.

Submission of proposal in the prescribed applichtion form for establishment
of Self Financing Degree College alongwith the application fee and other
necessary documents.

2. Issuance of Letter of Intent with conditiaons for compliance within a period

of two years extendable for one more years.

3. On checking compliance to {etter of Intent, No objection certificate will be

issued by the state Government for opening of the College.

Submission of Proposal:

I

An application in the prescribed application form (copy enclosed)
containing the proposal with: a detailed project report shall be submitted to
the Government by the applicant by 3 I January alongwith a non
refundable application fee of Rs 2.00 Lacs.
The applicant can be a Non-profit Organization like a public Trust/Society
registered under Union or State Law or a Company registered under section
25 of tke Compaﬁies Act, 1956. The society/trust/company must be in
existence for at least three years. The Registration document of the
sponsoring body alongwith membership and list cf office bearers with
address and objectives aof the Society/Trust/and terms & conditions
governing them in the form of resolution of the Trust/socicty shall be
submitted alongwith the application.
The project report submitted by the sponsoring body shall inter alia contain
the following information.
-the background of the society/trust with reference 10 its experience, il any
in prometing, managing and operating educational institutions detail of its
promoters including their background their activities in education spheres
since inception.
-development plan for the, college spelling out its phase wise growth plan
over the first 5 years in terms of academic programmes and increasc 1
student intake. o | W
e, ¥ -
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_architectural master plan indicating the Jand use pattern with future
projections. :
4. The applicant chall submit the audited balance sheets of at least three
previous years and ways of mears of financing the proiect.
5. The application shall be coritaining of all papers pertaining L0 land namely
the registration deed/lcase deed CLU (f required) lay out plan etc.
6. The application will be prdces:;ed only if the applicant offers to start all
three strean namely Arts, commerce and Science.
Requirement of land:
(i) No'Degree college can be opene'd unless the Sponsoring Body is 0
pOSsESSION of
a a minimum of 5 acres of land outside the municipal fimits or
b,  aminimum of 4 acres of land within municipal committee OF
¢ a minimum of 3 acres of land withip municipal council or
d a minimum of 2 aurﬁz’nf land within municipal corporation
For the purposes of this clause, “Possession” Means possession either
by way of ownership or as a lessee hav'mg perpetual irrevocable leasc © ot

r

Jeast 30 years OfL. gift deed at the time of application. The land shall be

exclusively carmarked for the college.

(i1) Road connectivity — A well road 'connection to the College Land is 2
pre-requisite condition. ‘

1ssuance of Letter of Intent:

The State Government, if satisfied on receipt of the complete

proposal as per requirement shall issue a letter of intent asking the sponsoring

body to-

a. Establish an endowment fund for the college with a miniomum
amount of Rs.Two Crore which shall be pledged in the form of FDR

“in original in favour of the Director General Highet Fducation

Haryana.
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A Bank ' Guarantee amounting to: Rs. 1.00 crores will also be
required ‘which shall also be depgsited in the office of Director
General Higher Education, Haryana,

Non transferable funds worth Rs. 10.00 lacs for various purposes
shall be deposited in the bank accounts of the Society/Trust.
Construct a minimum of 2,500 square meters (25.000 square feet) of
covered area for academic and administrative purposes.

Adequate facilities for essential sérvices (water, electricity, server
age facilities and proper fitting in laboratories).

Separate common room for boys and girls be provided in co-
educational colleges. -

There should be separate toilets forigirls and boys.

Adequate accommodation for offices and proper staft room.

At least one computer laboratory with facilities with internet
connectivity for fifty students and qualified facility for providing
computer education must be available.

Well equipped library, laboratories (as per requirement) and
classroom with adequate furniture gic.

Sports . facilities  should beg provided subject (o the
availability/limitation of land.

There shall be a whole time Principal in the College who shall have
minimum  qualifications preseribed by the  UGC/State
Govt./University or any other regulatory body from time to time.
Appointment of the academic staff having eligible qualitication shall
also be made for teaching all; courses, as prescribed by the
UGC/State Govt./University or any other regulating body.

The institution shall adhere to: all the instructions, rules and
regulations issued from time to time by the Government/Universities
in the regard. The reservation policy for admission by State Govtl.

will be followed. .

The institution shall charge only such fee and funds from the .

students as prescribed by the Affiliating University/ State
Government as aménded for time to time. The institute will have to
Je:e&.{‘??:_" 7 ke
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give undertaking for' fees concession to Teserve categories as per

State (Govt. Policy and shall not charge donation capitation fee etc.
from tae students.

Compliance Report:- The applicant gociety/trust/company shall
fulfil the requirements and conditions specified in the “Letter of
Intent” and shall report the compliance to the Governmen! within a
period of two years from the date of issuance of the letter of intent.
On receiving the compliance report the government shall constitute a
committee of officers to verify the compliance report However on
request of the applicﬁnt. ihe term for submitting the compliance mMay
be extended for the maimum  period of one year by the

Government.
Issuance of the No Obijection Certificate: - On receiving the
report of the committee constituted to verify the compliance, the
State Government, if satisfied, may issue the No QObjection
Certificate to stari the degree college on self financing basis

Any contravention of the prescribed norms/conditions shall
result in withdrawal of the “No Objection Certificate” forfeiture of
the endowment fund and legal penal action against the defaulting
society/ institution including withdrawal of affiliation from the
concerned University. |

*****************#**#vk*#****** l{ﬁ :
SLST
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MAHARSHI DAYANAND UNI@ERS!TY ROHTAK

MINUTES OF THE MEETING OF THE COMMITTEE CONSTITUTED BY THE
VICE-CHANCELLOR WAEESE HELD ON 24.08.2017 AT 5.00 P.M. IN THE OFFICE OF
DEAN ACADEMIC AFFAIRS TO CONSIDER THE FEE STRUCTURE OF FOREIGN
STUDENTS FOR LOWER MIDDLE INCOME COUNTRIES :-

Members present:

Dr.Ajay K. Rajan, Dean Academic Affairs
Dr.Raj Kumar, DSW

Dr.Naresh Kumar, Head, Department of Law
Dr.Jitender Kumar Bhardwaj, Registrar
Dr.B.S.Sindhu, Controller of Exams.

G o 0 A

The Committee deliberated upon the request of the Kenyan student for Fee Structure for
the Session 2017-18. It is pertinent to mention that we have prescribed rules with
reference to the low income countries as well as Higher Income Countries. In this year,
the World Bank has made new categories of Lower Middle Income countries in which
name of Kenya is also mentioned. Keeping in view the request of the Kenyan students
and non-availability of prescribed rules for the above-said new category, the Committee
recommends that fee structure of Lower MidE}iTt; Income Countries including Kenyan
students to be charged at par with Indian students of General Category for the current
seséion ie 2017-18. It is further recommended that in respect of this above mentioned

new category, the rules related to Fec Structure may be framed by the Executive Council.

. N

(AJAY K.RAJAN) (RAJ KUMAR) (NARESH KUMAR)

N

(JITENDER KUMAR BHARDWAJ) (B:SSINDHU)
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MAHARSHIDAYANANDlHNVERSHY ROHTAK

MINUTES OF THE MEETING OF THE CoM| £ HELD ON _18.082017 AT 4:00
p.M. IN THE OFFICE OF DEAN, ACADEMIC AFFAIRS, M.D.UNIVERSITY TO DISCUSS

THE ISSUE OF ENVIRONMENTAL SUSTAINABILITY MANAGEMENT IN THE
UNIVERSITY.

Members Present:- _

Dr. Ajay K. Rajan,"ﬁéan, Academic Affairs Chairman
Prof. (Mrs.) Rajesh Dhankhar, Head, Department of Environmentq%ciences
Dr. Surender Yadav, Assistant Professor, Department of Botany

Dr. Krishan Kant Sharma, Assistant Professor, Microbiology

Dr. G.P. Saroha, Director, UCC

Sh. J.S. Dahiya, Executive Engineer-1

oy L

. The Committee deliberated upon the matter regarding Environmental 3 ajnability
Management in the University and recommends the Vision, Mission, Goals and Key Priority

Areas as per annexure | pages .

2 The Commitiee also recommends that an Advisory Committee under the Chairmanship of
Vice-Chancellor be constituted comprising 10 members may be nominated by the Vice-
Chancellor from different sectors viz. Academics, Environmentalists, NGO, Industries
Research, Policy Makers, Social and Environmental Sectors etc.

3. Environmental Sustainability Cell (ESC) be - also constituted to execute & monitor its

_ Environmental Sustainability Policy and action plan. :

‘ ’)_,. =
WA . W
(Ajay K. Rajan) (Rajesh Dhankhar) (Surender Yadav)

(//
(Krishan Kant/Shnrma) (G.P. Saroha) J. ¥ Dé}n)

K RISHN
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MAHARSHI DAYANAND UNIVERSITY, ROHTAK

Development of vision and mission of the University with respect to
Environmental Sustainable Management and Establishment of Environmental
Sustainability Management Cell.

Vision: To be the leading environmentally sustainable university in
the world.

Mission: Committed to build an environmentally sustainable society
through pursuit of teaching research and extension activities.

GOALS (FUTURE PLANS):

e University is concerned for building sustainable relationship with the
environment.

e To create an environment where the University community is engaged,
empowered and supported in improving the personal and collective
environmental sustainability practice at the highest level.

e Minimizing energy consumption. |

e Optimal use of resources

» Promotion of alternate and renewable resources

e Energy and carbon management

e Sustainable procurement of University items/goods

e Integrating sustainability into traditional and modern teaching

* Partnership and engagement with corporate

o Strategic research initiatives related to environment

* Enlarge and challenize university fraternity

e Car free/car pooling campus'campaign in the campus.

2
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NEED FOR ENVIRONMENT SUSTAINABLE MANAGEMENT CELL

There is high need for ESM to help institution to remove the complications that
come with monitoring objectives and compliance requirements.’

To minimize environmental impact.

To make the efficient use of available resources like electricity, water,
soil, air etc.

To create environment consciousness in the campus.

To take the stock of resources available with us.

To maintain environment ambient conditions.

To promote health environmental conditions,

To improve the compliance of institutions.

To increase employee understanding of the importance of
environmental concern and the extent of their own, individual actions.

. Co-ordinator: Senior Professor of Environmental

Sciences to be appointed by V.C, in
addition to his /her own duty).

D.E.O. One Data Entry Operator

Budget

Recurring: Manpower Data Entry Operator
Rs.1,80,000/- @ 15000/-per month

Non Recurring: Awareness activities = Rs.1,20,000/-
TA/DA/Honorarium to experts = Rs.1,00,000/-
Miscellaneous = Rs.1,00,000/-

= Rs.5,00,000/-
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KEY PRIORITY AREAS (EXECUTION)

Rain water harvesting projects

Use of eco-friendly building material

Sewage treatment plant

Roof-top-solar panel

Eco-friendly transportation facility

Solid waste management

Floristic and vegetation survey

E-governance '

Energy efficient equipments

Beautification of university campus

Environment management research and development projects
Students’ awareness activities

Biosafety and bioethical committee

Green audit committee

Promotion of Research on ESM through award of Research Project
funded by R.K.
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GOVERNANCE STRUCTURE

A)

B

Advisory Committee
Vice-Chancellor - Chairman.

Vice Chancellor and ten members to be nominated by Hon'ble Vice-
Chancellor from different sectors viz. Academics, environmentalists, NGO,
Industrialists, Researchers, Policy Makers etc.

Environmental Sustainability Management Cell (ESM)

1. Senior Professor (preferably from the - Co-ordinator
Dept of Environmental Sciences) to be
Nominated by the Vice-Chancellor

2. Dean, Faculty of Life Sciences - Member Ex-officio

3. One senior faculty member from the - Member Ex-officio
Department of Botony

4. One senior faculty member from the - Member Ex-officio

Department of Microbilogy

5. Director, UCC - Member Ex-officio
8. Executive Engineer - Member Ex-officio
7.  Two Outside Experts to be nominated - For green auditing

by the Vice Chancellor

[
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Amendment in CLAUSE-27.3 OF THE RULES "FINANCIAL POWERS OF VARIOUS
OFFICIAL/FUNCTIONARIES"(CHAPTER-27 OF ACCOUNTS CODE-UNIVERSITY

CALENDAR VOL-IV)
Programmes:

for making purchases for

Research Projects/Schemes/

Originet

Bmensled

27.3 Principal Investigator/Coordinator of
Research Projects/Schemes/Programme
shall make purchases: '

i) Upto Rs.5000/- without calling quotations
as per purchase rules in vogue. The
Purchases above Rs.5000/- to Rs.25000/-
shall be made by the Principal
Investigator/Coordinator  in  individual
capacity by calling atleast three quotations.

ii) Above Rs.25000/- and below Rs.1.00
Lac through a Committee called Project
Purchase Committee (PPC) comprising of
Director (Research)- Chairman,
Pl/Coordinator, HOD/Nomingee, One faculty
member nominated by Dean of Faculty
concerned, Finance Officer/Nominee and
A.R./Incharge (P&S)/Nominee by inviting
atleast three quotations.

iii) Purchases worth Rs.1.00 lac and above
shall also be made by the above PPC(as at
ii) by inviting e-tenders. E-Tender notice
should be published in atleast two national
dailies.

27.3 Principal Investigator/Coordinator of
Research Projects/Schemes/Programme

shall make purchases:

i) No Change

ii) Above Rs.25000/- and below Rs.1.00
lac through a Committee called Project
Purchase Committee (PPC) comprising of
Principal Investigator /Coordinator-
Chairperson, HOD/Nominee, Nominee of
Finance Officer and Nominee of
A.R./Incharge (P&S), by inviting atleast
three quotations.

iii) No Change
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No. 22/1012013 -1GSIHl
Dated Chandigarh, the ‘_I%%‘Aprii. 2017.
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To

All the Administrative Secretaries to Government Haryana.

All Heads of Departments in the State of Haryana.

The Commissioners, Ambala/ Hisar/ Rohtak/ Gurugram Division.

All the CAs/MDs of all Boards/Corporations/Public Sector Undertakings in
Haryana.

The Registrar General of Punjab & Haryana High Court, Chandigarh.

All the Deputy Commissioners in the State of Haryana.

The Registrars of all the Universities in the State of Haryana.

Bwps

Nam

! . Subject: Grant of reservation to persons with disabilities in Jobs under
Government/ Government Undertakings, Local Bodies and

Universities etc.
SirMadam,

| am directed to invite your kind attention to the Government instructions
issued vide letter of even number dated 15.07.2014, in which it was decided to provide
3% horzontal reservation to persons with disabilities in case of direct recruitment fo
Group C and D in total cadre posts and in the case of Group A and B posts reservation
was to be provided only on identified posts (in direct recruitment quota).

2. In compliance of Horm'ble Supreme Court judgement dated 08.10.2013
B passed in Civil Appeal No. 8096 of 2013 and order dated 23.05.2016 passed by the
. T Commissioner for Persons with Disabilities in Case No. 165 of 2015 and 184 of 2016,
the State Government on reconsideration of the matter has now decided that three (03)
percent posts in case of direct recruitment for Group A, B, C and D shall be horizontally
reserved for persons with disabilities on the total number of posts in the cadre strength
and also in the case of promotion to Group A, B, C and D w.e.f. date of PWD Act coming
into force on the posts identified for persons with disabilities notified by the Ministry of
Social Justice & Empowerment (Department of Di_sabi!ity Affairs) Government of India,
New Delhi from time to time and vide their Notification No. 18-15/2010- DDIII,
dated 29" July, 2013 adopted by the Haryana Government Social Justice &
Empowerment Department vide their notification dated 27.1.2017 issued vide Endst. No.

130-SW(4) 2017, dated 3.2.2017.
R —

The above instructions may please be brought to the notice of ali

concerned for strict compliance. .
Yours faithfuily,

o ,Lf"“"f{

4

Suparlntendent,ﬁés-lll Branch,
for Chief Secretary to Goverriment Haryan&az

INTERNAL DISTRIBUTION

Incharge NIC for posting the above instructions on the State Government website.
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MINISTRY OF SOCIAL JUSTICE AND EnqpowERMENT .
" (Department of Disability Affairs)
NOTIFICATION.

New Dethi, the 28t saly, 2013

Mo 16 - 16/2010-D0 il ~ Whereas, the Ministry of Social Justice and Empowerment, Goveiniment of
ladtias, in: puisuance of lhe provisions of Seclion 32 of the Persons with Disabilitles {Equal Opportunities,
[rolention of 12ights and Full Marticipation) Act, 1095 (1 of 1996), had constituted an expait Cornmiitee on {he
i December, 2010 under the Chairmoanship -of Addifional Secretary, Ministry of Social Justice and
Fiapowarment. Copy of the order is al Aninexury - A, :

And whereas, the Expet Commillee et on tiie 14% Febiuary, 2012 and decidet that one sub-
sommiliee should be set up for sach of the thies calegurles of disabililies which are provided reservation
vintder Section 33 of the Ad and accaidingly, thice sub-commiliees were constitted in the ioltvwing
calegoiies, namaly: '

(i) Sub-comimitive for locomotor impaired;
iy sub-ommities for hearing impaied;
{iih) Sub-comnities for visually impaired

7 Auid whereas, the Expert Commitlee made an in-depth siudy of variuus jobs performed in Governiment

ofte e, public secior undenakings and autonomous bodies imcluding Universitiss, Anc whereas, lhe sub-
conmiiises Also reviewad jobs notified through nulifications No. 16-25/99-Ni.t dated the 31 May, 2001 and
Fio, 16 - 702004-DE-lt daled the 18 Febiuary, 2007 and 15% March, 2007,

4, And wheress, the Expert Commitlee submitied s repore on 24% Junuary, 2012. The Ceniral
Govesninent hereby nolifies the gist of the Report which is at Anpexure - B,

5 Now, therefore, the list af posts in Group ‘A", 'B', 'C' & D' identified suilablé for persons with disabilities
is 4t Amexure ~ ©, for iniormaltion and furlher necassary acticn by the concerned appeiniing aulhorities. This
st suparsenes the st of pasts for Group *A", B, 'C' & T notified through notification No. 16 — 70/2004-DD-Ni
datisdl the 180 February, 2007 and 15% March, 2007,

Nots1 Dersons with disabilities require some aids and appliances 1 overcome their disabilitiss. The
aids and appliandes may be provided o persons vt disasiiies on their appolvment, keeping in view their
requirement.

Mules, The lisi of posts being notified is not an exhaustivs list. The Min'stries, Depariments, Public
Sectur Uinlenakings and the autonomous bodies may further supplement the lisl.

Hote s if & post is already held by a person wili disability, i shall be deer ed to have been identified.
ofed: it a post is idenu'ﬁf;J in the feeder grade, the poat in the pmmoﬁr.-ha] grade should siso stand

identifiei.

AWAN'SH K. AWASTHI, Jt. Secy.



ANNEXURE - A

Geution 32 of the Persons with Disabilities (Equal Opportunities, Protection of leghts and Full Parficipation)
Aci. 1995 stipulates “Appropriate Government shall -

{a} ldentify posts, in ihe establishmenlé, which can he reserved for the personss with disability.

{b) Al peicdical inlervais nol axceeding three yesrs, ravié_w the list of posts id sntifiad and vp-tlais the Kt
iaking inio consideration the developments in lechnology.

2 in puisuance 1o Section 31 of the Act an Expert Committee consfitulic by the Government nad
reviewsd the ldentification of posts in 1986 and a revised Jist of identified posts in all the Groups in the
Faluhlishments of the Government of India and, Public Sector Undertakings had been notified as suitable for
persons wilh diferent disabilities in May, 2601, Again anather Expert Commitiee consiituted for the purpose in
2005 reviewsd ihe identification of posts dong it 2001 and a revised list of identifizd posts in Groups A & Bin
the [stablishivenis of Government of Initfe and Public Secior Undertakings had been notified zs suitable for
persons with diffeisnt disabilities in January. 2007 and in Group C & D in ihe monta of March, 2007,

3 sinee Section 31 of the Act piovides for caview of the dist of idantified posts after avery three years.
Govarament ol liiia hereby consiitute valh effect fiom the dale of instse of this Order, the Expart Commitise o
ideniityfreview fhe posts in Group ABCRD fo he ressived for the persons wilh disabilities in its
MinisiriesDepariments and Public Sector Underiaking consisting of following Members namely:-

i Additional Secretary, Mio Sociéi Justive & Empawerrﬁem e Chairperson
il.  Reprasentatives, ncl helow the rank of Joinl Secretary
trom ihe following Ministries/Departmerts of Govi. of India:-

{i) Department of personnel & Training, North Block, New Delhi - Member
i) Mio Healtn & Famity Welfars, Nirmian Bhawan, Maw Dethi: " Member
(iii) Lepaitment of Public Emterprises - Member
{iv) B0 Saciai Justice & Empowermen., Disability Division - Member

Il Representalive not below the rank of Joint Seceetary
of the Ministry/Depariment coricerned ir: respact of which

identification of jobs and related matiars are lo he reviswed - Member
N Direcior Genaral of Employment & Training, Mio Labour - Member
Y Head uf the Department, PMR, Safdagunyg Hospital - Member

vi.  Representatives of Nis on each diéabil':ly.- '

L Duector, National toslitute for the Visuzlly Handicapped, Dehradun - iember -

i Direcor, Ali Yavar Jung National Institute for the Hearing : .
Handicapped, Murbai . o - B Member

i Dirsclor, Pandit Deendayal Upadhyaye institule for
Physically Handicapped, Delhi ‘ - Member



vl Repasentatives of Non-Governimenial Organizations::

piu Shivani Guota tember
i S S Rungte Memhar
fviember

W Shil Alok Kejiiwal

i, Dirador Pandil e Dayat Upadhyaya Institute for hysically Handicappud will be the Merrdyar

SeuEiny

The Cormitiee inay co-opl othier Memners.
) TAIDA 1 the Horoffivial Menibers will he peid as per Rules by iha Fandit Deen Dayal Upadnyay2
lstitute for Physically Handicapped, New Daihi.

The Conaniiee will subinit its report by 31 harch, 2001

PURNIMA SINGH, JT Beuy,
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duites and issporsibifites sinilar (o an identified post, =
L& ;ﬂm'III‘.ili‘: alldd e Public Secior Uhicianahi inj ae free o ideid lf'y fitors POs’E iri their --ﬂl"ﬂ!r

et oF ruviewed by the {rires

3 ot st ol pua‘s ienti
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HARYANA GOVERNMENT
SOCIAL TUSTICE & EMPOWERMENT DEPARTMENT

Notification Co Y e eh-ae 00T

P W01 o supersession  of  earlier pofiflcation NG,
PN 0L dated 227 December, 2011, the Governor of daryana is pier:::.d to
solapd the posts Kisntiied fr persons with-disabilities notified by the Ministty of Zodal
s Nics Finnowertnend {Deapartiment of Disability Affairs), Goweanment of India, MNew
fonn tine 16 thie and vide thelr Notil u[lOl’l to. 16 152007 00T JJated 29"
i iy 20073 R Tronp A B,E & D under Sectton 32 of the Persons withy Disabilities {(Equai
Oppolndies, Foteciion of Right and Fult Faticipation) Act, 199% (Central Ack No. 1 of
906 heie D aterred to as the Acl, for providing reservation under Section-33 of the
St estabihstunents wathin e mec.nm_.] of Subesection(k) of Sectinn-2 of the Ad and
e zatiing Lo tiarvana Siate. : ' ‘
' (e Goinerclaurs used ncludes any. other romenclatine used for cumparable
posts wih functions ivigikical to the posts entified i the said notirization,
i e vt dissibties require goins #ids and appliancas 16 overons el
disabiities, The aids and appliances may be piowden Lo persohs with disedilities on
el appointment, keeping in view their raguirement. . ; :
The st of posis Laing. mnfu;d is nob an exbaustive st The Ministies,
artinents, Pablic Sector Undertakings and the antonomous bodies may further
1.1L-¢-ivm£ =L, thﬁ list, . - ! BT Yy
(e st 18 already held b a parson with digabitity, it shall be dzemed w have
Doy entingd.
t g posy B identified i e feads grade, the post i the promoticral grade
Sl alos stand eatiied, :

1' m. garls ddaked the ) (Amit Jha)
P 207 trincipal Searetary to Govt, Haryara,
Surkat Justice & Emipoviernient § k,ru.
Fradet, No, oo 'Wf}},fzn. 7, Chandigaih, ﬂdted the o7%- o256l

A copy of the abova 1s forvarded 16 the following for informition adici
e CSAry arction:-

LAl the agdinonal Cidsf Secretarlas/Principal Secrefades 0 Govercenent, Hanvar:a,
Sooail e Heads of the Departments iz Hanyana.

i Commessionars tobtak, Gargaon, Hissar and Ambala Diviﬁlms

G0 Al ihe Depuly Conuvilssioners in Haryana.

Sine managing Divectors of ait Beards, Corporaiions and Coopezrafive Fedestions In
Haryana,

o, The Pegstrais, Maharshi Gayanand Vnivarsity, | Rohiak, Kiarokshetya University
Kasubsielia, Ch Chaan Siagh Hasens  Agdculture University, Hissar and  Cuid
Jamnbiwshwar University, Hissar,

Accovraant Geneeal [ABEY and Audit, Haryanz, Chandigarh.
e \}
IPJ—’._
Superintendent
M for Pdncipal Secratary to Govt. Hatvana,
L. Social Justice & Empowarment Departm_gg(t.
Frafal, v, Ve SUA4)/2017, “h"uii:;arh dated oF-ed-Rsl]

A copy s forwarded to the Contioller, Pinting & Stationery
Depariioent Haryana, Chaidigarh fol [;ut‘.siahmu this rotification in ha:rlaryana Govi.
GARera :-lilf.i Llﬂﬂ ‘_""ll.‘.‘-h-'g_': “'gJi_'_ﬁE;S‘ ﬁ:ﬁ‘u pilﬂé}sn.'; i:‘F SL]IHEN’:‘.} 14 the Hﬁ(iﬁ'r ]E 'i(. tie
arliest. 1%
Superintendent

cﬂ/ foi Principal Secretary o Govi. Haiana
j £ Social jugtice B Empowverment Departme ,11;
. i



iii.

G Y T oo
From —5Y /}H)//ﬂ;&g; C‘/?
Director Higher Education, Haryana, Panchkula.

To

The Vice Chancellor,

Kurukshetra University Kurukshetra.

Maharishi Dayanand University, Rohtak

Chaudhary Devi Lal University, Sirsa.

Bhagat Phool Singh Mahila Vishwavidyalaya, Khanpur Kalan.
Indira Gandhi University, Meerpur.

Chaudhary Ranbir $ingh University, Jind.

Chaudhary Bansi Lzi University, Bhiwani.

NOND W

Memo No. 18/438-2016 UNP (2)
Dated Panchkula, the 27-0¢ 2017

Subject: Implementation of 7" Pay Commission for non-teaching posts in
all the Universities of the State.

===

Kindly refer to the subject cited above.

I have been directed to irform you that the State Government has agreed
to implement the recommendations of 7 Pay Commission for the non-teaching
employees of the State Universities with effect from 01.01.2016 subject to the following
conditions:-

The revised pay scales prescribed are scale to scale revision, as per

Finance Depaftment's instructions dated 23.10.2016, except in case of Law

Officers and Assistant Law Officers.

The pay level for the post of Law Officer shall be Level-7 and pay level of

the post of Assistant Law Officer shall be Level-6. However, existing

incumbents who are already drawing higher pay scales, v:ill get revised pay
scale corresponding to the existing pay scale, as a personal measure. The
new pay Levels will, however, be applicable on future appointment on

these posts.
Appointment on the post of Finance Officer, in future, shall be made only

from Senior Accounts Officer of SAS Cadre.

*University-wise detalls of pre-revised pay scales and corresponding revised
pay scales are available on the website of Higher Education Department, Haryana.

This issues with the concurrence of the Finance Depaitinent vide U.O. No.
9217-2FD-11/2017/18740 dated 21.06.2017.

Diim)u,
Superintendent UNP
For Director Higher Educatior, Haryana,
#2 Panchkula.
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: Annexure ‘D’
MDU Rohtak

Sr. | Designation Pay Structure | Modificatio | Propose Revised
No as on 01.01. n (if any dlevel | Level as on
2006 with date) as on | 01.01.2016
01.01.2
016
1. | Sweeper 4440- DL DL
7440+1300 G.P
+ 30 8.P.
2. | Head Sweeper 4440- DL DL
7440+1400 G.P.
+525 S.P. + 30
. S.P.
3. | Peon 4440- ) DL DL
7440+1300 G.F:
+30S.P.
4. | Lady 4440- DL DL
Attendant/Lady 7440+ 1300GP
Aya {IS)
5. | Ground man 4440- DL DL
7440+1300GP
{IS)
6. | Ground man- 4440- DL DL
cum Gardner 7440+1300GP
(IS)
7. | Waterman 4440- DL DL
7440+1300GP
(IS)
8. | Daftri 5200~ I-1 L-1
20200+1800
G.P. + 30 S.P.
9. | Waiter 4440- DL DL
7440+1300GP
(IS)
10. | Helper (Canteen | 4440- DL DL
under Gen. 7440+1300GP
Branch) (IS) +30 S.P.
11. | Cook-Helper 4440-
‘7440+1300GP DL , DL
1s)
12. | Chowkidar-cum- | 4440- DL DL
cook-cum-bearer | 7440+1300GP,
(s)
13. | Cook 4440- : DL DL
7440+1400GP
1s8)/
14. | Halwai 4440- DL DL
7440+1400GP
{13}/ -
15. | Cook-cum- 4440- DL DL
Chowkidar 7440+1400GP
1s)/
16. | Head Cook 5200- L-2 -2
20200+1900
G.P.
17. | Care Taker 9300- L-6 L-6
34800+3600 GP
(PB-2) for the
present
incumbents as
Personal
measure) L-4 L-4
. 5200- )
20200+2400 GP
(PB-1) for future
rectt,
18. | Security Guard | 4440- . DL DL
7440+1300GP
(IS) +30 S.P,

19. | Head Security 4440- DL DL




—
Guard 7440+1400GP
(1S)+60 8.P.
20. | Gunman 5200- L-2 L-2
20200+1900/-
: G.P.
21. | Assistant 9300- 9300- L-6 L-6
Security Officer | 34800+3200/- 34800+3600
G.P. /-G.P. Vide
Circular No.
1/98/2013-
2PR (FD)
dated
28.08.14
issued by
the
Additional
Chief
Secretary to
Govt. of
Haryana,
Finance
Department
adopted by
the
University
vide E.C.
Reso. No. 1
(68) in its
meeting held
on 4.03.15
the grade
pay of Rs.
3200 is
modified in
3600G.P.
22, | Security Officer | 9300~ 9300- ‘L6 L-6
34800+3600/ - 34800+4000
G.P. /-G.P,
9300~
34800+3600
/-G.P. Vide
Circular No.
i 1/98/2013-
2PR (FD)
dated
- 28.08.14
23. | Mali 4440-7440 + DL DL
1300GP + 30SP
24, | Head Mali 4440-7440 + DL DL
1400GP
25. | Horticulture 5200- L-2 L-2
Supervisor 20200+1900
G.P.[PB-1)
26. | Junior 9300- 9300- L-6 L-6
Engineer(Hort,) | 34800+3600 34800+4000
G.P. (PB-2) G.P. (PB-2)
01.09.2014
27. | Sub Divisional 1)9300- 1-9 L9
' Engineer (Hort.) | 34800+5400 GP
' {PB-2)
i) 15600-
39100+6000 G.P
(PB-3)
(After Syrs. of L-11 ACPL-13
regular
satisfactory
service in the
Cadre)
1ii)15600- ACPL-16
39100+7600 GP

gAY



(PB-3)

(After 11 years of
regular
satisfactory
service in the
Cadre. It is
clarified that for
the grant of 2n
ACP scale of
15600-
39100+7600

G.P. (PB-3, 25%
of the posts in
the Cadre of
SDEs/Aes/AEEs
will be
considered.

28.

T.Mate

3440-
7440+1300GP
1s)

DL

DL

29.

Electrician G-II

5200-
20200+1800
G.P. (PB-1)

L-1

L-1

30,

Electrician

(i) 5200-
20200+1900
G.P.(PB-1)

(i) 5200-
20200+2400 for
matriculate with
ITY)

L-2

L-4

L2

L-4

31.

Lineman

5200-
20200+2800
G.P. (PB-2)

L-5

L-5

32,

A.C. Supervisor

5200-
20200+1900
G.P.(PB-1)

L-2

L-2

33,

Junjor
Engineer(Elect.)

9300-
34800+3600

9300-
34800+4000
G.P. (PB-2)

L-6

34.

Lab Boy

7440+1300GP
{IS)

DL

DL

35.

Work Supervisor

5200-
20200+1800
G.P. (PB-1)

L-1

L-1

36.

Junior
Engineer{Civil)

9300-
34800+3600
G.P. (PB-2)

9300-
34800+4000
G.P. (PB-2)
01.09.2014

L-6

L-6

37.

Sub Divisional
Engineer(Civil &
P.H)

1)9300-
34800+5400 GP
(FB-2)

it)15600-
39100+6000 G.P
(PB-3)
(After
regular
satisfactory
service in the
Cadre)

iiij15600-
39100+7600 GP
(PB-3)

(After 11 years of
regular
satisfactory
service in the
Cadre. It is

Syrs. of

clarified that for

the grant of 2nd
ACP scale of
15600-
30100+7600

L-9

L-11

L-12

1L-9

ACPL-13

ACPL-16

:
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G.P. (PB-3, 25%
of the posts in
the Cadre of
SDEs/Aes/AEEs
will be
considered.

38.

Fitter Coolie

3440-
7440+1300GP
(IS)

DL

DL

39.

Pump Driver

4440-
7440+ 1300GP
(1S)

DL

DL

Water Pump
Operator

5200-
20200+1800
G.P. (PB-1)

L-1

L-1

41.

Plumber

5200-
20200+1900
G.P.(PB-1)

L-2

L2

42,

Carpenter

4440-
7440+1300GP
(IS)

DL

DL

43,

Carpenter G-II

5200-
20200+1900
G.P.(PB-1)

L-2

Carpenter G-I

5200-
20200+2400
G.P. (PB-1)

L-4

L-4

45,

Beldar

4440-
7440+1300GP
1S)

DL

DL

46.

Mason G-Il

5200-
20200+1900
G.P.(PB-1)

L-2

L-2

47.

Mason G-I

5200-
20200+2400
G.P. (PB-1)

L-4

L-4

White Washer

5200-
20200+1900
G.P.(PB-1)

L-2

L-2

49,

Tracer

5200-
20200+1900
G.P.(PB-1)

L-2

L-2

50.

Draftsman

9300-
34800+3200
G.P. (PB-2)

9300-
34800+3600
G.P. (PB-2)
01.09.2014

L-6

51.

Head Draftsman

9300-
34800+3600
G.P. (PB-2)

9300-
34800+4000
G.P. (PB-2)
01.09.2014

L-6

L-6

52.

Lab Attendant

5200-
20200+1900
G.P. (PB-1)

L-2

L-2

53,

Jr. Lecture
Asstt,

5200-
20200+2400
G.P. (PB-1)

L-4

54.

Sr. Lecture
Asstt.

9300-
34800+3200 -
G.P. (PB-2)

9300-
34800+3600
G.P. (PB-2)
01.09.2014

L-6

55.

Lab, Assistant

5200~
20200+1900
G.P. (PB-1)

L-2

56.

Head Lab.
Assistant

9300-
34800+3200
G.P. (PB-2)

9300-
34800+3600
G.P. (PB-2)
01.09.2014

57.

Lab Supervisor

5200-

L-4

L-4
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20200+2400
’ G.P. (PB-1)
88, | Lab Technician | 9300- 9300- L-6 L-6
(UTD) 34800+3200 3480043600
G.P: (PB-2) G.P. (PB-2)
01.09.2014
B9. | Electrical 5200- L-4 L-4
Supervisor 2020042400
: G.P. {PB-1) .
60. | Technician 9300-34800+ G.P. L-6 L-6
3200 G.P. (PB-2} |PB-2)
01.09.2014
61. | Technical Asstt. | 9300- 9300- 1L-6 L6
{Phy.Deptt.) 3480043200 34800+3600
G.P. (PB-2) G.P. (FB-2)
01.09.2014
62. | Mechanic 5200- L-4 L-4
20200+2400
G.P. (BB-1)
63. | Senior- Mechanic | 9300- 9300- L-6 L-6
34800+3600 3480044000
G.P. (PB-2) G.P. (PB-2)
64. | Gasman 5200- L-2 L2
20200+1900
G.P.
65. | Sr. Gasman 5200- L-4 -4
20200+2400
G.P. (FB-1)
66. | Supervisor 9300- 9300- -6 L-6
Youth Welfare 34800+3200 34800+3600
: G.P. (PB-2) G.P. (PB-2
67. | Asstt, Director 9300- 9300- L-6 L-6
Youth Welfare 34800+3300 34800+3600
G.P. {PB-2) G.P. (PB-2)
01.09.2014
68. | Director Youth 9300~ : L-9 L-9
Welfare 34800+5400 GP -
'69. | Senior Technical | 9300- 9300- L-6 L-6
Asstt. (CSD) 34800+3600 34800+4000
G.P. (PB-2) G.P. (PB-2)
01.09.2014
70. | Programme 9300- L-6 L-6
Asstt, (CSD) 34800+4200
G.P.
71. | Library Cleaner | 4440- ) DL DL
’ 7440+1300GP
(IS}
72. | Library 5200- L-2 L-2
Attendant 20200+1900
G.P.(PB-1)
73, | Junior Library 5200- 14 1-4
Assistant 20200+2400
G.P. (PB-1)
74. | Senior Library 9300- L-6 L-6
Assistant 34800+4200
Q.P.
75. | Professional 9300- L-6 L-6
Assistant 34800+4200
{Maintenance) G.P.
76. | Machine Inker 4440- DL DL
7440+1400GP
(1S)*+30 S.P.
77. | Junior Machine | 5200- L-2 L2
man 20200+1900
- G.P.{PB-1)
78, | Helper Offset 4440- DL DL
7440+1300GP
. {IS) +30 SP
79, | Inker Offset 5200- L-2 L-2
20200+1900

g
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G.P.(PB-1)
80. | Senior Machine | 5200- L-4 L-4
man 20200+2400
@.P. (PB-1}
81, | Offset Machine 9300- 9300- L-6 L6
Operator 34800+3200 34800+3600
G.P. [PB-2) as G.P. (PB-2)
personal 01.09.2014
measure 5200- | as personal
20200+2400 measures
G.P. for future 5200-
recruitment 20200+2400
G.P. for
future
recruitment
82. | Binding Helper | 4440- DL DL
7440+ 1300GP
I5) +30 SP
83. | Junior Binder 4440- DL DL
7440+ 1400GP
(1S)
84, | Senior Binder 5200- -2 L-2
20200+1900
G.P.(PB-1)
85. | Head Binder 5200- -4 L-4
20200+2400
. G.P, (PB-1)
86. | Helper Plate 4440- DL DL
Grainer 7440+1300GP
(IS) +30 SP
87. | Plate Grainer 5200- L2 1-2
20200+1900
d G.P. (PB-1}
88, | Plate Maker 5200- -4 -4
20200+2400
G.P. (PB-1)
89, | Helper Layout — | 4440- DL DL
cum-paste-up- 7440+1300GP
marn (IS) +30 SP
90. | Helper Screen 4440- DL DL
Printer 7440+1300GP
(IS) +30 SP
91, | Layout-cum 5200- L-4 1-4
paste-up-man 20200+2400
G.P. [PB-1)
92. | Rulling Assistant | 4440- DL DL
7440+1300GP
(IS)
93, | Distributor 5200- L-2 L-2
20200+1900
G.P.(PB-1)
94, | Helper 4440- DL DL
(University 7440+1300GP
Press) (IS) +30 SP
95. | Compositor 5200- L-2 L2
20200+1900
G.P.(PB-1)
06. | Assistant 5200- -4 L-4
Foreman (Press) | 20200+2400
G.P. (PB-1)
97. | Copy Holder 5200- L-2 -2
20200+1900
G.P.(PB-1}
‘98, | Proof Reader 5200- L4 L-4
(Grade-II) 20200+2400
Q.P. (PB-1)
99, | Proof Reader 9300- 9300- 16 L-6
(Grade-T) 34800+3200 34800+3600
G.P. [PB-2) G.P. (PB-2)
01.09.2014
100| Plate Grainer 5200- 1-2 12
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20200+1900
G.P. [PB-1)
101| Assistant 5200- L-2 L2
Camera 20200+1900
Operator G.P.(PB-1)
102| Process Camera | 5200- L-4 -4
' | Operator 20200+2400
G.P. (PB-1)
103| Foreman (Press) | 9300- 9300- L-6 L-6
34800+3600 34800+3600
G.P. (PB-2) as G.P. (PB-2)
personal 01.09.2014
' measure 9300-
34800+3200
G.P. for future
' recruitment
104| Press 9300- 9300- L-6 L-6
Accountant 34800+3200 34800+3600
G.P. (PB-2) G.P. (PB-2)
01.09.2014
105| Accounts & 9300- 9300- L-6 L-6
. Store Incharge 34800+3600 34800+3600
G.P. (PB-2) as G.P. (PB-2)
personal 01.09.2014
measure 9300-
34800+3200
G.P. for future
recruitment
106| Manager Press 9300- L-6 L-6
. 34800+4200
G.P.
107| Steno-Typist 5200-20200 + L2 -2
1900GP + 100SP
108| Junior Scale | 5200-20200  + L-4 L-4
Stenographer 24008SP + 40SP
109| Stenographer Rs.9300-34800 | Rs.9300- L-6 L-6
+ 3200GP 34800 +
(to present 3200 GP to
incumbent as Rs.9300-
personal 34800 +
measure) 3600 GP
w.e.f.
Rs.5200-20200 | 01.01.2006
+ 2400GP (for
future notional
recruitment) upto
29.03.2007
and actual
w.e.f. )
30.03.2007
vide state
govt.
notification
No. 1/198-
SPR (FD)
dated
14.02.2008
110| Personal 9300- GP from -6 -6
.| Assistant 34800+4200 GP 3600 to (Without
+150 SP(PB-2) 4000 S.P)
(Personal
measure to the w.e.f.
present 01.09.2014
incumbent) vide letter
No.
For future 1/98/2013-
recruitment 2PR(FD)
9300- dated
3480043600 GP | 31.08.2014

+150 SP(PB-2)
plus 160/- S.P.




S~

P.M. approved
for PA's (G-1)
attached with
VC for arduous
nature of duties
111} Private Secretary 9300- L-6 L-6
to V.C. 34800+4200 G.P
(PB-2)+ 200 S?
+200/- SA for
arduous nature
of duties.
112| Secretary to V.C. 15600- L-11 L-11
39100+6000 G P
113| Clerk/ Clerk- | 5200- L-2 1-2
cum Jr. D.E.O. 20200+1900GP+
40SP
114| Jr. Store Keeper | 5200-20200+ L-2 L-2
) 1900GP
115| Receptionist 5200-20200+ L-2 L-2
1900GP
116| Cashier 5200-20200+ L-2 L-2
1900GP
117| Catalogue Typist | 5200-20200+ 1-2 L-2
1900GP
118| Assistant 9300- 9300- L-6 L-6
34800+3600GP | 34800+3200
GP ( sub
judicious)
9300-
34800+3600
GP w.ef
. 01.09.2014
119| Deputy 9300- GP from L-6 L-6
Superintendent | 3480043600 (P 3600 to
+150 SP 4000
w.e.f.
01.09.2014
vide lefter
No.
1/98/2013-
2PR(FD)
dated
31.08.2014
120| Superintendent 9300- L-6 L-7
34800+4200
GP+200 SP
121| Assistant 15600~ L-10 L-10
Registrar 32100+5400 G.P
122| Deputy Registrar 15600-
: 3910047600 G.P L-12 L-12
123| Frash 4440- DL DL
7440+1300GP
(IS) +30 S.P.
124] Vehicle Cleaner | 4440- . DL DL
7440+ 1300GP
(1S)
125| Cycle Stand 4440- DL DL
Chowkidar 7440+1300GP
(IS)
126| Cycle 4440- DL DL
Chowkidar- 7440+1300GP
Cum-Waterman | {IS)
127| Helper Machine | 4440- DL DL
7440+1300GP
(IS) +30 SP
128[ Rulling Master | 4440- DL DL
7440+1300GP
(IS)
129| Cleaner 4440- ' DL DL
7440+1300 G.P.
+ 30 S.P.
1380| Peon-cum-Mali 4440- DL DL

-
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7440+1300 G.F.
+ 30 3.P.
131| Sewerman 4440- DL DL
7440+1300 G.F,
132| Animal 4440- . DL DL
Attendant 7440+13C0GP
133 Telephone 4440- DL DL
Attendant 7440+1400 G.F.
+80 8.P.
134| Inter-com 5200- L1 -1
Telephone 20200+1800/-
Mechanic G.P.
135| Tabla Player 5200- -1 L-1
20200+1800
G.P.(PB-1} :
136 Harmenium 5200- L-1 L-1
Player 20200+1800
G.P.(PB-1)
137| Dholak Nagara 5200- L-1 L-1
Player 20200+1800
G.P.(PB-1)
138| Life Guard 5200- L-2 L-2
20200+1900
G.P. {PB-1)
139| Gestetnor 5200- L-2 -2
Cperator 20200+ 1900/-
L2 H 3
140| Pipe Fitter 5200- L-2 L-2
20200+1900
G.P.(PB-1)
141| Work Inspector | 5200- L-2 -2
20200+1900
: G.P.[PB-1)
142| Store Keeper 5200- L2 L2
(Engg.) 20200+1900
G.P.(PB-1)
143| Azo Machine 5200~ L-2 L-2
Operator 20200+1900
' G.P.(PB-1)
144| Incharge Library | 5200- L-2 L-2
20200+1900
: G.P.[PB-1)
145| Dresser 5200- L-2 L-2
20200+1900
G.P.(PB-1)
146 Dispensary 5200- L-2 L-2
Attendant 20200+1900
G.P. (PB-1)
147] Work Shop 5200- -2
Asgstt. 20200+1900
G.P.
148| Type Writer 5200- L2 L2
Mechanic 20200+1900
G.P. (PB-1)
149| Projector 5200- L-2 L-2
Operator 20200+1900
G.P. (PB-1)
150} Driver 5200-20200 + L-4 L-4
2400GP + 300SP
151| Tractor Driver 5200-20200 + L-4 L-4
. 2400GP + 300SP
152] Road Roller 5200~ L-4 L-4
Driver 2020042400
. @.P. (PB-1)
153} Jr. Modeller- 5200- L-4 -4
Cum-Carpenter | 20200+2400
(G-I) G.P. ([PB-1) ]
154| Publicity 5200- -4 L-4
Assistant 20200+2400GP
"155| Sub-Divisional 5200-20200+ L-4 -4 !
Clerk il

2400GP
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5200-

156| Lab Technician L-5 L-5
{University 20200+2800
Health Centre) G.P. (PB-2) as
personal
measure 5200- L-4 L-4
20200+2400
G.P. for future
recruitment
157 Type-writing 9300-34800+ L-6 L-6
Instructor 3200 GP
158| Multi Purpose 9300- L-6 L-6
Health 34800+3300
Supervisor G.P.
(Male)
159| Transport Officer | 9300- 9300- L-6 L-6
34800+3200/- 34800+3600
i G.P. /-G.P. Vide
Circular No.
1/98/2013-
2PR (FD)
dated
28.08.14
3200 is
modified in
3600G.P.
160| Nurse 9300- 9300- L-6 L-6
34800+3200 34800+3600
G.P. (PB-2) G.P. (PB-2)
01.09.2014
161| Divisional 9300- 9300- L-6 L-6
Accountant 34800+3200 34800+3600
G.P. (PB-2) G.P. (PB-2)
01.09.2014
162| Legal Assistant 9300- 9300- L-6 L-6
' 34800+3200 3480043600
G.P. (PB-2) G.P. (PB-2)
+150SP +150SP
01.09.2014
163| Store-Keeper 9300- 9300- L-6 L-6
. 34800+3200 GP. | 34800+3600
GP
01.09.2014
164| Pharmacist 9300- 9300- L-6 L-6
34800+3200 34800+3600
G.P. (PB-2) G.P. (PB-2)
01.09.2014
168| Statistical 9300- 9300- L-6 L-6
Assistant 34800+3300GP | 34800+3600
GP
166| Canteen 9300- 9300- L-6 L-6
Supervisor 34800+3200GP | 34800+3600
GP
16%7| Public Relations | 9300- 9300- L-6 L-6
Officer 34800+3300GP | 34800+
3600GP
168| Glass Blower 9300- 9300- L-6 L-6
34800+3200 - 34800+3600
G.P. (PB-2) G.P. (PB-2)
01.09.2014
169{ Data Entry 9300- 9300- L-6 L-6
Operator 34800+3200 34800+3600
G.P. (PB-2) G.P. (PB-2)
01.09.2014
170] Hostel 9300- 9300- L-6 L-6
Supervisor 34800+3200 34800+3600 '
G.P. (FB-2) G.P. (PB-2)
01.09.2014
171| Draftsman cum | 9300- 9300- L-6 L-6
Surveyor 34800+3200 34800+3600
G.P. (PB-2) G.P. (PB-2)
01.09.2014
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172| Asstt. 9300- 9300- L-6 L-6
Cartographer 34800+3200 34800+3600
G.P. (PB-2) G.P. (PB-2)
01.09.2014
173| Technical 9300- 9300- L-6 L-6
Assistant 34800+3200 34800+3600
Computer G.P. (PB-2) G.P. (PB-2)
Centre 01.09.2014
174| Computer +3200 G.P. +3600 G.P. L-6 L-6
Operator (PB-2)
01.09.2014
175| Warden 9300- 9300- L-6 L-6
34800+3600 34800+4000
G.P. (PB-2) for | G.P. (PB-2)
the present 01.09.2014
incumbent as a
personal
measure)
L-6 L-6
ii) 9300~ 9300-
34800+3200 34800+3600
G.P. (PB-2) for | G.P. (PB-2)
future 01.09.2014
recruitment.
176| Lab Technician {+3600 G.P. +4000 G.P. L-6 L-6
{Electronics) (PB-2)
01.09.2014
177 Manager 9300- - -6 L-6
Hospitality 34800+4000GP
178| Research 9300- . - L-6 L-6
Assistant 34800+4000GF -
(Maths)
179| Section Officer 9300- L-6 L-6
‘ 34800+4000
GP+100SP
180 Accounts Officer 9300- L-6 L-6
) 34800+4200 GP
181| Supdt. 9300- L-6 L-6
(Botanical 34800+4200
Garden) G.P.
182| Assistant 5200-20200 9300-34800 L-6 L-6
Teacher +2800 G.P. + 4200 G.P.
FD letter
dated
02.03.2009
183| PTI 5200-20200 9300-34800 L-6 L-6
[ +2800 G.P. + 4200 G.P.
FD letter
dated
02.03.2009
184| TGT 9300- 9300-34800 L-7 L-7
34800+3600 + 4600 G.P.
G.P. FD letter
dated
02.03.2009
185| Lecturer (School | 9300- 9300-34800 L-7 L-7
Cadre) 34800+4200 + 4800 G.P.
G.P. FD letter
dated
G 02.03.2009
186/| Principal 9300- - L-9 L9
(University 34800+5400
Campus School)
18%7| Programmer 9300- L-9 L-9
y 34800+5400
G.P. (PB-2)
188| Coaches 9300- 9300- L-9 L-6
. 34800+3600/- 34800+5400
G.P. (9300~ .| /-G.P.
34800+3600/-
G.P. Vide
Circular No.

s 8
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1/98/2013-2PF.

(FD) dated
. 28.08.14
189! Chief Security 9300- L-9 L9
Officer 34800+5400/-
G.P.
190| Sub Divisional 1)9300- L-9 L-9
Engineer (Elect.) | 34800+5400 GP
: (PB-2)
ii)15600-
39100+6000 G.P L-11 ACPL-13
(PB-3)
(After Syrs. of
regular
satisfactory
service in the
Cadre)
iii) 15600-
39100+7600 GP L-12 ACPL-16
(PB-3)
(After 11 years of
regular
satisfactory
service in the
Cadre. It is
clarified that for
the grant of 2%
ACP scale of
15600-
39100+7600
G.P. (PB-3, 25%.
of the posts in
the Cadre of
SDEs/Aes/AETs
will be
considered. As
soon as officer
(SDE/AE/AEE)
gets promoted as
XEN the slot -
reserved unde:
25% will be
vacated by him).
191| Assistant 9300- L-9 L-9
Administrative 34800+5400 G.P
Officer :
192) Senior Accounts 9300- 15600~ L-11 L-11
Officer 34800+5400 G.P | 39100+6000
GP
w.e.f.
01.01.2006
Vide letter
No.
1/83/2008-
2PR (FD)
dated
16.12.2010
issued by
the Finance
Deptt. and
further
endorsed by
the Higher
Education
Commission
er, Haryana
vide letter
No. 12/106-
2009
Admn.(3)
dated

5Tt
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06.01.2011.
198| Finance Officer 15600- L-11 L-11
39100+6000 G.P
194 Executive 15600- L-11 1-11
Engineer 29 100+6000 PB-.
15600-
39100+7600
G.P. PB-3 (for
such XENs wha
have completed
11  years of
regular
satisfactory
service or more.
as SDEs/AEs/
AEEs and above.
1958| Controller 15600- L-11 L-11
Security 39100+6000GP
196| Director Sports 15600- 1-11 L-11
39100+6000/-
G.P.
197| Information 15600- I~11 L-11
Scientist 39100+6000
Q.P.
198| Senior Medicel 15600~ L-11 L-11
Officer” 39100+6000
G.P. + NPA
199| System Analyst 15600-39100 * -11 L-11
: 6000GP (PB-3)
SFS
‘ﬁ. Designation | As on 01.01. | Modi- Proposed | Revised Level
No. 2006 fication levelas |ason
(if any on 01.01.2016
with date) | 01.01.20
16
1. Assistant 15600-
Registrar, UIET | 39 10045400 L-11 L-10
G.P
2. | Superintendent, 9300-
UIET 34800+4200
GP+200 SP L-6 L-7
3. | Superintendent, 9300~
UILMS 34800+4200
GP+200 SP L-6 L-7
4. Steno-Typist 5200-20200
{UILMS = 1) + 1900GP + L-2 L-2
(UIET = 2) 100SP
5. Driver 5200-20200
(DDE = 1) + 2400GP + L-4 L4
[(UILMS = 1) 3008P
(UIET = 1)
6. Ballman 4440-
7440+1300/- DL DL
G.P.
b A Groundman 4440-
7440+1300/- DL DL
G.P. ]
8. Waiter 4440-
7440+1300/- DL DL
G.P.
9. Library 5200-
Attendant 20200+1900
{01 UILMS) G.P.[PB-1) L-2 1-2
(03 UVIET) '
10.| Library Cleaner 4440-
(01 UILMS) 7440+1300G DL DL
P (IS)
11, | Junior Library 5200-
Assistant 20200+2400
(01 UILMS) G.P, (PB-1) -4 L-4
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12.| Senior Library 9300-
Assistant 34800+4200 L-6 L-6
(01 HMTM) Q.pP.
.13, Peon 4440-
7440+1300 DL DL
G.P. + 30
S.P.
14. Peon-cum- 4440-
. Cleaner 7440+1300 DL DL
G.P. + 30
S.P.
15. Kitchen 4440-7440+
Attendant, IHTM 1300GP DL DL
16.| Lab. Attendant, | 5200-20200
UIET +1900 GP L-2 L-2
17.| Lab. Attendant, | 5200-20200
IHTM +1900 GP
‘ . L-2 L-2
18.| Lab. Attendant, | 5200-20200
Maths +1900 GP L-2 L-2
Department
19. Computer 9300- 9300-
Operator (Math) | 34800+3200 34800+36 L-6 L-6
GP 00GP
w.e.f.
01.09.201
4
vide Govt.
letter No.
: 9/2013-
2PR (FD)
dated
28.08.201
4
20. Computer 9300- 9300-
Operator, IMSAR | 34800+3200 34800+36
GP 00GP L-6 L-6
w.e.f.
01.09.201
4
vide Govt.
letter No.
9/2013-
2PR (FD)
dated
28.08.201
: 4
21. Data Entry 9300- 9300- L-2
Operator, [HTM | 34800+3200 34800+36 (The post of
GP 00GP L-6 Data Entry
w.e.f. Operator is
01.09.201 equalling to
4 Clerk in
Government
vide Govt, Departments
, letter No. hence
9/2013- recommended
2PR (FD) in L-2)
dated
28.08.201
4
22. | Lab. Technician, 9300- 9300-
UIET 34800+3200 | 34800+36
GP 00GP L-6 L-6
w.e.f.
01.09.201
4
vide Govt.
letter No.

sad—




9/2013-
2PR (FD)
dated
28.08.201
4
23. Computer 2300- L-9 L-9
Programmer, 348005400
UIET GP
24. Data Entry 9300- 9300- L-2
Operator, UILMS | 34800+3200 | 34800+36 L-6 (The post of
. ' GP " 0DGP Data Entry
w,e.f. Operator is
1.9.2014 equalling to
Clerk in
Government
Departments
hence
recommended
inl2)
28. Assistant 9300- 9300-
(UIET) 34800+3200 | 34800+36
GP Q0GP L-6 L-6
01.09.201
4
26.| Store Keeper 9300- 9300-
‘ (UIET) 34800+3200 | 34800+36
GP 00GP L-6 L-6
1,9.2014
27.| Clerk/ Clerk- 5200- L-2 L-2
cum Jr. D.E.O. 20200+1900
GP+408P
28.| Jr.Store Keeper 5200~ L-2 L-2
. (IMSAR = 1) 20200+1900
(Maths = 1) GP
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HARYANA GOVERNMENT
FINANCE DEPARTMENT
Notification
The 28th October, 2016
No. 1/20/2016(RP)-5PR(FD)— In exercise of the powers conferred by the proviso to article 309 of the
Constitution of India, the Governor of Haryana hereby makes the following rules, namely:-
1. Short title and commencement.— ;

(1) These rules may be called the Haryana Civil Services (Revised Pay) Rules, 2016.
(2) These rules shall be deemed to have come into force on the Ist day of January, 2016, unless
otherwise provided by the Government for any class or category of persons;
2. Categories of Government employees to whoin these rules apply.—

(N Save as otherwise provided under these rules, it shall apply to the persons appointed to civil services
and posts in connection with the affairs of the Government of Haryana, who are under the
' administrative control of the Government of Haryana and whose pay is debitable to the Consolidated
Fund of the State of Haryana.
Note.— These rules shall also be applicable to re-employed pensioners including military pensioners, who
are drawing pay in the existing pay structure subject to revision of pension from 1st January, 201 6.

(2) These rules shall not apply to—

(a) Members of All India Services working in connection with the affairs of Government of
Haryana;

(b) Officers of judicial services working in connection with the affairs of Government of
Haryana;

(c) Persons not in whole time employment;

(d) Persons paid otherwise than on monthly basis, including those paid on a piece-rate basis or
on daily wages basis or on contract basis or appointed under outsourcing policies;

(e) Government employee who is drawing his pay in a pay scale under Haryana Civil Services

(Assured Carrier progression) rules with effect from the date on which he started drawing
his pay in the pay scale under Haryana Civil Services (Assured Carrier progression) rules
and till the time he draws his pay in that pay scale;
(H) Any other class or category of persons whom the Government may, by order, specifically
exclude from the operation of all or any of the provisions contained in these rules.
3. ' Definitions.—
In these rules, unless the context otherwise requires—

‘(a) . “basic pay in the revised pay structure” means the pay drawn in the prescribed Level in
the Pay Matrix but does not include any other type of pay like special pay, etc;

(b) «CSR” means the Civil Services Rules applicable to Haryana Government employees as
amended from time to time;

(c) “direct recruit” with reference to a post or a Government employee means the post on

which such Government employee was recruited as a regular and direct recruit fresh entrant
in the Government service;

(d) “existing basic pay” means pay in the existing functional pay band on the date of option
plus functional Grade Pay of the post as on 31st December,2015 held by the person, it does
not include any other type of pay like “special pay”, “personal pay” etc;

Exception: Where a higher pay structure (other than ACP pay structures) has been
sanctioned by the competent authority to a Government employee as a measure personal to
him, his basic pay in that pay structure shall be treated the existing basic pay.

(e) “existing emoluments” means the sum of (i) existing basic pay and (ii) existing dearness
allowance at index average as on Ist day of January 2016. It does not include interim relief
or anv other relief or emoluments;
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()

Explanation:

(g)

(h)

)

: (k)

» (D

(m)

.(n)

(0)

(p)

(@)

®
(s)

(t)

(w)

“existing Pay Band and Grade Pay/Scale” or “existing pay structure” in relation to a
Government employee means the present system of Pay Band and Grade Pay or Higher
Administrative Grade applicable to the post held by a Government employee as on the date
immediately before the coming into force of these rules whether in a substantive or
officiating capacity;

The expressions “existing Pay Band and Grade Pay/Scale” or “existing pay structure”, in
respect of a Government employee who on the 1st day of January, 2016 was on deputation
out of India or on leave or on foreign service, or who would have on that date officiated in
one or more lower posts but for his officiating in a higher post, shall mean such basic pay,
Pay Band and Grade Pay or scale in relation to the post which he would have held but for
his being on deputation out of India or on leave or on foreign service or officiating in higher
post, as the case may be;

“functional pay structure or functional level” in relation to a Government employee
means the functional level in pay matrix prescribed for the post held by him. It does not
mean any other level in which the Government employee is drawing his pay as a measure
personal to him with any other justification like length of service, or higher/additional
qualification or upgradation of pay scale due to any other reason;

“Government employee” means the Government employees to whom these rules apply
under rule 2;

“Government” means the Government of the State of Haryana in the Finance Department
save as otherwise provided by or under these rules;

“leave” means any sanctioned leave as defined in Civil Services Rules, except “casual
leave”. Any type of absence without the sanction of competent authority shall not be
considered as leave;

“gpplicable level” in the Pay Matrix shall mean the Level corresponding to the Pay Band
and Grade Pay/ scale as on 1st January, 2016 specified in Schedule-I ;

“memorandum explanatory” means the memorandum explanatory appended to these

" rules, briefly explaining the nature, philosophy, justification, objectives, applicability etc. of

these rules;

“officiating appointment” means appointment of a Government employee on a permanent
or temporary post as a temporary measure. The appointment of a Government employee
working on regular basis is also to be considered as officiating during the period of
probation;

“pay in the level” means pay drawn in the appropriate Cell of the Level as specified in the
Schedule-I ;

“pay matrix” means Matrix specified in the Schedule-1 , with Levels of pay arranged in
vertical cells as assigned to corresponding existing pay band and grade pay/scale;

“pay scale as a measure personal to a Government employee” means any pay structure
granted by the competent authority to a Government employee as a measure personal to
him. It does not include ACP pay structure or any other pay structure granted for
possessing additional qualification etc;

“pay” means the amount drawn monthly by a Government employee, other than special pay
or. pay granted in lieu of his personal qualification or his length of service, in the functional
pay structure, which has been sanctioned for a post held by him in substantively or in an
officiating capacity or in case where no separate functional pay scale is sanctioned for the

. post held by the Government employee constituting a cadre, in the pay scale to which he is

entitled by reason of his position in a cadre; .
“persons” means persons who are Government employees for the purposes of these rules;
“revised emoluments” means revised pay in the level of a Government employee in the
revised pay structure;

“revised pay structure” in relation to a post means revised level in pay matrix
corresponding to the existing Pay Band and Grade Pay or existing pay structure of the post
unless a different revised Level is notified separately for that post;

«“schedule” means schedule appended to these rules;
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(v) “substantive pay” means pay drawn by a Government employee on the post to which he
has been appointed substantively or by reason of his/her substantive position in a cadre;

Note.— A Government employee who has been appointed temporarily to a post while still drawing his salary
in his earlier pay scale or in any other pay scale except the pay scale prescribed for the post on which
he has been appointed, will not be deemed to have been appointed against such post either in the
officiating capacity or in the substantive capacity for the purposes of these rules.

4,  Level of posts.—’

(a) The functional Level of post shall be determined in accordance with the various Levels as assigned
to the corresponding existing functional Pay Band and Grade Pay or scale as specified in Pay
Matrix in the Schedule-I . '

(b) Where the functional pay scale of a post was T 6500-10500 as on 3lst December, 2005 and
thereafter revised to PB-2 with Grade Pay T 4200 w.e.f. 1st January, 2006, the revised level of that
post applicable w.e.f. st january, 2016 shall be 7 (seven) corresponding to Grade Pay T 4600.
However, where the functional pay scale of a post was less than ¥ 6500-10500 and upgraded to
Grade Pay ¥ 4200 on or after 1st January, 2006 shall not be covered under this provision of
upgradation, e.g. Pay Scale of JBT Teacher was Z 4500-7000 and that of Staff Nurse was ¥ 5000~
7850 as on 31st December, 2005, which were revised to PB-2, Grade Pay ¥ 4200 w.e.f. 1st January,
2006. The revised level of JBT Teacher and Staff Nurse shall be 6 (six) in the new Pay Matrix
applicablé w.e.f. 1st January, 2016.

(c) The functional level of the post of Lab Technician (General) of the Department of Health Services,
" Haryana shall be Level-6 (six) of Pay Matrix (existing Grade Pay ¥ 2800 to be upgraded to Grade
Pay T 4200 (corresponding Level-6 (six)). _

(d) Where existing functional grade pay of Group A post is Z 5400 in PB-2 or PB-3, the corresponding
revised Pay Level shall be 10 (ten) of the Pay Matrix for all the employees appointed on such posts
by way of direct recruitment or otherwise subject to the condition that these posts are of Group A as
specified in the Service Rules.

5. Drawal of pay in the revised pay structure.—
‘Save as otherwise provided in these rules, a Government employee shall draw pay in the Level in
the revised pay structure applicable to the post to which he is appointed:
Provided that a Government employee may elect to continue to draw pay in the existing pay
structure until the date on which he earns his next increment or until he vacates his post or ceases to
draw pay in the existing pay structure.
Provided further that in cases where a Government employee has been promoted or appointed from
one post to another of higher grade pay or scale, between 1st day of January, 2016 and the date of
notification of these rules may elect to switch over to the revised pay structure from the date of such
promotion, 1st July, 2016 or subsequent appointment, as the case may be.

Explanation 1.— ‘The option to retain the existing pay structure under the provision of this rule shall be
‘ admissible only in respect of one existing Pay Band and Grade Pay / Scale.
Explanation2.— .  Where Grade Pay of a post has been merged with higher grade pay or upgraded, the

employee promoted to such post, between the period from 01.01.2016 and the date of
notification, may opt for revised pay structure from a date of promotion or 1st July, 2016
but in that case the existing basic pay admissible in the pay structure as on 31.12.2015 of
the promotional post shall be taken into account.
Explanation 3.— The aforesaid option shall not be admissible to any person appointed to a post for the first
time in Government service by direct recruitment or otherwise on or after the 1st day of
January, 2016, and he shall be allowed pay only in the revised pay structure.

6.  Exercise of option.—

(1) The option under the provisos to rule 5 shall be exercised in writing in the form appended to these
rules so as to reach the authority mentioned in sub-rule (2) within three months from—

() the date of notification of these rules; or

(b) the date where revision in the existing pay structure and/or refixation of pay with
retrospective effect is made by any order subsequent to the date of notification of these

rules;
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(2)
(3)
(4)

Note 1.—

Note 2.—

Note 3.—

Provided that in the case of a Government employee who is, on the date of such notification
or, as the case may be, date of such order, out of India either on leave or deputation or
foreign service, the said option shall be exercised in writing so as to reach the said authority
within three months of the date of his taking charge of his post in India;

Provided further that where a Government employee is under suspension on the Ist day of
January, 2016, the option may be exercised within three months of the date of his return to
his duty if that date is later than the date prescribed in this sub-rule.

The option shall be intimated by the Government employee to the Head of his office aiongthh an
undertaking, in the form appended to these rules.

If the intimation regarding option is not received within the time mentioned in sub-rule (1), the

., Government employee shall be deemed to have elected to be governed by the revised pay structure

w.e.f. the 1st day of January, 2016.
The option once exercised shall be final.

Persons whose services were terminated on or after the Ist January, 2016, and who could not
exercise the option within the prescribed time limit, on account of death, discharge on the expiry of
the sanctioned post, resignation, dismissal or removal on account of disciplinary proceeding, shall
be entitled to exercise option under sub-rule (1).

Persons who have'died on or after the 1st day of January, 2016, and could not exercise the option
‘within the prescribed time limit are deemed to have opted for the revised pay structure on and from
the Ist day of January, 2016, or such later date as is most beneficial to their dependents, if the
revised pay structure is more favorable and in such cases, necessary action for payment of arrears
should be taken by the Head of Office.

Persons who were on earned leave o: any, other leave on Ist day of January, 2016 which entitled
them to leave salary shall be entitled to exercise option under sub-rule (1).

7. Fixation of pay in the revised pay structure.—

(1)

(A)

The pay of a Government employee who elects or is deemed to have elected under rule 6 to be
governed by the revised pay structure on and from the 1st day of January, 2016, shall, unless in any
case the Government by special order otherwise directs, be fixed separately in respect of his
substantive pay in the permanent post on which he holds a lien or would have held a lien if it had not

"been suspended, and in respect of his pay in officiating post held by him, in the following manner

namely:-

In the case of all employees—

(i) the pay in the applicable Levzl in the Pay Matrix shall be the pay obtained by multiplying
the existing basic pay by a factor of 2.57, rounded off to the nearest rupee and the figure so
arrived at will be located in that Level in the Pay Matrix and if such an identical figure
corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Level of the Pay Matrix,

Ilustration 1:

1. | Existing Pay Band : PB-1

2. | Existing Grade Pay : T2,400

3. | Existing Pay in Pay Band : 10,160

‘4. | Existing basic pay : ' 7 12,560 (10,160+2,400)

5. | Pay after multiplication by a fitment ¥ 32,279.20 (rounded off to 32279)
factor of 2.57 : 12560 x 2.57 =

6. | Level corresponding to GP 2400 : Level 4

7. | Revised Pay in Pay Matrix (either equal | ¥ 32,300
to or next higher to ¥ 32279 in Level 4) :
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i Grade Pay 1800 | 1900 | 2000 2400 2800
Levels 1 2 3 4 5
' 1 18000 19900 21700 25500 29200
2 18500 20500 22400 26300 30100
3 19100 21100 23100 27100 31000
- 4 19700 " 21700 23800 27900 31900
5 20300 22400 24500 28700 32900
6 20900 23100 25200 29600 33900
7 21500 23800 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300 37000
10 23500 26000 28400 33300 38100
11 24200 26800 20300 | 34300 39200

(in)

Illustration 2:

Where Grade Pay has been merged with higher Grade Pay or upgraded, the basic pay as on
1st January, 2016 in the pre-revised pay structure (as before merging) shall be taken into
account at the time of initial fixation of pay from unrevised to revised pay structure
adopting above said formula, as clarified in the illustration 2 below:- '

Mr. T was drawing Grade Pay ¥ 3600 as on 1st January, 2016 while working on a post of
Assistant. The functional Grade Pay of this post has been merged to ¥ 4200 and the
corresponding Level is 6 in the Pay Matrix. His pay in the revised level shall be fixed as
under:-

1. | Existing Pay Band : PB-2

2. | Existing Grade Pay : (merged with GP ¥ 4200) | ¥ 3,600

3. | Grade Pay after merger 4,200

4. | Existing Pay in Pay Band : ¥ 15,000

5. | Existing basic pay : T 18,600 (15,000 +3,600)

6. | Pay after multiplication by a fitment factor of 7 18,600 x 2.57 =47,802
2:57:

7. | Level corresponding to GP ¥ 4,200 : Level 6

8. | Revised Pay in Pay Matrix (either equal to or T 49,000

next higher to ¥ 47,802 in Level 6) :

Grade Pay GP 2800 GP 4200 GP 4600
Level Level § Level 6 Level 7
i - 29200 35400 44900
30100 36500 46200

31900 38700 49000

2
3 31000 37600 47600
4
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' 5 32900 39900 50500
6 33900 41100 52000

7 . 34900 42300 53600

8 35900 43600 55200

9 37000 44900 56900

10 38100 46200 58600

m 39200 47600 60400

12 _ 40400 49000 62200

13 41600 50500 64100

14 42800 - 52000 66000

(iii)

[Hustration 3:

Where a Government employee has been promoted between the period from 1st January,
2016 and the date of notification, to a post the Grade Pay of which has been merged with
higher grade pay or upgraded, opt for revised pay structure from a date later than 1st
January, 2016 but in their case the pay structure as o 31st December, 2015 of the post held
by him on the date of option shall be taken into account, as clarified in the illustration 3

below :-

Mr. P was working as Labour.Inspector in the grade pay of ¥ 3600/-. He was promoted to
the post of Labour Officer in GP-4200/- w.e.f. 01.08.2016, the GP of the post of Labour
Officer is upgraded from GP-4200/- to GP-4600/- w.e.f. 1st January, 2016 , Mr. P opted
revised pay rules from the date of promotion. The pay of Mr. P will be fixed in the

following manner:-

L. Existing Pay Band : PB-2
2. | Existing pay as on 01.07.2016 as Labour Inspector: 23,300
(19,700 + 3,600)
-| Date of promotion : 01.08.2016
4. Existing grade pay of promotional post: T 4,200
5; Upgraded grade pay of promotional post: ¥ 4,600

6., | Pay as Labour Officer on 01.08.2016 in the pay structure | 20400+4200 = 24600
as on 31.12.2015 i.e. PB-2, Grade Pay 4200

7: Pay fixed as Labour Officer after multiplication by the ¥ 64,100
fitment factor i.e. (24,600 x 2.57=% 63,222 in Level-7):

Grade Pay GP 4200 GP 4600 GP 4800
Level Level 6 Level 7 Level-8

1 35400 44900 47600

2 36500 46200 49000

3 37600 47600 50500

4 38700 49000 52000

§ ¢ 39900 50500 53600

6 41100 52000 55200
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7 42300 53600 56900
: _ 8 43600 55200 58600
9 44900 56900 60400
10 ' 46200 58600 62200
11 T 47600 60400 64100
12 49000 ' 62200 66000
: 13 50500 64100 68000
14 52000 66000 70000
(iv) [f the minimum .pay or the first Cell in the applicable Level is more than the amount

arrived at as per sub-rlause (1), (ii) or (iii) above, the pay shall be fixed at minimum pay or

the first Cell of thut applicable Level.

(B) In the case of Medical Officers in respect of whom Non-Practicing Allowance (NPA) is admissible,
the pay in the revised pay structure shall be fixed in the following manner:-

(i) the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at

" shall be added to by an amount equivalent to Dearness Allowance on the pre-revised Non-

i Practicing Allowance admissible as on 1st day of January, 2016. The figure so arrived at
will be located in that Level in the Pay Matrix and if such an identical figure corresponds

to any Cell in the applicable.level of the Pay Matrix, the same shall be the pay, and if no

such Cell is available in the appizable Level, the pay shall be fixed at the immediate next

higher Cell in that applicable Level of the Pay Matrix;

(i) the pay so fixed under sub-clause (i) shall be added by the pre-revised Non Practicing
Allowance admissible on the existing basic pay until further decision on the revised rates

of Non-Practicing Allowance.

Illustration: 4:

1. Existing Pay Band : PB-3
—_
2. Existing Grade Pay : T 5,400
3. Existing pay in Pay Band : 315,600
4, Existing basic pay : 21,000
3 25% NPA on Basic Pay : 5,250
6. DA on NPA @ 125%:: ¥ 6,563 ‘
B Pay after multiplication by a fitment factor of 753,970 ’
2.57: 21,000 x 2.57=153,970
8. DAonNPA: %6,563
(125% of 5,250)
9. Sum of serial number 7 and 8 = ¥ 60,533
10. Level corresponding to Grade Pay ¥ 5400 (PB-3) | Level 10
11. Revised Pay in Pay Matrix (either equal to or T61,300
next higher to 60,540 in Level 10) : ;
12. Pre-revised Non Practicing Allowance : ¥5,250 '
13. Revised Pay + pre-revised Non Practicing T 66,550 .

Allowance :
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Note 1.—

Note 2.—

Note 3.—

Note 4. —

Note 5.—

(D)
(if)
(iif)

(iv)
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Grade Pay 5400 6600 7600
Levels 10 11 12
1 56100 67700 78800
2 : 57800 69700 81200
3 59500 71800 83600
4 61300 74000 86100
5 63100 76200 88700
6 65000 78500 91400

A G(?vern'ment employee who is on leave inch:ding Study Leave on the 1st day of January, 2016,

and is entitled to leave salary shall be entitled to pay in the revised pay structure from 1st day of
+ January, 2016 or the date of option for the revised pay structure.

In case of Government employee under suspension, he shall continue to draw subsistence allowance
based on existing pay structure and his pay in the revised pay structure will be subject to final order
on the pending disciplinary proceedings or otherwise a final order, as the case may be.

Where the ‘existing emoluments’ excecd the revised emoluments in the case of any Government
employee, the difference shall be allowed as personal pay to be absorbed in future increases in pay.
Where a Government employee ir ia receipt of personal pay immediately before the date of
notification of these rules, which together with his existing emoluments exceed the revised
emoluments, then the difference representing such excess shall be allowed to such Government
employee as personal pay to be absorbed in future increase in pay.

(a) Where in the fixation of pay under sub-rule (1), the pay of a Government employee, who,
in the existing pay structure was drawing immediately before the 1st day of January, 2016, more
pay than another Government employes junior to him in the same cadre, gets fixed in the revised
pay structure in a cell lower than that of such junior, his pay shall be stepped up to the same cell in
the revised pay structure as that of the junior.

(b) In case where a senior Governiment employee promoted to a higher post before the 1st day
of January, 2016, draws less pay in the revised pay structure than his junior who is promoted to the
higher post on or after the 1st day of January, 2016, the pay of the senior Government employee
should be stgpped up to an amount equal to the pay in the pay structure as fixed for his junior in that
higher post. The stepping up should be done with effect from the date of promotion of the junior
Government employee. ;

The stepping up under (a) and (b) above shall be done subject to the fulfillment of the following
conditions, namely:-

both the junior and the senior Government employees should belong to the same cadre and the posts
in which they have been promoted should be identical in the same cadre;

the existing pay structure and the revised pay structure of the lower and higher posts in which they
are entitled to draw pay should be same;

the senior Government employee at the time of his promotion should have been drawing equal or
more pay than that of the junior;

the anomaly is directly as a result of the application of the provisions of Civil Services Rules or any
other rule or order regulating pay fixation on such promotion in the revised pay structure:

Provided that if the junior officer was drawing more pay in the existing pay structure than the senior
by virtue of any advance increment(s) or otherwise granted to him on a personal measure, the
provisions of this sub-rule shall not be invoked to step up the pay of the senior officer.

(c) After re-fixation of the pay of the senior employee in accordance with clause (a) and (b),
he shall be entitled to the next increment on completion of his required qualifying service with

effect from the date of re-fixation of pay.
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Fixation of pay of employees appointed first time in Government service by direct recruitment or
otherwise on or after 1st day of January, 2016.—

The pay of employees appointed first time in service by direct recruitment or otherwise on or after 1st day
of January, 2016 shall be fixed at the minimum pay or the first Cell in the Level, applicable to the post to
which such employees are appointed:

Provided that where the existing pay of such employee appointed on or after 1st day of January, 2016 and
beforethe date of notification of these rules, has already been fixed in the existing pay structure and if his
existing emoluments happen to exceed the minimum pay or the first Cell in the Level, as applicable to the
post to which he is appointed on or after 1st day of January, 2016, such difference shall be paid as personal

pay to be absorbed in future increments in pay.

Increments in Pay Matrix —

The increment in the pay matrix shall be as specified in the vertical Cells of the applicable Level in the Pay
Matrix.

IMustration 5:

10.

An employee in the Basic Pay of ¥ 32,300 in Level 4 will move vertically down the same. Level in
the cells and on grant of increment, his basic pay. will be ¥ 33,300.

Grade Pay | 1800 1900 2000 2400 2800
Levels 1 3 3 4 5

1 18000 | 19900 | 21700 25500 29200
g 18500 | 20500 | 22400 26300 30100
3 19100 | 21100 | 23100 27100 31000
. 4 15_)700 21700 23800 27900 31900
5 20300 22400 24500 28700 . 3290(}
6 20900 23100 25200 29600 33900

7 21500 | 23800 | 26000 30500 34900 |
8 22100 | 24500 | 26800 31400 35900
9 22800 25200 27600 32300 | 37000
10 23500 | 26000 | 28400 33300 38100
1 24200 | 26800 | 29300 34300 39200

Date of next increment in the revised pay structure.—

(1) There shall be two dates for grant of increment namely, lst fanuary and 1st July of every year,
instead of existing date of st July:

Provided that an employee shall be entitled to only one annual increment either on Ist January or
Ist July depending on the date of his appointment, promotion or grant of financial upgradation.

Provided further that a Government employee who does not complete six months qualifying service
before the date of normal increment due on 1st July or 1st January, as the case may be, his date of
next increment shall be changed to 1st January or 1st July and shall be granted subject to
admissibility.

(2) The increment in respect of an employee appointed or promoted or granted financial upgradation
during the period between the 2nd day of January and 1st day of July (both inclusive) shall be
granted on 1st day of January and the increment in respect of an employee appointed or promoted
or granted financial upgradation during the period between the 2nd day of July and Ist day of
January (both inclusive) shall be granted on 1st day of July.

(a) In case of an employee appointed or promoted in the normal Lierarchy during the period
between the 2nd day of July, 2016 and the 1st day of January, 2017, the first increment
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shall accrue on the st day of July, 2017 and thereafter it shall accrue after one year on
annual basis.

(b) In case of an employee appointed or promoted in the normal hierarchy during the period

!)Btween 2nd day of January, 2016 and 1st day of July, 2016, who did not draw any
increment on st day of July, 2016, the next increment shall accrue on 1st day of January,
2017 and thereafter it shall accrue after one year on annual basis:
Provided that in the case of employees whose pay in the revised pay structure has been fixed as on
Ist day of January, the next increment in the Level in which the pay was so fixed as on Ist day of
January, 2016 shall accrue on 1st day of July, 2016:
Provided further that the next increment after drawal of increment on 1st day of July, 2016 shall
accrue on 1st day of July, 2017.

Fixation of pay from a date subsequent to the 1st day of January, 2016.—

Where a Government employee continues to draw his pay in the existing pay structure is brought over to
the revised pay structure from a date later than the 1st day of January, 2016, his pay from the later date in
the revised pay structure shall be fixed in accordance with clause (A) of sub-rule (1) of rule 7.

Fixation of pay on reappointment after the 1st day of January, 2016 to a post held prior to that

date—

A Government employee who has officiated in a post prior to the Ist day of January, 2016, but was not

holding that post on that date and who on subsequent appointment to that post draws pay in the revised pay

structure shall be allowed the benefit of the provisions in Civil Services Rules to the extent it would have
been admissible had he been holding that post on the 1st day of January, 2016, and had elected the revised
pay structure on and from that date. '

Fixation of pay ‘on promotion on or after 1st day of January, 2016.— The fixation of pay in case of

promotion from one post to another in the higher or identical Level of revised pay structure shall be made

in the following manner, namely -

(i) One increment shall be given in the Level from which the employee is promoted and he shall be
placed at a Cell equal to the figure so arrived at in the Level of the post to which promoted and if
no such Cell is available in the Level to which promoted, he shall be placed at the next higher Cell
in that Level.

(ii) On enhancement in presumptive pay of feeder post due to increment or otherwise while working
on promotional post, the pay of promotional post shall be re-fixed as if the incumbent has been
promoted on the date of such enhancement, if it is advantageous to him, as provided in rule 4.14
(2) of Punjab Civil Services Rules Volume-I Part-I, applicable prior to 19th July 2016 and Rule 21
of Haryana Civil Services (Pay) Rules 2016, applicable from 19th July, 2016.

Illustration 6: Fixation of pay of Mr. ‘A’ on his promotion from Level 7 to Level 8

1. | Level of pay of feeder post : Level 7

2, Basic Pay in the Level of feeder post as on 01.01.2016 : ¥ 52,000

3: Date of next increment 01.07.2016

4, Date of promotion from Level 7 to Level 8 01.02.2016

3 Level of pay of promotional post Level 8

6. Pay after adding orie increment in Level 7 of feeder post ¥ 53,600

73 Pay as on the date of promotion in the Level of ¥ 53,600 (either equal to or

next higher to ¥ 53,600 in

promotional post i.e. Level 8 :
Level 8)

Date of next increment in the Level 8 of promotional post. | 01.01 2017

9. Presumptive Pay of the fe¢der post as on 01.07.2016 after | ¥ 53,600
adding one normal increment due on that day.
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10.

Re-fixation of pay of promotional post due to enhancement
in presumptive pay of feeder post as per provision in Rule
4.14(2) of Pb. CSR Volume-I, Part-I.

¥ 55,200

11.

Date of next increment

01.07.2017 and so on.

.+ Grade Pay - 4200 4600 4800
Levels 6 # 8

1 35400 44900 47600

) 2 36500 46200 49000
3 37600 47600 50500

4 38700 49000 52000

5 39900 50500 53600

6 41100 52000 55200

7 42300 53600 56900

Ilustration 7: Fixation of pay on promotion of an employce Mr. B from Level 4 to Level 5

) 1. | Level of pay of feeder post : Level 4

2. | Basic Pay as on 01.01.2016 in the Level of feeder post: < 27,900

3. | Date of next increment 01.07.2016
4. | Pay on annual increment as on 01.07.2016 ¥ 28,700

5. | Date of next increment 01.07.2017
5. | Date of Promotion 01.12.2016
6. | Level of pay of promotional post Level 5

7. | Pay after adding one increment in Level 4 of feeder post | ¥ 29,600

8. | Pay as on the date of promotion in the Level of Z30,100

promotional post i.e. Level 5 :
9. | Date of next increment 01.07.2017 and so on.

Grade Pay 2400 2800 4200
Levels 4 5 6
1 25500 29200 35400
2 © 26300 30100 36500
3 27100 31000 37600
4 27900 31900 38700
5 28700 32900 39900
6 29600 33900 41100
7 30500 34900 42300
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Ilustratjon 8: Fixation of pay on promotion in identical/ same level after merger:-
Before 01.01.2016, the Grade Pay of School Principal was T 6000 and Grade pay of promotional
_post namely District Education Officer vas ¥ 6400.

Now, Grade Pay of ¥ 6000 and ¥ 6400 of all the posts have been merged with Grade Pay ¥ 6600 and
the feeder and promotional posts have come in identical Level-11. Pay of a Principal on promotion
as District Education Officer will be fixed as under:-

1. | Level of pay of feeder as well as promotional post : Level 11
2. | Basic Pay as on 01.07.2016 in the ;.evel of Principal 7 88,400
3. | Date of next increment : _ 01.07.2017
4. | Date of promotion a§ DEQ 31.08.2016
5. | Level of pay of promotional post Level 11
6. | Pay after giving one increment in Level 11 of feeder T 91,100
post
7. | Date of next increment 01.07.2017 and so on.
Grade Pay 5400 ‘ 6600 i 7600
 Level 10 11 12
1 56100 67700 78800
2 57800 69700 81200
3 59500 . 71800 83600
4 61300 - 74000 86100
5 53100 76200 88700
6 65000 78500 91400
7 67000 80900 94100
8 69000 ) 83300 96900
9 71100 85800 99800
10 73200 88400 102800
I 11 75400 91100 105900
12 77700 93800 109100

(iii) In the case of Government employees receiving Non-Practicing Allowance, their basic pay plus
Non-Practicing Allowance shall not exceed the average of basic pay of the revised scale applicable to the HAG
Level (% 2,24,100) and the Level of the Chief Secretary (% 2,25,000) which comes to ¥ 2,24,550.

14.  Mode of payment of arrears of pay.—
The arrears shall be paid in cash, preferably during the current financial year 2016-17.

Explanation:-
For the purposes of this rule:
(a) “arrears of pay” in relation to a Government employee means the difference between:
the aggregate of the pay and dearness allowance to which he is entitled on account of the revision of
his pay under these rules, for the period effective from the 1st day of January, 2016 and the
aggregate of the pay and dearness allowance to which he would have been entitled (whether such
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15.

16.

pay and dearness allowance had been received or not) for that period had his pay and allowances
not been so revised; ’ _

(b) The Interim Relief ¥ 2,000/- (Two thousand rupees only) per month paid to Group C and D
employees is discontinued from Ist January, 2016 and the same paid from 01.01.2016 onwards
shall be recovered from them.

(c) The Risk Allowance of Rs. 5,000/~ (Five Thousand rupees only) per month granted to the personnel
of Haryana Police and Prisons Department Haryana vide instructions dated 19th December, 2013
shall be continued till such time as may be separately ordered by the Government.

Overriding effect of rules.—

The provisions of Civil Services Rules or any other rules made in this regard shall not, save as otherwise

provided in these rules, apply to cases where pay is regulated under these rules to the extent they are

inconsistent with these rules. y

Power of relax.—

Where the Government is satisfied that the operation of all or any of the provisions of these rules causes
undue hardship in any particular case, it may, by order, dispense with or relax the requirements of that rule
to such extent and subject to such conditions as it may consider necessary for dealing with the case in a just
‘and equitable manner. .

Note.— The relaxation so granted under this rule shall be deemed to have been given depending upon the

17.

18.

19.

merit of such class and categories of Government employees and therefore, will not amount to any
discrimination with other class and categories of Government employees.
Power. to make addition or deletion etc.—
Where the Government is satisfied that there is a necessity to make additions or delete any class or
categories of posts or change the designations and structure of pay either permanently or temporarily in the
schedules of these rules, the Government will be competent to add or delete or change such conditions. The
provisions of these rules will apply on such additions or deletions or changes as the Government may direct
by specific orders or in the absence of that all the provisions of these rules shall apply as if the changes were
made. |
Interpretation.—

If any question arises relating to the interpretation of any of the provisions of these rules, it shall bé referred
to the Finance Department through the Administrative Department concerned.

Residuary provisions.—

In the event of any general or special circumstance which is not covered under these rules or about which
certain inconsistency comes to the notice, the matter shall be referred to the Government and Government
will prescribe the conditions to be followed under such circumstances. Such conditions as prescribed by the
Government under this rule shall be deemed to be part of these rules. Further, if the Government is satisfied
that there is a requirement to prescribe certain additional conditions under these rules, the Government shall
prescribe such conditions and such additional conditions as prescribed by the Government under this rule
shall be deemed to be the part of these rules.



— BB

5837

HARYANA GOVT. GAZ. (EXTRA.}, OCT, 28, 2016 (KRTK. 6, 1938 SAKA)

00092

00€891 | Q0S| 00SEIT | 0OETOT [000SST | OOLFST |0OSSTT|008ZOT| 00F88 | DOTEL | 00769 | 00ZTO | 00985 | 00T9F | 00ISE [0OEEE| OOVST 00SET| 000ZT | 01
00%€91 | DOL6ST | 0GLBST | 0099ST |00SOST | 00TOST |00TZTT| 00866 | 008S8 | 00TIL | 00TL9 | 00¥09 | 00695 | 006WF | 00OLE |00£ZE| 00917 |00Zsz|0082Z| 00¥TZ | 6
ODIVZZ | 0098ST | 000SST | 00IFST | 00OTST |00TOFT | 0O8SHT [00830T| 00696 | DOEES | 00069 | 00ZS9 | 009SS | 0OTSS | 009EY | DOGSE |OOFTE; 0089T |00SHTI00TTZ| 00807 | 3
009LTZ | 000¥ST | 00SOST | 00961 | 009LT |0081+1 | 009T+1 009501 | 00TF6 | 00608 | 000L9 | 0occo |0069s | 00oss | ooszy | 0o6ve |00soE] 0009z |00scz|oostz| 0ozoz | 2
0OETTT | 00S6YT | 0019P1 |00TSHT | ODEEYT |ODLLET | DOSLET |00STOT| 00FI6 | 00SSL | 0DOOS9 | 0OST9 | 00TSS | 000ZS | DOTIF | 0OGEE |0096T| 00ZST |001£T|0060Z| 0096T | ©
001S0T | 00TSPT | 008IHT (GOOTHI | OOT6ET |OOLEET | OOSEET | 00566 | DOL8S | 00T9L | 0OTES | 00L6S |009ES | 00S0S | 0066 | 006Z¢E |00L8Z| 00SHT |oovzz|ooeoz| 00061 | ¢
001661 | 0060%1 | OGLLET [0069ET | ODOSET |00B6ZT | 0096ZT | 00996 | 00198 | 000FL | 00£I9 | 0008S | 000ZS | 0006¥ | 00L8€ | 006LS |006LT| 008ET |00LTZ|00L6T] 0OFST | +
00EE6T | DOSIET | DOLEET |006TET | OOTTEL |0OOITT | OOBSTT | OOBE6 | OO9ES | OOBIL | 00S6S | DOL9S | 0050S | 009LF | 009LE | 000TE |001LT| 001EZ |00TTZ|00T6T| DOBLT | €
OOLLBY | DOBTET | OOBETT |0006ZT | ODELZT |OOETZL | OOITZT | OOTI6 | 00TT8 | 00LE9 | 0OSLS | 0OLPS | 0006% | 00Z9% | 00S9¢ | 00T0E [00€9Z| 00¥ZZ |0050Z|00S8Y| OOVLI | T
002781 | 0068TT | 00DYTE |00ZSZ1 | 009T1 [00L8TI | 00SST1 | 0088 | 008SL | 00LL9 | 00195 | 00IES | 009L¥ | 006¥H | 00¥SE | 00262 |00SSZ| GOLIZ |00661|00081] 00691 I
oz 61 31 LY 91 s1 +1 £1 Z1 1 o1 6 8 L 9 S ¥ | ¢ (4 I [»TA| P&
TLT | TLT | L9T | LFT | L9T | LST | LST | L9T | 19T | 49T | L9C | oz |woT | woT | 9T | LsT |isT| tsT |Lse | st | LsT | xepup
A{do+
ad
o Aed)
: Aeg
000L9 | 00vLY | OOTLY | 00697 | 00E9Y | 00T | 00T9Y | OTIEE | DOS6Z | OSEST | 000IT | 08TOT |OSTST | OFILT | OOSET | O9EIT | 0166 | 09¥8 |OELL | 00OL | 08SS | Amuy |
_ . (o591
0099 (oozy | (008 (0007 -do
-dO PIs -d9 M| -39 -d9 gm
padem (00¥s pinw | Y s pasxow
00r9 -d5 s 000y |pad1am padrom 00b1
2 0009 podrox 3 4009€ | 00ST 0561 ® 001
0006L . -d9) 00Z5-d9) -49) | a9 -d9) d9) | fug
00029 | 0O0OT | 0086 | 00S6 | 0068 | G088 | ODLS | ODU8 | O09L | 0099 | OOPS | 00FS | 008P | 009 | 00Z¥ | 0087 |00¥Z| 00T | 0061 | 00ST | 0591 | 9pwan
- ‘ opbL
-Obbp | pueg
OVH 000£9-00vLE *p-dd 00T6£-00951 “c-9d " 008PE-00€6 ‘T-9d - 00T0T-007S ‘T-9d ‘S1- | 4vg
Gup
XLER A8

13mpaips




/3"‘}/

5838

HARYANA GOVT. GAZ. (EXTRA.), OCT. 28, 2016 (KRTK. 6, 1938 SAKA)

00LG9L| 00T TST | OOTOET |00SLOT | GOLIOL | 0O¥T6 | 00198 | 00089 | 008SS |0068F| 00STY |00ESE|0VPE| DOETE | €T
008Y9T|00L9%T | 00E9ZT [0DVFOT | 00L86 | 00L8S | 009ES | 00099 | OOTFS |00SLE| 0090F |0OTLE|OOYEE| OOFIE | TT
000091 | 00¥ZYT | 009ZZT |00FIOT | 008S6 | 00T9R | 00ZI8 | 001H9 | 009TS |0019F| OOVEE |00T9L|00FTE| 00SOE | 1T
00+80T | 006L0T [00ESST|OOESET | 0OOGTT | 0OYBG | DODE6 | O09ES | 00SSL | 00TT9 | OOTIS |008PY| OOEBE |DOOSE|Q0SIE| 0OI6T | OT
009617 | 00LPIT | 0OTELT | O0S0IT |ODETOT| D0RTOT |0080ST | COEFET | 0OSSTT | 00SS6 | 00E06 | DOTIS | DOSYL | OOF09 | 0096+ |D0SEV| COTLE |00OVE|Q0IOE| DOLRT | 61
00ZE1Z | 000807 | 00TL0Z | 00ZHOT | 00FO6T | GO6SET |00POPT|DOPOET | OOTZTT | 00LTH | 00LLS | 00SSL | OOEVL | 0098S | 0OI8Y [00ZTH| DOTIE |000EE|00LEZ| DO6LT | 81
000L0Z | 00EZ0T | 00ZT0Z | GOESGT |00LE6T | 0OZO6T |00TZHT|0099ZT | O08S0T | 00006 | 00ISS | 00SOL | O0TZL | 0069S | 0089F [000TH| 0OOSE |000TE|0088T| 0OTLT | LI
000107 | 00961 {00ES6T | 00SZET |OOTSST | OLPRT |000SET|006TTT | 009SOT | 00FLS | 00978 | DOEL | O0DOL | 00TSS | 0OVSY |0086E| O0OFE [OOTTE|O008T| OOEST | OT
00TS6I | 00LOGT |009681 | 00698 |0OLELT | OOE6LT [000FET|00E6TT | D0STOT | 006¥8 | 00TOR | OOTTL | 00089 | O09ES | DOTH |0098E| OOOEE |0OTOE|00TLL| OOSST | ST
00P681 | 00TSST [00TH8T | OOSTST |00SPLI | 0OTHLT [00TOET|008STT| 00566 | 00FZ8 | 006LL | 0000L | 00099 | DOOTS | 00STY [00SLE| 0OOTE |00S6T|00¥9T| 008FT |  +1
006€8T | O0L6LT | 0OLSLY | 00ZOLT |00V69T | 0D069T |GOEOTT|0OVZIT| 00996 | 00008 | 009SL | 00089 | OOTHY | 00SOS | 0D9TH |00F9E| 00ITE |0OFSTI009ST| 00TFT | €1
00S8LY | 00SYLL |00SELT | OOTTLL |00SY9T| 001¥9T [009TTI|00160T | D0SE6 | OOLLL | OOVEL | 00099 | 00ZTS | 0006Y | O0FOY [00ESE| DOTOE |009LT|O0GVT| OOVET |  TI
OOEELT | 007691 {00FSOT | 00199T |0OLEST | 00E6ST [0006TT|006S0T| OOTI6 | 0OPSL | OOETL |00THO | 00F09 | 009LY | 00TGE |Q0EVE| OOE6T |0089T|O0THT| OOLTT | 1T
T 61 81 i 51 ST ¥1 €l 71 I1 | ot 6 8 L 9 S ¥ 3 T T | sx1A| 1283
7T | Tl | 9T | 9T | 9T | ST | LsT | 19T | L9T | £9T | £9T | T9T | ToT | TOT | TOT | LET |LST| LST |[LST|LST| LST | Xpuy
: {@ao+
ad
) Sed)
Aeg
00049 | 0OPLY | 00ZLY | 0069F | D0SOF | 00Z9F | 0019 | O1TEE | 0OS6T | OSEST | 000TT | 08ZOT | OSIST | OVTLY | OOSET | O9EIT | 0166 | 09¥8 |OELL | OOOL| 03§9 | Amuy
(0591
0099 00Ty | (008T (0007 -d9
-dD) M ~doMm| -4 -d9 qna
padnam (oovs podromn | [y LU padrw| -
00v9 -dD P 000y |padiawm podaom 00FT
% 0009 pedom 7 009€ | 00ST 0S61 2 0051
0006L . -d9) 0075-d9) d9) | -d9) -d9) d9) | fug |
-000L9 | 0000T | 0086 | 00S6 | 0068 | 0088 | 008 | 0008 | 009L | 0099 | 00VS | 00PS | 008y | 009 | 00ZF | 008T |0O¥T| 000T | 006L [ 008T | 0S9T | 3pwID
ovbL
OFbp | pueg
OVH | 000L9-00FLE ‘p-Ad 00I6£-009ST ‘€-4d 008F€-00E6 ‘T-dd 00Z0Z-00Z5 ‘T-9d ‘S1- | 4deg




""?SZ-’

HARYANA GOVT. GAZ. (EXTRA.), OCT. 28, 2016 (KRTK. 6, 1938 SAKA)

5839

000T6T |00LLST| 00T6¥T |ODEVEL|0009ZT | 00866 | 0OOTS |00OTL 00¥19 ”Ssm_ssn 00SLY mmL
00vseT |00TEST | 008%¥T |00VOET 8%«; 00696 | 0096L (00669| 00965 dsm%_saw 0019% mm\_
000081 |0098¥T | 0090Y1 {00991 85; 001%6 | 00ELL [006L9| 006LS {O0OES|009LY| 008YY emL
008VLT |00EV¥T | 00S9ET [006721|008STT| 00¥T6 | 00OSL 00659| 00795 |00STS|00ToY| 00SEY | €€
007L6T| 00L691 |00T0¥T | 0OSTEL |00E6TE|00VCIT| 00L8Y 00sZL |000vo| oosvs |0000s|006vY| 00TTF | ZE
005161 00891 |0000ET | 0098TT {008STI|00I60T| 00198 00L0L |00129| 000€S |00S8¥|009EY| 000TY |  TE
006581 | 000091 |000ZET | 006+CTT |0OVZIT|006S0T | 0D09EB 00989 |00£09| 00STS |0DILY|00ETY| 0086E | OF Q
009707| 00081 | 00€SST {00Z8ZT | 0OETZI |00T60T|008ZOT 00218 | 00999 [00sss| 00008 [00LSP|00TTY| 00SBE mm\_
00961 00zsL1 | 0080ST [00S¥TT| 00SLIT |006501| 00866 | 00SBL 00Ly9 |00895| 00s8Y [00¥F¥|0066€| 00SLE | BT
000161 | 00toLT | 00vo¥T [0060TT| 00VFTT |00SZOY| 00696 00SoL | 00829 [0015S| 00TLY |001E¥|00LSE] 0OVOE | LT
o0v<gtl00TSo1 | 00TZYT [00VLTT| QOTTTT | 00866 | 00TV6 | OOEVL 00019 |00SES| 00LSY |008T¥|009LE| 00ESE | 9T
00008 T| 002097 | 000SET [000¥TT| 006L0T | 00696 | 00¥16 001ZL | 00z6s |006TS| 00¥¥Y {0090¥|00SE| QOEVE | ST
oosvL|009ssT| 0oovET |00LOTT| 008KOT | 00TH6 00285 | 0000L | 00SLS [00v0S| 001EY |00V6E|00VSE| OOCEE | ¥
T 61 81 LY 91 Sl +1 2 O A | B ) 5 2 L 9 S 1A € T T | e T@| Pa3]
iz | wwz | T | T | LT | LST | ST | 197 oz | ot | oz | T | wT | WT _ 97 | 157 |LsT| LsT |LST| 18T LST Eﬁi
(@o+
ad
uj Lud)
Aeq
000L9 | 0OvLY | 00TLY | 0069% | 00ESY | 00TOY | 00T9Y | OTTEE 0056z | 0sesz | ooorz | oszor |os181|OvILT | OOSEL | OSETE o166 | oovs |ogLL|000L| 089 | AnUH
3 (0891
(0099 (0ozr | (0087 0007 -39
-d5) T ) a0 Ws| -dD -39 LT
padm (00vs pedm | Wik © P padiaw
00y9 -d9 P 000y |peBiamm - |pedem 20p1L
’ 3 0009 pednom % «009€ | 00ST 0s61 B 00EL
0006L ) : -dd) 5-d9)| - 9 | @ | | | 9 | -dD) | deg
-000LS | 0000T | 0086 | 0US6 _ 0068 f 0088 | 008 | 0008 | 009L | 0099 | 00ps | 00FS | 0O8Y 00ob | 00Tv | 00ST |00VZ| 000T | 006T | 0081 0591 | 9p81D
obPL
. | ‘ vy | pusd
OVH | 000L9-00PLE ‘b-ad \[ﬁé@ﬁ ‘c-gd 008FE-0086 ‘Z-9d 00T0Z-00ZS “Y-ad gf- | Aed




HARYANA GOVT. GAZ. (EXTRA.), OCT. 28, 2016 (KRTK. 6, 1938 SAKA)

5840

*(@-dn015) 10§ PAYT SP0TP I s
"PIOT'80°ST PRIEP J9PI0 JUSWILIZA0) 9PIA (09 Ked 2pED) i papeiddn /pofronu APEal[e ALY QOEE DU QOTE Led IPEID 4 -:3)0N|
00SLLY | 008L9T |OOTISY|00¥ZPL| 0OFZIT | 005T6 [00TIR| 00T69 |00TEY|0069S| 00SES | OV
Q0ETLT| 006Z91 |00L9%T|00ESET | 0OIGOT | 00968 [OOLBL| GOTLY |00VID|00TSS| 0061IS |  6€
00EL9T | 00TBST {00VZFI|0OSHET | 006SOT | 0DOLS |00FOL| 00TS9 |0096S|009ES| 00FOS |  8€
00¥Z9T | 009€ST |00SSET|0OFOET | 008ZOT | 00SHS |00THL| 00ZE9 |006LS|000TS| 0068F |  LE
0T 61 81 LY 91 S1 14 €1 Al I 01 6 8 L 9 g 4 € T T | ++1A | Pa9]
wr | we |z | oz ] oz | e | sz | oz | we | wz |z | 97 |we | oz | oz | sz | st st | st st 57 | wpar
(ao+
dad
a1 Led)
Keg
000L9 | 00PLY | 00ZLY | 0069F | 00E9F | 00TOF | 00TIOF | OTTEE | 00SET | 0SEST | 00OIT | 08TOT |OSTSI | OFTLI | OOSET | O9EIT | 0166 | 09¥8 | OELL | 00OL | 08S9 | Anuy
0s91
(0099 (00zr | (008T (0002Z -dD
-dD) P 4O M| -dD -d9 s
padzom (oots podm | LI podzom
00¥9 -d9 s 000F |padiow padom 00¥L
¥ 0009 padsa ® +009€| 00ST 061 2 0081
0006L -d9) 00Z5-d9) -49) | ~d9) -d9) -d9) | feg
-000L9 | 00001 | 0086 | 00S6 | 0068 | 0088 | 008 | 0008 | 009L | 0099 | 00PS | 00PS | 00SP | 009 | ©0OTF | 00ST |0OFT| 000T | 006 | 00SI | 0SOT | 2pvID
. : . ) oFbL .
, -0bbp | pueg
HVH 000L9-00VLE ‘v-dd 0016€-009ST ‘C-ad 008FE-00£6 ‘T-9d 00707-007§ ‘T-dd ‘ST- | 4deg




._-87, |

HARYANA GOVT. GAZ. (EXTRA.)_, OCT. 28, 2016 (KRTK. 6, 1938 SAKA) 5841
SCHEDULE - II
Form of Option
[See rule 6]
* (i) I, hereby elect the revised pay structure with

effect from 1st January, 2016.

* (i) I, ' hereby elect to continue on the existing pay
structure of pay of my substantive/ officiating post mentioned below until:

* The date of my next increment;

I vacate or cease to draw pay in the existing pay structure;

the date of my promotion to

Present pay structure

Date: . Signature
Station:. Name
Des.ignation
Office in which employed

* To be scored out, if not applicable.
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MEMORANDUM EXPLANATORY TO THE HARYANA CIVIL SERVICES (REVISED PAY) RULES,

Rule 1—
Rule 2—

Rule 3—

Rule 4—
Rule 5—

Rule 6—

2016
This rule is self-explanatory.

This rule lays down the categories of employees to whom the rules apply. Except for the categories
excluded under sub-rule (2), the rules are applicable to all persons under the rule making power of
Government of Haryana serving in connection with the affairs of Government of Haryana and
whose pay is debitable to the consolidated fund of the State of Haryana. These rules do not apply to
any other categories of employees.

This rule is self-explanatory.

Further, wherever the terms. defined under this rule are mentioned in these rules or in any other
rules/ instructions/ orders/ notifications etc. issued in connection with these rules, definitions as
prescribed under this rule is to be taken as the meaning for and in these rules or, as the case may be,
in any other rules/ instructions/ orders/ notifications etc.

This rule i self-explanatory.

The intention is that all Government employees should be brought over to the revised pay structure

"except those who elect existing pay structure. The Government employees who exercise the option

to continue in the existing pay structure will continue to draw the dearness allowance angd interim
relief at the rates in force on Ist January, 2016.

This rule prescribes the manner in which option has to be exercised and also the authority who shall
be apprised of such option. The option has to be exercised in the form appended to the rules. It
should be noted that it is not sufficient for a Government employee to exercise the option within the
specified time limit but also to ensure that it reaches the prescribed authority within the time limit.
In the case of persons who are outside India at the time of notification of these rules, the period
within which the option has to be exercised is three months from the date they take over charge of
the post in India. In the case of Government employees the revised pay structure of whose posts are
announced subsequent to the date of issue of these rules, the period of three months will run from
the date of such announcement. Persons who have retired between 1st January 2016 and the date of

_ notification of these rules are also eligible to exercise option.

Rule 7—

Rule 8—

Rule 9 & 10—

Rules 11 to 14—
Rules 15—

Rules 16—

This rule deals with the actual fixation of pay in the revised functional pay scales on 31st
December, 2015. For the purposes of these rules the procedure under this rule and no other
procedure under a different rule shall be followed. The illustrations indicating the manner in which
pay of Government employee should be fixed under this rule have been given below the respective
rule.

“This rule prescribes the method of fixation of pay of employees appointed on direct recruitment on

or after 1st day of January, 2016. )

These rules prescribe the manner in which the next increment in the new pay structure shall be
regulated. The illustrations indicating the manner in which increment of a Government employee

should be regulated have been given below the respective rule.

These rules are self-explanatory.

This rule relates to the overriding effect to the rule which provides that the provisions of these rules
will regulate and the provisions of any other rule will not regulate the conditions as prescribed in
these rules and to the extent of any inconsistency between the provisions of these rules and
provisions of any other rules, the provisions of these rules shall prevail and apply.

There could be a possibility that these rules may cause some hardship in any particular case or o a
class or category of posts. Under such circumstances the provisions of rule is clear that it has to be
invoked only if the Government is satisfied about the existence of some hardship which is required
to be relaxed. The relaxation of such hardship shall be based on the merit of individual cases or the
cases or the cases of class and categories of employees where such hardship is found to be justified
for relaxation. Removal of such hardship would therefore, not amount to any discrimination where
such hardship has either not been found to exist or has not been found to be justified for relaxation.
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Rules 17— If the circumstances so requires the Government can add or delete or change any of the parameters
as mentioned in the Schedule-I and may further direct the mode in which the provisions of these
rules shall be applicable on such changes either generally or specifically. However, in event of
absence of any general or specific direction for the applicability of the provisions laid down under
these rules, it shall be presumed that the entire rule shall be applicable on such changes

Rules 18 & 19— These rules are self-explanatory.

P. RAGHAVENDRA RAO,
Additional Chief Secretary to Government, Haryana
Finance Department

54742—C.8.—H.G.P., Chd.



- 90 —

5878 HARYANA GOVT. GAZ, (EXTRA.), OCT. 28, 2016 (KRTK. 6, 1938 SAKA)

' : HARYANA GOVERNMENT
FINANCE DEPARTMENT
Notification
The 28th Qctober, 2016

No. 1/20/2016(ACP)-SPR(FD)— In exercise of the powers conferred by the proviso to article 309 of the
Constitution of India, the Gevernor of Haryana hereby makes the following rules, namely -—

1. Short title, commencement and objective.—
(1)  These rules may be called the Haryana Civil Services (Assured Career Progression) Rules, 2016.

(2)  These rules shall be deemed to have come into force on the 1st day of January, 2016, unless
otherwise provided by the Government for any class or category of persons.

(3)  The objective of these rules is to provide two categories of assured career progression schemes for
the employees of Haryana Government. The first category of scheme is cadre-specific Assured
Career Progression Scheme for some cadres/ posts/ services. The second category of scheme is
primarily to remove stagnation in service, in the form of a general assured career progression
scheme. The second category scheme seeks to ensure that all Government employees, whose cadres

i are not covered by cadre-specific assured career progression scheme, get at least three financial
upgradations, including financial upgradation, availed by such Government employees as a
consequence of functional promotion during his entire career. It also seeks to ensure that no
GoVvernment employee stagnates without any financial upgradation for more than eight years unless
he has already availed three financial upgradations in his career.

2. Categories of Government employees to whom these rules apply.—

Save as otherwise provided under these rules, it shall apply to the persons appointed to civil services and
posts in connectioh with the affairs of the Government of Haryana, who are under the administrative
control of the Government of Haryana and whose pay is debitable to the Consolidated Fund of the State of

Haryana.

Note.— These rules shall also be applicable to re-employed pensioners, including military pensioners, who are
drawing pay in the existing pay structure subject to revision of pension from Ist January, 2016.

These rules shall not apply to—

(i) Members of All India Services working in connection with the affairs of Government of
Haryana;

(i)  Officers of judicial services working in connection with the affairs of Government of
Haryana;

(iii)  Persons not in whole time employment ;

(iv)  Persons paid otherwise than on monthly basis, including those paid on a piece-rate basis or on
daily wages basis or on contract basis or appointed under outsourcing policies;

3 Definitions.—
In these rules, unless the context otherwise requires;

(a) “ACP Level” in relation to any Government employee means corresponding Assured Career
Progression level in which the Government employee is eligible or entitled to be placed as a
consequence of application of these rules in place of his present pay structure;

(b) “applicable level” in the ACP Pay Matrix shall mean the ACP Level corresponding to the pay
band and grade pay/ scale as on 1st January, 2016 specified in Schedule-I;

(c) “cadre specific Assured Career Progression Scheme” means a scheme falling within the
scope of these rules and as mentioned in the Part I of Schedule I of these rules;

(d) “CSR™ means the Civil Services Rules as applicable to Haryana Government employees as
amended from time to time;
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Note 1.—

(e) “direct recruit” means the post on which a Government employee was recruited as a regular
and direct recruit fresh entrant in the Government service and is in continuous employment of
Government since such recruitment;

3] “existing basic pay” means pay as on lIst January, 2016 or on the date of option in the
' present pay structure as on 31st December, 2015, it does not include any other type of pay
like “special pay”, “personal pay” etc;

(g) “existing ACP pay structure” in relation to any post or any Government employee means the
pre-revised ACP pay structure as on the date immediately before the coming into force of
these rules.

(h) “first / second/ third assured career progression level under general ACP scheme™ means the

first/second/third financial upgradation in terms of higher level for all Government employees
covered under the General ACP scheme, as mentioned in column 3, 4 and 5 respectively of
Part II of Schedule I with reference to the functional grade pay as on lst January, 2016
mentioned in column 3 of Part. Il of Schedule I, and shall be referred to as 1st ACPL, 2nd
ACPL and 3rd ACPL respectively;

(i) “Government” means the Government of the State of Haryana in the Finance Department,
save as otherwise provided by or under these rules; :

) “Government employee” means the Government employees to whom these rules apply under
rule 2; :

(k) “Jeave” means any sanctioned leave as defined in Civil Services Rules, except “casual leave”.
Any type of absence without the sanction of competent authority shall not be considered as
leave; _

(N “memorandum explanatory” means the memorandum explanatory appended to these rules, as

Annexure-] briefly explaining the nature, philosophy, justification, objectives, applicability
etc. of these rules;

(m) “present pay structure” in relation to a Government employee or post means the ACP Pay
Band and Grade Pay admissible under the rules applicable immediately before the coming
into force of these rules;

(n) “persons” mean persons who are Gavernment employees for the purposes of these rules;
(0) “revised emoluments” means pay in the ACP level of a Government employee in the revised
pay structure;

(p) " «gchedule” means Schedule appended to these rules.

Cadre Specific Assured Career Progression Scheme.—

The ACP Level mentioned in column 4 of Part I of Schedule | to certain cadres/ posts/ services
mentioned in column 2 of Part I of Schedule I shall be admissible to the Government employees who
become members of such specific cadres/services by way of direct recruitment or promotion subject to
eligibility.

General Assured Career Prog_ression scheme.—

Financial upgradation in the form of the first, the second and the third ACP Level as mentioned in
column 3, 4 and 5 of Part II of Schedule I shall be admissible to all Government employees covered
under this scheme with reference to the functional grade pay as on Ist January, 2016. However, in
case of an employee holding a post after promotion, the entitled ACP level shall be the level of pay
corresponding to the existing functional grade pay as on 1st day of January, 2016 of the promotional
post.

Eligibility for grant of cadre specific ACP Level.—

For the grant of cadre specific ACP Level the eligibility conditions shall be the same as mentioned in
Part I of Schedule I of these rules, apart from the general conditions of eligibility given in rule 8,
hereunder; ;

Where grant of ACP Level is restricted to the percentage of cadre strength, it shall be worked out in
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the following manner; :
(i) If ACPL is available to 20% (twenty percent) of the total cadre strength, the minimum strength of the
+ cadre must be three. It shall be admissible to only one eligible Government employee where the cadre
strength is of three to seven posts. '
(ii) If ACP is available to 15% (fifteen percent) of the total cadre strength, the minimum strength of the
cadre must be four. It shall be admissible to only one eligible Government employee where the cadre
strength is of four to ten posts. )

Note 2.— Cadre strength mean total sanctioned post in a cadre.
Note 3.— See also Note 1 and 2 below rule 8.

7. Eligibility for grant of ACP Level under the General ACP scheme.—

(1) Every Government employee covered under the general ACP scheme shall, for the purposes of
‘ drawal of pay, be eligible for the first ACP Level (given in column 3 of Part Il of Schedule I in
respect of the functional pay structure as on 1st day of January, 2016 of his post) if he has completed
8 (eight) years of regular satisfactory service and has not got any financial upgradation in these 8
(eight) years with reference to the functional pay structure of the post to which he was recruited as a

direct recruit.

(2) Every Government employee covered under the general ACP scheme shall, for the purposes of
drawal of pay, be eligible for the second ACP Level (given in column 4 of Part II of Schedule I in
respect of the functional pay structure as on lst day of January, 2016 of his post) if he has
completed 16 (sixteen) years of regular satisfactory service provided he has availed only one
findncial upgradation with reference to the functional pay structure of the post to which he was
recruited as a direct recruit.

(3) Every Government employee covered under the general ACP scheme shall, for the purposes of
drawal of pay, be eligible for the third ACP Level (given in column 5 of Part II of Schedule [ in
respect of the functional pay structure as on lIst day of January, 2016 of his post) if he has
completed 24 (twenty four) years of regular satisfactory service and has not got more than two
financial upgradations so far with reference to the functional pay structure of the post to which he
was recruited as a direct recruit.

(4) In case of a Government employee who gets promoted, he shall be considered for the next ACP
Level after he completes 8 (eight) years of regular satisfactory service in the promotional post
without any financial upgradation after promotion and shall be entitled to the next ACP Level with

reference to the level of the promotional post he holds:

Provided that a Government employce shall not be entitled to avail ACP upgradation if, he has
already availed of three financial upgradation of any kind in his career.

Explapation 1. — “Regular Satisfactory Service” for the purpose of these rules shall mean—

the service on regular basis mentioned below shall be deemed to be satisfactory if no
departmental or judicial proceedings are pending against the Government employee
during this period and there are no adverse remarks about integrity in the Annual
Confidential Reports of this period :-

(1) Service from the date of joining to a post on regular basis in a Department
of Haryana Government either by direct recruitment or otherwise.

2) The period spent on deputation/foreign service shall be counted towards
'"Regular service' for the purpose of these rules.
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3) All kinds of leave (excluding EOL without medical certificate) .duly
sanctioned by the competent authority.

(4 On appointment from one Department to another under the Haryana
Government by direct recruitment or otherwise, the past regular
satisfactory service where the Pay Structure/ Pay Level as well as line of
service of both the posts are identical/ same shall be counted. ‘However,
under- these rules the Government employee shall not be considered until
he completes the probation period of the new post satisfactorily. The
financial upgradations already availed shall also be kept in view.

For the purpose of the explanation;

“Line of service” means same nature of job profile e.g. appointment fiom
Engineering to Engineering cadre of the post of same pay structure cover
under this rule. However, appointment, say from Conductor to Clerk is not

covered.

(5) Benefit of deemed date of appointment/ promotion counted towards
seniority.

(6) The period of service rendered by a Government employee who while

working on a regular basis is given adhoc promotion within the prescribed
quota and subsequently regularized on the same post, then his period of
. service of adhoc promotion shall be treated as regular satisfactory service.

(7 Past regular service rendered by surplus employees of any Department /
Boards/ Corporations of Haryana Government declared surplus and
subsequently appointed on transfer basis or adjusted in other departments
with the benefit of pay protection shall also be counted for the grant of
ACP Level; provided the financial upgradations already availed shall also
be taken into account.

Regular satisfactory service however, does not include—

(1) Service rendered on adhoc/contract/ work-charged basis/ daily wages
followed by regularization, shall not be counted.

(2) Past service(s) of an employee on his subsequent appointment by direct
recruitment or otherwise to a post of lower or higher pay scale/pay
structure. The financial upgradations already availed shall not be taken
into account.

(3) Past service rendered in any other State Government/ Central

' Government before appointment in any Department of Haryana
Government.

(4) Military service {other than emergency military service counted towards

seniority) rendered by an ex-serviceman before his re-employment in
civil service.

Resignation from service, to join subsequent appointment shall be a technical
formality, if application for the same has been submitted through proper channel.

The regular service defined above shall be deemed to be satisfactory if no departmental
or judicial proceedings are pending against the Government employee. There are no
adverse remarks about integrity in the Annual Confidential Reports during the period
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Explanation 2.—

of regular service.

. “Financial Upgradations” for the purpose of these rules shall mean—
any kind of following benefit(s) granted to a Government employee:-

(n

(2)
(3)
G
(5)

(6)
(7)

(8)

®)

(10)

Grant of 1st, 2nd or 3rd ACP upgradation under HCS (ACP) Rules,
1998 or 2008.

Promotion from one post to another in the same or higher pay scale
with the benefit of next stage or one increment or more in the pay scale
of promotional post.

Promotion while drawing pay in ACP Pay structure at a stage less than
minimum of the pay scale or pay band of promotional post where pay
is fixed at mininum of pay scale or pay structure of the promotional
post with the benefit of equal to or more than one increment

Promotion befors 1st.January, 1996 with the benefit of next stage or
more while drawing pay in Higher Standard Pay Scale.

Grant of Higher Standard Pay Scale provided pay was fixed directly
from Higher Standard Pay Scale to ACP Pay Scale admissible under
HCS (ACP) Rules, 1998.

Modification of Pay Level from a date after 1st January, 2016.

Benefit of Stepping up of ACP Scale or ACP Level for whatsoever
reason, before or after 1st January, 2016.

Grant of Selection Grade provided the Government employee was
promoted to a post of higher pay scale while drawing pay in Selection
Grade of the feeder post.

Grant of benefit under special entitlement of Haryana Civil Services
(Assured Career Progression) Rules, 1998/ 2008, as the case may be.

Grant of 2nd ACP directly on completion of 16 (sixteen) years or more
regular satisfactory service shall be ftreated as two financial
upgradations instead of one.

Benefits not to be treated a financial upgradation:-

(i)

(ii)

(iii)

Benefit of additional increment(s) at 11th/22nd stage or on 8/18 years
service in Group ‘C’ or ‘D’ post. ‘
Grant of selection grade/Higher Standard Scale shall not be financial
upgradation if pay has been fixed in functional pay scale at the time of
general revision of pay scales.

Promotion(s) availed while working on ex-cadre post(s) for a limited
period provided the pay of ex-cadre post(s) has not been taken into
account at the time of reversion to a cadre post. For example, initial
appointment as Clerk, then Clerk to Steno-typist and to Junior Scale
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Steno by way of department examinations, thereafter promotion to a
post of Assistant with reference to seniority as Clerk, provided neither
fhe pay of Steno-typist nor that of Junior Scale Steno has been taken
into account at tha time of fixation of pay of Assistant. .

8. Other general conditions of eligibilities of ACP Level.— The following general conditions shall
also be fulfilled by a Government employee for availing benefit of ACP Level :-

(a) after completing the respective prescribed period for eligibility for the grant of any of 1st,
9nd or 3rd ACP Level the Government employee shall be fit to be promoted to the
immediate next higher post only in the functional hierarchy in his cadre, but despite of
fitness he could not be functionally promoted due to Jack of vacancy or otherwise on the
promotional post in the hierarchy to which he is eligible to be promoted; '

(b) if such promotion involved passing of any departmental or other test, acquisition of
higher educational qualification, etc., such condition shall also be fulfilled by the
Government employee. :
Exception.— The condition of educational qualification and departmental test, if any, shall not be applicable

"to Group' D employees while determining the eligibility for ACP Level where there is no
promotional post in the hierarchy other than the post for which educational qualification of
Matriculation or above is essential.

Note 1.— When a Government employee is not fit for promotion due to departmental/judicial proceedings
pending against him or otherwise on the date of eligibility for grant of ACP Level, he shall not
be granted the benefit of ACP Level until he is declared fit for promotion, it has also
consequential effect on subsequent ACP upgradation.

Note 2.— Where a Government employee is denied for grant of benefit of ACP Level due to departmental
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Note 3.—

Note 4.—

10.

11..

. proceedings pending against him, and subsequently another charge sheet is also issued in
connection with another case but in the meanwhile if the previous charge sheet is dropped he
shall be granted the benefit of ACP Level provided the same is otherwise admissible before the
date of issue of subsequent charge shect.

ACP Level will be granted from the Ist day of the following month in which a Government
employee becomes eligible for the same.

Where there is no promotional post in the hierarchy, in such case the ACP Level shall be
- granted on completion of prescribed rcgular satisfactory service only.

Responsibility to be dischargéd etc.— On placement in the ACP Level, the Government employee
shall continue to hold operational duties of his previous post held by him and shall continue to hold the
previous designation till such time as he is actually promoted to the higher post on the occurrence of a
vacancy.

Consequences of ACP Level etc.— Placement in the ACP Level shall entitle only financial benefit of
drawal of pay and allowances on pay in the ACP Level. The other entitlements including the
entitlement generally dependent on the status of the employee shall continue to be determined with
reference to his post on which he is working in the substantive or officiating capacity, while drawing
pay the ACP Level.

Grant of Assured Career Progression Level—

(1 Rule 6, 7 and 8 only prescribe eligibility conditions for placement in the relevant ACP Level
and does not authorize automatic placement in ACP Level in which Government employee is
eligible to be placed under these rules. The authority competent to grant promotion in case of
a Government employee shall be required to pass suitable orders for grant of ACP Level
under these rules, authorizing the placement of a Government employee in the appropriate
ACP Level.

Before passing such order under rule 6 or 7, the authority competent shall ensure:-

(a) that if there is a Departmental Promotion Committee, such Committee should
consider the cases for grant of ACP Level as if these were cases for determining the
suitability for promotion and that its recommendations are considered in the manner as
considered in case of functional promotions;

(b) that the conditions and provisions laid down in these rules or any other
order/instructions etc. issued under these rules or otherwise with this purpose, are
strictly adhered to;

(c) that the number of financial up-gradations granted to a Government employee,
covered under ACP General Scheme is counted with reference to the pay scale or pay
structure of the post to which the Government employee was inducted as a direct
recruit fresh entrant. For this purpose, each financial upgradation will be counted as
one upgradation. The benefit of ACP shall not be extended to a Government
employee under ACP General Scheme if he has already availed three financial
upgradations in his career by way of ACP or otherwise;

(d) that provisions of these rules or any other rules or instructions issued by the
Government from time to time have been complied with.

Explanation.— The “authority competent” for the purpose of this rule shall mean the authority

competent to grant promotion to the next promotional post in the hierarchy.

2) The ACP Level so granted shall be effective from the Ist day of the
following month in which a Government employee becomes eligible and not
from the date on which the orders are issued by the competent authority, if
the orders are issued by the competent authority on a date which is different
from the due date of eligibility :

Provided that the Government employee shall draw his pay only after the
orders for granting such pay structure are issued by the competent authority
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in the relevant ACP Level .

(3) In case of Government employees who are drawing pay in ACP pay structure
on or before the date of notification of these rules, there shall be no need to
pass any orders under the provisions of sub-rules (1) and (2) above and they
shall be entitled to draw their pay in the ACP Level corresponding to their
ACP pay structure in which they are drawing their pay : ;

Provided that this deemed grant of ACP Level shall not affect his entitlement for
revised pay structure in which he shall be placed as a consequence of application of
.these rules. Such Government employees shall be placed in the appropriate revised
ACP Level as per their eligibility under these rules for the purposes of fixation of pay
as a consequence of application of these rules.

Admissibility of stepping up in certain cases.—

If the service rules provide for or circumstances warrant filling up of a post through direct recruiiment
as well as through promotion, benefit of stepping up of ACP Level and/or pay shall be admissible to
the senior employee appointed by promotion on the same post on which the junior direct recruit
Government employee is drawing higher ACP Level. The condition of maximum three financial
upgradations shall not be a bar. However, condition of satisfactory record and qualification etc. shall
be fulfilled for the purpose of this rule. ACP Level and/or Pay shall be stepped up in the following
manner;

(i) If the Level of Matrix of senior is inferior than that of junior, the Level shall be stepped up;

(if) if both Level of Matrix as well as pay are inferior than both Level as well as pay shall be
stepped up upto the extent admissible on grant of ACP Level subject to satisfactory record
and eligibility. '

Special entitlement for ACP Level.—

Where a Government employee after promotion from one post to another is drawing pay in the level
inferior than his presumptive pay and/or ACP Level which shall have been admissible to him in
1st/2nd/3rd ACP Level had he not been promoted, he shall be granted difference of pay of promotional
post and presumptive pay of ACP pay structure and/or change of level to ACP Level as a special

entitlement:

Provided that such functional pfomotion to a post with such inferior pay structure shall not be counted
as a financial upgradation for the purposes of these rules,

Ceasing of entitlement of ACP Level.—

(1) A Government employee who foregoes his promotion in the line of hierarchy or seeks
reversion on his own accord to feeder post on any ground whatsoever, while drawing pay
in—

(a) 3rd ACP Level, the pay shall be refixed in 2nd ACP Level ;
(b)  2nd ACP Level, the pay shall be re-fixed in the Ist ACP Level ;
) (c) 1st ACP Level, the pay shall be re-fixed in the Functional pay structure,
cqual to the presumptive pay which shall have been admissible had he not been granted 3rd/2nd/1st
ACP Level , as the case may be. :

2) If such Government employee becomes ready to accept promotion, in such case the
period of service between the date of foregoing promotion/reversion and date of
. application indicating readiness to accept the promotion, subject to minimum one
year, shall be excluded from the regular satisfactory service for the purpose of grant
of ACP Level. On assuming the charge of promotional post the pay shall be re-fixed
equal to the pay drawn in ACP Pay structure immediately before foregoing promotion
or fixation of pay of the promotional post under normal rules, whichever is higher:
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Provided that the request for seeking reversion or foregoing promotion once accepted by the
, competent authority shall not be withdrawn. Once a Government employee has foregone his
promotion or sought reversion to a feeder post, such foregoing/ reversion shall remain in force
for a minimum period of one year or upto the period he gives in writing to re-consider his name
for promotion, whichever is later.
15; ACP Levels of posts.—
The ACP Level (ACPL) for the purpose of these rules shall be as under:—
(a) The revised ACP Level in case of cadre-specific ACP schemes shall be as mentioned in Part [
* of ScheduleI : '
(b) The revised ACP Level in case of General ACP scheme shall be as specified in Part I of
Schedule [ :
Provided that in case of the posts for which the functional pay structures have been revised/modified
on or before 1st January, 2016, the so revised scales shall be considered as the functional scales of
those posts for the purpose of this rule.
16. Drawal of pay in revised ACP Level.—

€)) Save as otherwise provided in these rules, a Government employee shall draw pay in the
revised ACP Level , that is in 1st ACPL or 2nd ACPL or 3rd ACPL, as applicable in his
case :

Provided that a Government employee may elect to continue to draw pay in the present pay structure
until the date on which he earns his next increment in the present pay structure or until he vacates his
post or ceases to draw pay in the present pay structure :

Provided further that in cases where a Government employee has been granted ACP, between 1st
day of Januaty, 2016 and the date of notification of these rules may elect to switch over to the
revised pay structure from the date of grant of such ACP, 1st July, 2016, as the case may be.

Explanation 1.— The option to retain the present pay structure under the proviso to this rule shall be

admissible in respect of only one pay structure.

Explanation 2. — Where an ACP Grade Pay of a post has been upgraded by way of merger, the employee

granted ACP Pay Structure of such post, between the period from 1st January, 2016and
the date of notification, may opt for revised pay structure from a date of grant of ACP
Pay Structure or st July, 2016 but in that case the existing basic pay admissible on the
date of option in the ACP pay structure as on 31st December, 2015 of the post shall be
taken into account for the purpose of fixation of pay in the revised ACP pay structure.

Explanation 3. — The aforesaid option shall not be admissible to any person granted ACP for the first

17.

time on or after the 1st day of January, 2016, and he shall be allowed pay only in the
revised pay structure.

Exercise of-option.—

(1) The option under the provisos to rule 16 shall be exercised in writing in the form appended
to these rules so as to reach the authority mentioned in sub-rule (2) within three months
from—

(a) -+ the date of notification of these rules; or

(b)  the date where revision in the pay structure and/or refixation of pay with
retrospective effect is made by any order subsequent to the date of notification of
these rules;

Provided that—

(i) in the case of a Government employee who is, on the date of such notification
or, as the case may be, date of such order, out of India either on leave or
deputation or foreign service, the said option shall be exercised in writing so as
to reach the said authority within three months of the date of his taking charge
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Note 1. —

Note 2.—

Note 3.—

18.

of his post in India; and

(ii)  where a Government employee is under suspension on the 1st day of January,
201?, the option may be exercised within three months of the date of his return
to his duty if that date is later than the date prescribed in this sub-rule.

2) "The optfion shall be intimated by the Government employee to the Head of his office
alongwith an undertaking, in the form appended to these rules.

3) - If the intimation regarding option is not received within the time mentioned in sub-
rule (1)., the Government emoloyee shall be deemed to have elected to be governed by
the revised ACP pay structure w.e.f, the Ist day of January, 2016.

4 The option once exercised shall be final.

Persons whose services were terminated on or after the 1st January, 2016, and who could not
exercise the option within the prescribed time limit, on account of death, discharge on the
-expiry of the sanctioned post, resignation, dismissal or removal on account of disciplinary
proceeding, shall be entitled to exercise option under sub-rule (1).

Persons who have died on or after the 1st day of January, 2016, and could not exercise the
option within the prescribed time limit are deemed to have opted for the revised pay structure
on and from the 1st day of January, 2016, or such later date as is most beneficial to their
dependents, if the revised pay structure is more favorable and in such cases, necessary action
for payment of arrears should be taken by the Head of Office.

Persons who were on earned leave or any other leave on 1st day of January, 2016 which entitled
them to leave salary shall be entitled to exercise option under sub-rule (1).

Fixation of pay in the revised ACP pay structure.—

The 'pay of a Government employee who elects or is deemed to have elected under rule 17 to be
governed by the revised ACP pay structure on and from the Ist day of January, 2016, shall be fixed in
the following manner namely:- )

(a) In the case of all employees covered under ACP Schemes—

(i) The pay in the applicable ACP Level in the Pay Matrix shall be the pay obtained by
multiplying the existing basic pay by a factor of 2.57, rounded off to the nearest rupec
and the figure so arrived at will be located in that ACP Level and if such an identical

figure corresponds to any Cell in the applicable ACP Level, the same shall be the pay,
and : '

(ii) If no such Cell is available in the applicable ACP Level, the pay shall be fixed at the
immediate next higher Cell in that applicable ACP Level. If the minimum of the
revised ACP Level is more than the amount arrived at as per (i) above, the pay shall be
fixed at the minimum of the revised ACP Level;

Where a Government employee has been granted ACP between the period from st
January, 2016 and the date of notification, to a post the Grade Pay of which has been
merged with higher grade pay or upgraded, opt for revised pay structure from a date
later than 1st January, 2016 but in their case the pay structure as on 31st December,
2015 of the post held by them on the date of option shall be taken into account.

(b) " in the case of employees who are in receipt of special pay/allowance in addition to pay in the
present scale which has been recommended for replacement by a pay band and grade pay
without any special pay/allowance, pay shall be fixed in the revised pay structure in accordance
with the provisions of (a) above :

(c) in the case of employees who are in receipt of special pay component with any other
nomenclature in addition to pay in the present scales, such as personal pay for promoting small
family norms, etc., and in whose case the same has been replaced in the revised structure with

- corresponding allowance/pay at the same rate or at a different rate, the pay in the revised
structure shall be fixed ini accordance with the provisions of clause (a) above. In such cases, the
allowance at the new rate as recommended shall be drawn in addition to pay in the revised
structure of pay from the date specified in the relevant notifications related to these allowances;



5888

. — oo —

HARYANA GOVT. GAZ. (EXTRA.), OCT. 28, 2016 (KRTK. 6, 1938 SAKA)

Note 1.—

Note 2.—

Note 3.—

Note 4.—

Note 5.-

In the case of Medical Officers in respect of whom Non-Practicing Allowance (NPA) is
admissible, the pay in the revised ACP pay structure shall be fixed in the following manner;
namely:-

. (i)  The existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at
- shall be added to by an amount equivalent to Dearness Allowance on the pre-revised
- Non-Practicing Allowance admissible as on Ist day of January, 2016. The figure so
arrived at will be located in the ACP Level and if such an identical figure corresponds to
any Cell in the applicable ACP level, the same shall be the pay, and if no such Cell is
available in the applicable Level, the pay shall be fixed at the immediate next higher

Cell in that applicable Level of the Pay Matrix.

(i) The pay so fixed under sub-clause (i) shall be added by the pre-revised Non Practicing
Allowance admissible on the existing basic pay until further decision on the revised
rates of Non Practicing Allowance.

A Government employee who is on leave including Study Leave on the 1st day of January, 2016,
and is entitled to leave salary shall be entitled to pay in the revised ACP pay structure from Ist
day of January, 2016 or the date of optiun for the revised pay structure.

In case of Government employee under suspension, he shall continue to draw subsistence
allowance based on existing pay structure and his pay in the revised ACP pay structure will be
subject to final order on the pending disciplinary proceedings or otherwise a final order, as the
case may be.

Where the ‘existing emoluments’ exceed the revised emoluments in the case of any Government
‘employee, the difference shall be allowed as personal pay to be absorbed in future increases in

pay.

Where a Government employee is in seceipt of personal pay immediately before the date of
notification of these rules, which together with his existing emoluments exceed the revised
emoluments, then the difference repressnting such excess shall be allowsd to such Government
employee as personal pay to be absorbed in future increase in pay.

(a) Where in the fixation of pay under this rule, the pay of a Government employee, who, in
‘ the existing ACP pay structure was drawing immediately before the 1st day of January,
2016, more pay than another Government employee junior to him in the same cadre,
gets fixed in the revised ACP pay structure in a cell lower than that of such junior, his
pay shall be stepped up to the same cell in the revised pay structure as that of the junior.

(b) In case where a senior Government employee granted ACP pay structure before the 1st
day of January, 2016, draws less pay in the revised ACP pay structure than his junior
who is granted ACP level on or after the 1st day of January, 2016, the pay of the senior
Government employee should be stepped up to an amount equal to the pay in the ACP
pay structure as fixed for his junior. The stepping up should be done with effect from
the date of grant of ACT level to the junior Government employee.

The stepping up under (a) and (b) above shall be done subject to the fulfillment of the
following conditions, namely:-

(i) both the junior and the senior Government employees should belong to the
same cadre and the ACP pay structure should be identical;

{ii)  the present pay structure and the revised ACP pay structure of the lower and
higher posts in which they are entitled to draw pay should be the same;

(iii)  the seniar Government employee at the time he moved into 1st, 2nd or 3rd
ACP, as the case may be, should have been drawing equal or more pay than
that of the junior;

(iv)  the anomaly is directly as a result of the application of the provisions of Civil
Services Rules or any other rule or order regulating pay fixation on such
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Note.—

19.

promotion in the revised pay structure:

Provided that if the junior officer was drawing more pay in the present pay structure
than senior by virtue of any advance increment(s) or otherwise granted to him on a
personal measure, the provisions of this sub-rule shall not be invoked to step up the pay
of the senior officer.

(c)  The order relating to re-fixation of the pay of the senior officer in accordance with
clause (a) and (b) shall be issued under the Haryana Civil Services Rules and the senior
officer shall be entitled to the next increment on completion of his required qualifying
service with effect from the date of re-fixation of pay.

The placement in the first, second or third ACP Level , as the case may be, does not amount to a
functional promotion but the benefit of one increment @ 3% (three percent) is admissible in tie
ACP Level. On promotion from one post to another of higher level while drawing pay in ACP
Pay structure the benefit of one increment of promotion shall also be admissible, however, such
benefit of promotion shall not be admissible where the level of promotional post is identical to or
lower than the ACP Level in which the Government employee is drawing his pay before
promotion. :

Date of next increment in the revised ACP pay structure.—

(1) - There shall be two dates for grant of increment namely, Ist January and Ist July of every
- year, instead of existing date of Ist July: ’

Provided that an employee shall bz entitled to only one annual increment either on Ist
January or 1st July depending on the date of grant of ACP upgradation.

Provided further that a Government employee who does not complete six months qualifying
service before the date of normal increment due on Ist July or 1st January, as the case may
be, his date of next increment shall be changed to 1st January or 1st July and shall be granted
subject to admissibility.

(2)  The increment in respect of an employee on grant of financial upgradation during the period

between the 2nd day of January and 1st day of July (both inclusive) shall be granted on 1st
day of January and the increment in respect of an employee on grant of financial upgradation
duringthe period between the 2nd day of July and Ist day of January (both inclusive) shall be
granted on 1st day of July.

(a) In case of an employee granted ACP during the period between the 2nd day of July,
2016 and the 1st day of January, 2017, the first increment shall accrue on the 1st day
of July, 2017 and thereafter it shall accrue after one year on annual basis.

(b) In case of an employee granted ACP during the period between 2nd day of January,
2016 and 1st day of July, 2016, who did not draw any increment on Ist day of July,
2016, the next increment shall accrue on Ist day of January, 2017 and thereafter it
shall accrue after one year on annual basis:

Provided that in the case of employees whose pay in the revised ACP pay structure has been
fixed as on 1st day of January, the next increment in the Level in which the pay was so fixed
as on I'st day of January, 2016 shall accrue on 1st day of July, 2016:

Provided further that the next increment after drawal of increment on 1st day of July, 2016
shall accrue on 1st day of July, 2017.

Fixation of pay from a date subsequent to the 1st day of January, 2016.—

Where a Government employee continues to draw his pay in the present pay structure is brought
over to the revised pay structure from a date later than the 1st day of January, 2016, his pay from the
later date in the revised pay structure shall be fixed in accordance with clause (A) of sub-rule (1) of

rule 18.
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22,

Fixation of pay on placing in ACP Level on or after 01.01.2016.—

(D

In the case of moving from one level to another in the revised ACP Level , the fixation shall
be done as follows:—

One increment shall be added in the Cell of the Level of Government employee in which he
is drawing pay immediate before the grant of ACP level and he shall be placed at a Cell
equal to the figure so arrived at in the ACP Level and if no such Cell is available in the ACP
Level, he shall be placed at the next higher Cell in that ACP Level.

On enhancement in presumptive pay of previous level due to increment or otherwise while
drawing pay in the ACP Level, the pay of present level shall be re-fixed as if the incumbent
has been granted ACP Level on the date of such enhancement, if it is advantageous to him,
as provided in rule 4.14 (2) of Puniab Civil Services Rules Volume-1 Part-I, applicable prior
to 19th July 2016 and rule 21 of Haryana Civil Services (Pay) Rules 2016, applicable from
the 19th July, 2016.

Mode of payment of arrears of pay.—

The arrears shall be paid in cash preferably Juring the current financial year 2016-17.

Explanation.— For the purposes of this rule;

24,

Note.—

(a)

(b)

(c)

“arrears of pay” in relation to a Government employee means the difference between:

(i) the aggregate of the pay and dearness allowance to which he is entitled on
account of the revision of his pay under these rules, for the period effective
from the 1st day of January, 2016; and )

(ii) the aggregate of the pay and dearness allowance to which he would have been
' entitled (whether such pay and dearness allowance had been received or not)
for that period had his pay and allowances not been so revised;

The Interim Relief ¥ 2,000/- (Tvo thousand rupees only) per month paid to Group C and
D employees is discontinued from 1st January, 2016 and the same paid from Ist
January, 2016 onwards shall be recovered from them.

The Risk Allowance of Rs. 5,000/- (Five Thousand rupees only) per month granted to
the personnel of Haryana Police and Prisons Department Haryana vide instructions
dated 19th December, 2013 shall be continued till such time as may be separately
ordered by the Government.

Overriding effect of rules.—

The provisions of Civil Services Rules or any other rules made in this regard shall not, save as
otherwise provided in these rules, apply to cases where pay is regulated under these rules to the extent
they are inconsistent with these rules.

Power of relax.—

Where the Government is satisfied that the operation of all or any of the provisions of these rules
causes undue hardship in any particular case, it may, by order, dispense with or relax the requirements
of that rule to such extent and subject to such conditions as it may consider necessary for dealing with
the case in a just and equitable manner,

The relaxation so granted under this rule shall be deemed to have been given depending upon the merit
of such class and categories of Government employees and therefore, shall not amount to any
discrimination with other class and categories of Government employees.
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25,

26.

Power to make hddition or deletion etc.—

Where the Government is satisfied that there is a necessity to make additions or delete any class or
categories of posts or change the designations and structure of pay either permanently or temporarily
in the Schedules of these rules, the Government shall be competent to add or delete or change such
conditions. The provisions of these rules shall apply on such additions or deletions or changes, as the
Government may direct by specific orders or in the absence of that, all the provisions of these rules
shall apply as if the changes were made.

Interpretation.—
If any question arises relating to the interpretation of any of the provisions of these rules, it shall be
referred to the Finance Department through Administrative Department concerned.

Residuary provisions.—

In the event of any general or special circumstance which is not covered under these rules or about
which certain ipconsistency comes to the notice, the matter shall be referred to the Government and
Government shall prescribe the conditions to be followed under such circumstances. Such conditions
as prescribed by the Government shall be decmed to be part of these rules. Further, if the Government
is satisfied that there is a requirement to prescribe certain additional conditions under these rules, the
Government shall prescribe such conditions and such additional conditions as prescribed by the
Government under this rule shall be deemed to be the part of these rules.
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Schedule I
PART -1
Cadre Specific ACP Scheme
(in%)
Sr. | Name of the Post/ Existing ACP pay structure Corresponding level
No |+ Cadre . of Pay Matrix w.e.f.
01.01.2016 ®)
Pay Band .| Pay Band Grade Pay | Level of Pay Matrix
® and First Cell in the
applicable level
1 2 3 4
1 HCS  Executive | (i) 15600-39100 PB-3 5400 FPL-10
Services (Ex. Br.) | (entry level pay band) (56100)
(i) 15600-39100 PB-3 6000 ACPL -13
(65700)

(after 5 years of regular
satisfactory service)

(iii) 15600-39100 PB-3 7600 ACPL-16
(after 10 years of regular (A0}

satisfactory service limited
to 30% of the cadre post)

| (iv) 37400-67000 PB-4 8700 ACPL-18

(after 15 years of regular (118500)

satisfactory service limited
to 20% of the cadre post)

2 | HPS (Deputy | (i) 9300-34800 PB-2 5400 FPL -9
Superintendent
(53100)
of Police) +| (entry pay band)
(ii) 15600-39100 PB-3 6000 ACPL -13
(after 5 years of regular (65700)
satisfactory service)
(iii) 15600-39100 PB-3 7600 ACPL -16
(after 11 years of regular (aasng)
satisfactory service limited
to 20% of the cadre post)
. .| (iv) 37400-67000 PB-4 8700 ACPL -18
(118500)

(For those who have
completed 17 years of
regular satisfactory services
in the cadre limited to 10%
of the cadre post assuming
pre revised upgradation to
14300-18300 on
completion of 17 years of
regular satisfactory service)
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Name of the Post/ Existing ACP pay structure Corresponding level
Cadre of Pay Matrix w.e.f.
01.01.2016 ®)
' Pay Band Pay Band Grade Pay | Level of Pay Matrix
® and First Cell in the
applicable level
_ 2 ' 3 4
Excise and | (i) 9300-34800 PB-2 5400 FPL -9
Taxation Officer | (entry pay band) ' (53100)
(ii) 15600-39100 PB-3 6000 ACPL -13
( Sr. Scale) (65700)

(after 7 years of regular
| satisfactory service)

(iii) 15600-39100 PB-3 7600 ACPL -16

(Selection Grade) (78800)
(after 12 years of regular
satisfactory service limited
to 20% of the cadre post)
(iv) 37400-67000 PB-4 8700 ACPL -18
(Super time Scale) (118500)
(For those who have
completed 17.years of
regular satisfactory services
in the cadre limited to 10%
of the cadre post)
Haryana Civil Medical Services
(i) Medical (a) 15600-39100 PB-3 5400 FPL-10
Officers (entry pay band) (56100)
- (b) 15600-39100 PB-3 6000 ACPL -13
(after 5 years of regular (65700)
satisfactory service in the |
cadre)
(c) 15600-39100 PB-3 7600 ACPL -16
(78800)

(after 10 years of regular
satisfactory service).

(d) 37400-67000 PB-4 8700 ACPL -18

(after 15 years of regular (118500)
satisfactory service).
(ii) SMOs/ (a) 15600-39100 PB-3 7600 FPL- 12
Medical Supdts/ (78800)
Dy. Directors/
District
Programme
Officers 7
(b) 37400-67000 PB-4 8700 ACPL -18
(118500)

.| (After 3 years of regular
satisfactory service as
SMO).
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Sr. | Name of the Post/ | Existing ACP pay structure Corresponding level
No | Cadre ‘ of Pay Matrix w.e.f.
01.01.2016 })
Pay Band Pay Band Grade Pay | Level of Pay Matrix
® and First Cell in the
‘applicable level
1 2 4
5 Haryana Dental Services
(i) Dental (a) 9300-34800 PB-2 5400 FPL--9
Surgeon (entry pay band) (53100)
(b) 15600-39100 PB-3 6000 ACPL -13
(after 5 years of regular (65700)
satisfactory service in the
' | cadre)
(c) 15600-39100 PB-3 7600 ACPL -16
(after 11 years of regular (78800)
satisfactory service limited
to 25% of the cadre post)
(d) 37400-67000 PB-4 8700 ACPL -18
(After 17 years of regular (118500)
satisfactory service limited
to 20% of the cadre post).
, (ii) Senior Dental | (a) 15600-39100 PB-3 7600 FPL-12
Surgeon (entry pay band) (78800)
(b) 37400-67000 PB-4 8700 ACPL -18
(After 17 years of regular (1 18500).
satisfactory service as DS
and above and after 6 years
as SDS to the Direct SDS’s).
6 Ayush Doctors
AMO/ HMO/ (a) 9300-34800 PB-2 4800 FPL-8
UMO/ DAO/ (entry pay structure of (47600)
| Asstt. Director AMO/ HMO/ UMO)
{(b) 9300-34800 PB-2 5400 ACPL -12
(after 7 years of regular (53100)
satisfactory service as
AMO/ HMO/ UMO)
9300-34800 PB-2 5400 FPL-9
: .| (entry pay structure of (53100)
DAO)
(c) 15600-39100 PB-3 6000 ACPL -13
(after 5 years of regular (65700)
satisfactory service in GP ¥
5400 (12 years as AMO/
HMO/ UMO or 5 years as
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Sr. | Name of the Post/ Existing ACP pay structure Corresponding level
No | Cadre ' of Pay Matrix w.e.f.
01.01.2016 )
Pay Band Pay Band Grade Pay Level of Pay Matrix
and First Cell in the
®
. applicable level
1 2 4
DAO) limited to 20% of
the cadre post of AMO/
HMO/ UMO/ DAQ)
15600-39100 PB-3 6000 (merged FPL-11
(Entry pay structure of with 6600) (67700)
Asstt. Director)
(d) 15600-39100 PB-3 7600 ACPL -16
(after 8 years of regular (78800)
| satisfactory service in GP ¥
6000 (20 years as AMO/
HMO/ UMO or 13 years as
DAO or 8 years service as
Asstt. Director) limited to
20% of the cadre post of
AMO/ HMO/ UMO/ DAO)
7 Haryana Veterinary Services
Veterinary (a) 9300-34800 PB-2 5400 FPL- -9
Surgeons/ SDO (Entry pay band for (53100)
(AH)/ Deputy Veterinary Surgeon
Director (Group-B))
15600-39100 PB-3 5400 FPL -10
(Entry pay band for SDO (56100)
(AH) (Group-A))
(b) 15600-39100 PB-3 6000 ACPL -13
(After 5 years of regular (65700)
| satisfactory service after
entry as Veterinary
Surgeons/ SDO (AH))
15600-39100 PB-3 6000 (merged FPL-11 .
Deputy Director with 6600) (67700)
(entry pay band)
(c) 15600-39100 7 PB-3 7600 ACPL -16
(After 11 years of regular (78800)
satisfactory service after
entry as Veterinary
Surgeons/ SDO (AH) and
limited to 25% of the total
cadre posts in the
categories of Veterinary
Surgeons/ SDO (AH)/
Deputy Director).
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Sr. | Name of the Post/' Existing ACP pay structure Corresponding level
No | Cadre of Pay Matrix w.e.f.
01.01.2016 )
Pay Band Pay Band Grade Pay | Level of Pay Matrix
® and First Cell in the
applicable level
1 2 4
(d) 37400-67000 PB-4 8700 ACPL -18
(After 17 years of regular (118500)
| satisfactory service after
| entry as Veterinary
Surgeon/ SDO (AH) and
limited to 20% of the total .
cadre posts in the
categories of Veterinary
Surgeons/ SDO (AH)/
Deputy Director).
8 Haryana Engineell'ing Services
(i) SDEs/AEs/ (a) 9300-34800 PB-2 5400 FPL-9
in three wings of | SDE (Group-B) in three
PWDs (B&R, wings of PWDs)
Irrigation and :
Public Health)
' 15600-39100 PB-3 5400 FPL -10
(Entry pay scale for AEE (56100)
(Group-A) in three wings
; | of PWDs) '
(b) 15600-39100 PB-3 6000 ACPL -13
(After 5 years of regular (65700)
satisfactory service after
entry as SDE/ AE/ AEE)
15600-39100 PB-3 6000 (merged FPL-11
XEN with 6600) (67700)
(entry pay band)
(c) 15600-39100 PB-3 7600 ACPL -16
(After 11 years of regular (78800)
satisfactory service after
entry as SDE/ AE/ AEE
and limited to 25% of the
total cadre posts in the
categories of SDEs/ AEs,
AEEs, XENs and SEs).
{d) 37400-67000 PB-4 8700 ACPL -18
(118500)

(After 17 years of regular

°| satisfactory service after

entry as SDE and limited to
20% of the total cadre posts
in the categories of SDEs/
AEs, AEEs, XENs and
SEs).
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Sr. |, Name of the Post/ Existing ACP pay structure Corresponding level
No | Cadre of Pay Matrix w.e.f.
01.01.2016 (3)
Pay Band Pay Band Grade Pay Level of Pay Matrix
t ® and First Cell in the
L applicable level
| 1 2 4
(ii) SDEs/ XENs/ | (a) 9300-34800 PB-2 5400 FPL-9
SEsin (Entry pay scale for SDE (53100)
Panchayati Raj (Group-B) in Panchayati
Department Raj Department)
(Engineering
Wing)
(b) 15600-39100 PB-3 6000 ACPL -13
i (After 5 years of regular (65700)
; satisfactory service after
entry as SDE)
15600-39100 PB-3 6000 (merged FPL-11
XEN with 6600) (67700)
(entry pay band)
(c) 15600-39100 PB-3 7600 ACPL -16
i (After 11 years of regular (78300)
satisfactory service after
+| entry as SDE and limited to
25% of the total cadre posts
| in the categories of SDEs/
| XENs and SEs).
(d) 37400-67000 PB-4 8700 ACPL -18
(After 17 years of regular (118500)
: satisfactory service after
' ' entry as SDE and limited to
20% of the total cadre posts
in the categories of SDEs/
| XENs and SEs).
|9.  |'Architect Department
Assistant (a) 9300-34800 PB-2 5400 FPL-9
Archite¢t/ | (Entry pay scale for (53100)
Architect/ Sr. Assistant Architect)
Architect in Chief
Architect Deptt
(b) 15600-39100 PB-3 6000 ACPL -13
(After 5 years of regular (65700)
satisfactory service after
entry as Assistant
Architect)
’ 15600-39100 PB-3 | 6000 (merged FPL-11
Architect with 6600) (67700)
] (entry pay band)
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Sr.
No

Name of the Post/
Cadre .

Existing ACP pay structure

Corresponding level
of Pay Matrix w.e.f.
01.01.2016 ®)

Pay Band

Pay Band

Grade Pay
®

Level of Pay Matrix
and First Cell in the
applicable level

4

(¢) 15600-39100

(After 11 years of regular
satisfactory service after
entry as Assistant Architect

| and Timited to 25% of the

total cadre posts in the
categories of Assistant
Architect/ Architect/ Sr.
Architect).

PB-3

7600

ACPL -16
(78800)

(d) 37400-67000

(After 17 years of regular
satisfactory service after
entry as Assistant Architect
and limited to 20% of the
total cadre posts in the
categories of Assistant
Architect/ Architect/ Sr.
Architect).

PB-4

8700

ACPL -18
(118500)

10.

Town & Country P

lanning Department

' Planning Deptt

ATP/DTP/ STP
in Town and
Country

(a) 15600-39100

(Entry pay scale for ATP
(Group-A) in Town and

‘| Country Planning Deptt)

PB-3

5400

FPL-10
(56100)

(b) 15600-39100

(After 5 years of regular
satisfactory service after
entry as ATP)

PB-3

6000

ACPL -13
(65700)

15600-39100
DTP
(entry pay band)

PB-3

6000 (merged
with 6600)

FPL-11
(67700)

(c) 15600-39100

(After 11 years of regular
satisfactory service after
entry as ATP and limited to
25% of the total cadre posts
in the categories of ATP,
DTP and STP).

PB-3

7600

ACPL -16
(78800)

(d) 37400-67000
(After 17 years of regular

- satisfactory service after

entry as ATP and limited to
20% of the total cadre posts
in the categories of ATP,
DTP and STP).

PB-4

8700

ACPL -18
(118500)
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Sr. | Name of the Post/ Existing ACP pay structure Corresponding level
No | Cadre of Pay Matrix w.e.f.
01.01.2016 ()
’ Pay Band Pay Band Grade Pay Level of Pay Matrix
® and First Cell in the
; applicable level
1 2 4
11. | Agriculture Department (Engineering Cadre)
AAE/AE/JD/AD | (a) 9300-34800 PB-2 5400 FPL -9
(Functional pay scale) (53100)
(b) 15600-39100 PB-3 6000 ACPL -13
(After 5 years of regular (65700)
satisfactory service after
entry as AAE)
(¢) 15600-39100 PB-3 7600 ACPL -16
(After 11 years of regular (78800)
satisfactory service after
entry as AAE and limited
| to 25% of the total cadre
posts in the categories of
AAE/AE/ID/AD).
(d) 37400-67000 PB-4 8700 ACPL -18
(After 17 years of regular (118500).
satisfactory service after
entry as AAE and limited
to 20% of the total cadre
posts in the categories of
AAE/AE/JD/AD).
12 | Technical Education Department
(i) Lecturer | (a) 9300-34800 PB-2 5400 FPL-9
(Group-B)/ (Entry Pay Structure for (53100)
Programmer Lecturer (Group-
(Academic) B)/Programmer
(Academic))
(b) 15600-39100 PB-3 6000 ACPL -13
(After 6 years of regular (65700)
: .| satisfactory service as
Lecturer/Programmer
(Academic))
(c) 15600-39100 PB-3 7600 ACPL —I§
(After 12 years of regular (78800)
satisfactory service as
Lecturer/ Programmer
(Academic)).
(d) 15600-39100 PB-3 8000 ACPL -17
(After 17 years of regular (88400)
satisfactory service as
Lecturer/ Programmer
(Academic)).
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Sr. | Name of the Post/ Existing ACP pay structure Correspondingl level
No | Cadre of Pay Matrix w.e.f.
01.01.2016 )
Pay Band Pay Band Grade Pay Level of Pay Matrix
® and First Cell in the
applicable level
1 2 4
(d) 37400-67000 PB-4 8700 ACPL -18
(After 20 years of regular (118500)
satisfactory service as
Lecturer/ Programmer
(Academic) (limited to
15% of the total sanctioned
.| posts of Lecturer (Group-
B)/ Programmer
. (Academic)).
(ii) Workshop. (a) 15600-39100 PB-3 5400 FPL- 10
Superintendent (Entry Pay Structure for (56100)
(Group-A). Workshop Superintendent
(Group-A))
(b) 15600-39100 PB-3 6000 ACPL -13
' (After 6 years of regular (65700)
satisfactory service as
Workshop Superintendent
(Group-A))
(c) 15600-39100 PB-3 7600 ACPL -16
(After 12 years of regular (78800)
satisfactory service as
Workshop Superintendent
(Group-A)).
‘I (d) 15600-39100 PB-3 8000 ACPL -17
(After 17 years of regular (88400)
satisfactory service as
Workshop Superintendent
(Group-A)).
(d) 37400-67000 PB-4 8700 ACPL -18
(After 20 years of regular (118500)
satisfactory service as
- Workshop Superintendent
(Group-A) (limited to 15%
of the total sanctioned posts
of Workshop
Superintendent (Group-A)).
(iii) Sr. Lecturer | (a) 15600-39100 PB-3 6000 (merged FPL- 11
(Entry Pay Structure for Sr. with 6600) (67700)
Lecturer)
(b) 15600-39100 PB-3 7600 ACPL -16
‘| (After 6 years of regular (78800)
satisfactory service as Sr.
Lecturer).
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Sr. | Name of the Post/ Existing ACP pay structure Corresponding level

No | Cadre of Pay Matrix w.e.f.
01.01.2016 (3)

Pay Band Pay Band Grade Pay | Level of Pay Matrix

® and First Cell in the

' applicable level

1 2 4
' (c) 15600-39100 PB-3 8000 ACPL -17
(After 11 years of regular (88400) .
satisfactory service as Sr.
Lecturer).
"| (d) 37400-67000 PB-4 8700 ACPL -18
(After 14 years of regular (118500)
satisfactory service as Sr.
Lecturer (limited to 15% of
the total sanctioned posts of
Sr. Lecturer).
(iv) HOD/ JD (a) 15600-39100 PB-3 7600 FPL- 12
(Academic)/ (Entry Pay Structure for (78800)
TPO HOD/ JD (Academic)/
TPO)

, | (b) 15600-39100 PB-3 8000 ACPL -17
(After 4 years of regular (88400)
satisfactory service as
HOD/ JD (Academic)/

TPO). g
(c) 15600-39100 PB-4 8700 ACPL -18
(After 7 years of regular (118500)
‘| satisfactory service as
HOD/ ID (Academic)/
. TPO).
13. | Home Guards Depértment
' Senior Staff (a) 15600-39100 PB-3 6000 (merged FPL- 11
Officer with 6600) (67700)
Distt. (b) 9300-34800 PB-2 5400 FPL -9
Commandant in (53100)
Home Guard

' Department _

(c) 15600-39100 PB-3 7600 ACPL -16
(To those Sr. Staff Officer (78800)
and District Commandants

who have completed at

least 11 years of regular

satisfactory as commandant

and above and limited to 20

% of the Combined cadre

of Sr. Staff Officers and

District Commandants
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5906
Sr. | Name of the Post/ Existing ACP pay structure Corresponding level
No | Cadre of Pay Matrix w.e.f.
01.01.2016 ()
Pay Band Pay Band Grade Pay | Level of Pay Matrix
® and First Cell in the
applicable level
1 2 4
14, | Junior Engineer | (a) 9300-34800 PB-2 3600 FPL-6
in Three wings of | (entry level pay band) (4000 w.e.f. (35400)
PWD, Panchayati 01.09.2014)
Raj and Town (merged with
and COlllltl'y 4200)
Planning
Departments (b) 9300-34800 (Dﬂ PB-2 4000 ACPL -10
completion of 8 yrs regular (44900)
! .| satisfactory service)
(c) 9300-34800 (on PB-2 5200 ACPL -12
completion of 16 yrs (53100)
regular satisfactory service
with changed designation
+| of Addl. SDE)
(d)  9300-34800  (on PB-2 5400 ACPL -13
completion of 24 years (65700)
regular satisfactory service
with changed designation
of Addl. SDE)
Note.

FPL denotes functional pay level..
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Schedule-I
PART - 11
General ACP Matrix
(in%)
Sr. Functional Pay 1st ACPL | Min. of the | 2nd ACPL | Min. of the | 3rd ACPL Min. of
No. | structure ason (8 yrs.) ACPL (16 yrs.) ACPL (24 yrs.) ACPL
01.01.2016
1 v 2
1 1650 ACPL-1 18000 ACPL-4 25500 ACPL-6 .32100
(1800) (2400) (3200)
7 2 1800 ACPL-4 25500 ACPL-6 32100 ACPL-7 33200
(2400) (3200) (3600)
3 1900 ACPL-4 25500 ACPL-6 32100 ACPL-7 33200
: _ (2400)‘ (3200) (3600) -
4 2000 ACPL-4 25500 ACPL-6 32100 ACPL-7 33200
: (24.100) (3200) (3600)
5 2400 ACPL-6 32100 ACPL-7 33200 ACPL-8 34200
: (3200) (3600) (4000)
6 2800 ACPL-6 32100 ACPL-7 33200 ACPL-8 34200
(3200) B (3600) (4000)
[ 7 ' 3200 ACPL-7 33200 ACPL-8 34200 ACPL-9 35400
' (3600) (4000) (4200)
8 3600 - ACPL-8 34200 ACPL-9 35400 ACPL-10 44900
(4000) (4200) (4600)
9 4000 ACPL-9 35400 ACPL-10 44900 ACPL-11 47600
(4200) (4600) (4800)
10 4200 ACPL-10 44900 ACPL-11 47600 ACPL-12 53100
(4600) (4800) (5400)
11 4600 ACPL-11 47600 ACPL-12 53100 ACPL-13 65700
: (4800) (5400) (6000)
12 4800 ACPL-12 53100 ACPL-13 65700 ACPL-14 66800
(5400) (6000) (6400)
13 5400 ACPL-13 65700 ACPL-14 66800 ACPL-15 67700
(6000) (6400) (6600)
| 14 6000 ACPL-14- 66800 ACPL-15 67700 ACPL-16 78800
‘ (6400) (6600) (7600)
15 - 6400 ACPL-15 67700 ACPL-16 78800 ACPL-17 88400
(6600) (7600) (8000)
16 6600 ACPL-16 78800 ACPL-17 88400 ACPL-18 118500
(7600) (8000) (8700)
17 7600 ACPL-17 88400 ACPL-18 118500 ACPL-19 118700
(8000) (8700) (8800)
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Sr. Functional Pay 1st ACPL | Min. of the | 2nd ACPL | Min. of the | 3rd ACPL | Min. of
No.. structure_ as on (8 yrs.) ACPL (16 yrs_) ACPL (24 yl"S.) ACPL
01.01.2016
1 2 3 4
18 8000 ACPL-18 118500 ACPL-19 118700 ACPL-20 123600
i (8700) (8800) (8900)
19 8700 ACPL-19 118700 ACPL-20 123600 ACPL-21 125200
(8800) (8900) (9500)
20 8800 ACPL-20 123600 ACPL-21 125200 ACPL-22 126000
' (8900) (9500) (9800)
21 8900 ACPL-21 125200 ACPL-22 126000 ACPL-23 128900
(9500) (9800) (10000)
22 9500 ACPL-22 126000 ACPL-23 128900 ACPL-24 182200
(9800) (10000) (12000)
23 ' 9800 ACPL-23 128900 ACPL-24 182200 No ACP No ACP
(10000) (12000)
24 10000 ) ACPL-24 182200 No ACP No ACP No ACP No ACP
25 HAG 67000-79000 No ACP No ACP No ACP No ACP No ACP No ACP
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SCHEDULE - II
Form of Option

[See rule 6]
* (i) I, hereby elect the revised pay structure with
effect from Ist January, 2016.
* (i) I, hereby elect to continue on the existing pay

structure of pay of my substantive/ officiating post mentioned below until:

* The date of my next increment;
[ vacate or cease to draw pay in the existing pay structure;

the date of my promotion to

Present pay structure

Date: o Signature
Station: ___ Name
Designation
Office in which employed

* To be scored out, if not applicable.
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Annexure- I
[See rule 3 (L)]

MEMORANDUM EXPLANATORY TO THE HARYANA CIVIL SERVICES
(ASSURED CAREER PROGRESSION) RULES, 2016

Rule 1. This rule is self explanatory.

(m
®

3

The objec'tive of this rule is to provide two kinds of Assured Career Progression Scheme namely :—
Cadre Specific Assured Career Progression Scheme for certain categories of employees/cadres.

General Assured Career Progression Scheme for all other group A, B, C and D employees of
Haryana Government who are not c_overed under scheme (1).

The object is that in case of stagnation i.e. in the absence of promotion for a certain years of service,

_ the employee will move to the 1st, 2nd and 3rd ACP structure of pay though he shall continue to

discharge the same responsibility. Functionally, therefore, this movement shall not amount to a
promotion and the objective of this scheme is to offset the financial stagnation as a consequence of
non-availability or non-requirement of functional promotion posts. These rules have been framed
so. that this facility is available to all the employees equally under equal circumstances. The
classification, therefore, is based on the principle that one requires reasonable financial up-
‘gradations at different stages of his career if the requirements do not allow him an opportunity of
functional promotion and consequential financial upgradation due to non availability of functional
promotional avenues. '

The problem of stagnation was widely recognized throughout the country in Government
employments. It was felt that to keep the level of motivation of the employees at a satisfactory
level it is required that this general problem of lack of promotional avenues and thereby lack of
financial advantages should be addressed to adequately.

_ The entire scheme of Assured Career Progression is about granting a person pay upgradation, when

functional considerations do not permit him to rise in the hierarchy. He continues to perform the
same job as before but moves into the prescribed higher pay band and grade pay, subject to his
eligibility. The idea here is the basic one that reasonable financial upgradation at different stages of
his career can be provided in the absence of opportunity of functional promotion. The effort of
these rules are to relieve stagnation without unduly upsetting the hierarchy. Thus, the State
Government employee of group A, B, C and D shall be covered under this scheme in following

manner - |

(i) The scheme will provide opportunities of financial upgradation to employees on
completion of 8, 16 and 24 years of services, if they have not got promotion during
previous 8 years of service. For this purpose, every employee’s service record may be
reviewed on completion of 8, 16 and 24 years. If on these landmarks of career, it is found
that they have not been promoted in the last 8 years, then they may be given financial
upgradation in the form of conferring the next available grade pay.

(ii) When an employee gets promoted, for the purpose of admissibility of ACP subsequent to

. the promotion, his service in the promoted cadre/ post will be taken into consideration to
determine if he has stagnated at that stage. For example, if a peon gets promoted as clerk,
his case will be reviewed after 8 and 16 years as clerk and ACP will be given with
reference to the functional level of clerk.

(iii) As per General ACP Scheme, an employee can get a maximum of three ACPs in his
career. This means, if the employee has got ACP upgradation in the post in which he was
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Rule 2.

Rule 3.

.

()

(ii)

(iif)
(iv)

()

(i)

initially recruited, then in the promotional post, the number of ACPs will be reduced after
adjusting the number of ACPs he got in the post of his initial recruitment. However, direct
recruitment to a higher post will not debar for the entitlement of ACP Scheme. An
employee initially appointed to a lower post and subsequently appointed to a higher post
through direct recruitment or limited competition of existing employee will also be entitled
to full range of ACP.

The ACP scheme through these rules provides for the following:

every employees recruited in a particular level shall be allowed to move to his respective
and specific higher level on completion of specified period of residency in the lower level,
with reference to the level or post, to which he was recruited as a direct recruited fresh
entrant.

on placement in next higher level, the incumbent shall continue to perform duties of his
original posts and will continue to hold the old designation till such time as he is actually
promoted to the higher level on the occurrence of a vacancy.

placement in higher level will entail only the financial benefits.

the number of financial up-gradations to be given shall be counted from the pay scale
where an employee was inducted on direct recruitment basis. The number of financial up-
gradations shall be strictly adhered to and there shall be no additional financial upgradation
for a senior employee on the ground that a junior employee got higher level under this
scheme, if both the senior and junior are not subject to identical circumstances.

The present scheme provides for following distinguishing features:-

the classification is based on the differentiation distinguishing the direct recruits in a lower
pay structure and the direct recruits in a higher pay structure. Further it differentiates
Government employees based on the length of service. For example a suitably eligible
employee in a lower pay structure may be granted the higher pay structure after completing
8, 16 and 24 years of service while he still continues functionally holding the same post on
which he was recruited. He may, therefore, actually be placed in a higher pay structure
after completion of 16 or 24 years of service, as the case may be, in the lower post than the
pay-structure prescribed for the next promotional post in the hierarchy. But he constitutes
a different class and category of employees recruited directly against such higher post,
which is the next promotional post for the post on which an employee has been granted the
benefit of ACP pay structure under these rules, based on a different principle.

the objective sought is to compensate financially an employee who is stagnating without
any promotion in a lower post in cases for example for 8, 16 and 24 years. There is no
functional requirement for creating posts in the higher hierarchy for all such employees.
Therefore, they are being allowed a higher grade pay in compensation. The classification
explained in (i) above meets this objective and, therefore, is having a rational relation to

the object sought to be achieved by these rules.

This rule lays down the categories of employees of whom the rules apply. Except for the categories

~exclud

ed under sub-rule (2) of this rule, the rules are applicable to all Government employees

appointed under the rule making power of the Government employees appointed under the rule
making power of the Government of Haryana serving in connection with the affairs of Government
of Haryana and whose pay is debitable to the consolidated fund of the State of Haryana.

This rule is self explanatory.

Further, wherever the terms defined under this rule are mentioned in these rules or in any other
rules/instructions/orders/notifications etc. issued in connection with these rules, definitions as
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prescribed under this rule is to be taken as the meaning of such terms unless specifically a different
definition is prescribed for such terms to be taken as meaning for and in these rules or, as the case

i may be, in any other rules/instructions/orders/notifications etc.

Rule 4. This rule is self explanatory.

Rule 5. “This rule is self explanatory.

Rule 6. This rule is self explanatory.

Rule 7 & 8. These rules are self explanatory.

It lays down the conditions which are essential to be met by a Government employee to be eligible
for grant of the benefit under these rules.

Rule 9 & 10. These rules are self explanatory.

Rule 11.

Rule 12.
Rule 13.

Rule 14.

Rule 15.
Rule 16.
Rule 17.

The objective of grant of ACP pay structure is only limited to offset financial consequences of
stagnation. No other benefit in any way or in any manner is to be extended to the Government

employee.
This rule is self explanatory.

The.rule lays down the authorisation of grant of the benefit to be extended under these rules. If
further exempts the categories of Government employees who have already been extended the
corresponding benefit in the past. In case of such Government employees the eligibility is not be

_assessed afresh or a formal order granting the benefit is not to be passed separately. However, for

the purposes of providing and placing in the revised pay scales and for all other purposes under
these rules they shall be governed by the conditions laid down in this rule. -

This rule is self explanatory.
This rule ts self explanatory.

The rule aims at removing the distortions which may crop up in isolated cases where if the
employee had not been promoted, he would have been entitled to better financial benefits.

This rule is self explanatory.

The rule provides that the benefit of these rules are not granted as a matter of right, rather it is
granted as a consequence of non-availability of posts in the hierarchy for such Government
employees to be promoted against and as a consequence to get the financial upgradation based on
the concept of responsibility and status. Therefore, after having taken the benefit as a consequence
of non-availability if adequate number of posts in the promotional hierarchy, if somebody foregoes
the promotion and thereby refuses to shoulder higher responsibility, he is not entitled for the benefit

of these rules.

“The rule is self explanatory.

The rule is self explanatory.

This rule prescribes the manner in which option has to be exercised and also the authority who
should be, apprised of such option. The option has to be exercised on the appropriate proforma
appended to the rule. It should further be noted that it is not sufficient for a Government employee
to exercise the option within the specified time limit, but also the ensure that it reaches the
prescribed authority within the time limit officially and in writing on the prescribed proforma. In
the case of persons who are on leave or on deputation or on foreign service at the time these rules
are notified, the period within which the option has to be exercised is three months from the date
they take over charge of the post. It is further made clear that unauthorized absence shall not entitle

~ the Government employee to get the relief as granted under these rules for the Government
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Rule 18.

employees who are on leave. The period of 3 months shall be counted from the date on which the
sanctioned leave expires. No other exigency shall enable such Government employees the above
said relief.

The persons, who have retired between 1st January, 2016 and the date of issue of these rules are
also eligible to exercise the option.

(1) This rule deals with the actual fixation of pay in the revised functional pay scales on 1st January,
2016. For the purposes of these rules the procedure under this rule and no other procedure under a
different rule shall be followed. A few illustrations indicating the manner in which pay of
Government employee should be fixed under this rule subject to the permissible stepping up of pay
under notes in this rule are given below —

Rule 19 & 20. This rule prescribes the manner in which the next increment in the new scale should be regulated.

Rule 21 and 22.
Rule 23.

Rule 24.

Rule 25.

Rule 26.
Rule 27.

The provisos to this rule are intended to eliminate the anomalies of junior Government employees
drawing more pay than their senior by the operation of substantive part of this rule.

However, the benefit of this rule will be granted in relation to both the senior and junior drawing

.their pay in the functional pay scales prescribed for the posts.

These rules are self explanatory.

This rule relates to the overriding effect to the rule which provides that the provisions of these rules
will regulate and the provisions of any other rule will not regulate the conditions as prescribed in
these rules and to the extent of any inconsistency between the provisions of these rules and
provisions of any other rules, the provisions of these rules shall prevail an apply.

This rule is self explanatory.

There could be a possibility that these rules may cause some hardship in any particular case or to a
class or category of posts. Under such circumstances the provisions of rule is clear that it has to be
invoked only if the Government is satisfied about the existence of some hardship which is required
to be relaxed. The relaxation of such hardship shall be based on the merit of individual cases or the
cases of class and categories of employees where such hardship is found to be justified for
relaxation. Removal of such hardship would, therefore, not amount to any discrimination where
such hardship has either not been found to exist or has not been found to be justified for relaxation.

This rule is self explanatory

'If the circumstances so require the Government can add or delete or charge any of the parameters as

mentioned in the Ist Schedule and may further direct the mode in which the provisions, of these
rules shall be applicable on such changes either generally or specifically. However, in event of
absence of any general or specific direction for the applicability of the provisions laid down under
these rules, it shall be presumed that the entire rule shall be applicable on such changes.

This rule is self explanatory.

This rule is self explanatory.
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Illustration 1

Mr. A was recruited as fresh entrant on the post of Clerk (by direct recruitment) on 05.08.2010 in the PB-1, 52C0-
20200, GP-1,900/- and he is working on the same post and has not got any financial upgradation. He will be
completing 8 years of service on 04.08.2018 and will be entitled for 1st ACP w.e.f. 01.09.2018 (from Ist day of
fol[o'wing month in which he completes required service of 8 years). He will be drawing pay in FPL-2 and his pay

will be fixed in ACP level-4 in following manner:-

Functional level of the ;.pos't of Clerk FPL-2
Date of entitlement of 1st ACP under Rule 7.1 of 01.09.2018
HCS (ACP) Rules, 2016

ACP level admissible ACPL-4
Existing pay in Cevel-Z on31.08.2018 3 24,500/-

Pay level on adding one increment on account of
ACP

¥ 25,200/- in Level-2

Nearest next higher stage in Level-4

% 25,500/- this will be his pay on grant of 1st ACP Level-4
w.e.f 01.09.2018, subject to fulfillment of -eligibility
conditions.

Ilustration 2

Mr. B was recruited as fresh entrant on the post of Peon on 05.08.2007 in the PB-18, 4440-7440, GP-1300/- and
he is working on the same post. He has got 1st ACP grade pay of Z 1800/- on 01.09.2015. in case, he remain on
the same post and does not get any financial upgradation in next 8 years, he will be entitled for 2nd ACP w.e.f.
01.09.2023 and his pay in relevant ACP level will be fixed as under:-

Functional level of the post of Peon

DL

Present ACP level in which employee is drawing
his pay w.e.f. 01.09.2015 onwards ’

ACPL-1 of ACP Pay Matrix

2nd ACP level admissible under Rule 7.2 of HCS ACPL-4
(ACP) Rules, 2016
Existing pay in ACP Level-1 on 31.08.2023 ¥ 24,500/-

(imaginary)

Pay level on adding one increment on account of
ACP

¥ 25,200/- in ACPL-1

Nearest next higher stage in ACPL-4

% 25,500 this will be his pay on grant of 2nd ACP Level-4
w.e.f. 01.09.2023, subject to fulfillment of eligibility -
conditions.
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: ; Illust‘ration 3
Mr. C was recruited as fresh entrant on the post of Clerk on 04.02.2007 in the PB-1, 5200-20200, GP-1,900/-. He
was promoted as Assistant on 08.10.2010 in PB-2, 9300-34800, GP-3,200/- which was further modified to GP-3600/-
w.e.f. 01.09.2014. Assuming that he will be holding the post of Assistant upto 2020, he will be entitled for 2nd
financial upgradation (1st ACP Level corresponding to the pay scale of the post held by him), on 01.11.2018 and his
pay in relevant ACP level will be fixed as under:-

Level of the post of Assistant FPL-6
Ist ACP level admissible under Rule 7.4 of ACPL-10

HCS (ACP) Rules, 2016 /—\

| Existing pay in FPL-6 on 31.10.2018 % 44,900/
(imaginary)
Pay level on adding one increment on account | ¥ 46,200/~
of ACP in FPL-6

Nearest next higher stage in ACPL-10 7 46,200/~ this will be his pay on grant of 1st ACP (2nd
financial upgradation) in ACPL-10 w.e.f. 01.11.2018, subject
to fulfillment of eligibility conditions.

. = Illustration 4
Mr. D was recruited as fresh entrant on the post of Junior Engineer on 19.09.2006 in the PB-2, 9300-34800, GP-
3.600/- and he is working on the same post and has not got any financial upgradation. The grade pay ¥ 3,600/~ has
been upgraded to ¥ 4,000/- w.e.f. 01.09.2014. He has completed 8 years of service on 18.09.2014 and is entitled for
Ist ACP w.e.f, 01.10.2014 (from Ist day of following month in which he completes required service of 8 years). His
pay will be fixed in the following manner:-

FPL of the post of JE . FPL-6

1st ACP level admissible under Rule 7.4 of ACPL-10
HCS (ACP) Rules, 2016

Existing pay in Level-8 (ACP) on 01.01.2016 | X 44,900/
(13290 + 4000 = 17290 * 2.57 = 44435/-)

Due date of 2ad ACP and relevant ACPL 01.10.2022. ACPL-12,
Existing basic pay in 1st ACPL-10 as on ¥ 53,600/-
30.09.2022 (imaginary)

Pay level on adding one increment on account ¥ 55,200/-
of ACP (GP-5400/-)

Nearest next higher stage in Level-12 ¥ 56,300/~ this will be his pay on grant of 2nd ACPL-12
w.e.f. 01.10.2022, subject to fulfillment of eligibility

conditions.

P. RAGHAVENDRA RAO,
Additional Chief Secretary to Government Haryana,
Finance Department.

54742—C.S.—H.G.P., Chd.
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From

Director Higher Education, Haryana,
Panchkula.
To
The Vice-Chanceliors,
1. Kurukshetra University, Kurukshetra.
Maharishi Dayanand University, Rohtak.
Chaudhary Devi Lal University, Sirsa.
Bhagat Phool Singh Mahila Vishwavidyalaya, Khanpur Kalan.
Indira Gandhi University, Meerpur.
Chaudhary Ranbir Singh University, Jind.
Chaudhary Bansi Lal University, Bhiwani.
Guru Jambheshwar University of Science and Technology, Hisar

®NO W AW

Memo No. 20/9-2014 UNP (1)

L Dated Panchkula, the 23.06.2017
y \'7?

Subject:
? \ State Universities.

Notifications - regarding redefining of territorial jurisdiction of the

Kindly refer to the subject cited above.

I have been directed to convey you that the State Government has re-
defined the territorial jurisdictions of the State Universities. In this regard, notifications
have beer issued, copies of which are enclosed herewith for your kind information and

necessary action.
DA :As above.

Supgintendent UNP
For Director Higher Education, Haryana,
Pani;hkula.

Endst. Ne. Bven Dated Panchkula, the 23.06.2017

A copy (alongwith the copies of notifications) is forwarded to the following
for information and necassary action:-

Director General Technical Education, Haryana, Panchkula,

1.

24 PS/EM for kind information of Hon'ble Education Minister.
3. PS/PSHE

4, PS/DHE.

/!

Superintendgnt UNP
For Director Higher Education, Haryana,
Parkghkula.

i timail anevle eaminailh d0dinhnx 15eeS0eea1 ~RRF71 2nrnipecinr= 1

/t&



89—

HARYANA GOVT. GAZ. (EXTRA), JUNE21, 2017 (IYST.30, 1939 SAKA) 445

T 111
#Rao wYeN
ey Qe R

arferegaeT
fari® 21 . 2017
W @iodllo 41/ ®adle 25 /1975 /Hlo 4 /2017 — Hefd =urrs feafrerwwm sfafas, 197s
(1675 @7 25) @) Rl 4 @ IFAN (1) FW waw wiwEl 1y e gy, aul gRawn wer, e frem
aIfgET TR w00 18,/ B03I0 25 /1975 W04 /2005 famiem 21 AR, 2005 @ siftwer A eRaen @
e, sae g AR w2 % et @ 2n7-2018 ¥ R Tmmw Rl S,
ghemre gor yeige fore 3§ Rerg dovse aur gtERT wmifenert @ Rar e, AW, IR,
i eare T geae Rt § Red el wwer v —wwar) safderet woareh ofteat 1 adet $0m)

glo el Rig,
wens aferd, sRarn wves,
Feaee fien Rt |



/}70 —

HARYANA GOVT. GAZ. (EXTRA), JUNE21, 2017 (JYST.30, 1939 SAKA)

4o
[Authorised English Translation)

HARYANA GOYERNMENT
HIGHER EDUCATION DEPARTMENT
Notification
The 21st June, 2017
No. S.0. 41/H.A. 25/1975/S, 4/2017.— In exercise of the powers conferred by sub-section (1) of section 4 of
Maharishi Dayanand University Act, 1975 (25 of 1975) and in supersession of the Haryana Government, Education
Depariment, nolification No. .0, 18/ HA.25/ 1975/ S.4/ 2005, dated the 21st March, 2005, the Governor of Haryana

hercly specifies that from the session 201 7-18, Maharishi Dayanand University, Rohtak shall exercise its pawers over
the Government and Non-Government colloges situated in the districts of Rohtak, Gurugram, Jhajjar, Nuh, Faridabad

and Palwal except B.Ed, and Engineering colleges situated in the Jistricts Faridabad and Palwal.

DR. MAHAVIR SINGH,
Principal Secretary to Government Haryana,
Higher Education Department.

55428-—L.R —ILG.P,, Chd.
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HARYANA GOVERNMENT
HIGHER EDUCATION DEPARTMENT
Notification
The 24th July, 2017
NO.5.0.53/H.A25/197S/8 412017 -~ In cxercise of the powers conferred by sub-section (1) of section 4 of
Maharishi  Dayanand University Act. 1975 (25 of 1975), the Governor of Haryana  henchy makes

the fTollowing amendmem _in the Huaryana Governmseol, Iigher Education Deparmaent, Naoification
No.S.0.41/H.A.25/1975/84/2017, dated the 2151 Jure. 2017 and shall have been deemed to be amended from

218t June, 2017, namely;-
' Amendment
In the Haryana Govemment. Higher Vducation Peparimeit Notification No.S.0.41/H.A 25/1975/8.472017.
dated the 215t June, 2017 for the wanls and sign ™ Government and Non-Gevernment Colieges situated in the district
of Rohtak, Gurugram, Jhajjar. Muh. Favidabad and Palwal except B.Ld. and Engineering colleges situated i the

districts Faridabad and Palwal”™, the words and sign “Goverment and Non-Government Colleges situated in the
districy of Rohtak. Gurogram, (aji~ . Nub, Fuidabad, Palwal and all ather Co-vdueatinnal Collepes of district

Sonipat™ shall be substituted.

DR, MAHAVIR SINGH,
Principal Secrerary 1o Government Haryana,
Higher Education Bepartment.

5558 3oL Ro=HLGP,, Chd,



- 5 LA /
20/04/2016-2Pol. -
Government of Haryana A’ /b P “’%k —C / f aa
Chief Secretary’s Office
Political & Parliamentary Affairs Department
Dated, Chandigarh the 8" June, 2017
To
1 The State Election Commission, Haryana, Panchkula.
& ‘The D’visional Commissioners at Ambala, Gurugram, Karnal, Hisar,
AAM- Faridabad & Rohtak.
; / [ ? 9, 3 All the Heads of Departments of Haryana.
i 0L f 4. Reg,istrar, Punjab & Haryana High Court, Chandigarh.
oL 5. All the Deputy Comniissioners-cum-District Election Officer
»3 7 (P&M) in the State of Haryana. 7
.;, -/a’ / ) ,; )\ 6. A'll the Sub-Divisional Officers (Civil) in the State of Haryana.
i 7. Registrars of the Universities in Haryana.
Subject:-  'Policy regarding payment of ex-gratia lump-sum compensation to the
Y, %_ families of polling personnel who die or sustain injuries during the
{1 S - /___« course of discharge of election duties i.e. Panchayat Raj Institutions/

H? [,/ 9-/ 71 Urban Local Bodies. s &% -

Sir, |

A

S
¥

— L

Ny 22

,;n—’

I am directed to introduce the policy on the pattern of Government of

India issued by Legislative Department, Ministry of Law & Justice vide their
\l\,%\{;so (3.27031/3/2014-B&A dated 13.03 2015 regarding payment of an Ex-gratia
‘\br] !‘\“‘P' ium compens atdon to the families of polling .personnel who die or sustain

injuries during the course of discharge of election duties. It has been decided by the

Ny ]f” Stat: Government that ex-gratia compensation may be granted/allowed to the such

I

1L

V.

¥

i polling personn el/families of the deceased polling personnel during election duty for

» '.‘w | \1’"1101133 at Raj Inqtltutmns and Urban Local Bodies elections at the followmg rdtes -

In case of death of polling personnel during the course of performance
of election duties, his family may be allowed an ex-gratia compensation
0f<10.00 lakh.

In case of death unfortunately caused due to any violent acts of
extremists or aati-social elements like road mines bomb blasts, armed
attacks, etc. the: amount of compensation may be ¥20.00lakh;

In the case: of perménent incapacitation, due to an injury ‘sustained
during the course of election duty and ex-gratia compensation of 35.00
lakh may be allowed to the injured personnel; ~

Ir; the case of permanent incapacitation caused due to any violent acts of
extremdsts or anti-social elements like road mines, bomb blasts, armed

attacks, etc. the amount of compensation may be ¥10.00 lakh.

Cont’d...... 2

ﬁi?
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2 In this connection, it ig further stated that the cases relating to allowing

of an ex-gratia compensation in death cases are to be regulated as per above. If the
families of the State (Government employees are getting an additional amount of
lump-sum ex-gratia tompensation, mcludmg Chief . Minister’s Relief Fund and
Prime Minister’s Relief Fund etc., then there will be-no ceﬂmg for grant of ex-gratia
lump-sum comperisation. Similarly, for persons deployed for -Election Duty i.e.
security personnel, private persons like dnvers, ‘cleanets, confractual or
utsourced staff shall also be covered under this policy. This i§ based on Election
Commission of India instructions dated 25.04.2014. In such case, there shall be no
cap, whatsoever, on their amount of compensation from varioﬁs sources (Chief

Minister Relief  Furd, Prime Minister Relief Fund, etc).

3 ‘Polling personnel’ means the officers/officials appointed by the
competent authori'cy under relevant rules for the conduct of the elections of Panchayat
and Municipal [r stitutions.
4. The cases of the grant of such ex-gratia con.apensatioh will have to be
referred to “the éovemment (Political Branch at Secretaria.t Level) for seeking
approval of the competent authority i.e. Chief Secretary to Government Haryana.
Thus, it would be in fitness of things to suggest that while ‘recommending cases for
paymen’ of ex- g,ratxa compensation, the Deputy Commlssxoner and District Electoral
Officer (Panchayats/ Municipal) should, first and foremost ensure that the
death/injury has been caused during the performance of bonafide official duty
relating to the conduct of elections. The recommendations should be duly supported
by medical reports and other rele{{ant' documents, viz, FIR filed etc. In this
conrection, it may be pertment to state that it shall be the responsibility of the Deputy
(ommissioner and District 'Flectoral ‘Officer (Panchayats/ Municipal) in the tirst
instance to satisfy ‘himself’ of the ‘fitness of each case, individually, for being
recommended for grant of. ex-gratia compensation in terms of this order. In case a
“overnment servant had died/sustained injuries, in such circumstances where
relevant docuiments, neﬁ.nely, 1ned1ca1 report/FIR could not be secured, the nexus and
causal connection wit'h Govermnent service would need to be adequately established
in determining the entitlement to the ex—graha lump-sum payment. In deciding such
issues, all evidence: (both direct and clrcumstantlal) should be taken into account and

provided to his department for further consideration of such matters.
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5. It is also clarified that it would be reasonable to consider a person on
ciection duty as soon as he/she leaves his/her residence /office to report for any
clection related duty including training and until he/she reaches back to his /her
cesidence /office after performing of election related duty. If any mishap takes place
during this period, it should be treated as having occurred on election duty subject to
condition that there should be a causal connection between occurrence of death/injury

(e

and the election duty.

0. It is also clarified that Ex-gratia policy will not be applicable during the

process of preparation of electoral rolls/verification etc.

s . The expenditure in this regard will be met out under the Major Head
“H.Q. 2015-Election -101-Election Commission 02 Charges for conduct of Election
for Panchayat s (79) Ex-gratia HQ-99(Plan)” of the State Election Commission.

(Satish Sharma)
Deputy Secretary to Government, Haryana,
Political and Parliamentary Affairs Depir’%l’ent.

<<()>>
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RULES FOR AWARD OF GOLD MEDALS SFONSORED BY SITARAM JINDAL FOUNDATION

Eligibility:

Three Gold Medals will be awarded to regular students of University Teaching Departments
securing highest marks in the M.Com (2 year course), MCA (3 year course) & PG Diploma in
Yoga Science (1 year course) after successful completion of the respective courses.

Other Terms & Conditions of Gold Meial Scheme:

The Gold Medal will be awarded as per desired design and will be made of 5 gms. of
pure gold of 22 Ct. and 10 grams cf silver out of interest accrued on FDR of Rs. 2.5 lacs
per Gold Medal.

ii.  The Gold Medal will be inscribed “Sponsored by Sitaram Jindal Foundation” on one
Side and “Maharshi Dayanand Uriiversity with logo” on another side.

i. ~ The Gold Medal will be awarded to the 1* rank holder student of the said courses.

iv.  The Gold Medal is to be given every year in perpetuity.

v.  On receipt of the endowment amount from the Foundation, the University will invest it in
a reputed Bank’s Term Deposit Scheme in order to get maximum annual interest.

vi.  The income from the endowment will be used only for awarding Gold Medal and not for
any other purpose.

vii. The award of Gold Medal shall commence after about one year from the date of
endowment received / date of investment in Term Deposit, so that the accrued interest
during the period will be available for purchase of gold medal.

viii. The University will intimate the narnes and address of the Gold Medal winner(s) every
year to the Foundation as soon as name(s) will be finalized.

ix. The University will award the Gold Medals to the eligible candidates during
convocation/University function and University will send invitation to the Foundation
every year to attend the Convocation/University Function.

x.  The Institution’ will send a report to the Foundation of the award of Gold Medal with a
photograph of actual gold medal award ceremony.

xi.  The scheme of Gold Medal will not be discontinued without written confirmation of the
Foundation.

xii. Endowment amount or interest on the endowment should not be used for any other
purpose. If there is any excess amount during any year, it should be transferred to the
interest (Income) account of the Endowment Fund.

xiii. If due to any reason Gold Medal could not be awarded for the subject approved by the
Foundation, Gold Medal can be awarded for any other subject with prior approval.

Jut
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RULES FOR “LATE MR. DEVESH MEHRA MEMORIAL SCHOLARSHIP”:-

1. ELIGIBILITY:
The Scholarship shall be awarded to a regular student of MA 3™ Semester Public
Administration (Two Year Course), Department of, M.D.University, Rohtak who has secured
highest marks in 1 Year (1% and oM Semester together) of the programme in the 1% attempt

in the Department

2. VALUE OF SCHOLARSHIP
The value of scholarship will be Rs. 1000/- per month. The payment of total sum of
Rs. 12000/~ shall be paid in one installment in the month of November/December out of

the interest earned on endowment fund of Rs. 2,50000/- deposited by the donor.

3. DURATION OF SCHOLARSHIP
The scholarship will be for one Academic year for pursuing studies in MA 3 Sem
Public Administration (Two Year Course), Department of Public Administration,

M.D.University, Rohtak.

4, PROCEDURE

The Head of the Department shall (within one. month of admissions to the 2™ yr. of
the class) recommend and forward the names of the candidate who have secured the
highest marks in MA 1% Year (1% and 2" Sem together) in the 1% attempt alongwith
attested copies of detailed marks sheet jresult duly verified by the concerned result
branch. On the basis of the recommendations of the Head of Department, the Registrar
shall award the scholarship.
5. OTHER TERMS & CONDITIONS OF SCHOLARSHIP

). In case of more than one eligible candidate, the same would be awarded on the
basis of merit to be determined exclusively on marks obtained by the applicants in
BA (Final) examination of the preceding year.

ii). The donor may be required to deposit additional amount, in case, there is change
in rate of interest and the accured amount of interest fall short of the amount of
Scholarship.

i). In case of dispute, if any, the decision of the Vice-Chancellor shall be final and
binding on all concerned '

iv). The scholarship will be discontinued due to any reasons and the amount

deposited by the donor will be treated University Property.
7 bt et
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WV

From

Principal Secretary Govt. of Haryana,
Higher Education Department,
Haryana, Chandigarh.

()—
< - g
All The Principals , ;
Govt. Aided Private Colleges in State of :
[ )18 pcere h

7 '}W‘%/] THemo No. KW 8/36-2009 C-1V(3)
' Dated, Panchkula the 14.03.2017

"r_l}

Subject:  Revised criteria for filling up of vacant sanctioned posts of
Assistant Professors and Principals in Govt. Aided Private \
ah~37 Colleges of Haryana. oy
22-F1F  Kindly refer to the subj eitod above. A o
indly refer to the su ject cited above. ®
SC 4 b~ S

- The revised criteria for the selection of Assistant Professors and

Principals in the Govt. Aided Private Colleges of Haryana has been approved by

the State Govl. The copy of the revised Criteria is enclosed herewith for further

necessary action.

\\vﬁ*{ S :

Superinte
Olo Principal Secretary 10 Govt. Haryana,
Higher Education Department,
Haryana.

Endst. No. Even Dated, Panchkula

A copy is forwarded to the followings for information and necessary action:-

I Registrar, K arukshetra University, Kurukshetra.

/ e _—
7. Registrar, Vlaharishi Dayanand University, Rohtak.

1. Registrar, Ch. Devi Lal University, Sirsa.
4. Registrar, Ch. Ranbir Singh University, Jind.

sl
. Superintc adent- C-1V
Olo Principal Secretary 10 Govt. Haryana,
Higher Education Department,
Haryana.
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Criferia {or the seleetion of Principals in the Govt. Aided Privaie (

in the State of Haryana.

Criteria Distribution

{A) Academic Backgiound

(B) Assessment of Teaching Experience and managerial sldlis
(C) Rescarch Performance hased on APL Seare & Quality of

Pulilication
(D) Interview Performance

L Iissentia ehgrb:hiy quahf‘cm:on 53%
{ marks at PG level with Ph.D. (o SC
l candidates 50% marks a1 P.G. level wiih
A hby
M 35w . ’
}' 1l j 56% and above -
|
_A) ] (;oud Acadentic Record i
[ . | The  candidate - with Lonmsnng ;,ood

academic record i.e. throughout 75% ﬂnd
above marks in all exammanon ie. O,
__jbrep, Cr+2, B.A. v

fualification
» Above 15 years cxpeuumc

n. 75% and above ma!k:timm\—w.c— of the lower
s | SEuN0ALON fe. B.A., vep. Gid 2, Mairi
’ Hi. ! 75% and above marks in ono “of the lower |

i exatmination i.e. 13, A e, O 2, Matric ;[
l BJ 1 Mscsmncnl uf']caclm-' Experience nund
| ! Manageriad skills
,l ! 15 years c\penulcr peing  essealial

INCCANDY "

T ' NSS (Progumune Oﬂucﬂ o

Ty “Controller of Exams

|'
et e e
Xl (l Lf]ﬂi&.t‘ IFlacement Cell/E.W.Y L.
mmlltt.e

in Chisf
| Mapazine/Convenor prospectus conumniltee
AL | Incharge ¢ alture affairs

XV TTacharge Sparts/Games

i

TRV, _!T\/l'e“ni_h.cjl}\d;lm: v Council

o o o o i i S
XYL Dincharge Discipline Committee
Py

L XV f Convenor NAACIUGCAOAC
S

- Mn\u-mm 2_0 m.ulm o

__| maxinwim 10 mnarks) sf"s.! oc avwarderd.

0 mark

_{ maximum of 10 marks.

J(H nigels for each dCdflCI!‘IIL o ihe
_j.Session 1o the maximum of 2 macks,

__session w the maximun of 2 2 marks.

l session to the maxinum ef 2 ma

“Marks Distribution

(20 marks)
(35 marks)
(32.3 marks)

(12.5 marks)
Total = 100 marks

0 mark

iJ -m.nf\a

03 marks Tloreuch prreennay

‘f!:mmum I\‘lm Hs 10
10 Marks

pmAﬁga“'
l e
; l'l i mml ,

P N imom 33 ks

Colleges

IO marks  for each year w0 (he !

01 marks for ench academic Lo the |

session 1o the maximum of 21 nrhs
!

,Ul marks for cach acilemic 1e the
|session o the maximun of 2 marks,

01 marks for each avademlc to the
| session (o he maximum of 2 marks.
01 marks for each academic to e
_§ession o ihe m_u.‘;i_lknurm_:_:l'_'_‘ macks.

SOF marks Tor cach academic 16 the
! ECECIINTY the maxiy nuum ni 2 ks

01 marks for ecch academic o tiw
wxsum o ihe nm,\lmum \f 2 marks,

ji}l machs tor each academic 1o (he

01 marks Tor each acadenmic (¢ the
session to the maxinum of 2 marks.

(L;”(.‘l'b P01 marks for eac h academic o the

L _session | tiu, n_mxnnum ol'2 llh:l]k:»

01 murks for each academic io the
. session to the maximum of 2 marks _

(01 marks for “each acadentic 1o (he

-TU marks for cnch neademic. W ihe

_‘ seasion o the micimum of 2 arks,
|01 marks for cach academic 16 the

sessian 16 the maximum of 2 marks.
i 0 Nitrks for each academic (o the
session ( the maximum of 2 na ks,
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VL Stafl representive local (:6«?:}51.@ EJ I~.|T|-1'i|-|'l.<'ﬁw|—'6r- cach academic w e !
Bodv/VC Nominee on college governing | session 1o the maximum of 2 marks '

body. e

XIX. | Convenor  purchase and  disposal | 01 marks for each academic o the !
committee, ) session 10 the maximum of 2 marks |

XX. Convenor construction commitiee 01 marks for esch academic to the
e e o stssion Lo the uaximom of 2 warks
XXi 1 Courdinator/Organising Suey, of 101 marks for cich acudemic o the.

s lnternational/ National/State fevel Seminar | scssion to the sy imum of 2 marks.
/ Conferneces/Furictions/livents [
Member/office bearer of various statutory | 01 marks  dur each term
bodies of the wniversities. | maximun: of 2marks.
University works incharge 0l marks for eech academic o the
] session (o the maximun of 2 marks.

Maximum 32.5 Marjs.

XX,

g S

 (C)__ | Research Performance .|
. Censolidated APl points fiom Category 3
tipto 400 points, no marks will be given.

Points more than 400 will be assigned | |

marks for each 10 APL points uplo a i

maximum of 32.5 marks. The APi Score i

table for the Principal will be as per UGC |
S N A 1. |
| Knowledpe of service and Financia Rules. | Marks ;
DN = - I RN S !
. Decision  Making.  Leadershio & |15 Marks !
O Commumienionskills s L
i} Overaltpersonality Lo Naks
- T T s
" Only one benefit Wit be allowed: in une ncademic session in respect of B. The in-

charge/convenor will be given mark/marks allotted to the cencerned commiitee. The member of the
committees, wherever member has not been mentioned in the above list ol commitices. will atso be
allowed 0.25 marks for cacl membership uptd a maximum of ¥ marks in totad for each academic
session. 11 is (urther claritied that il a person repeals to be the comenormember of a specific
committee for a number of years, the maximum yzars for each committee shouald he considered upto 2
years only. #

il Performance in interviews shall also be assessed in terms of knowledge of service and
Finencial Rules, Decision marking, Leadership. Commusication skills & using 1071 ot icaching
ete. apart from the Acadentic achicvements and overall personality. Each member of’ the selection
committee will assess the candidates and will  assign marks individually in all the (three calegories
mentioned at D above, Out of narks aliolted Lo cach catepory and average of marks wwarded by all
the members of the selection commiitee will be added 1o the eredit of candidates lor selection.

Notes:
i UG instructions and relevant service rules will be followed inthe recraiiment process
i) Teaching sxpericnce may be considered only ol those candidatel who have [nughi the
concerned subjeci (Arts’Se./Com/B.Ed.) afier acquiring the eligibility gualifications.
i) For Principals to be appointed in B.Ed. colleges, equal weightage is (o be given i
percentage in M.AIM.Sc/v.Com and M.Ed,
iv) For SC candidates the weightage of marks shall be given at pac o acquiring marks is pet

the above criteria
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Criteria for the selection of Assistant Professor in the Govt. Aided Private
Colleges in the State of Haryana.

Criteria Bistribution viarks Distribution

(A) Aendemie Record S0 marks

(B) Agsessment of Domain Knowledge & Teaching Fxperience 37.5 warks

(€) Interview Performance VL5 imavks

LTownt = 100 narks
(A) Acmlbmicrllncnr(i '
| Mulucuh.nvn (Mux § arksy

[_éf{gﬁ\d z\lmu, R -
L (.25 mmm lm umh om,e\ l ol m'uk ) -

i 1042 (Max § Marls)

!
i
1
E
i
i

(U."S nml\s lm Lucliv puu,nt ol mﬂrks}

L

\ 75% and uhuv B

i Bachelor Degree (Max S Marks)

l"h "_’u tmd al‘m\ uj) in *:ﬁ/—f D "‘\
: e SR . .
(0.17 n'\nhs or L:lbh t:\ru.nt of marim} . !

[

aY Graduation with Hodours 60% and above (Max 5 marks)
¥
A Master Degree (Vinx 15 Marls) :

ll _jf /s and above - - .
(040 illallxs lm euch peu_un ol inarles}

Vi NETARF+PRD./D.Phil 10 Marls

Vil Mevits (Vinx 05 marks)

l Gald Medﬂ| W PG Level {Ot-ld Tedal at UG Level Stood | opprr in Doard Examination
| Stood 1¥ inthe Siate/Central | 17 inth e State/Central L PO r? Leveli Sty

iU n_;lvuml) L ‘ ‘lmvemt\' o ! bt dfif i ACBSID

i B (5 Murksy o B (5! Matkw i M\llhl

(13} Assessment of Domaiu Knmviedge & I"-*.:chlnl:, Experience (37.5 Muarks).

| Publications (Maximum 8 Marks)
'?\____):__W__ ‘_faubp,ul BooLs (IHSNllgﬁT—‘lﬂ)'_—'___ﬂ____ 0_"} N‘d_l.I\H lu: thh hook L
bj Rescarch paper in relerred 03 marks for cach puhhc,.mon (as |
\ mternational journal (IH‘%NII\HN) | per impact yactor)

L with imypact 1 factor __,___‘_,_

o ; Rescarch paper i I'LiLtAFL-L:t national
jouraal (ISSNAISBN) with impact

\_._‘ lactor

7 maris for each publication (s

!

.

1

per impact factory . i
|




| Researel Perforstance (Max 07 Mlarks)
| ) RL Su Il(_]i_Efi_l _" thd:n_h:-_— | R -vlmin : ]
,I a) ’ International Sunmdr . ] 3 nuulxs “Hor cuch ;),{pe Max. al’ [
' I Nationa! Seminar o 01 marks tor cach paper Max of
w e o S 7 papers.

11 Cu-cnrricular Activivies (Max 7.5 Mm.u’)
! 1) -] Dchates/Deeiame llmlhf“)‘l-i-i././|’ nc'u/f\..u.n.l 1“. ol ks Tor cack: ate lovel
I| Aiterany Fine Anst alture ele, pusition ;
| ' i U2 marks ler cach natiowsi fevei
—_— T i position i
| b) ITNCE (C. l’.emf(.nh,; 02marls B
{f o } N.CO( B. CEIIIIIL:J[L 01 marks ' {

el NSK LH”I(.:I(\. N.llmndl B val ) f)l |HE|]|\1. - o i

IV Spoits (Max 0S M os)

| ] ' mm m ‘Il 'nlemulnnm! l cvcl e ilS w‘i.ul\\ i

’ |>Jl Pasitton at National [.vvel T I l-’-d_‘:lhmu~-1nmr!\a 2T paition. i

. ! : ! Ju 3 I’usllluu-'.. mmpt

¢ | Grnded osilion at nics I‘nncmt\ i 'Pnsﬂmn Tinarks, 2™ P sitiun- {
J Level Timarks, l’mmun | marh:, |

Certificate of gradation hose Sports Department uf qialu Giove, s required in suppori o8 alneve

w.

tentioned clam:

vV Teaching FExpericace {(Max 10 Mayks)
01 Merks for each peademic year® (0.5 marks far cieh semestor )

C Doterview (12,3 Meals)
{n Subject knowledge including presentation of 4 to 5 minutes duration o o s en wopicd
concepl clarity inarks
(i) Cotamication sidis & 10T knowledae S5 marks 12 ks
3 narhs

(1iD) Overadl P crsnnnln)

Nofes:
LG State Government Rulesdinstructions dlld relevant service rules will be followed i the

recruiiment process

i Weightage for only one highest centificaie of valuc will

overalt merit Spore certificates must be of a discipline and towmament recognized by the

Sports Department, Department of Haryana and Associaten of Tndian Linversities,
Teaching experience may be censidered only of those candidates who have taught the
concerned subject (Ans/Se/Com./B.Ed.) aiter acquiring the eligibility qualitications

FFor Assistant Professors appointed in A.8d. colleges, equal weizhtae is to be given |
pereentoge in MUAL M. ScoM Com and M. 1.

v) For SC eandidaie. appearing in SO speedic imtervien

Flow ever. weightage shadl be given or acquiring meads as poe weolic aboy e v

be considered Jor deterinmiog 1he

i)

1V}

the cliabiiilv would e S0,
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Minutes of the meeting of the Committee constituted by uthe Vice-chancellor regarding
revision of rates for entertainment allowances held on 6.9.2017 at 4.00 p.m. in the office
of Director, DDE, M.D. University, Rohtak.

The following were present:

Director (DDE)
Finance Officer
Deputy Registrar (Gen. Admn.)

Lo o —

After detailed discussion, the Committee recommends as under:-

Sr.No. | Designation Existing Proposed
. Registrar/Finance Officer/COE | No limit No Change 1
Director (DDE) ' )
2. Dean Academic Affairs Rs.1000/- P.M. Nolimit
' 3. | DCDC/Librarian Rs. 1000/- P.M. Rs.2000/-P.M.
4. Dean of Faculties/HODs/Dean | Rs. 500/- P.M. Rs. }200/- P.M.

Students Welfare/Provost (Boys
‘ & Girls Hostels)/1*' Appellate

Authority/Proctor -
5. Joint Director (Audit)/Director | Rs. 500/- P.M. Rs.1200/- P.M. '
- | Public Relations -
| 6. | Deputy Registrar/Secy. to Vice- | Rs. 300/- P.M. Rs.600/- P.M.

| Chancelior/In-charge
! Press/Executive Engineer/ '
i - Principal (University Campus '

I School) ' ]
VN Assistant Registrar and Rs. 150/- P.M. Rs. 500/- P.M.
I lzquivalent o -
M\/ ’ m "Bl w
(Jitender Bhardwaj) (Manoj Badhwar) '

Director (DDE) Finance Officer D.R. (Gen. Admn.)
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f iy )\ (Established by the State Legislature Act X1I 0f 1956)

No. EN-4/17/.21. 9

Assistant Registrar (Estt.) Dated: 04/08/2017

T
cf fggg:g

The Assistant Registrar (Estt.),

, Maharshi Dayanand University, 2
v Rohtak. fr_ /q e

i Sub.: mewmmmmw | @fcr*‘ ;“ e
wd 1 j Sir,

1Y / 0 um/9790 dated
I { (74 '

Kindly refer to your office letter No. EN-2/17/Honorari

03.08.2017 o1 the subject cited above.
he Securitymen of this University are

In this regard, it is to inform you that t
tead of 7% hours (without usual

peLting ?Ii()l)/- p.m. for performing 08 hours duty ins

nmch break) as per E.C. Res. No. 34 dated 25.01.2016 (copy enclosed).

Yours faithfully,
tnel: As above

westwlide
Assistant RegE/J? (Estt.)

for Registrar

~t

KURUNSHETRA TNIVE RSITY KURUKSHETRA

i Established by the S Legislature Act 11 of 1956)

Copy a1 the Resolution No._34  from the minutes of meetinge of the
toaentive Council of this University held nu 25.01 2016.

ensidered  the recommendations  of the committes  as  per

=
b

avnexuare i sonstivted oy the Vice-Chancelier for considering the
cequest of the rogular Securitynien of the Hniversity for enhancenent of
3 nent 9

amy stm amount from 400 o 600 per month being paid (v theim
e g L —

tor performing 08 hours ¢ury instead of

714 hours (without usual s

hreal ).

RESOLVEDR THAT THE RECOMMENDA’I’IONS
AT THE COMMITTEE A% ABOVE BE AP PROVED.

et -1y

s’-'_mlst.No.:f\ci\fI—MEC-'-_‘}.Z"‘iI]Ce/ % t-13 78 Dated: 09.02,201 &

= : e B P i Y SR

Copy ol the above 1$ forwarded to the 2 (padratli.  for thlomiin

action with the regquesi that the action taken ot this Rowbitiv .o
H s Ct

an-} necessary
nndarsigned within 10 days of the recciy 28

rlease be intimated to the

'\\i'_u_/‘b-\ i:i': e e

Superiniendent (Ao
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Delhi, the 8" November, 2012

All India Council for Technical Education (Career Advancement Scheme [or the Teachers and other
Academic Staff in Technical Institutions) (Degree) Regulations, 2012

I".No. 37-3/Legal/AICTE/2012.- In exercise of its powers conferred under sub-section (1) of Section
23 read with Section 10(i)and(v)of the All India Council for Technical Education Act, 1987
(52011987), the All India Council for Technical Education makes the following Regulations:

I | SHORT TITLE, APPLICATION AND COMMENCEMENT:
1.1 These Regulations may be called the All India Council for Technical Fducation |
(Career Advancement Scheme for the Teachers and Other Academic Stall in |

Technical Institutions) (Degree) Regulations, 2012.

1.2 They shall apply to all technical institutions approaed by “the AICTT and
Universities including Institution deemed to be Universities imparting technical
education and such other courses/programs and areas as notified by the AICTFE
from time (o time.

1.3 Fhey shall come into force with effect from the date of their puhlncatmn in the
Official Gazette.

Provided that in the event, any candidate becomes eligible for promotion under
Career Advancement Scheme in terms of these Regulations on or after 5" March,
2010, the promotion of such a candidate shall be governed by the provisions ol
these Regulations. ;

2. | CAREER ADVANCEMENT SCHEME: ' ]
2.1 A teacher who wishes to be considered for promotion under CAS may submit in
writing to the University/College, within three months in advance of the due date.
that he/she fulfils all qualifications under CAS and submit to the University/College
the Performance Based Appraisal System (PBAS) in a proforma as evolved by the
concerned University/College duly supported by all credentials as per the Academic |
. Performance Indicator (API) gmdelmes (Appendix 1) set out in these Regulations. ‘
2.2 In order to avoid delays in holding Selection Committee meetings in various
positions under CAS, the University/College should immediately initiate the process
of screening/selection, and shall complete the process within six months trom the
_| date of application. Further, in order to avoid any hardships, candidates who fulfill

o N bW




T2l ofher criteria mentioned in these Regulations, as on (5™ March, 2010 and Lili the

date on which theses Regulations is notified, can be considered for promotion from
the date, on or after 5" March, 2010, on which they fulfill the eligibility conditions.

2.3

Candidates who do not fulfill the minimum score requircment under the API Scoring
System proposed in the Regulations as per Tables [l (A and B) of Appendix | or
those who obtain less than 50% in the expert assessment of the selection process will
have to be re-assessed only after a minimum period of one year. The date of
promotion shall be the date on which he/she is successfully re-assessed.

The Selection Committee specifications as delineated in Clause 4 are applicable to
Career Advancement promotions of Assistant Professor to Associate Professor and
Associate Professor to Professor. -

CAS promotions from a lower grade to a higher grade of Assistant
Professor/Associate Professor shall be conducted by a “Screening-cum-Lvaluation
Committee” adhering to the criteria laid out as API score in Performance Based
Appraisal System (PBAS) in the Tables of Appendix 1. ]

The “Screening-cum-Evaluation Committee” for CAS promotion of Assistant
Professors/Associate Professor from one AGP to the other higher AGP shall consist
of:

[ “Screening-cum-Evaluation Committee”  for Univé;ﬁi—)}"
teachers: i

[i] | The Vice Chancellor or Acting Vice Chancellor, as the
Chairperson of the selection committee;

[ii] | The Dean of the concerned Faculty; o

[iii] | The Head of the Department/Chairperson of the School;
and :

[iv] | One subject expert in the concerned subject nominated by
the Vice Chancellor or Acting Vice Chancellor from the
University panel of experts. P

[2] “Sereening-cum-Evaluation Committee” for college teache}'é?_"'___

[i] | The Principal/Director of the College; -
[ii] | Head of the concerned department from the College, where
there is no HOD, Professor as nominated by the
Principal/Director from the same or any other Institution in
the jurisdiction of the concerned University; and

[iii] | Two subject experts in the concerned subject nominated by
the Vice Chancellor or Acting Vice Chancellor from the
| University panel ofexperts.

3] For Government/ Government Aided/ Government
Autonomous Colleges :

[i] | Asmay be prescribed by the respective State Governments /
Board of Governors

“The quorum for these committees in both categories mentioned above shall 1;‘3711_;&:9_
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i ui—F\EllldingB‘ﬁg subje'c'{t"éxpert/ University nominee need to be present

A

2.8

2.9

The Screening-cum-Evaluation Committee on verification / evaluation of API score
secured by the candidate through the 'PBAS' methodology designed by the
respective University / Directorate of Technical Education based on these
Regulations and as per the minimum requirement specified in Tables Il and NI of
Appendix 1 for each of the cadre of Assistant Professor, shall recommend to the
Syndicate/Executive Council/Board of Management of the University / College
about the suitability for the promotion of the candidate(s) under CAS for

implementation.

All the selection procedures outlined above, shall be completed on the day of the
selection committee meeting, wherein the minutes are recorded along with PBAS
scoring proforma and recommendation made on the basis of merit and duly signed
by all members of the selection committee in the minutes.

2.10

CAS promotion, being a personal promotion to the incumbent 1Eéb.hés'_-ﬁadin-g a
substantive sanctioned post, on superannuation of the individual incumbent, the said
post shall revert to its original cadre.

2.11

{

The incumbent teacher must be on the roll and active service of the | U]‘..i-V_E:_I-‘;‘EViTie;
Colleges on the date of consideration by the Selection Commiittee for Selection /
CAS Promotion.

FRE

Candidates shall offer themselves for assessment for promotion, if they fulfill the
minimum API scores indicated in the appropriate API system tables by submitting
an application and the required PBAS proforma. They can do so three months before
the due date of the promotion if they consider themselves eligible. In any event, the
University / College concerned shall send a general circular twice a year calling for
applications for CAS promotions from eligible candidates.

2.13

in the final assessment, if the candidates do not either fulfill the minimum API
scores in the criteria as per PBAS proforma or obtain less than 50% in expert
assessment, wherever applicable, such candidates will be reassessed only after a
minimum period of one year. -

214

1215

If a candidate applies for promotion immedialé@"o? completion of the minimuim
eligibility period and is successful, the date of promotion will be made applicable
from the date of completion of minimum period of eligibility.

iThowever, the candidate finds that he / she fulfils the eligibility conditions at a later |
date and applies on that date and is successful, his/her promotion will be effected
from the date of application. _

2.16

If the candidate does not succeed in the first assessment, but succeeds in the |
subsequent assessment, his / her promotion will be deemed to be from the later dale
of successful assessment '

31

STAGES OF PROMOTION UNDER CAREER- ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS
/ASSOCIATE PROFESSORS / PROFESSORS:

Entry level Assistant Professors (Stage 1) would be eli gibIé"i%-a:b_t-'dlﬁlet'i‘(-;ﬁ"{nnwdrekr the

Career Advancement Scheme (CAS) through two successive stages (stage 2 and

o4
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I Stage 3, provided they are assessed to fulfill the eligibility and performance critevia

as laid down in next clause. -

]
®

In order to remedy the difficulties of collecting retrospective information and to
facilitate the implementation of these Regulations from 5th March, 2010 in the CAS
Promotion, the AP1 based PBAS will be progressively and prospectively rolled out.
Accordingly, the PBAS based on the APl scores of categories 1 and 11 as mentioned
in the tables of Appendix 1 is to be implemented for one year, initially hased on the
existing systems in Universities / Colleges for one year only with the minimum
annual scores as depicted in Table Il (a) and Il (b) for University and College
teachers. This annualized API scores can then be compounded progressively as and
when the teacher becomes eligible for CAS promotion to the next cadre. Thus, if a
teacher is considered for CAS promotion in 2013, one year API scores for 2012-13
alone will be required for assessment. In case of a teacher being considered for CAS
promotion in 2014, two years average of API scores for these categories will be
required for assessment and so on leading progressively for the complete assessment
period. , '

Assistant Professor, possessing Ph. D Degree in ‘the relevant discipline shall be |
eligible, for moving to the next higher grade of Rs.7000 (stage 2) afier completion
of four years service as Assistant Professor.

Assistant Professor possessing M. Phil Degree or a Post-Giaduate Degree in
professional courses, approved by the relevant statutory body, shall be eligible for
the next higher grade of Rs.7000 (stage 2) after completion of five years service as
Assistant Professor. S

Assistant Professor who does not have Ph.D. or MPhil or a Master's Degree in the
relevant professional course, shall be eligible for the next higher grade of Rs.7000
(stage 2) only after completion of six years service as Assistant Professor.

The upward movement from the entry level grade (stage ) to the next higj]cx’ gm'clé“
of Rs.7000 (stage 2) for all Assistant Professors shall be subject to their satisfying
the API based PBAS conditions laid down by the AICTE in this Regulation.

Assistant Professor who has completed five years of service in the grade of Rs.7000
(stage 2) shall be eligible, subject to meeting the API based PBAS requirements laid
down by these Regulations, to move up to next higher grade of Rs.8000 (stage 3).

Assistant Professor completing three years of teaching in the grade of Rs.8000 (stage
3) shall be eligible. subject to the qualifying conditions and the API based PBAS
requirements prescribed by these Regulations, to move to the Pay Band of Rs.37400-
67000 with next higher grade of Rs.9000 (siage 4) and to be designated as Associate
Professor. However those joining the Service after Sth March 2010 shall have also
carned Ph. D in addition to above mentioned requirements to move to the stage 4.

3.9

Associate Professor completing three years of service in stage 4 and possessing a
Ph.D. Degree in the relevant discipline shall be eligible to be appointed and
designated as Professor and be placed in the next higher grade of Rs.10000 (stage 5)
subject to following:

(a) Satisfying the required credit points as per APl based PBAS
requirements as provided in Tables of Appendix I;and

1o An assessment by a duly constituted selection _eqg_r_qi_i;l_niaﬁgi




suggested for the direct recruitment of Professor.
Provided that no teacher other than those with a Ph.D. shall be |
promoted or appointed as Professor.

SELECTION COMMITTEES AND  GUIDELINESS ON _ SELECTION

4,
| PROCEDURES: e —
The AICTE has evolved following guidelines on: o ]
@ Constitution of Selection Committees for selection of Assistant Professor, Associate
Professor. Professor for direct recruitment and under CAS N
ERIO) '—§[-3€(F>iﬁed selection procedures for direct recruitment and Career Advancement
Scheme Regulations for Teachers in Universities and Colleges. However, for other
academic staff in Universities / Colleges, UGC guidelines of 30.6.2009 and any
- amendments/corrigendum/clarifications issued subsequently by UGC be followed.
5. | SELECTION COMMITTEE SPECIFICATIONS : o
5.1 Assistani Professor in the University : R |
The Selection Committee for the post of Assistant Professor in the University shall
o have the following composition: - o
i The Vice Chancellor or Acting Vice-Chancellor to be the Chairperson of
| |the Selection Committee. - ‘ ) o
2. Three experts in the concerned subject nominated by the Vice-Chancellor
or Acting Vice-Chancellor out of the panel of names approved by the
relevant statutory body of the University concerned.
3. Dean of the concerned Faculty, wherever applicable.
|4 Head/Chairperson of the Department / School. S -
5. An academician nominated by the Visitor / Chancellor, wherever
o applicable : S
6. An academician representing SC / ST / OBC / Minority / Women /|
Differently-abled categories to be nominated by the Vice Chancellor or ’\
Acting Vice Chancellor, if any of the candidates representing thesc
categories is the applicant and if any of the above members of the
_____ 2 . selection committee does not belong to that category.
To constitute the quorum for the meeting, five of which at least two must be from
| out of the three subject-experts shall be present. B o
152 | Associate Professor in the University : B - ___f -
The Selection Committee for the post of Associate Professor in the University shall
_____ have the following composition: e -
L. Vice Chancellor or Acting Vice Chancellor to be the Chairperson of the
Selection Committee.
2. An academician who is the nominee of the Visitor / Chancellor, wherever ,
applicable. '
2 Three experts in the concerned subject / field nominated by the Vice
Chancellor out of the panel of names approved by the relevant statutory
N ] body of the Universily concerned.
. 4. | Dean of the faculty, wherever applicable e
3 Head/Chairperson of the Department/School - )

3 R‘W‘/ - -Q,‘/\’J/
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6. | An academician reb?&senting SC/ ST / OBC / Minority / Women ]
Differently-abled categories, if any of candidates representing these
categories is the applicant, to be nominated by the Vice Chancellor, if any
of the above members of the selection comnmittee does not belong to that

| category. S . o

To constitute the quorum for the meeting, five of which at least two must be from

“out of the three subject-experts shall be present. I

Professor in the University : s .

The composition of the Selection Committee for the post of Professor in the

University shall be similar in composition as that for the post of Associate Professor

set out in above clause.

Assistant Professor in Colleges including Private (-?T)Ileggé: o -

The Selection Committee for the post of Assistant Professor in Colleges including |
| Private Colleges shall have the following composition: -
1. Chairperson of the Governing Body of the College or his/her nominee
from among the members of the Governing body to be the Chairperson of

the Selection Committee. - B

2, The Principal / Director ofthe College
Head of the Department of the concerned subject in the College. |
Two nominees of the Vice Chancellor or Acting Vice Chancellor of the
affiliating University of whom one should be a subject expert. In case of
Colleges notified / declared as minority educational institutions, two
nominees of the Chairperson of the College lrom out of a panel of five
names, preferably from minority communities, recommended by the Vice
Chancellor or Acting Vice Chancellor of the altiliating University from
the list of experts suggested by the relevant statutory body of'the College,

of whom one should be a subject expert. o

5. Two subject-experts not connected with the Coliege 1o be nominated by
the Chairperson of the governing body of the College out of a panel of
five names recommended by the Vice Chancellor or Acting Vice
Chancellor from the list of subject experts approved by the relevant
statutory body of the University concerned.

6. In case of Colleges notified/ declared as minority educational Institutions,
two subject experts not connected with the University to be nominated by
the Chairperson of the Governing Body of the College out of the panel of
five names, preferably from minority communities, recommended by the

Vice Chancellor or Acting Vice Chancellor from the list of subject
experts approved by the relevant statutory body of the College

7 An _ academician representing SC  / ST/  OBC/  Minority/
Women/Differently-abled categories, if any of candidates representing
these categories is the applicant, to be nominated by the Vice Chancellor
or Acting Vice Chancellor, if any of the above members of the selection |
- committee does not belong to that category. 7 - ‘
To constitute the quorum for the meeting, five of which at least two must be from
out of the three subject-experts shall be present.

A\ %



For all levels of teaching positions in for Government / Government aided |
J/Government autonomous Colleges, the State public Services, Commissions / |
Teacher Recruitment Boards must invite three subject experts, for which the |
concerned University be involved in the selection process by respective appointing {
authority. - }

For all levels of teaching positions in Constituent College(s) of a Universily, the |
selection committee norms shall be similar to that of the posts of departments of the ‘

University. I
|55 | Associate Professor in Colleges including Private Colleges |
The Selection Committee for the post of Associate Professor in Colleges including |
Private Colleges shall have the following composition -
l. The Chairperson of the Governing Body or his or her nominee, |
from among the members of the Governing body to be the |

Chairperson of the Selection Committee.

|

|

I The Principal /Director of the College. B
. The Head of the Department of the concerned subject from the |

L College . |
4. Two University representatives nominated by the Vice Chancellor |

or Acting Vice Chancellor, one of whom will be the Dean of |
College Development Council or equivalent position in the |
University and the other must be expert in the concerned subject. |
In case of Colleges notified/declared as minorily educational |
institutions, two nominees of the Chairperson of the College from |
out of a panel of five names, preferably from minority |
communities, recommended by the Vice-Chancellor of the ‘
affiliating University from the list of experts suggested by the |
relevant statutory body of the College of whom one should be i |
subject expert. e
5. Two subject-experts not connected with the College to he |
nominated by the Chairperson of the governing body of the |
College out of a panel of five names recommended by the Vice |
Chancellor from the list of subject experts approved by the |
relevant statutory body of the University concerned. In case ol |
Colleges notified / declared as minority educational Institutions, |
two subject experts not connected with the University to be |
nominated by the Chairperson of the Governing Body of the
College out of the panel of five names, preferably from minority |
communities, recommended by the - Vice Chancellor or Acting |
Vice Chancellor from the list of subject experts approved by the |
relevant statutory body of the College.

}_ ,,,,,, e ——

6. An academician representing SC 7 ST / OBC / Minority / Women / i

o Differently-abled categories, if any of candidates representing
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“hese Categories is the applicant, to be nominated by the Vice |
Chancellor, if any of the above members of the selection
) committee does not belong to that category. ]
The quorum for the meeting should be five of which at least two must be from out of

the three subject-experts.

For all levels of teaching positions in for Government /! Government aided /
Government autonomous Colleges, the State Public Service, Commissions / Teacher
Recruitment Boards must invite three subject experts for which the concerned
University, be involved in the selection process by respective appointing authority.

For all levels of teaching positions in Constituent College(s) of a University, the
selection committee norms shall be similar to that of the posts of departments of the
University. '

{n
o

I Professor in the Colleges including Private Colleges

The composition of the Selection Committee for the post of Professor in the colleges
including private Colleges shall be similar in composition as that for the post of
Associate Professor set out in the above clause.

For all levels of teaching positions in For Government / CGovernment aided
/Government autonomous Colleges, the State Public Services, Commissions /
teachers Recruitment boards must invite three subject experts for which the
concerned University, be involved in the selection process by respective appointing
authority.

For all levels of teaching positions in Constituent College(s) of a University, the
celection committee norms shall be similar to that of the posts of departments of the
University.

i Chairperson of the Governing Body as Chairperson.

College Principal / Director_ - e
The Selection Committee for the post of College Principal shall have the following

& Two members of the Governing Body of the College to be
nominated by the Chairperson of whom one shall be an expert in
academic administration.

3. One nominee of the Vice Chancellor who shall be a Higher
B B Education expert. o
4. Three experts consisting ol the Principal / Director of a College, a

Professor and an accomplished educationist not below the rank of a
Professor (to be nominated by the Governing Body of the College)
out of a panel of six experts approved by the relevant statutory
body of the University concerned.

5. "I An academician representing SC / ST/ OBC / Mino—r—ily / Women/
Differently-abled categories, if any of candidates representing these
categories is the applicant, to be nominated by the Vice Chancellor,

v/;\%’}/ L &L
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T T Ti'dm Lg?tﬂé_glsc;v;rr"wmae?— of the selection commitier does not |
[belongtg_t_hat category. D T —
T To constitute the quorum for the meeting, five of which at least two must be [rom
out of the three subject-experts shall be present.
All the selection procedures of the selection committee shall be completed on the
day of 'the selection cominittee meeting itself, wherein, minutes are recorded along
with the scoring proforma and recommendation made on the basis of merit with the
list of selected and waitlisted candidates/Panel ol names in order of merit, duly
signed by all members of the selection committee.
The term of appointment of the College Principal / Dircctor shall be FIVE years with
| eligibility for reappointment for one more term only after a similar selection
committee process. ' - -
6. COUNTING OF PAST SERVICES FOR DIRECT RECRUITMENT AND
| |PROMOTIONUNDERCAS: . . ..
6.1 Previous regular service, whether national or international, as Assistant I'rofessor,
Associate Professor or Professor or equivalent in a University, College. Mationat
Laboratories or other scientific / professional organizations such ag the CSIR. ICAR
DRDO, UGC, ICSSR, ICHR, ICMR. DBT, etc., should be counied for dirvect |
recruitment and promotion under CAS of a teacher as Assistant Professor, Associate
Professor. Professor or any other nomenclature these posts are described as per
] | Appendix | - Table No. Il provided that, A T
(a) The essential qualifications of the post held were not lower than the
qualifications prescribed by the AICTE for Assistant Professor.
I Associate Professor and Professor as the case may be. |
(b) The post is/was in an equivalent grade or of the nre-revised scale of |
pay as the post of Assistant Professor (Lecturer), A ssociais Professor |
N (Reader) and Professor. - e
(c) The candidate for direct recruitment has applied thiough prope:
_____ 1 channel only. _ o
(d) The concerned Assistant Professor. Associale Professor and
Professor should possess the same minimum qualifications  as
prescribed by the AICTE for appointment (o the post of Assistanl
I R Professor, Associate Professor and Professor, as the case may be.
I (e) The post was filled in accordance with the presctibed selection
1 procedure as laid down in the Regulations of University/State
Government/Central Government/concerned institutions, for such
R I appointments. . e et e e R e
(N The previous appointments were not as puesi leciurer for any |
duration, or an ad-hoc or in a leave vacancy of less than one year
duration. Ad-hoc or temporary service of more than one year duration
- can be counted provided that: o
(i) i the period of service was of more than one year duration;
T T N v e -
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Gy “The incumbent was dppmnted on the recommendation ol duly
constituted Selection Committee;
iy | The incumben was selected to the permanent post in
continuation to the ad-hoc or temporary service; and
(iv) | Artificial break in service shall not be used (o  the pluudme of

employee, appointed on permanent basis. The person
appointed on permanent basis shall be given the benefit of
entire service rendered by him with effect from the date of
initial appointment (temporary/contracted/ad-hoc)
notwithstanding the artificial break/breaks in service.

(g)

No distinction should be made with Teference to the nature of
management of the Institution where previous service was rendered
(private/local body/Government) was considered for counting past

services under this clause.

Dr. K .P. Isaac Member Secretary
(ADV'TIH/4/162/12/Exty.)
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| | - o APPENDIX -1 |

TAB_I:E—_I B R |
PROPOSED SCORES FOR ACADEMIC | PERFORMANCE, INDICATORS(APLs) 1N
RECRUITMENTS AND CAREER ADVANCEMENT SCHEME(CAS) PROMUTIONS OF
UNIVERSITY/COLLEGE TEACHERS _ -

-

| CATEGORY 1:° 'I*JACHING LEARNING A\ND EVALUATEO R{“LA ITU H" ’! !‘ iT l"“ .
| Brief iwplanatmn Based on the teacher’s seif ass sessient, AD] SCLTES AL proposed ey {3) teachin .

related activities; (b), domain knowledge; () participation in examination wu‘ evaluation, (d)
contribution to innevative lbat,hingn new courses, etc. The mintmum AP scores reguire 1 n\ teachers |

l_‘,‘

froms this category is 75 The self-assessment score will be finalized by the screening! o
comrmiltec.
UL TSRS e s s s i e
SLNo ¢ . Nature of Actlvny i Maximum Score

1. | Lectures, SCMILALS, tutorials, pracﬁcal, confact hours{ ]

| umivrtdkm as percentage of lectures allocated™

|
41 1 tt(.‘ult“, seminars, tutorials, padctscals contact classes eltc:undé
} be based on varifiable records. Maximum 50 for 100% .
' perfurmance & proportionate score up to 80%. No score witl |
lhe assigned if a teacher has taken less than 80% of *hei
: assigned classes. No score should be deducted for classes not !
| held or missed due 10 1) students not turning up or bunking |
i classes, ii) sanctioned leave of the teacher of any kind, i) any
iulht:r reason beyond the countrol of the teacher. (To be
' calculated out of the total possible classes to bz held or
| number of classes mentioned in the syllabus) _
2o Y.ectures or other teac hmg duties in excess of the AICTT 16
[ 0Ims

; Il a teacher has taken classes exc eedm;, AICTE nmme., then
| 0.25 scores Lo he assigned for each extra hour of unpaid class.

~—~

Lo

]’wpamtmn and lmpaitmg » of knnwle(l;__,e/msuuctmn as p(‘
curriculum, syllabus enrichment by providing additicnal
resources to students

a) Preparation and Jmp”xmng, “of know'r‘dg,/mwut tons
as per curriculum with the prescribed material (Text
book / Manual etc.) : 15 points
b) Syllabus enrichment by providing additional resources
to students such as lab manuals, fecture noles, etc. : &
points for each paper or manual.

4. Use of participatory and innovative teaching- fearning |
] - methodelogies; updating of subjeet confenl, course
i r lmpm\funent etL i

" \\‘_-- : n ‘
/;,)2/ 3 w-}'{ e LAY |9 L A
¢ Fd



e e i e

LAST =

[ Updating of courses, design of . arvicalum 5 points per pper
| per course

|
. '|
b im e e i . - |
| Participatoty & Innovative Teaching-Learning process with |
L material for probiom based learning, case studies, Group |
| discussions, project work, product development, assignment, li
| IC'T based teaching material etc. (5 points cach) ___ ;
]Usc of 1CT in . Teaching-Leaming process with compuier-
| aided methods  like: power--point:.’multim_ediaL’.s:im'.sl:-nion/ 5
| sofiware viv. on, regular basis. (Use of any one of these.in |

addition to Chalk & Board : 10 points)

|
i
[ MRS, et et

| Developing and impaiting Remedial/Bridge Courses (each |
activity : 3 points) - ' Il

-Developing and imparting soft skills/ communications skills/ l
" personality developmeat courses/modules, etc. (each activity 5
| points) " - |
o BB il ~ -
i

| Develeping . and  imparting speciatized teaching-learning

| - o . . . . %
progrmnimes  in Physical Education, Library; Ianovaiive

compositions and creations in Music, Performing and Visnal !
Aris and other traditional areas {each activity : 5 points) |
Organizing and conduction of popularization prograimmes/ !
| training courses in compuler assisted teaching/web-based i
learning, e-library skills to students, ete.- |

. |

a) Workshop / Training course . 10 points each !

| b) Popularization progri.ues Spointseach ' _ . _j_
Developing of laboratories, initiatives for purchase of!

equipment,  maintenance of  existing _inﬁ'aswuc:u:.rc__‘i
|

development of class rooms, development of software (sach

activity (Spoints) e
Maximum Aggregate Limit for Sr. No. 4 i

lixamination duties (Imvigilation; Guestion paper setting; |
cvaluation/assessment of answer scripts) as per allotment, l—

f

| College/Univeisity semesier / Annual Examination work as |
5 per duties allotted ll
| |
|
|
|
!

L (Suptt.  -in-Chief/Supdt./Deputy Supdt. - 10 points per

semester, Invigilation - 5 points per semester for atleast five !

duties, Fvaluation of answer scripts - 3 points up to 100 |
answer scripts and one point for each subsequent block ot- 100

L answer books subject to maximum of 15 points, Question| -

i paper sefting-5 points per paper subject to maximum of 15} _
. : A . . I
: i i s o

| 5 "
iﬁ \\ _“:'Jf QL\ Ak

L4

e

BTR




,'i'zi\:”hllll,a Wil

! Lmlcge/l niver: sity examination / Lvaluation uupmmlln!l.;ea .

Ufor internal assessment [/ sessionals! seminars/a
allotted.

[}
|
i
!
r
I
1
|
|
i
|

Maximum Aggregale Limit for Sv. No. 5

{!Ub u)mpltdme =20 noum)

continuwous assessment work as
compliance=15 points)

TOTAL bl*()RF

ssignment /!
(100% ,

-l
|
I
T
|
|
|
i

i

Eo s
1

1
'
|
i

Minimum API Score Req nired '

'

L

Fxarmination work such a:coordmat!on or ﬂymg :.quad duties |
L ete. (2 points per week per duty) |

~1
Ll

be lcquuc:cu (o detail the activities and in case institutional specificiiies requine

addjust the weightages, without changing the minimum total API scores reqeived under this category

Note:™ Lectures and tutorials atlocation to add up to the AICTE nurm for particular
weacher. University may prescribe minimum cut --off (net of due leava), sav 8
which no scores may be assigned in these sub categories.

NOTE

shall be settled by a committee constituted {or the purpose.

2

./\‘,_

«1f a candidate claims score for an item not covered m the above lisi. the o

[

IS I P o 0
o otor 1 oabove,

Calepor

heldoyw
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’ : ATRGORY i CO-CURRICULAR.  EXTENSION  AND PROFESSIONAL |

WVELOPMENT RELATED ACTIVITYES. o
Hm:f prmnauon Based on the teacher’s self-assessment, mtuuny 1T ADT Scores are ps upuw sl for
co-curricular and extension activities; and Professional ¢ .cvulopmcn* retated contributions. The
siinimam API required by teachers for eligibility for prometion is 15, A list of iems and pln]‘niaLJ
scures is given below. 1t will be noticed that all teachers can earn scores from o mm‘he; ol itens
whereay sume activities will be cairied out only by one ot a lew leachers. The lisi of activities is
biroad en nwh {or the minimum APl Score 'equut,d (13)in this category 10 acerue 10 ali teacher. A
before, the w{f assessment score will be f'rmlmed hy the scréening/ sclection committee.

};I.,.Nfa L oo o Nalure quLtmt_x o _ : '\,; umm. hm:c
! Sludem‘ related co- curruulm, extension and fleld based activitics |

(such as extension work through NSS/NSC and other channels,

cultural activities, subjt,cl related events, advisement and

| counseling). o

institutional Co-curricular activities for students such as field studies/

educaiional tours /industrial - tour/ field training/ quiz contest/

declamation contest/ debate/ industry implant training ctc. 5 points i
I
l

__,_.._

10

each for teacher inc harg,e one additional members

Positions held/ Leadership role piayed in or[,,fl.nmlmn “linked with
Fxtension Work and National services like NSS, NCC, Red Cross,
Eco-Club, Women Cell or any other similar mg,mudtmnm activily
(10 points each as teacher incharge for complete year and
proportionate score for less period) I

Donating blood, committnient 1o donate eyes or body organs, i0
contribution of at ieast one day salary to P.ime Minister's \,hcl fund
or Chiel Minister's relizf fund or University corpus fund, iustituting a
scholarship as contributor or molivaicr having endowment ol uot 'ess
than Rs. | lakh for the education of the poor needy /meriterious |
student, organizing a blood donation camp. (5 points eac each)

|
i
Qittdm.irlci Stalf Related Socio, Cultural and Sports Pmyammf* %
(Jrg;mmnb such programme(s) or contributing by participating o !
accompanying @ team in any of the programme(s)  at !
intra/interdepartmental or intercollegiate or interl niversity leveis). }
a) Intudcparu.mntal College level : 5* points each {
b) fnterdepartmental : 10% points each

¢) Intercollegiate : 10* points each , :
d) Inter-University : 15* points each '
*Teucher incharge/Convener will get full points and membet will get
halt points for the event. el
‘Community work such as values of National Inlq,,tahon Environment 0
democracy, social work, Human Rights, Peace, Scienntific temper,
flood or drought relief, small family norms, free plantation. energy
| conservation, Library literacy programime. etc. through lectures
| /awareness programmes or thmugh TV /Satellite /E DUSAT /Radiot

W7




|ele. 3 pnum cach

. 1SR

|

Cohtﬁbu!mu 0 ('urpmate life and nunag,eme" ( of the
department and instifutio through pasticipation in academic anel
adininistrative commitices and responsibilities.

fnnt;:bmmn te (Enp‘nmte life in lJI‘IIVi:‘rbiUf‘\ ICeHegs Hnnupn
meetings popular lectures, expert/extension lectures, EDUSAT
lectures, INSPIRE programmes, invited. lectures on subject related
,':,clmli"in,/ it,gal ete. issucs or articles in College magazine und

st u'lunal Governance res pnllbll‘-llltlt“‘:
DAA, DR&D, Dean of Colleges, DSW, Proctor, Provosis (Bovs
Hostels/Girls Hostels) 15 points each.
| Deans of Faculties, Director UILT, Director Distance FEducation,
Principal. R '
(lmupe..,(m /Head /Director,. Librarian, NAAC Co- ordinator,
Director IQAC, Coordinater SAP: 10 pulms zach
Vlbe--Prlnblpdl. Faculty-in-charge, Warden, Bursar, School Vice-
Chairperson, Director Public Reiations, Deputy Co- ordinator 5AP,
(,U-.)Idl"idlfﬂ University Website, Coordinator Campus Ne etworking,
Member of University Court/ Executive Council /Aeademic Councti
NQAC /TAEC /Human isthics Committee/ High Powered Purchase
Committee, GSC ASH. House Allotment Commitiee, to ccordinaie
the activities at departmental College level related to ~various
L committees constituted at the University level, NAA( Committea.
| Health Advisory Committes, membership of UG/PG Board or!
Studies, mernbership of QUALIFICATION FOR  ATEC FN
UNIVERSITY  AND  COLLEGE 41 Governing  Bodies ol
Colleges/institutions, Secretary of the Departmental Commitlee, ste. 7
poinis each.
(Full peints for completed year and proportionate score fur less
period).

1
I

departmental or Institutional activity such as admission {including
online admission), budge!/ purchase, time table campus development,
inspection, library, students welfare, Guidance & councelling,
placement, help desk, anti-ragging, UMC, Proctorial dut,, AICTE or
any such committee/sub-  commitice appointed by  Vice-
Chancellor/Chair-person/ Dneclor/Pnnrlpdl/]Iedcl/ University Court/
Executive Council / Academic Council / Staff Cmmcal ete. (Convener:
7 points each, Member - 5 points each)

\\ \_}If“/ A\
Lﬂz« é’

\}\

\

| Maximum A;;é}ebate Limit for Sr. No. 1 i

Paitmpatmn Sin committees concerned  with any aspect  of |

10



l e R

| Partic 1pmm\ in subject assoc mlumu “conferences, se mdnats, SMINpOS) a,
workshop without paper presentation (2 poiaty cach) . V! sits wbroad :
(exciuding for conference / senumar / symposia / workshop) {or

~1SY9 —

Organizati m of Confersnces @ Seminars / Symposia / \’v’n'rkshrsps-.

convener / Secretary/ Joint- Sec retary / Treasurer etc.
a) Conferences / Seminars / Symposia -

) Jaternational level (10 points sach)

if) National / Regional (7 points each)

pf)lﬂt\)

teach)
Member of the Advisory Commities of a) i) above (3 points eqm)
Member of the Advisory Commitiee of a) ii) above (2 points each)

Based Entreprensurship Development Programme as Coordinator

o

Secrétary / Treasurer ete. (3 points each).

Maximum Aggr Lgatc Limit im Sr. No.

| membership of associ fativny, disseminiation and genersl aviickes,
l not mvercd in Category il imluW):-
i ;

rescarch collaborations or delivering lectures or attending academic

+ meetings (5 points each), Co-Chair / Rapporteur (5 points each}

t‘d(.h} )
Pamupauon in short term training courses less than one week
duration in  educational technology, curriculum d(,velupnmm

| each)

Education, Rescarch and WNaticnal Development such as AMCTE/
| UGC/DST/ICMRACARACHR, ete, ¢, (5 points each)

Membership of professional associations / badies / ac adetnic societies,

- membership of committees fike Board of Sllelt“« (UG and PGy, Ph.O.

[( ommitlee, Research Commiitee, U\ur,t. design committee, . export

&

: I
3 J . W

bﬂ/?

Trainmg as “vordinaior 7 £ haieman / Co- C hahmau / Convencr ' Co-

' b)W(ukShOp / Training (1" point each da3 subjul to max arum of 7

As memnber ot the orgauizing committee of a) i} above (5 points each)
| As member of the organizing committee of a) ii) o b) above (3 points |

thﬂlll?rill(”] of Taculty Development Programmes/ Techn ulogy

| Chairman / Co-Chairman / Convener/ Co-convener / Secrevary / Joint

Pruh,ssmnal Dewl(;pmcnl .tchwtles{smh 45 parurumtmu in
; seminars, conferences, shon term tr aining courses, ialkys, vctures, |

Javited lectures in orientation courses / refresher cotrses (5 5‘0i-"{-,

l‘vicmln,r:,l.tp / pdl‘[lClpdllOn i State/Central Bodies / Commsittees on

=

JY__

j l

]
B
|

|
|
e
|
|
I

professional  development,  examination - reforms, institutional |
| governance, new and emerging fields! subjects/technologics (5 points

A,
f

e

0
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D uy

00
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B
e

i commitiee ot any Liniversity / Institute, editorial sommidcestoants of
« journale referring of rescarch papers of Journals (5 peint gach)
Evaluation of Ph.02. Thesis (3 poinis each), M Phil Dissertation (3
aoints cach)

| Conducting Viva-Voce of PhD. (5 points each) ; M.Phil (3 points
Gach) _

o baarers of professional bodies including T eachers’ Axscciation 1)
Taachers' Clul, Alumni Association, Academic Societies etc. O
points each)
Publication of articles in News Papers, Magazines or other
publicaiions (not covered in category 1), radio talks, television
programmes (2 points each)

T s

Maximum Aggregate Limit fgi:_a?f:-@.-g-__.#—'_- s ' l:’“fﬂ
50

: TUYOTAL SCORE | S
_ Minimum AP Seore Required |

N

seote © 11 a cendidate claims score for an itlem not covered in the abrwe 1is:, the clatir fop the saroe
<hali be settled by a committee constituted for the purpose.



CCATEGORY- Ul T RESEARCH AND ACADEMIC GONTRIBUTIONS

Rriei | xpianation: Based on the teacher’s self-assessment, API scores a
academic contribuiions. The minimum AP score required by teachers fiom this category 15 diffesent |
lor differens levels of promotion. The self-assessment score will be finalized by the screening/
seiection cominiltee.
APls

sl

Ny
[ A

i A

|

|
|
|
|

Research
Papers®
Publishad

n:

ﬁ?T Lngineering

&
L
Technology

Relerced & Indexed
Journals with  impact
factor 5 and above

Rafereed & Indexed
Journal  with  impact
(actor of 2 and more
but less than 5

Relereed &
Journal with impect
factor of | and more
but less than 2

Refereed & Indexed
Journal with 1mpact
factor of more than
zero but less than |

i
Indexed

Max. Points for Unive

of 2 and more
but less than 5

Refereed &

Indexed

Journal  with
i impact  factor

of | and more
but less than 2

impact - factor

o S
T

N

of more than
zery  but [ess?
thai |

Publication

Reforeed & |35
Indexed Publication
Journa!  with

Faculties  of

Languages | College Teacher Position
Humanities/ APl Score | Self
Social allotied appraisal
Sciences score
 Management | kel o
Refereed & 1 45/ |

Indexed Publicarion

Journals  with

impact factor 5 !
andabove | |

efereed & 1 35/

fndexed Publicaiiorn

Journal  with

impact  factor | :

¢ proposed for vesearch and

Hy and |

Verified

APl scare




e |

'b-——-—————‘--— ———

Kesearch

Publicatio-
ng*
{books,
chapters in
hooks,
other than
referecd
journal
articles)

Referaed and Indexed

[SBN/ASSEN nuprtber.

Counference
proceedings  as  full
papers, etc. (Abstracts
not o be included)

Books FPublished by
[nternational
Publishers with an
established peer
review system  with
[SBN

O

Refereed

Non-Referred but
recognized and
reputable journals and
periodicals, having

| humber.
(onlerence

Text  or Reference

A

Qererecd  and
indexed
R elereed

Journals. (Fine
Arts ‘
participation in
{nternational
exhibition/wor
kshops  with
one’s own
work-15 points
each) .
Non-Refereed
but recoguized
and  reputable
journals  and
periodicals,
having
ISBM/ISSN

proceedings as
tull papers, stc.
(Abstracis not
to he included)

“Text or
Reference
Books
Published by
International
Publishers with
an  established
poer review
system  with
ISBN

_ K~

a0

Publicaiion |

13/
Publication

ol
Publication

103/
Publication

50/
author
(book) and
10 sacl
chapter  in
an  edied
book

acde




e i i et ey Ty s

| Subjects

| National level
publishers/ State and
Central Govt.
Publications with

ISBN/ISSN numbers

)

Subjuct  Books by
Other local publishers
with ISBN/ISSN
I numbers

{ ',‘hapter:s ‘contributed
to edited knowledge
based volumes
published by
[nternational
Publishers with ISBN

¢ h:lp{ena in
knowledge bused
voluimes by Indian /

Books by |

Mational level
publishers  with
ISBN/ISSN  numbers
and with numbers of
national and
international
directories

by  National

jevel

| publishers/
State . and
Central  Govl.
] Publications
with
ISBN/ISSN
numbers (Fine
Arts  Solo

exhibition  of
“one’s work)

Subjects Books | 23

7

authoes
{book) and

5 cach |
chapter in |

an edited
books

%bjeu Books
by Other local
publishers with
ISBN/ISSN
numbers

f“haptels

| contributed  to
edited
knowledge
based volumes
published by
International
Publishers with

(haplelt. T
knowledge

hased volumes
by Indian /
National level
publishers wiih
ISBN/ISSN

numbers  and
with *numbers
of national and
international

| divectories

f"\ o

Lﬁ; -,\/

15 7 sobz

author
(book, and
3 each

chapter 1!

edited
books

_l-'(‘)/f;liali; ler

5/ chanter

™y

P
s

X

!
|
|
|
!
|
|
|
|
|

sole |




| i)

i) |

RLA%[‘ARCI.!‘E!LQI_L_C l‘s -
‘~ponsorrd o (2) Major Projecl
Prejects (Amount  mobilized
carried out/ | with  grants  above
ongoing Rs.30.0 lakhs)
{b) Majm ,P:'o_ic*.ct
(Aanount  maoebilized
with  grants  above
Rs.5.0 dakhs ap to
Rs.30.0 fakhs}
- {c) “Minor Prupt\l
(MNmount  mebihzed
with  grants  above

1 Cons ulmmy

Projects
carried
ongoing

out/

Completed
Projects
Quality
Iovaluation

Pro lects
Ouicome /
Outputs

Rs.500060 up to Rs.5.0
lakhs)

Amount  mobilized
with
Rs.3.00 Lakh

“TCompleted  Pro
Report (Accepled by
[unding agency

Patent/  Technolo g,y
transfer / Product [/
Process

minimum  of

Pr )]l*u

(a) Ma|0|
Project  (Amaount
mobilized with |
grants - above |
| Rs.5.0 lakhs)

(b)  Major
Project  (Amounl
mobilized  with |
grants above

Rs.3.0 fakhs up to
Rs5.0 lakhs)
(¢) Minor Project

{Amount

muobilized with
grants above
Rs.25000 up to

Rs.3.0 lakhs)

Amnunl moh:lm'd

with minimum of
Rs.1.06 L.akh

Completed Project

Report  (Accepted
by funding
agency)

Wajor  paliey

document of Govt.
Bodies at Central
and State level

L 20 / project

Y 0/project

[{s. 3.0
band  Rs
[akh

Respectively

20 fon cach
| iwajor
projuects and
() for cach
miner

30 asach for
Mational
level outpui:
i 50 each fon

! internation:l

e -h'-'"" c;;.fl(*-i'-),.'.
lakb
1.0

; EIO]GLLH o

ORI oo o 8 S

15/ project
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(i)

{ib)
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230N
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REASEARCH GUIDANCE,

[E\/\iNIN(. L()i‘RSE‘s AND ("ONFERI'.N(,L / SLM!‘\!

Lefreshier courses,
Methodology
workshops, Training,
Teaching lLearning —
C Evaluation
Tzchnology
i Programmes, Soft
| Skills development
Programimes, Faculty
Develoament
Pragrammes

1 (Mux: 30 points)

Papers in
Conferences/
Qeminars / Symposia
workshops ete.**

Thvited | u,lu:eb or
presentations for

) Mot less than
two weeks
duration

by One weelk
duration

Participation and

‘Presentation of

research papers

{oral/poster)in -

a) International

b) National

¢) Regional/
Staie Level

d) Local-
University/Co
Hege Level

a) International

TR e pegre |3

P ML Tech I awarded only dwanderf only ! candidals
-P--:r-a-"."-",‘""“‘“? e it h -+ e

i Ph.D Deg:ee _ Degsea | 107

] awarded |awarded . | candidale
i Thesis . » Thesis - i1

| | Submived | Submitted | candidate,

a) Not less than
two weeks
duration

b) Ome week
duration

Pamupatmr ard
Presentation ot
research papers

| (oral/poster)in

a) International

b) National

¢) Regional/
State Leve!

d) Local-
University/Co
flege Level

a) “International

l
|
!
120 ¢

cach

) each

‘——5"“ et e e e e n § = s s S St

|
10 cach

7.5 each
S each

3 each

l*‘)nlbu

i
l
I
|
|
1
j
|

B e

o

Ky

< N3

o \)\

3

1V

i
‘

L
!
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- i_' aty %
S e B e s TN Toarionag: i atinmal T = gy i
-y conferences ! b) MNattona b National v 7.5 each E ;
! Y Pt * ‘ i I
| workshop/ Symposia | , 5
| 1o defiver lecturas/ - ;
| Chair sesstons ¢} Regional/State | ¢) Regional Staie i S each |
i Level Level ; 1
! ! ¢ :
3 . ‘ ; b |
I d) Local- d) Local- | 5 cach
I University/ University/ | |
| | Collegeltevel | College level L. |

T be filled by the candidate.

The APL for joint publication will have 1o be calzulated in the following manner OF the wtal soove

for the tefevant zategory of publication by the soncerned teacher the First/Principal author and ihe
corresponding author/supervisor/mentor of the ieacher would share cqually 60% o the fedal poins
and the remaining 40% would be shared egually by the other authois, For example. if the il
score for a publication is 10 (say), then the First/Principal author, the comvsponding autior,
sapervisor, co-supervisor and mentor would get 6 points each and the other authors waontld pet o

points cach.

AP Score for 1152 (i) will be claimed solely by the awthor whw participated and presented the
paper {vrai/posier). However, if a paper presented i Conterence/ Seminar is pubiished in the form
ol Procendings, tiwe points would accrue for the publication {IM) (1) and not under presentation 1

(&) {11).

Note : Date of publication of research paper wiil be Ist January in case Jowrvais published

anvwally, Ist day of the half year in case of Jouraais published hulf yearlv, Ist day of the
quarter in case of Journals pablished quarterly, tst day of the mouti in case of Jouernals

publisked mionthly and lkewise

i\“ ,\/\/ ¢
172':\& ) \‘\-
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1O BE APPLIED FOR THE PROMOTION OF TEACHERS UNDER C4

 MINIMUM APIs AS mmvml,n' IN TABLE |

.:; 50y

-

;\B! o ¥ (A‘

167~

REER ADVANCEMENT

SCHEME (CAS) IN UNIVERSITY DEPAR TMENTS, AND WEIGHT AGES FOR EXPERT

| Teaching
? feurning,
| Fvaluation

| related activities

i{’b'a rgory 1)

? | Co -_um(.ulm,

[ extension and

provession
related activities
(category I1)
Minhinum total
avernge annual
seore under
categeries Tand
e
ifesearch and
Academic
£ ondribution
7'( dit gory 5)_ B
a Xpe li
Ansessment
fystem
percantage
distribution of
weightage
points in the
expert
assessment
(‘1 olal
weipliage

in the

pointy
Cxpert
assessnent
(‘Total

ASSESSMEENT

Assistant
Prolessor/eq
| uivalent
cadres:
(stage | o

75/ year

Cdl

—
.,J:
=

100/Y ear

(40/assessm
| ent period)

| Screenin b

| Committec
N separate
points
Screening
connaitiee
to verity
AP[ scores.

stage Z) |

10/ year |

AS‘:IbldIlt
Prolessor/equivale

to stage 3)

ke ik

nyem

IS/)Lcu

o0 ear

20/ year
(100/assessment
perind)
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txphunatory note for Table
ATl Uimiversities/Colleges witl set up verifiable systems for the Af
caqyired in these (ables within THREE months of notification of these Reguialions.
hey will have. o be documenied and collatedl annually by the taiernal Qualily
asseesment cells (10ACs) of ihe Universities / Coliepes for fullow up by the:
Universities / College anthorities. In order to facilitae this process. oll teachers shali
submit the daly filled-in Performance Rased Appraisal System (113A%) prefornsa to the
QR BT, o o oo oo pee e e g

However, in order to remedy the diffizulties of eollecting rafiospective information and
(o facifitate the im{;ﬁemenmfinn of these Regulations from 3122080 in the CAS
Promotion, the AP1 based PBAS will be progressively and prospect '
accordingly, the PBAS based on the AP scores of categories 1 and
these tabies 15 10 be impleented for one year. Initially besed onthe existing systams in
Universitics 7 Colleges, U aiy for oue year only wilth the minimunt average scores as
depicied in iable t {a) and 11 (b). i'his annualized API scores can thern be compounded
progressively as and wien the teacher bzcomes eligible for CAS promotion © the next
cadie, Thus, if a teacher s eligible for CAS promotioi i 2011 ane ye.?ii‘ AP seores for
1060-10 alone will be required for assessraent. I case af a teucher hosoming for CAS
promotioin in 2012, Lwo years average of AP scores for these calegories will be

A and E B

Moredated wloimalion

1 oas mentionad in

} A5 <hown in Table [, the aggregate minimum APl scors required can be earped from
Lany of the two broad categories, subject to the minimum presesibed ineacli caiegory.
| This will provide for due weightage 1o teachers who centribute additinnally through
pany of the components given in Caiegories | and 10, aiso for the & [ering nature ol

| i_fv—'os}_t.*:ifgm_i?_n_f{Efw.sibis‘:_i_n_5}1!‘*11_»-‘5@_!1_1118!53-@iezm*.l.-s_:_tr.?r_@_ .
Yor Category 1 (research and academic contributions), matnienanae of past record iy

y

| ¥ - . . . -
i dene on a normal basis by teachers and hence no difficulty is envisaged i applving the
| APL scores for this category for the entire assessment period. In this category, an

i aguieiate minimum seore i requiced for promaotion over gach staps Alernativaly. 4

' eacher shoutd acyuire ihe requirad mininum agEregate score aver fyen prmvions slagey,

| Candidares stould offer ihemselves for assessment for promation, 1 they (ulill the

i ayinimum APl scores indicaizd in Tables 1 and {1, by subittre: ao apphication anud ihe

| required proforma. They car do 50 these months before the duc datz i they sonsider

iah::‘m selves eligible. Candidates who do pot consider themsebves cigible, can als
Lapply atalaterdate. e

‘\ 1

\

ity R o Ay ;o
2l RN L

regaired for assessment and 56 on leading progressively for the cemplale assessiaent |
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, Vi Seores for aPis for direct fecrnitment ol feac hm- i dniversit ] a‘e’ m\émmn; !
e iegn, iw»iu:i ages in Seleciion Consniftees o be consigered aiong with ofimy specitied
Cenprhitity qualificativos stipulated in the Fuogulations,

i egisdar oL mfn"“ /- I A%sm.mh S ) LA "~‘0r"t £r' l’mn ‘11“‘1 o .11\:&1(“1l
| aquivalent cudres (Slage L Prolessorfequivalent cadres | wadios (tge )
b | (Stags 4)
S 1T T My ‘JL.(thvalmn ! Conselidated APT score f Consolidated AT A
AP Gk | ag vapitlated i these " requirement of 300 pomnts. | reguirenient o {409 pulnl\
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brorion '. Acat=nic Record and ‘ 1) Academic Baci q_.un..lt‘ i 4) Academic Barigro i
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i &) Interview performance: Ly Interview e
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CRERS IN UNIVERSITIES AND COLLY LGS - -

Pl unmtlon
i c.-cl\,h ers
Al

Assistani
equivalent
rom stape

-~

HEES

equivalent
| from stage 2
! 3

OI
though: |

p i"ifb\‘sﬂr‘/
cadres
ito stage

.'“-,ssi.'.:lanl i’h-ic:,:,orl

cadres
to sta E,t:

TABLE -

o ..,.__.__,_,_A_‘,.._. e e

Service IL‘L]LIHPIHEIIl

Assistan! prnl‘csam in
stage ! and completed
four vears of servics
with  Ph.D. or five
years of service who
are with M. Phil/ PG
Degree in
prolessional - Courses
such as LLM., M,
Tech,
service  who  are
without Ph. 1D/ ML.hil
/PG Degree  in
professional Courses
Assistant  Professor
with completed
service ol five years
in stage 2.

or six years of

t

|

_}_ﬂ

"l T )lmanu*
.:(' lection

Minimum
Requirsments
Criteria

Academic

and  Biresning

using,

SUOTRE

deveioped by

Mininear AP
scoting  proforma
concerned Univeisity

0y
} the

as per the norns

provided in Table 1 AT (B of

Appendix 1.

(i) One Oricntation and cne Refiesher /|

Research Methodelogy Conese ol 273

weeks duration approved or conducted
by AICTE / "'..'--m"** (i't-'\'t /. Staie
Govt. / TEDQE 7 CHLE:
PEEFDTESSBTE 71
(iii) Screening  cuin Verib
for recommending promotios

ri'!l'n:'.‘.-:i}’., ele,

At

iy Minimum APL scores wing Hhe PBAS
SCOVIng prnf'c,rma developod by the
concerned  University  wn per Lhe

norms provided in ir,li’!'f_‘ oAy M
of Appendix L.

(ii) One couse ¢ program-me fion among
the categuries of COUTSes,
methodology  workshops,
Teaching Loarning
Technology programmes,
development prograimmes and Faculty
Development Programmes o 2/3week
duration approved or cendiocted by
AICTE / CFNTRAL GOVI
Govt. / TEQIP [ <Ly /
NITTTR / WT / DTE
University , etc

Screening vum \Jrniiu.;(uns procs:
for recommending promotion

vefresher

valuation
il S}\l“ﬁ

Siaie
IS1LE
SBE

(m\

g e

PENEETTR |

process

[raining. |
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Assisiant Yrofessor

{staped} o Associaie
Protessor (Stage )

Assochat: Professor

(Stage 4)

Pretessor/equivalent

cadres {Stage 5)

v
S

Aseistund Peolessors r
with theee vears of
conipleted service in

Stitge 3,

with three years of
completed service in
Stape 4.

() Minimum AP

7S

'

scores using the PRAS
seoring proforma devalepad by il

concerned Univetsity as per the norins |

provided in Table A (i3 of
Appendix 1. y G R

(iiy At least iheee puhli:;ai.in_n;;j in Lhe entire
period as A syrstant rofessor (twelve
years), However, i the case of cellegc
eachers, an  exempiion of one
nublication will be phven fo M. phil.
Holders and an exemption of two
publications will be piven to Ph. D
holders. ' R 7

(iii)  One course / proveamie from
among the categuries of methadology
x_»vorkshu-l:ts,_ Training. 'ic.:u:-;hing
Learning  Fvalwation Technology
Pi‘{.\gral'm‘.‘:c‘s,',sui"! Skuls development
programuies and fheully Develnpmens
programimes ol miniaum one week
dugation approved  or  conducted by
ALC TE 7 Central /- State Gowvi [/ TLOHEDP
JCOLP /ISTE UNTTTER 7310 DN
SBUE/ University, ete |

(iv) A seleclion comuiities provles os
stipulated iIn these Regudations and m
Tables 11 (A) and I (83) of Appendix i

Associate Professor () Minimuim — vearly  Jemuoniatin e AR

scores using the PRAS scorng
proforma developud by the concerned
University as per the nories provided i
CTable 11 (A) /U (13) ol Appendix i
Teachers may comibhe o suessment
periods (in Stages 7 oand 3) i achicve
meinimean APL siams i eeaquired.

(i) A minimum of five publications since

the period that the teachsr is placed in
Stage 3.

(iiiy A seleciicon  Comuniitee prooess as

stipulated m this Regulation and in
Tables [} (A)and [1{B3) of Appeadix L




<

|
i
!
i
.
{
P
1 1
| r
|
I
|
:
| |
|
[
Note .

K-
- L.--.r‘;"ITA:-' o ' 8
B

Orsiessor {htage 3) to | Professor with ten Ty Minimuin ygarly 7 sumalate AP

» professor (Stage 6) years of completed seores for ihe assessmient peiind a5 per
service {Universities) the norms provided in Table 11 (A) 3

only Appendix i.

(i) Additicnal  credentials  are 10 be
evidenced by: (a) post dosteral research
outputs of high standard; (hY awards /
honours / recognttions [ pelents and
PR en prodicts and processes

achieved: and (L) Add:ional rescared
degraes tike 1. Se., D0 L f4, et
(iiiyA  review process by an Bxper
Committee  as  stipulated i thie
Regulation and in Tehle 10 (5) and !
L AB)Of Appendix]

fFor teachers seeking promotion under CAS to Associate Prafessor, o thase whe cn the

date of this notification are Assistant Professors in Stage 2, the existing reqidrament of

Ph.1). or equivalent publications will continue 1o apply. In case, some teachuin o nal also

Jieet this criteria, the selection committee may give due weighl age io eriteria rontionad in
Appendix 1, Categories | and 1. For all others who enter siage 2, subsequent to this

developea  / echinolug) transior |

nolification, the requiremerdt of three publications, as defined in these Regolaisn., will be |

applicable.

For Universities/Colleges for which Sixth PRC Awards are applicable, Stuges 1,2, % 4,5 snd

& correspend fo scales  with AGP of s, 6000, 7000, £000, 9060 1GU and 12000 ]

respectively.
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